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[wo a(iu)l9*— wn»] 
%o ftfo ftt» iTTfTFfr, WWW WTfEdTft 

MINISTRY OF LAW, JUSTICE A COMPANY AFFAIRS 

(Department of Legal Affairs) 

NOTICE 

New Delhi, the 18th November, 1982 

8.0, 4W3.~Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956, 

1018 GI/82-1 


that application has been made to the said Authority, under 
rule 4 of the said Rules, by Shri Brij Mohan Misra, Advocate 
15, Sadar Bazar, Jhansi, U.P. for appointment as a Notary 
to practise in Jhansi District of U P. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of ihis Notice. 

[F. No. 5(79)/82-Judl.] 
K. C, D. GANGWANI, Competent Authority 


fdw «hrm 
(mfSn! End fawTw) 

(di'Ern mm) 

tff IVvfi, 13 RERT, 1982 

Eft. m. 4 m .—irrftW dE? arfsrfVmr, 
1976 (1076 ^7T 21 ) wft ITTTT 11 W-RTTT (l) ffRT 5RTT 
cipjffftft wrr infR to? gw, tor, tt ^bk i ft) 

m ETRT TPRE Eft EftftET UTftW sfEi, WeR Eff 3H>W 
fTREff ETTRfr | ffTO 23-10-1982 ft tTPCR gWr 22-10-1985 

Eft *rw ^rft srtftt 3tRfft Eft arfthr ft? tt ft- fftvffftff 
Emt ft Rftror ft) tr wtr 'n^fttr ar^w ^ if 
ERft RRft 1 1 

[ftrrr 2-85/82-srnc anr. ft) ] 
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MINISTRY OF FINANCE 
(Depailment of Ftonomtc \fLairg) 

(BauUac Division) 

New Delhi the 11th November, 1982 

fl O. 4094 —In exercise of the powers conferred hv sub¬ 
jection (1) of section 11 of the Regional Rural Bank* Wet, 
1976 (21 of 1976), the Central Government hereby appoints 
Shn Ram Charan Pandey as the Chairman *of the Bardnkm&n 
Gramin Bank Burdwan and specified the period commcncifig 
on the 23-10-82 and endihg with the 22-KK85 as the pfenotl 
for which the skid Shn Ram Charan Pandey shall hold office 
as such Chairman 

[No F 9-J5/82-RRB] * 

faMI 25 toot* mg? 

VT* Wt* 4095—TTlft*T ffftfW I 97* w 

( 1976 *T 21 j ffr «TTTr It Vf ?TCPT ( 1 ) JTTT'^TF IlfWf* ’ 

*r rttn jtt yr^fhr tpr« qftRfri* 

Vt Tnnfrpft fhfa? mertft tfwt Pftnw 

tPrft | WT U 10M9»2 W ftfTT 10-19-1985 ¥t 

rtf* |>* *Mr q*rfir ** «Tfff ^ v* * *nfr f 

fat* fHm Rt vf*f i 

[TfRT 8-15/79- KC* fTP-. 

Tm tfn, %«rrr irfr* 1 - 

New Delhi, the 2^th November, 1912 

S.O, 40ff5.-~dn exercise of the powers conferred by sub¬ 
section (I) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Goernment hereby appoints 
Shri N ^uiyanarayan as the Chairman of the R^e Barth 
* Kihcttfya Gramm Bank, Ra* Bireili knd specifics th* pFtkrd 
commeilcmi on the 11th October, 1982 and endinf with the 
10th October, 1985 ag the period for which the said Shri 
N Suryanarayan shall hold office as such Chairman 

[No F 8-15/79 RRB1 
RAAM BEHRA, Under'Sfecy ' 

anwc WTttt fffttfW fw{ 

i9*2 

wj* m* 4 096 —-nM ffn mPRBfr sMf rrsrrrtt 
Draft* 198 1-82 * *r ^rfaffnrr' ih *ttr t* It Rflr* 

TK tVffT FUT ft I ( I ) IfipH ip fftr '*tf fr* RfTWT ' 

rtf % ftp* ff wrPFfffft * % fHi '*wr', * 

fHn "ttt 1 , (3) ^nfjVsr 1 $ (3) fkffMi * Tam /faftPwr 

*W ( 4 ) falffMt JFT'^ffffFT, ( 5 ) Ifrr ITTT ft?RT TTT 

Tt IPfithT * I 

1 flftsmt fffftffff ftrr, nTftrr 

(1) 4^(2) 19 81-82 (j) T* 1323844/^* 153J7IO 

(4) T* 2BQ90 (5) ^0 28990 

2 jfPrtft TTffT ffPTTT 

(l) { 2 ) 19fll-rf2 (j) 'f* T0152*0/>V 

1015 2 2b(4) 13792 (5) 13792 

3 *frmfr t fcm r f J fft> Prrrff ft, '^tx: 

(l) ('2) 1077-78 ( 3) T® 873082 / T* 

110«5bh (4) T* 15930 (5) To 15930 

4 afaflfr fftTTTTf ^ ftpTTT ¥>, 

(l) TT (2) 1978-79 (3) T» 829375 / To 

1199250 ( 4) T* 19510 (5) 1*610 


5 ffrnffr TftriffTf f^nrr it, *v\y 

(\) (2) 19799 0 (3) ¥* fl 5 090 0^ 1 1 1 4708 

(4) T* 16620 (5) To 1 fi b 2 0 
ft f^T4 fy dm r 

( l) M (’) 199081 (0 Tq 11 53433 / To 
1193803 (4) n* 19570 (5) 1957» 

7 tfrqnt Tf'rnrrt w 

II) *T (i) 1981-32 (j) I - * 1055030/ T ® 
109835Q (4) *• 16680 (5) 16680 

ft «fY t* ffto ffT^^TT HFITT 

(l) *T ^2) 1961-82 (3) 1 2361 5 5 ^ T° 

1 257020 ( 4) Ta 208 15 (5) Tr 20836 

9 ’jfr Tnh^tTF 'f'PTPT, TTff#r 

(1) (2) 1475-79 (3) Tc 512960/ 1002900 

(4) To 1^3822 ( 5) 4030 

10 afV TPlTr 

(j) (2) 19*0-81 (3) 1721568 / T* 

1 36*400 (4) T. 24802 (5) T* 38020 

11 fn!R^^JTmT/ir^4t v 

( 1 ) (2) 1 9 80-tfl ( 3 ) Te 1 6b0 500/To 1 3 293 00 

(4) T# t362§ k (B) ¥• 50775 

12 xRTm, 

(l) *ST ( 3S) 19*1-82 (3) T • 629430 j To 1039227 

( 4 ) To 1492* (5) T* 14928 
13 Wtofrm"! Tirf 

(1) Krtdf (2) 19*0-81 '(1) To 1639600 / 

1575*82^(4)^ 12510 ( ft) T■> 32530 

I 4 

(l) (2) 1979-88 ( l) 15 45,100 / 

T«? 1468600 (4) Te 25 465 ( 5) Te 2fi4b 5 

14 *fmrr ^rrWt rttth, tVt 

(l) ^»T (2) 1»80-*1 t^) *° 1876800 /?• 

21,63,200(4) T061915 ( 5) T4 37590 

(l)^ (2) 1 981-82 (3) T* 2431300/T® 2900400 
( 4) T* 98771 ( 5) To '7531 5 

17 yppftW t rrr^, ttT 

(1) »T (2) 1980-8 1 (3) 1076634 / To 

1554300 ( 4) T* 11 467 ( S) To 16041* 

II sfrffirr w*r*, (1) (52) loao-sn (o)to 

18323OO/T* 1933100(4)T* 50405 (5) 45366 

19 rtrtuft vrt 

(l) *T (2) 198081 (3) T* 1 l 2 9 2 00 / To 

1264109 (4) T# 21672 (S ) T" 14628 

20 Tfnrtft fTPRWV T^rnr, wwf 

(1) «T (2) (l9il-»2 (3) 1462900 I 1*02*00 

(4) T. H389* ^) To 47631^ i 

2 1 *wt w«r Mrf 

(1) s*r (2) 1980-ftl (3) T• 1027 100 / T* 

1 31 *800 ( 4) T° 23315 ('5) b 1 456 1 
32 J(l) »f (*4) 198l J 8t2 (3) *M4#«100/T«2m4t)(C 
(4) T* 5*220 (5) 2*634 
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23. tr*int!I* WHT*, twf 

(t) M» (2) 1981-Si (3) To 2552800 

2S6540U (l) T 097019 (s) To 81390 

2 4 . .trljfai ■ fattrowr***, ttrf 

(l)«?(2) 1981-82 ( 3 ) t* 099$00/to 1608800 
(4) t», 3418 9 ( 5 ) Se 1674 0 

25 «ffa*r f*prr«fr*t^t, **f 

(l) ** (2) 1981-82 ( 3 ) To 1302100 / to 

208264 0 ( 4 ) So S 7 8 8 2 ( *) to 22833 

2 6 faTTWnTT TOST, *(jf 

(l) *T (2 ) - 1980-8 1 (3-) to 3672700 / »• 

3622300 ( 4 ) to 13486 S (6) to 107386 

* 7 . wr *tfat3Tt **Ft, tot 

fl) st ( 2 ) 1981-8 2 (3) to, 741500 / t* 

1137200 (4) t» 17586 (5) to 8580 

2 8, Wt MWJrt -**?*, **f 

( 1 ) St (a) 1980-81 (») tO( 2432*00 / to 

295 11O0 (*)' t» 101304 (5) to 7 537 1 

29 . «"r **7 **tt nn, w*f 

(l) ** (2) 1480-81 (3) to 2223600 / to 
2716000(4) to 92458 (6) t* 64930 

30 . tffatfr "it, **t 

(<l),*t ( 2 ) 1 980-si (a) to ,2080800 f to 

2187300 ( 4 ) to 83114 (-6,) to 5R28S 

31 . *r**t nfati^fannwn 

(l) «T ( 2), 198 1-82 ( 3) to 997056/to 1321800 
(4) to 23398 (5)r13694 
3 - 2 r trT»Ft't ^fsffritr'F nfatfr, fan*t*rf 

( 1.) ** ( 2) 198 1-82 ( 3) t0 ( 846987 / to 
1210500 (4) to 20063 (s),J2«00 
33. *fa*r ufat*'! niFwn.fawr* 

(>l) »T ( 2 ) 1981-82 (s) to 3018780 j/ to 
1266700 ( 4) *o 217 5k ( 3), 14376 

34 •tV ttsfatra wfa*t,.f*n**iT 

(>l) »t ( 2)1 1 98 1-82 (3) to 641461 / to 

1122200 (4) to 174118 (5) to 8273 

. 38 wr fa*t***Tt wTf*Tr,.%wrrt 

(l) *t (i) 1981-82 ^3) to 9l 627o/te 1088453 
(4) to 1 6403 (5) to 11441. 

3 8 tfr arrati* fi'Ttwr? 

( 1 ) ** ( 2) 1981-32 (i) to 4068658./ to 
1718900,(4) to 39697 ^TVHjtiaO 
37 . *r w**w' tfrfrT, fan**!? 

( 1 )*T ( 2) 1981-82 (3) to 968584./ t* 

1219191 ( 4 ) to 20347 ( 5) to 1,1794 

38 6ft fnT»T*T* faflfafT, fa***!? 

( 1 ) 'tr ( 2 ) 1981-82 (J.), 857465 / to 

1607800 (4) to 34102 (5)t4. 10900 

9». ^r.tmsrww twrt, tut 

(1)fa (2) 1981-82 (3) to ,1794300 / to 

3862200 ( 4) to 166863 (*) t°, ,183467 

40 W1 fttWJTP: t«7 

(l) fa (2) 1980-81 ( 3) So 4 44J6609 ( to 

1 b5b 7O0 (4) to 56580 (*) tt 44576 


4i «fr t*rrcr* tfawr,.fa**mrt 

(l)fa ( 2 ) 1981-82 ( 3 ) to 667000 j T» 

to 1U45674 ( 4) to 26033 ( 5) t® 13761 

4 ’2 <r fttitTtnj *fa*r, fatnnu 

(■1) fa ( 2 ) > 1981-82 ( 3 ) to 657830 r/ to 
1087671 (4) To 29133 (5) to 11566 

43 . *rt JitfrttTT rtrt %fa*r $fz, tt) 

(l) Sff (2) 1981-82 ( 3 ) to 135600 / to 

1 356100 ( 4 ) .to, 40682 (-5) to 4(1682 

44 ^ flWTTOTC wms ?TT to t«t 

( 1 ) stl (2),, 1981-82 ( 3 ) to 2183100 / t« 
2103100 ( 4 ) to 62995 ( 5) to 62905 

* 5 . 'irtpt, **r*. tsfasfr 555 , *«f 

(l)Mn(z) 1 981-82 ( 3 ) to 2849900 / t* 

2849900 (4) to 96246 (fi) to 85811 

46 *t »tr**r* tfatr. faftsfii 

(%) fa(2) 1981-82 (3) to 902455 / to 

, 1306600 (A) to 39078 (<5)t,o 19010 

47 . *rt*r *t*fat ttrt, tit 1 ?/ 

(l)fa ( 2 ) 1977-78 ( 3) to 835267 /to 

2437522/ ( 4 ) to 57067 ( 5) to 12151 

48. *r *pjTt; fttt 

(l)fa ( 2 ) 1977-78 (a) to 8908800 / to 

1067170 ( 4 ) t« 23600 (5) to 15020 

49 «pfat 

(l) "t ( 2) 1977-78 ( 3) ft* / to 1450*00 

(.4) to 34390 (5) fa* 

so. •«&: «ri}iT o,*-**ni, wj 

(l) St ( 2 ) 1 978-79 ( 3 ) fatf / to 1048831 

( 4) to 14970 ( 5) ft* 

51. *ft tt» try tt ifjft Ht, fault, WT 

(1) *T ( 2) 1 977-78 (J) fa* / to 1584092 

(2) to 29194 (5) fa* 

52 tro tftffr, tHitt 

(l) ** (2> 1977-78 (j)-fa*/to 1261866 

( 4 ) t 0 20295 ( 5) ft* 

5 3. tfT ** tff *tti, tlfiT 

(l) «* (2) 1977-78 ( 3 ) 730900 / to 

173202,(4) to 3 2 231 ( 5) to 2000 

5 4 *rr ftrarttttt trtrttt, tint/ 

(l) fa ( 2) 1 977-78 (.3) to 236000/¥o 2103670 
(4) to 59885 (5> fa* 

55 . %ft fatfamt 4f *tft, .tnrjt 

(,l) «t ( 2). 1 977-78 (3) to J3820 0 /to 

1482680 (4) to 25817 ( 5 ) to 559 
5 6, *7 *fW*TF **!*, tflf, 

(l) «I ( 2) 1481-82 (3) to 4866600 / T® 

5671500 (4) to 233335 ( 5 ) to 197081 

5 7- *t TTtT**** JFtt* ftIT Kimtft 

(l) fa 1 ( 2 ) 1981-82 (.3) So 1 015258 1/ 

to 1015301) ( 4) 23503 ( 5 ) *0 23503 
68.- q-Trtrf -''t ti7/r 

(l) s*I ( 2 ) 1981-82 ( 3 ) to 1228309 / to 

1448920 ( 4 ) to 26424 (5) tp 2b424 

[tlo *0 tto t tsto/287 / 42t/82 -83] 
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(Office of the Commissioner of Income-tax) 

Nagpur, the 30th September, 1982 

S.O. 4096.—Following is the list of persons who have 
been assessed to net wealth over Ri. 10 lakhs during the 
financial year 1981-82 Indicating (i) Status T for Individuals 
and ‘H’ for HUFs, WOP’.for Association of Person* and 
W' for Trusts, (ii) Assessment Year (Iii) for wealth returned! 
wealth assessed, (iv) for tax payable by the astessees, (v) 
Tax paid by the asscssee* :— 

1. Smt. Varshaben P. Patel, Gondia 

(i) I (ii) 1981-82 (.ili) 13,23,844|Rv 15,33,780 

(iv) R>. 28,990 (v) Rs. 28,990. 

2. Smt. Rvpkumari G. Daga, Nagpur, 

(i) I (i) 1981-82 (iii) Rs. 10,15,200|Ri. 10,15,226 

(iv) Rs. 13,792 (v) Rs. 13,792. 

3. Smt. Indirabai Buty, Sitabuldi, Nagpur, 

(i) I (u) 1977-78 (iii) R«. 673,082|Rj. 11,05,563 

(iv) Rs. 15,930 (v) Rs. 15,930. 

4. Smt, Indirabai Buty, Sitabuldi, Nagpur, 

(i) I (ii) 1978-79 (iii) Rs. 8,29,375/R». 11,90,250 
(iv) Rs. 18,510 (v) Rs. 18,510. 

5. Smt. Indirabai Buty, Sitabuldi, Nagpur, 

(i) I (it) 1979-80 (iii) Rs. 8,56,900/Rs. 11,14,708 
(iv) Rs. 16,620 (v) Rs. 16,620. 

6. Smt, Indirabai Buty, Sitabuldi, Nagpur, 

(iv) I (ii) 1980-81 (iii) Rs. 11,53,433/Rs. 11,93,863 
(iv) Rs. 19,570 (v) Rs. 19,570. 

7. Smt, Indirabai Buty, Sitabuldi, Nagpur, 

(i) I (ii) 1981-82 (iii) Rs. 10,55,036/Ri. 10.98,350 
(iv) Rs. 16,680 (v) R». 16,680. 

8. Shri E, C, Eduljee, Mount Road, Nagpur, 

(i) I (ii) 1981-82 (iii) Rs. 12,36,155/As. 12,57,020 
(iv) Rs. 20835 (v) 20,835. 

9. Shri Sanjivkunur Porwal, Kamptee, 

(i) I (ii) 1978-79 (iii) Rs. 5,13,980/Rs. 10,02,900 
(iv) Rs. 13,822 (v) Rs. 4,030. 

10. Shri Abdullabhai Hasanali, Nagpur, 

(i) I (ii) 1980-81 (iii) Rs. 17,23,568/Rj. 13,68,400 
(iv) Rs. 24,802 (V) Rs. 38,020. 

11. Asagharali Hasanali, Nagpur, 

(i) I (ii) 1980-81 (iii) Rs. 16,60,500/Rs. 13,29,300 
(iv) Rs, 23,629 (v) Rs. 30,775. 

12. Smt, Laxmidevi Agrawal, Kamptee, 

(1) I (ii) 1981-82 (iii) Rs. 6,29,430/Rs. 10,39,227 
(iv) Rs. 14,928 (v) Rs._ 14,928. 

13. Laxminarayan Dcosthnn Trust, Wardha, 

(iv) AOP (ii) 1980-81 (iii) Rs. 16,39,600|Rs. 15,75,682 
(iv) Rs. 32,530 (v) Rs. 32,530. 

14. Laxminarayana Deosthan Trust, Wardha, 

(i) AOP (ii) 1979-80 (iii) Rs. 15,45,100|Rs. 14,68,600 
(iv) Rs. 25,465 (v) Rs. 25,465. 

15. Smt. Umadevi Agarwal, Wardha, 

(i) (ji) 1980-81 (iii) Rs. 16,76,800/Rs. 21,63,200 
(iv) Rs. 61,915 (v) Rs. 37,590. 

16. Smt. Madalsadevi Agarwal, Wardha, 

(1) I (ii) 1981-82 (iii) Rs. 24,31,300/Rs. 29,00,400 
(iv) Rs. 98,771 (v) Rs. 75,315. 

17. Smt. Jankidevi Bajaj, Wardha, 

(i) I (ii) 1980-81 (iii) Rs. 10,76,634/Rs. 15,54,300 
(iv) Rs. 31,467 (v) Rs. 16,049. 

18 Smt. Vimaladevi Bajaj, Wardha, 

(i) I (ii) 1980-81 (iii) Rs. 18,32,300/Rs. 19,33,100 
(iv) Rs. 50,405 (v) R*. 45,366. 
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19. Smt. Kirandevi Bajaj, Wsidha, 

fi) T (ii) 1980-81 (iii) R«. 11,29,200/Ri. 12,64,100 
(iv) Ri. 21,672 (v) R«. 14,628. 

20. Smt. Kirandevi Bajaj, Wardha, 

(i) T (ii) 1981-82 (iii) R«. 14,62,y(j0/Ri. 18,02,800 
(iv) R». 43.888 (v) Rs. 27,639. 

21. Smt. Kumud Bajaj, Wardha, 

(i) I (ii) 1980-81 (iii) Rs- 10.27,100/Ks. 13,18,800 

(iv) Rs. 23.315 (v) Rs, 14,561. 

22. Smt. Kumud Bajaj, Wardha, 

(i) 1 (ii) 1981-82 (iii) Rs. 14,96,100/Rs. 20,89,40(1 
(iv) Rj. 58,220 (v) Rs. 28,634. 

23. Shri Rajivnayan Bajaj, Wardha, 

(i) I (ii) 1981-82 (iii) Ri. 25,52,800/Rs. 28,65,400 
(iv) Rs. 97,019 (\) Ri, 81,390. 

24. Smt, Minakahidevi, Wardha, 

(i) I (ii) 1980-81 (iii) Rs. 10,99,600/Rs. 16,08,800 

(iv) R*. 34,189 (v) Rs. 16,740. 

25. Smt. Minakshidevi, Wardha, 

(i) I (ii) 1981-82 (iii) Rs, 13,02,800/Rs. 20,82,640 
(iv) Rs. 57,882 (v) R«. 22,833, 

26. Shri Nirajkumar Bajaj, Wardha, 

(i) I (ii) 1980-81 (iii) R«. 30,72,700/Rs. 36,22,300 
(iv) Rs. 1,34,865 (v) Rs. 1,07,386. 

27. Shri Sanjivnayan Bajaj, Wardha, 

(i) I (ii) 1981-82 (iii) Rs. 7,41,500/Rs. 11,27,200# 

(ivl Rs. 17,566 (v) Ri. 8,580. 

28. Shri Shekharkumar Bajaj, Wardha, 

(i) I (ii) 1980-81 (iii) Ri. 24,32,400/Rs.-29,51,100 
(iv) Ri, 1,01,304 (v) Rs. 75,371. 

29. Shri Madhurkumar Bajaj, Wardha, 

(i) I (ii) 1980-81 (iii) Ri. 22,23,600/Rs. 27,76,000 
(iv) Rs, 92,458 (v) Rs. 64,930. 

30. Smt. Sumandevi Jain, Wardha, 

(i) I (ii) 1980-81 (iii) Ri. 20,90,800/Rs. 21,87,300 
(iv) Ri. 63,114 (v) Ri. 58,286. 

31. Smt. Saraladevi Mohuta, Hinganghat, 

(i) I (ii) 1981-82 (iii 1 ) R|. 9.97,056/Rs. 13,21,600 
(Iv). Rs. 23,398 (v) Ri. 13,694. 

32. Smt. Suryakantadevi Mohata, Hinganghat, 

(i) I (ii) 1981-82 (iii) Rs. 8,46,987/Rt. 12,10,500 

(iv) Rs. 20,063 (v) Ri. 12,690. 

33. Smt. Shantadevj Mohata, Hinganghat, 

(i) I (ii) 1981-82 (iii) Rs. 10,18,780/Rs. 12,66,700 
(iv) Rs. 21,751 (v) Rs. 14,376. 

34. Shri Ranchhoddas Mohata, Ffinganghat, 

(i) I (li) 1981-82 (iii) Rs. 6.41,461/R*. 11,22,200 

(iv) Rs. 7,74,116 (v) Rs. 6,273. 

35. Shri Vinodkumar Mohata, Hinganghat, 

(i) I (ii) 1981-82 (iii) Rs. 9,16,270/Rs. 10,88,453 

(iv) Rs. 16,403 (v)‘Rs. 11,441. 

36. Shri Gwaldas Mohata, Hinganghat, 

i(i) I (ii) 1981-82 (iii) Rs. 10,39,655/Ks. 17,18,900 
(iv) Rs 39,697 (v) Rs. 14,940, 

37. Shri Axunkumar Mohata, Hinganghdt, 

(i) I (li) 1981-82 Rs. 9,68,584/Rs. 12,19,191 

(iv) Rs. 20,347 (v) 11,794. 

38. Shri GirdhardaS Mohata, Hinganghat, 

(i) I (ii) 1981-82 (iii) Rs. 8,57,465/Rs 16,07,800 

(iv) Rs. 34,102 (v) Rs. 10,900. 

39. Shri Kamalnayan Bajaj, Wardha, 

(i) H (ii) 1981-82 (iii) Rs. 37,94,300/Rs. 38,62,200 
(iv) Rs. 1,66,863 (v) Rs. 1,63,467. 

40. Shri Nirajkumar Bajaj, Wardha, 

(i) H (ii) 1980-81 (iii) Ri. 14,16,600/Rs. 16,56,700 
(iv) Ri. 56,380 (v) Ri. 44,576. 

41. Shri Ranchhoddai Mohata, Hinganghat, 

, (i) H (ii) 1981-82 (iii) Ri. 6,67,000/Ri. 10,45.674 
(iv) Ri. 26,033 (v) Ri. 13.761, 
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42. Shri Girdhardas Mohata, Rjpganghat, 

(i) H (ii) 1981-82 (iii) Rs. 6,57,830/Rs. 10,87.671 
(iv) Rs. 28,133 (v) Rs. 1 1,366. 

43. Shri SJiashlkumar Bujaj family Trust, Wardha, 

(0 T (ii) 1981-82 (iid Rs. 13,56,100/Rs. 13,56,100 
(iv) Rs, 40,662 (v) Rs. 40,682. 

44. Siiri Madluirkumar Bajaj Trust No. 1, Wardha, 

(i) T (ii) 1981-82 (iii) Rs. 21,83,]00/Rs. 21,83,100 
(iv) Rs. 62,905 (v) Rs. 62,905. 

45. Shri Shekhar Bajaj Family Trust. Wardha, 

(l) T (ii) 1981-82 (iii) Rs. 28,49,900/Rs. 28,49,900 
(iv) Rs, 96,246 (v) Rs. 85,811. 

46. Shri Gwaldas Mohata, HinganRhat, 

(i) H (ii) 1981-82 (iii) As. 9,02,455/R». 13,06,600 
(iv) Rs. 39,078 (v) Rs. 19,010. 

47. Smt. Chandsmdcvi Saraf, Nagpur, 

(i) I (ii) Rs. 77-78 (iii) Rs. 8,35,267/Rs. 24,37,522 
(iv Rs. 57,067 (v) Rs. 12,151. 

48. Shri Murlidhur Saraf, Tumsar, 

(i) H (ii) 1977-78 (iii) Rs. 8,90,800/Rs 10,67.170 
(iv) 23,600 (v) Rs, 15,020. 

49. Shti NawabkhaD Sibbukhan, Kamptee, 

(i) 1 (ii) 1977-78 (iii) Nil/Rs. 14,50,000 (iv) 
Rs. 24,390 (v) Nil. 

50. Shri Amrur S. Dhanwata), Nagpur, 

(i) I (ii) 1978-79 (iii) Nil/Rs. 10,48,831 (iv) 

Rs, 14,970 (v) Nil. 

51. R.S.S. Kendriya Arlha Vibhag, Nagpur, 

(i) I (ii) 1977-78 (iiii Nil/Ri. 15,84,092 (iv) Rs. 
29,194 (v) Nil 

52 Hedgewar Smarak Samiu, Nagpur, 

(i) I (ii) 1977-78 (iii) Nil/Rs 12,61,866 (iv) 

R«. 20,295 <v) Nil. 

53. Shri M. D. Dhanwatey, Nagpur, 

(i) t (ii) 1977-78 (iii) Rs 7,39,900/Rb, 17,03,202 
(iv) R*. 32,231 (v) Rs, 2000. 

54. Shri Shivajirao V. Dhanwatey, Nagpur 

(l) H (ii) 1977-78 (in) Ri. 2,36,000/Rs. 21,03,870 
(iv) 59,885 (v) Nil. 

55. Shri Shivajirao V. Dhanwatey, Nagpur, 

(i) I (ii) 1977-78 (iii) Rs. 5,38,200/Rs. 14,82,680 
(iv) Ri. 25,817 (v) R». 559. 

56. Shri Madhurkumar Bajaj, Wardha. 

(i) I (ii) 1981-82 (iii) Rs. 48,66,600/Rs, 56,71,500 
(iv) Rs. 2,33,335 (v) R*. 1,97,081. 

57. Shri Radhavallabha Puranmalji Heda, Arravati 

(i) 'H' (ii) 1981-82. (iii) Rs. 10,15,258|Rs. 10,15,300 (iv) 
Rs. 23,503 fv) R». 23,503 

58. Smt. Panab&i S. Kothari, Nandura 

(i) I (ii) 1981-82 (iii) Rs. 12,28,309|Rs. 14,48,920 (iv) 
Rs. 26,424 (v) Rs. 26,424 

(F. No. Tech. & PR/287/42-A/82-83J 

4IT® W|o4097:—»ft^ WHtfttrif ^^pftlft^T T^t £ fJOt TT 
*ri 1981-82 jVr 4« 5000 /- ft 44 4ft tnfri 
*rfr writ 4tft «ft 1 (i) wrfftrit % fftri “ *4”, ftpr wfatnrtT 
^ 75 ^ % fftcr "fit”, tifrpT tri % ftri "19)'’, w'Ttftffrt tri 
% ftri “ann" wwrir % fcri V 44T 4r54rrft trfftfft % fftft 

‘'nfftfft’’, *rfarif ft mjw ft fir? “wm4" ( 3 ) fftjfwr tri 
( 3 ) vnfri 4?) trftr ( 4 ) gw fw% tnftn writ »rif, 
4tiWr 1 1 

] Jhri ftt® w« 4 pw, ttw tri'j (sjo) Hrfftrr, =rr>njr 

(l) 47 ( 2 ) 1977-7R ( 3 ) 4® 1 : 1 ,SIO ( 4 ) 271 

(l) (<t) 


2 aft TOTWr W44TW, TPTift 

(]) flf (2) 1969-70 (3) 4o 5,621) (4) 18 

(0 «.) 

3. 4f fttpW 4tff, pmt, 4T44 T 

(l) *T (2) 1979-80 (3) 4® 16,010 (4) 271 

(I) (*fto) 

4 4ft ift<- mt, (tmr/t, ?rmj 

(l) *4 ( 2) 1980-81 (3) *0 11,166 (4) 271 

(1) 1ft) 

5. rinwr? Htw wo 4to «fto trfftfa fftfftii, f^4wi 

(1) *4ft4 (2) 1 976-77 (3) 4® 5,764 ^(4) 

3 73 (4t) 

6 . [3 tRrtt^ir pit® *4® ri • ofori fWftie.4, f^srstik 

(l) S4%4 (2) 1470-77' (3) to 26,132 (4) 

271 (l) (") 

7 4tt4 WM ff*4 4!*44t, 4I44T 

(l) 445 ( 2) 1 976-77 (3) to 7,205 {4) 271 

(1) (*) 

8- 4tri trfatt ff*4 spirit, 41444 

(l) 445 (2) 1977-78 (d) 5,205 (4) 271 

(0 (*) 

9 . irift ri^tr 4ip: | frt'fpt, 4 t44t | 

(l) 44! (2) 1975-76 (.l) 4o 10,600 (4) 271 

(1) tft 

10. $44 ftpjw ?fn 4074^44, 4T444 I 

(1) 44) (2) 1 976-77 (j) 4= 6,973 (4) 271 

(1) tft) 

11. Atri "ft® ftsrrf; pw 4!14-ft, nom 

(l) 44! ('>.) 1975-76 (3) 4® 8,200 (4) 271 

(1) m 

12. ftlftf fjtsr tftfW ftRtf,' 414^4 

(l) 44! (2) 1975-76 ( 3) 4» 55,000 (4) 271 

(l) l*) 

13 . 4*ri *nf(4n? 4ifw fftw, 4 T 447 

(1) 44! (2) 1976-77 (3) 4® 26,000 (4) 271 

( 1 ) (*) 

14- *ft WT4 Wo tn?„, 414447 

(l) ( 2) 1976-77 ( 3) 4® 5,214 (4) 171 

(0W 

15- «ft W® td|, vf|t|4[v 

(l) 4»T ( 2) 1977-78 (3) 4® 28,634 (4) 271 

16 flttR 4TT!tr ^ tmrjv 

(l) 44 (3) 197 5-76 ( 3) tf® 36,606 (4) 271 

(I) w 

17. Atttf ftrcft 4Ttr=4 wr 4t?^4 ftTE^tB^ff#, 4X4^7 
(l) 44t (2) 1976-77 (3) 4® 30,276 (4) 

271 (l) (tft) 

is. 4trtf wriH tiprit, wrjr 

(l) 4^. (2) 1978-79 (3) tie 6,650 ( 4 ) 271 

(0 (*) 

1 9. "Eft 4t® ytWTCf, 414^7 

(l) "t (2) 1978-79 (3) 4® 1 1,024 (4) 271 

(I) tft) 
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2 0 *\o 

(i) »*r ( 2 ) lyyy-su (.i) 11,742 ( 4 ) 271 

(i)(*) 

21 , 

('l) «T ( 2 ) 1980-81 (.i) 11,885 ( 4 ) 271 

(l) #) 

2 2- *ft 47° Iw, 

( l) ( 2 ) 1 4 81-82 ( 3 ) ll,77tt (4) 271 

(0 W 

2 3. tf^? 47° #<RTSf, «TT*ry 

(l) ( 2 ) 1978-79 ( 3 ) ¥ o 9 73(1 f 4 ) 271 

(0 W 

2 4. wt Tf*FJT *t° ^T^TTT^T, 

(l) i?T ( 2) 1 9 7 8-79 (3) *T° 5,640 ( 4 ) 271 

(0 (#) 

2i. «ft 'TFFP 

( 1 ) ^ ( 2 ) 1979 - 80 ( 3 ) 10,102 ( 4 ) 271 

(0 m 

(l) *lf( 2) 1 980-81 ( 3 ) 10,820 ( 4 ) 271 

( 1 ) (*) 

2 7- ^ Tf^ST ifto ^FTPT, 

(l) ( 2 ) 19 8 1-8 2 (3) *° 9,0 9 5 ( 4 ) 271 

(0 w, 

2 8- ^ ™^[ 4to rfflSUT, nTW 

(l) wf ( 2 ) 197 8-79 (3) 10,200 (4) 271 

(1) (#) 

29 «fr *(7° ^nrp- 

(l) ** ( 2 ) 1978-79 ( 3 ) *>° 5,806 ( 4 ) 271 

( 1 ) (i) 

30 . ^ >fr° 3 *wh, ^tpit 7 

(l) *4 ( 2 ) 1 979-80 ( 3 ) *)C 10,7,80 ( 4 ) 271 

(I) (*) 


3 1 *17 4tc !TfW 

(l) «T ( 2) 1 980-81 ( 3) 1 1,762 ( 4 ) 271 

( 1 ) (tfr) 

32 if to sr»f 7 rsr wf p*r° 

(l) ®^?T( 2 ) 197 2-7 3 (3) * 1 ° 17,790 ( 4 ) 271 

( 1 ) 00 


33 rrvn?r jmtt *ft° **!*£*, 

(l) ( 2 ) 19 73-74 ( 3 ) 15,4U ( 4 ) 

271 (l)(tff) 

[rpTo m> n«T ^ ^TTOT / 287 / 42 - ^ / 82-83] 


2, Shri Ramohandiu Agarwfll, Kamptec 

(0 H Iii) 1969-70 (ui) Rb. 5,620 (iv) 18 (1) (a) 

3. Sh/i Mohd. Yakub, Hansapuri,,Nagpur 

(i) I (ii) 1979-80 (in) 16,010 (iv) 271 (1) (c) 

Shn Mohd. YaLub, Hansapuri, Nagpur 

(i) J (ii) 1980-81 (iii) Rs. 11,166 (iv) 271 (1) (c) 

5. Hingunghut Tuluku S.K.V. Sumiti Ltd., Hmganghat 
(i) AGP (ii) 1976-77 (iii) Rs. 5,764 (iv) 273 (b) 

6. Hingangliat Taluta S.K.V, Samiti Lid., Hjngunghat 
(i) AGP (ii) 1976-77 (iii) Rs. 26,132 (iv) 271 (1) (a) 

7. M/s. Anil Trading Co., Nagpur 

(i) RF (ii) 1976-77 (iii) Rs. 7,205 (iv) 271 ll)(o) 

8. M/s. Anil Trading CQ., T N»gpur 

(i) RF (ii) 1977r78 (Hi) Rs, 5,205 (iv) 271 (1) (c) 

9. M/«f, Vipuf Trading Corporation, Nagpur 

(i) RF (ii) 1975-76 (iii) Rs, 10,600 (iv) 271 (X) (c) 

10. M/s. Vipul Trading Corporation, Nagpur 

<i) RF (ii) 1976-77 (iii) R*. 6,973 (iv) 271.(1) (c) 

11. M/s. P. Desui and Co., Nagpur 

(i) Rh (ii) 1975-76 (iii) Rs. 8,200 (iv) 271 (1MO 

12. M/s. Maharashtra Steel Rolling Mills, Nagpur 
(i) RF (ii) 1975-76 (iii) Rs. 55,000 (iv) 271 (1) (c) 

13. M/s Maharashtra Steel Rolling Mills, Nagpur 
(i) RF (ii) 1976-77 (iii) Rs. 26,000 (iv) 271 (J) (c) 

14. Shri Sureshkumar M. Sahu^jNagpur 

,<i) 1 (ii) 1976-77 (iii) Rs. 5,214 (iv) 271 (1) (c) 

15. Shri Suicshkumar M. Sahu, Nagpur 

(i) l (ii) 1977-78 (iiij Rs. 28,634 <iv) 271 (1) (c) 

16. M/s. Vidaibhu Wines and Beverages Distributor#, 
Nagpur 

»(i) RF (ii) 1975-76 (m) Rs. 36,600 (iv) 271 (1) (c) 

17. M/s, Vidaibhu Wines and Beverage# DHtiibutori* 
Nagpur 

(i) RF (ii) 1976-77 (iii) Rs. 30,276 (iv) 271 (1) (c) 

18. M/s, Anil Trading Co. Nagpur 

(i) RF (ii) 1978-79 (iii) Rs. 6,650 (iv) 271 (1) (c) 

19. Shri Suresh B. Jaiswal, Nagpur 

<i) 1 (ii) 1978-79 (iii) Rs. 14,024 (iv) 271 (1) (c) 

20. Shri Suresh B. Jaiiwul,, Nagpur 

(i) I (ii) 1979-80 (iii) Rs. 11,742 (iv) 27,1 (1) (c; 

21. Shn Suresh B, Jaiswal, Nagpur 

<i) I (ii> 1980-81 (iii) Ri. 11,885 (iv) 271 (1) (c) 

22. Shri Suresh B. Jaiswal, Nagpur 

. (( 1 ) T (ii) 198L82 (iii) Rs. 1 1,770 (iv) 271 (l)(c) 

23. Shri Ravindra B, Jaiswal, Nagpur 

.(i) 1 (ii) d 978-79 (iii) Rs, 9,730 (iv) 271 (1) (c) 

24. Shri Ravindra B. Jaiswal, Nagpur 

(i) 1 (ii) 1978-79 (iii) Rs, 5,640 (iv) 271 (1) (c) 

25. Shri Ravindra B, Jaiswal, Nagpur 

(i) f (ii) 1979-80 (hi) Rs. 10,102 (iv) 271 (l) (c) 


S.O. 4097.—Following the list uf persons on whom 
penalty not less than Rs. 5,000 was imposed during the 
financial year 1981-82 (i) indicating Status T for Individual, 
‘IT for Hindu Undivided Families, ‘RF’ for Rcgisteied Firms, 
'URE 1 for Unregistered Firms, ‘Co' for Companies and ‘STY* 
for Co-operative Society, ‘AOP’ for Association of Persons, 
(ii) for Assessment Year (iii) Amount of Penalty (iv) Section 
under which penally was imposed : 

L M/s, D. M. Dambale Colton Meichant (P) Ud., Nagpur 
(i) Co (ii) 1977-78 (hi) Ri. 13,810 (iv) £71 (1) (a) 


26. Shri Ravindra B. Jaiswal, Nagpur 

(0 T (ii) 1980-81 (iii) Rs. 10,820 (iv) 271 (1) (c) 

27. Shn Ravindra B. Jabwal, Nagpur 

(i) 1 (ii) 1981-82 (iii) Rs, 9,995 (iv) 271 (1) (c) 

28. Shri Nandlal B. Jamval, Nagpur 

(i) I (ii) *1978*79 (iii) Rs. 40,200 (iv) 271 (1) (c) 

29. Shri Nandlal B, Jaiswal,.Nagpur 

(i> I (ii) 1978-79 (iii) Rl, 5,806 (iv) 271 (1) (a) 
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30. Shri Nandlal B. JAiiwal, Nagpur 
(i) I (ii) 1979-80 (ii'0 R«. 10.780 (ivl 271 (1) (c) 

31. Shri Namllal H. Jaiswal, Nagpur 

(i) I (ii) 1980-8] Oii) Rs. 11.762 li\) 271 (1) (c) 

32. M/s. PiaJush Pratap S. Dtshmukh, Mehkar 

(i) AOP (ii) 1972-7? (iii) Rs. 17,790 (iv) 271 (1) (a) 

33. M/s. Prakaih Pratap S. Denhmukh. Mehkar 

(i) AOP (iir 1973-74 riif) Rs. 13,444 (i\) 271 11) (a) 

tF. No. Tech. A PR/287/42-A/82-S3] 
Trt»wr» 4 0 9s.—fr;nfn wi iV 8 i-ft 2 *(fVr^^r% A4"jsfr-1 a 
wa frtttfrfAtft % ata "m iwfTATw rr i^p-tft *r v# |< 
RRpj *vIta att fipr tfpm wipr) fa aft 2 «rw »r nfaw 

AT4 AT OrsfriT faAT - <TAT • &, ATT ' STOJsfNrf “"FAT 

"•Ato' att Tmr fit att to tttt tr Afar wpa tt fATfan 
fart >rnr gr : ( i ) $fa , 4T-- : rafaT4f iff Ota "*a” %aj a fawn 
<K*r fat '‘%Ar” atp^a tw fat "at” *rfarirf tr 
Sr^TTB % fat “*HAA”, Tirfr ^ fat V (ii) rt falrfrA 
Tf (4H ) ATTfTAT»ftirt»rff API i iv ) "FT fATfffa TP <rf ATA, 
(v) Tf t* TT (vi) fasffafP gPT.ATTf"F4T W W T TlrfAT^ I 

]. AP W^i^rT ATtTAAA"fP, ATATT 

(l) *8 (ii) 1980-81 (iii) To 4,81,210 (iv) 
To 4,.71,344 (V) To 3,79,304 (Vi) To 3,07,641 

2 . *fr RtTp- aap jaa aa), tttat, to. A*yr jtotrwo 

WAWTATPlfAfAy (j') *4 (ii) 19RO-81 (iii)T» 4,33,520 
(iv) To 4,50,630 ' (V) To '2,99,508 (vi) 
To 2,88,000 

». frig watt t^To *Try, nmyr 

(i) *T (ii) 15180-81 (iii) To 3,OS,060 (iv) 
To 3,20,990 (V) To 2,06,134 (Vi) <o *06,134 

4. mt frig ^ait aaa *rr^, atatt 

(i) *T (ii) 19 81-82 (iii) To 53,54,635) (iv) 
To 3,59,780 (V) To ?, 14,373 (vi ) To 2,06, 382 
». "<P RTTa TAir rnro rjjj j A1AJT 

(i) *i (ii) 1980-si (iii) 3,ob,ifio (iv) 
To 3,08,568 (v) To 1,97,210 (vi) To 1,94,906 

t. *tr A^rr watt pao mg , ata^t 

(i.) *4 (ii) 1981-82 (iii) To 3 , 39,720 (iv) 

To 3,33,124 (V) To, 1,96,980 (vi) To 1,96,980 

7. II TTfA AAf, TATJTT, AT ATT 

(i) "1 (ii) 1980-81 (iii) To 60,300 (iv) 
To 2,12,250 (V) To 1,22,443 (Vl‘) To 1,22,443 

8. <T <TTATTA p/fAI .fgAAtR? - ■ 

(i) *A (ii) 1981-82 (iii) To 1,92,795 (l'V) 

TO 2,24,225 (V) To 1,00,823 (vi) TO -1,00,825 

9. AT WATTATTA T'/riPT, TfS Tff, ATA9 T • 

(i) »o (ii) 1979-80 (iii) t» 2 , 21,000 (iv) 
To 3,70,330 (v) To 2,31,621 (vi) TO 1,98,376 

10. «fP TATF^TATA S^tflfA,' TTA T >f, ArATT 

(i) W! (ii) 1973-80 (iii) To 1 , 71,584 (iv) 

T» 3,36,562 (V) *0 2,08,306 (vi) TO 1,H4,000 

11. "8p ATriATlA *)o * ■AtJ. A1A9T ' 

* M - 

(i) *n (ii) 1974-75 (iii) wa a# (iv) 

TO 3,23,756 (V) TO 2,86,574 (vi) TO 925 


1, *)• tflo A A c trio To fafto Aim HI, AN1AT 

(i) a (ii) 1 979-Ro (iii) gift To 2 , 61,740 (iv) 
To 1 5,08,730 (v) To 11,07,447 (Vi) AW 

2. AAAfa ATT Tf^TAT ftrfrfo AT7S T(T, ATAf 

(i) MT (ii) >1979-80 (iii) T» 2,43,06,670 (iv) 
2,63,66,660 (V) 1,53,25,324 (vi) 1,40,36,379 

3. •FA'rr'F TTTjii, 7srfAo, At f?T*fr 

(i) T (ii) 1 979-SO (iii) TO 9,68,92,020 (iv ) 
To 9,98.71,150 fv) To 5,76,73,588 (vi) To 
1,76,75,588 

4. fTAR'p- fTTfhir f-TpAo, At fTTAT 

(i) W (ii) 1980-81 (iii) To 11,55,69,690 (iv) To 
12,24,30 444 (V) 7,23,69,434 (\'i) To 

7,23,69,4 J 1 

5. AAA A*5A fAT A*To RrATTAJfT, TATTA, AfATr 

(i)A9i'(ii) 1980-81 (iii) To 10,93,133 (iv) 

To 11,38.560 (v) 3,11,104 (vi) To 2,98,025 

6 . "fat WATAA WPAltoT WAo-, IJAAP 

(i) W (ii) '1978-79 (iii) ^9 '(iv) To 

1,93,32,630 (v) To 1,10,73,896 (vi) 30,00,000 

7. >fA*f *7Tl AtflAS AAT WT^P, AlA^r 

(i) "PA (ii) 1979-80 M To 10,58,131 (iv) 
10,60,093 (v) 2,76,4™ (vi) To 2,76,485 

8. ^Alf TfATWA -AAAfA, "FTA#T 

(i) AT (ii) 1960-61 (iii) ATfA-Wo < 1,05,962 
(iv)To 10,23.521 (v) T« R. 75,0 76 (vi) A#F 

[<filo Ao ATo, A AATo/2S7/4 —- r T/82-83l 

rfpo to ATWP, RRlTrr «nm 

S.O. 4098.—^Following ij the list of the names and other 
particulars of (he asiesiees namely Individuals and HU'Fs 
assessed on an income over Rs. 2 lakhs in Schedule I, and 
Firms, A.O.P, and Companies assessed on an income over 
Rs. It) lakhs in Schedule II, during the financial year 1981- 
82 ; (i) Indicates status T for Individuals. ‘H’ for Hindi Un¬ 
divided Families, ‘RF’ for Registered Firms, ‘AOP’ for Asso¬ 
ciation of Persons and ‘Co’ for Companies (ii) for assessment 
year (iii) for Income Returned, (iv) for income assessed' 
(v) for tax payable, Ivil for tax paid by the assessee ; 

SCHEDULE I 

1. Shri'Abdullabhai H&ianali, Nagpur 

(i) I (ii) 1980-81 (iii) Rs. 4,61,210 (iv) Rs. 4,78,344 
(v) Ri. 3.79.304 (vi) Rs. 3,07,641 

2. Shri Asagarali Ilasanali, P/o M/«. Abdulhussain M. 
Alabuzji, Nagpur. 

(i) I (ii) 1980-81 (iii) Rs. 4,33,520 (iv) Rs. *50,650 

(v) Rs, 1.97,210 (vi) Rs. 1.94,906. 

3. Shri Sureihkumar M. Snhu, Nagpur. 

<i) I (ii) 1980-81 (iii) Rs. 3,05,060 (iv) Rs. 3,20,990 

(v) R,s. 2,06,154 (Vi) Rs. 2,06,154 

4. Shri Sureihkumar M. Sahu, Nagpur. 

(i) I (ii) 1981-82 (iii) Rs 3,54,630 (iv) R., 3,59,780 

(v) Rs. 2,14,575 (vi) Rs. 2,06,582. 

5. Shri - Satishkumar M. Sahu, Nagpur, 

<i) I (ii) 1980-81 (iii) R». 3,06,160 (iv) Ri, 3,08,568 

(v) Ri 1,97,210 (vi) R.. 1,94,906. 

6. Shri Satishkumar M. Sahu, Nagpur. 

(i) I (ii) 1981-82 (iii) Rs. -3,30,720 (iv) Rs. 3,33,124 

(v) Rs. 1,97,210 (vi) Rs. 1,94,906. 

7. Shri Inder Mohan Sharma, Bagadganj, Nagpur. 

(i) I (ii) 1980-81 (iii) Ri. 60,300 (iv) Rs. 2,12,250 (v) 
Rs. 1,22,443 (vi) Rs, 1,22,443. 
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8, Shri Gwaldas Mohata, Hmganghat. 

(l) I (ii) 1981-82 (iiil Ri. 1,92,795 (iv) R». 2,24,225 

(v) R». 1,00,825 (vt) Ri. 1,00.825. 

.9, Shri Bhagwanda* Purnhit, Ghat Rond, Nagpur, 

(i) I (ii) 1979-80 (iii) Rs. 2,21,000 Civ) 3,70,350 (v) Rj. 
2,31,021 (vi) Ri. 1,98.570. 

10. Shri Banwurilal Furohit, Ghat Road, Nagpur. 

(i) I Hi) 1979-80 (iii) Rs. 1,71,584 (iv) Rs. 3,36,562 

(v) Ri. 2,08,306 (vi) Rs. 1,84,000. 

11, Shri Marotrao D. Dhanwatey, Nagpur. 

ri) H (ii) 1974-75 (iii) Nil (iv) Rs. 3,23,756 (v) Rs. 

2,86,574 (vi) Ri, 925. 

SCHEDULE If 

1. C.P.M.O. Co. Ltd., Katol Road, Nagpur 

(i) Co (H) 1979-80 (iii) Low R». 2,61,740 (iv) Rs. 15,06, 
730 (v) Rs. 11.07,447 (vi) Nil 

2. Manganese Or* India Ltd., Mount Road, Nagpur 

(i) Co (ii) 1979-80 (iii> 'Rb. 2,43,06,670 (iv) Ra. 2,63,66,660 
(v) Rs. 1,52,25,324 (vi) Ri. 1,40.36,379 

3. Ballarpur Industrie* Ltd., New Delhi 

(i) Co (ii) 1979-80 (iii) fes. 9,68,92,020 (iv) R«. 9,98, 71, 
150 (v) Rs. 5,76,75,588 (vi) R». 5,76,75,588 


4. Ballarpui Industries Lid., New Delhi 

(i) Co (ii) 1980-81 (iii) Rs. 11,55,69,690 (iv) Rs, 12,24, 
30,444 (v) Rs. 7,23,69,434 (vi) Rs. 7,23,69,434 

5. M/s. Abdul Hussain M. Allabuxji, Itwari, Nagpur 

0) RF (ii) 1980-81 (iii) R*. 10,93,135 (iv) Ri. 11,38,560 
(v) Rs. 3,11,104 (vi) Rt. 2,98.025 

6. M/|. Ferro Alloys Corporation Ltd., Tumsar 

(i) Co (ii) 1978-79 (iii) Nil (iv) R«. 1,93,32,630 (v) 

Rs. 1,10,73.896 (vi) Rs, 30,00,000 

7. M/». ) 1 aji Latif Oani Kuchhi, Nagpur 

(i) RF (ii) 1979-80 (iii) Rs. 10,58,131 (iv) Rs. 10,60,093 
(v) Rs. 2,76,485 (vi) Ri. 2,76,485 

8. M/s, Ramltrishna Ramnath, Kamptee 

(i) RF (ii) 1960-61 (iii) Loss Rs. 1,05,962 *(iv> 
Rs. 10,23,521 (v) Rs, 1,75,076 (vi) Nil, 

fF. No. Tech, & PR/2,87/42-A/82-83] 

fl. L CHACKO, Commissioner.of 

Income-tax 


FFnTRi RTF WF1FR 
WlOftR TOT* ffm 

Rt foRff, l* RT*p:, 1882 

vr* m> *099 - wt n wRtfbR wrrtfru rirr ttwt (tmrvpr fRjf) WtaR, 1939 4i flrfRgR, 14 % 

«#KK 4 E qsprrc Rn<ta *rmw rwi *m ufa^iVtt .Rut rptt \ fsc ewi nftpifci— 0300727 fAtr* wlft 4)1 

H'Jfsf) R ffR I 1 ? | Rf 1982 08 1 (5 If RT frtfT RRT I 

rw RtRihr Rwt wV xn rft tfVr tit M RI It RTOwpift wrRfa rttr 

Rwt wKfttSr __tnfhr R^/afTRf 

(1) (s)_ (3) _ (4> __ (5) 

1 tf)RR/t(R-0600727 Rfftf SfW RlfcffTRRtf «Wl IfEl IS: 364— 1973 xVtfcft «£if 

---- wj2, *Rft?m Rnrr^t, fRfRrfwe: 

78-02-18 RCTR 600098 (fETT JR^nrif) 

[41 C(R 41/33: 0300727] 
Rlo rrVT, sm tnflfalRR 

MINISTRY OF CIVIL SUPPLIES 

Indian standards inshtution 

New Delhi, the 18th November, 1982 

S.o. 4 . 9.—In pursuance of sule-regulation (4) of regulation 14 of the Indian Standards Institution (Certification Marts) Regula¬ 
tion 1955,., amended from time to time, the Indian Standards Institution hereby notifies that licence no. CM/ L-0500727 particulars ot 
which arc pi von below has been cancelled with effect from Sixteenth august, one thou -and nine hundred eightytwo. 

SCHEDULE 

Si. Licence No. and date Name and Address of the 1 icensce Article/Process covered by Relevant Indian Standard 


No. 


the licence cancelled 


(i) 

(2) 

(3) (4) • 

(5) 

1. CM/L-0500727 

M/s Southern Insecticides dt DDT DP 

Fertilizers, 

1 A /2, Industrial Estate, Ambattur 

Madras-60009B, 

IS : 564—• 1975 Specification for 
DDT Dating powders (Second 
Revision) 


76-02-15 


[CMD /55 : 0500727] 

A. P- BANERJI Add. Director General 






[ww 3 (ii)] 


*rmr ft xrawtftsw* 1 1, 1082 /^W 20,1904 
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27 ^T^C, 1 J 92 

sttq 4100 .—4^jfr^ totr, q-Wto ftfa; nm Ft 

(qqfarr srtfi-r fh’snrq) Ttfaftm, 1950 (1950 ft 12) 
ft ifj 9 irn tot urftfftf ft irftrft FTft jr, 
fc<R iRT?ft ft, wfq\— 

1. ftfirRT *:r tffc Jrrw :■—(t) fftqftf ft ftFsp^ 

Rm ftsnffF ttr ft snfr-T fftTRvr) Pm, 19 82 

t« 

(2) ft -TOTW 5 5TFTVF? qft UTfhff Ft I 

2. qfv*rr<Tft -- r* fftqftf ft w a* fa ftW ft n*w 
trftftr? -r ?V-* 

(f) ft ftsnifrF fth qr* ft srfttn 

riFR^) Trfsrftm, 1950 (1950 ft 12) itfftim | ; 

(*r) "sfftftr" ft fc?aro ^rfr im Pm 4 % tr*frr ppjpr 
Ffafr ^rPfro £; 

(<r) " i r*fTfaf$i 5 Kf 5 r^?iTf ,> & ^drq tranr ittt Pm 3 
■fc Flfa TOpRfi^T SpTFRt Sifted ft; 

(w) tfr ^<3^ wfWu 11 

3. TTTRf^r TTfEttirr Ft PujPfet .—frfffa ttwr, fR ftqftt 
* wnpff % fir* fatfr flftnrrfr Ft, tft *?frq stcftc % 

'V wRrvrtr ft ftfar ft ftrft Ft 4 ft r ft ?nff ifar, TOfvrf^r 

vfaFfft ^ ff ^ wfiffjTT fr qftfr i 

4. Ffftft *fc ftTjm:—-fa/hr ffc^rc, f* fimf ft TftCtff 

% far* tf tffaft fa^cr fr ri Hft r ftRf ijW— 

(1) faSIra ?rf.*p* ft Ftf msnrm, ifr w m % w 

ftmerq/finm ft, tt i*r ^fafftqq ft jmnrc & ffurofftF 
FT ft fti*f ft ftm ff.FF Ft qfff?r It jft% Ft ^ 
iw -HWH 

('i) firfa, vn ift- ^Frfrqmf ftwm ft ftftr vnf firm* 

ft Fit ’nftpprft — .— 

(iii) T^Ti^rq *rr ^ qfirrrr& — f,\^q 

5. rf^, r ^ v w4t :—vSfft*fc^v* f, t^rwrrr/ 

irfjfr ftifi mfar qt T^r fsr :-?r ^ OT q % 

tft ?r ^ ^nflr.wSr *rwft if ^ tit 

% T T^: % Ptt ^ wrfrpft % fwr 

im 'T^vyjf rm ^py If, fsnrp r^-r ^ %t ^ff 1 

g, ti; r«Tf & wftrr :— ^•■fr-r pt^ttr am fr^fr rr^q 

ttstf. ^rftrvvtir ftr'fr ^frt it 

tPc^h* vr qrr-'-WT ^vt frif sR-rq* tc ^ftri.m 

T'r Prr<cj f^it ^riW rfr< ?rj ^Th ^ 

^ -^r, jr t >{\ wr, 7r^r; *ff if 

qr^if % “ 3 %; ff, ^r+rflr im ^trr 1 

7. rpTffr vf Rerr.V’Vr ■ -(1) wrf*-.-, ^rq%r ,^ftnf.K7 
am ^>^7 fw sTFi^ff t* qmf ^ ^Tjifr if 

ft-ifr fWi~ 5F.;nt- t,T ■q'nt ^ rr~ ttY vr ^r^rwr «n:^r *ft 
eriw-f'rr v itf^ if pt t;;^t frRfKr wmft 1 

(2) ri^rf:; :i ru vestry ^rr^q^rr^r qf^rrrf 

■sft- «r^.r. ^ T^r r>:, fsipM ^t tp Rr ( ft^ ^rft^r 
ifr r J i 

s if ftifvr sfr*' qrftt »rr ■— 

m' «q>i tv ft wrrn^ ^rttr, ^t ^fft ^ sri,v7nt 

ht ftftr ^ v "r*r if i<i iftftr 3-.rrr» (ft^ qy frjiri^ if 
1018 GI/82—2 


qT*T qr ftsrrf'Mf vr ^fr ft fftrftfa** J qr 

fWr fft^rftr qprft vr.m ^r qy % ftft 

fror^ftnrrd sft ftt ^-fto am prftm bhw^ 

[ftrqr ^pt jyjjirfd % f^qr W" qrq^ff ft % 

ffPTPT TT^r Vt’TT, 

(1) ftft ^fqqp-'Tft, fftTrrftf qT vqfrtfff am ftlW Wf[ 
TR qT ftSfftw I, W TjqftitT J 

(2) ^pjftq qi fyft' Tr'.TiTT am ^FT mft 

qT ftspffF ft TTar^T ; 

( 3 ) ftft «rft?qrf qr ftwntft ft ft faftf ^ q-Riq* ft ftiwr 

mq* ft ^mrfftT ft, frfrq qr rpn 

Kvvn am ^rrft Vr -rf feir^i, fftT^ qTft^R'V 
qqjftt FT 'Jllftf FRPIT J 

( 4 ) ft<w*q qRTTR qf RFT ^?TR ffFT TFfSra PTHltff 

am ft niRpTR lift *qPnftf % wi ft 

% rfqn: % f^T, ft erf «ft< r^iftj 

; 

( 5 ) ^irfoTF $ i2ift> ftftrff friwfa-tf, wftr* 

qT F^rfftTF 5TftTRftt % fftcr f^ftf ftt TFT 

R’qRTT TRjfft ffFRH, ITO^q qr TTft^T ft^ffq ITWR 
ift ft *ftr ftpT prftt % FtfiP R$ft 

5 ^ ifr ftrnftq prfr tfm ftftf «i^ivt ftft hxr «fa- 
Ffftr: i 

[ftqqT 23(3l)-^T{o fio/79] 

ftftp WT 51CT, tfT 


New Delhi 4 the 27th November, 1982 


S.O. 4100.—Ia exercise of the powers conferred by sec¬ 
tion 9 of the Emblems and Names (Prevention of Improper 
Ll>e) Acl, 1950 (32 of 1950), Central Government hereby 
makes the following rules namely:— 

1, Short title and commencement,—(1) These rules may 
be called ihe Emblems and Names (Prevention of Improper 
Use) Rules, 1982. 

(2) They shall come into force on the date of their publi¬ 
cation in the OlFicial Gazette. 

2, Definitions.—In these rules, unless the context other¬ 
wise requires,— 

(a) “Act” mean® the Emtlems and Names (Prevention 

of Improper Use) Act, 1950 (12 of 1950); 

(b) “Committee” means the Comnniite© appointed by the 

Central Government under rule 4; 

(c) “designated officer” mean* an officer designated by 

the Central Government under rule 3; 

(d) “Schedule" means Sthedulc to the Act* 

3, Appointment of designated officer,—The Central Gov¬ 
ernment may, for purposes of these rules designate an officer 

,who shall not be below the rank of a Group ‘A’ officer of 
the Central Government a 8 designated officer. 

4, Appointment of Committee.—'The Central Government 
may appoint a Committee for purposes of these rules con¬ 
sisting of,— 

(i) on officer of the Central Government not below tlie 
rank of a Joint Secretary to th 0 Government of 
India in the Ministry /Department of that Govern¬ 
ment which is administratively concerned with the 
administration of the Act—Chairman ; 
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(ii) an officer of the Ministry of Law, Justice and Com¬ 

pany Affairs in the Department of Legal Affairs— 
Member; 

(iii) an officer of the Ministry of Home Affairs—Member. 

5. Co-oplion of Members of the Committee.—The Com¬ 
mittee may, at its discretion co-opt any person or peisops of 
eminence/erudation not exceeding two at a time as its mem¬ 
bers for considering any proposal or classes of proposals for 
the consideration of which $uch persons* views are considered 
valuable by the Committee. 

6. Processing of proposals.—Any proposal for making ad¬ 
ditions or alterations to the Schedule received by the Central 
Government from any State Government local authority or 
any other source shall be referred to the designated officer 
who shall, flftei examining the same and after classifying the 
said proposals in appropriate classes wherever possible, sub¬ 
mit them for consideration by the Committee. 

7. Recommendation of the Committee.—(1) The Commit¬ 
tee _ shall, after considering the proposal submitted by the 
designated officer, make appropriate recommendations as to 
the desirability or otherwise of including any particular pro¬ 
posal or classes of proposals in the Schedule. 

(2) The designated officer shall, on receipt of the recom¬ 
mendations from the Committee i submit the same to the 
Central Government whose decision thereon shall be final. 

8. Use of emblems and names contained in the,Schedule.— 
No person shall use or continue to use, for the purpose 
of any tiade, business, calling or profession, or in the title 
of any patent, or in any trademark or design, any name or 
emblem specified in the Schedule or any colourable imitation 
thereof without the previous permission of the Central Gov¬ 
ernment or of such officer of Government as may be autho¬ 
rised in this behalf by the Central Government except in 
the following cases namely 

(1) The me thereof by the agencies, bodies or persons 

to whom the name' or emblem belongs; 

(2) The me thereof by the Central Government Or any 

State Government to whom the name or emblem 
belongs; * 

(3) Issue of postal stamps, coins or other commemora¬ 

tive items brought out by the Central Government 
or a State Government in honour of any of the 
persons or institutions whose names ore included 
in the Schedule; 

(4) The use of the names of persons included in the 

Schedule by bodies set up by the Central Govern¬ 
ment or State Government for piopogation of 
the ideals for which they stood and lived, 

(5) The authorship, production, publication, exhibition 

or transmission by any medium for academic, artis¬ 
tic. biographical, cultural, educational, scientific or 
spiritual purposes with the previous permission of 
the Central Government and subject to su"h condi¬ 
tions as the Cemral Government may lay down 
while granting such permission, 

[No. 23(31)-IT/79] 
M. L, JATAV, Dy, Secy, 


(1) at page 1193 

in item (a), in line 12, 

for “in sub-block II/B and 20.00 achedple ‘A* appended 
hereto ; and” ; 

read “in sub-block VI described in Schedule 'A' appended 
hereto ; and” ; 

(2) at page 1194 

(A) in item (b), m line 5, 

for “8 09 hectares (approximately) described in schedule 
‘B 1 appended hereto,” ; 

read “8.09 hectares (appioximt.tely) in sub-block III/B 
described in Schedule ‘B r appended hereto,” ; 

(B) in tha Schedule, fo^ “Schedule”, read “Schedule 

A* ” ; 

(C) in the Schedule , A’ I in line 5, 

for “District Hazaribagh and Gindih (Bihar)” ; 
read “District Giridih (Bihar)” ; 

(D) under the heading Sub-BlockT/A All Rights, 

for 44 I. Bormo Nawadih 18 Giridih 25.00 Part 

(Bcrmo) 

2. Jaridih -do- 19 -do- 20.00 -do- 1 ', 

read SI, Village Thaua Thaia DisfcrlU Area Re- 
No. Number in acre? marks 

1. Bermo Nawadih 18 Giridih 25.00 part 

(Bermo) 

2. Ja i -do- 19 -do- 20.00 

(E) (i) under the heading Plot numbers to be acquired 

in village Jaridih, for “57 to 265” read “257 to 
265”. 


for “269 (part), 273 part, 279,” read “269 (part), 
270 to 277, 278 (pait), 279”, 

(F) in the boundary description of Une J—G, in line 2, 
for “Village Berm” re^td “Village Bermo”. 


(at page 

(A) under the heading plot numbers to be acquired in 
village Phmro :— 

(i) for “562 to 574, 575 (pait), 576 (part), 577 to 

580, 581 (part), 582 to 594” read “562 to 594”; 

(ii) for “612, 613, 614 (part), 615” Read “612 to 
615”. 


(iii) for “670 (part)*', lead "670”. 

CB) under the heading plot numbers to be acquired in 
village Dhorhi, for “353 (part) and 940 (part;” 
lead “353 (part), 940 (part). 1319, 1344 to 1348, 
1341 (Part) and 1350 to 1389”; 

(C) in the boundary description of line C—B, for 
“C—B’ read “CTU; 

(D) In the boundary description of line F—A. for 

*’557, 556, 446” read ‘“557, 558, 446” ; 

(E) Above the heading Sub-Block II B Mining Rights, 
insert “Schedule *B tTt ; 


MINISTRY OF ENERGY 


(F) in the boundary description line ‘E—D’ for 
‘■boundary of with sub-block 11(A)” read “boundary 
with sub-block II A”; 


(Department of Coal) 

CORRIGENDA 

New Delhi, the 26th November, 1982 

S.O. 4101 —In the notification of the Government of India 
in the Ministry of Energy (Department of Coal), No, &O. 
1182, dated the 8th March, 1982, published in the Gazette 
of Jrdia, Part II, Section 3, Sub-section (ii), dated the 20th 
March, 1982,— 


(G) In boundary description of line G—F for “G—F 

line passes at through plot numbers 352” read 
‘G—F line passes through plot numbers 352” ; 

(H) Under the heading plot numbers to be acquired 
in village Dhorhi in 2nd column 

(i) for “799, 800 to 834, 836, 838 to 855”. 

(ii) read “799 to 855”, 

(iii) for “877, 898 (part)” read “878 (part)’ 4 



t«TM lI-V* -1 (h)] 


4257 


»fK?r 17 ' faw< 11, 1982/WJ^W®T 20, 1904 


(ili) for '*888 (part), 889 t 0 931" read "888 (part), 
889 to 939"; 

(iv) for “941 to 1280” read "941 to 1163, 1164 (part), 
1165 to 1280”; 

(v) for “2288 to 2290” read “2286 to 2290”; 


(I) in the boundary description of line C-D,— 

(i) in line 6, for “2026, 2075, 2027” read “2026, 
2025, 2027”; 

(ii) in line 7, for “672, 701, 700' 1 read 672, 1164, 
701, 700”, 

(4) at page 1196 in 2nd column,— 

(A) in the boundary description of line A-B 


for 

“20, 

30, 

149, 60, 


■57. 

48 

1160”. 

road 

“29, 

30, 

149, 60, 


~57. 

8, 

1168". 


(B) Under the heading plot number* to be acauired in 
village Angwali,— 

(i) for ,l 204” read “204 (part)”; 

(ii) in the boundary description of line A-B, for 

*'192, 194 of village Angwali’, read “192, 194 
and along western boundary of plot number 204 
of village Angwali”; 

(5) at page 1197 in 1st column,— 

(A) Under the heading plot nurabre* to be acquired in 
village Khero, 

for "579 to 584, (part), 586 to 596" read 1 579 to 
584, 585 (part), 586 to 596”; 

(B) Under the heading plot number* to be acquired in 
village Pichhri, 

for “849 to 949”, read “849 to 941, 942 (pait), 943 
to 949", 

(C) in the boundary description of lines A-B-C. 
for “right back”, read “right bank"; 


(D) in th© boundary description of line E-F, in line 4, 
for “3982”, read “3932”; 


(6) at page 1197 in 2nd colonm,— 

(A) in the boundary description of lines I-LK-L-M-N : 

(1) for "1160”, read “942”; 

(ii) for “610”, read “619”; 

(lii) for “1723”, read “1728”; 

(B) in the boundary description of line N-A, 
for “right back”, read “right bank". 

[No. 19/110/81 -CL.] 
P. SARKAR, Director 


(wta «rtr Tnw Tft mfoff TTr) 

arf 12 1682 

3)T. Sn, 4182 TOR, TR VTT^T (iPT 

THfltfrq snfTsnff Pwtt jnfp-) frr?nr, 1970 10 

3 ? 3T-fTpnr ( 4 ) $ apnm if irerepr (sriV artr 

m^iftcTT PsHTFr) ^ 3rfv(rf^r 

t, if m amr 

MM f^PTT $ :— 

1. 'Up^rTT’TT P^Tf*T- 

iw t 24, M-110019 • 


2 . ^rroff, ^ riIter tnfar 

Sjrrff, 49 - 50 , <3ir, f^fr -110010 1 

3 . jtw arnftii, wr, irf Tqwfr 1 

[#. 3-ll/7R-hf. ift.7 

TTsfnr smrc ir^r, fa&re, 
(TR wt) 

MINISTRY OF AGRICULTURE 

(Department of Agricultural & Cooperation) 

New Delhi, the 12th November, 1982 

S.O. 4102.—In pursuance of sub-rule (4) of rule 10 of the 
Official Language (use for official purposes of the Union) 
Rules 1976, the Central Government hereby notifies the follow¬ 
ing offices of the Ministry of Agriculture (Department of Agri¬ 
culture Sc Cooperation), the stall of which acquired working 
knowledge of Hindi :— 

1. Indian Farmers Fertiliser Cooperative Ltd,, 

34, Nehru Place, New Delhi-110019. 

2. Krishak Bharati Cooperative Ltd., 

Red Rose House, 49-50, Nehru Place, 

New Delhi-110019. 

3. Agricultural Prices Commission, 

Shastri Bhavan, New Delhi. 

[No. 3-11/78-Hindi Need] 
R. P. GUPTA, Director (Official Language) 

9 198 3 

«TTo 3 TTo 4103.—i tF^TX, 3\*TfT (5T|fatf?T HTftT- 

vfrTqarf <ft torwt) ufahuFT, 1971 (1971 *tt 40 ) 

mrr-3 XiV wr jtt ifj-% qf 

mrvft % ( 1 ) ^ftrcrrfafr *fr, jft mm % *m- 

vfm qfafl&Ttt % OTpq «afat*nfr | F ^ 

ipffarc % ftrq *r*rrr qftmfr ft wv *r ^ 

mtft i ( 2 ) dfwfr srfafts $ 

FTfff *ft sifh *ft wfto rfmptff ft vtm 

vru m 97 ^ siw 

qrewt 


nterd qsfThrtrfd 

wfiff % srn) ^ 
wftr<Frfr?rf rfwrq 

( 1 ) 

( 2 ) 

1 . Jramr-i nfssprfr I/II 

q ftrtnT fail 

tf^nf asr, 

^ fl«rrr rra qr 

a ^ ^ 1 

r<( K«fV wi 1 

2 , ffjfw 

ntparwra Jf iraji q«rj<, wrefr- 

HfOKir WIW5, 

H'-u tfk ftqn traftw 

ftw 

fjnrr'r rfbc fajffiH % r«ttt 

fw finn'T, agJnrRre i ^ am q| qr ftrt 7 t mrrra)!? 


qrRfif^at ^(57 Wi 1 

3 . sraFf, f^fr 

^ ’0*7 ^?r Jf < 3 ; fa ^ 

*wfV«r mtfw fa, 

far f^*n>7 ^ n*T7f ^r% 

m fasTR, 

am q| tc jit n*fr 1 

flrart <rlw uri), 


<t 4 fttwfr i 


[?fa 9/2(2)/82)-iri] 


*lRo TFTdi'4, 
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department of space 


srf fWt, 23 wsr, 1002 

*>i. an* 4105 :— 3 "pt (Vet sftff^rr, 1053 (1053 

'FT 27) qft Wj 4 JRTr'Alf?FTJfr EnT Juft* ^Trf 


Baugulorc, the 9th November; 1982 

S.O. 4103,—In cxcicisc of the power-? conferred by Scction-3 
of ilit PlW.'c Premise (Eviction of Unauthorised Occupant-,) 
Ac*, 1971 (^lOcf ;S7l)thcCentinl Government hereby appoint 
th. Officer mentioned in column (1) of the Tabic bclcw, being 
t ff.Cvfs equivalent 10 the rank or Gazetted Officers of GoVcrnm.nt 
to be Estate Oflicersf i the purpose of thesaid Act, who shall 
exercise the powers conferred and perform the duties imposed on 
Estate Officers by or under the * aid Act, within the local lim »ts of 
his juri diction in resp ct of the pubic premises specified in the 
corresponding entry in column (2) of the said Table* 

TABLE 


cPiT WFR m fanfai 17 CjTTTf, 1902 arftHT^T 
ft*. tt. tft. l0O13/2/82-t(. ’ft. 3ET5CT it ct>fTtr 
’TTVT i^TpTTT far^XfT ft’IW’T tf «ft H2BTT fft? 

4T ft jf- ^ 

drifter £ i 

DJ. ftr. 18013 / 5 / 82 -TT. ftr .1 
3TTT • tpf . *TPfr, *,TT 


Designation of the Officer Categories of public premises 

And local limi ts of the juris- 
diction 


(1) Admi lijtratiVe Oificer I/It 
I3RO Liaison Coll, Bombay. 


(2) Head, Personnel & General 
Admn., Space Applications 
Centre, Djpartmml of Space, 
Ahmed .bad. 


fS) tft d, Delhi BarhStafk-n, 
Sp cc Appheationa Centre, 
Department of Space, Sardar 
Patel Marg, 

Now Delhi, 


All premises belonging to or 
taken on lease by the Dopant- 
melt of Space and its Con- 
tree / Units in Bombay, 

All premises including housing 
colonies belonging to or 
taken on lease by the Deport¬ 
ment of Space and its Cent¬ 
res /Units at Jndhpir Tckra* 
Va trapur, Shastrioagar and 
Navrangpura in Ahnudabad. 

All Premises belonging to or 
taken on lease by the Dvpnrt- 
mo it of Space for the Delhi 
Birth Station in the Union 
Territory of Delhi. 


New Delhi, the 23 rd November, 1982 

S.O, 4105.—In exercise of the powers conferred by Section 4 
of the Air Corporations Act, 1933 (27 of 1953) and in continua¬ 
tion of this Ministry’s Notification No. Av. 18013/2/82-AC 
dat^d the 17th July, 1982, the Central Government hereby 
nominates with immediate effect Shri Natwar Singh, Secretary, 
Ministry of External Affairs a* Ex-olflcio Director on The 
Board of Director* of Air India. 


[No. Av.-l 8013/5/82-AC] 
R. N. BHARGAVA, Under Secy. 
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[No. 9/2(2) /82 III] 

_ K. R. R AMNATH, Uidpr S ccy. 
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MEVISTRY OF INFORMATION & BROADCASTING 
New Delhi, the 23rJ November, 1982 

S.O, 4106.—In pursuance of sub-rule (4) of rule 10 of 
the Official Languages (Use for official purposes of the 
Union) Rules, 1976. the Central Government hereby notifies 
the following Doordarshan Kendras, the staff whereof have 
acquired the working knowledge of Hindi :— 


Now Delhi, the 18th November, 1982 

S.O. 4104.—In exercise of the powers conferred by Sec¬ 
tion 4 of the Air Corporations Act, 1953 (27 of 1953), 
the Central Government hereby appoints S/Shri M. M. 
Kobli and G. N. Mehra, Sccietary, Ministry of Civil Aviation 
and Director General (Tourism) respectively, as Directors 
on the Boards of Air India and Indian Airlines with 
immediate effect and upto 16th July, 1984, vico Dr. B. 
Vcnkatanunan and Shri K. K. Siivastava. 

[No. AV. 18013/5/82-ACJ 


1. Doordarshan Relay Centre, Bangalore. 

2. Doordarshan Kendra, Jaipur. 

3. Doordarshan Kendra, Kanpur. 

4. Doordarshan Kendra, Nagpur. 

5. Doordarshan Kendra, Bombay. 

[No. E. 11011/5/82-Hindi.I 
I. B. KARN, Under'Secy. 
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MINISTRY OF COMMUNICATIONS 
(P & T Board) 

New Delhi, the 23ni November, 1982 


,,®-°; 1 4l P 7, ~ l1 / pursuance of para (a) of Section III of Rulo 
l \ Indian Telegraph Rules, 1951, as introduced by S O No 

T 2 Je^nH« 8 L h N ? arch ’ l9 n b0 ’ thi Director General, Posts and 
Telegraphs, hereby specifics 16-12-1982 as the date on which 
the 51 easured Rnte System will be Introduced in YILLIA- 

TrV™hnn IR B M ^ MB '^ AMASEN1BANARK0IL MAX IH 
Telephone Exchanges, T. N. Circle. 


[No, 5 - 4 / 82 -PHB] 


29 ^nrarc, 1982 
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New Delhi, the 29th November, 1982 

S.O, 4108,—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, aa introduced by 
S 0. No, 627 dated 8th March, 1,960, the Director General, 
Posts otv^ Telegraphs, hereby specifics 16th December, 1982 
as the date on which the Measured Rate System will be in¬ 
troduced in Purnea Telephone Exchange, Bihar Circle* 

[No, 5-14/ 82-PHB] 
R. C. KATARIA, Asstt, Director Genl. (PHB) 
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MINISTRY OF LABOUR & REHABILITATION 

(Department of Labour) 

New Delhi, the 27th November, 1982 

SAX 4109,—Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provisions of sub-clause (vi> of clause (n) of section 
2 of the Industiial Disputes Act, 1947 (14 of 1947), dec¬ 
lared by the notification of the Government of India in the 
Ministry of Labour No. S. O. 2122 dated the 24th May, 
1982, tfie r Coal Industry to be public utility iervice for the 
purpose^ of the said Act, for a period of six. month* from 
the 3rd June, 1982; 

And whereas, the Central Government ia of opinion that 
public interest require* the extension of the said period 
by a further period of tix months; 

Now. therefore, in exerciac of the power* conferred by the 
proviso to sub-clause (vi) of clause (n) of section (2) of 
the Industrial Dispute* Act, 1947 (14 of 1947), the Central 
Government, hereby declares the said industry to be a public 
utility service for the purpose* of the said Act, for a further 
period of six months from the 3rd December, 1982. 

L. K. NARAYANAN. Under Secy. 

[No. S-11017 (13) /81-D.LA.] 


New Delhi, the 27th November, 1982 

S.O. 4110.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta in the industrial dispute 
between the employers in relation to the management of 
Oil and Natural Gas Commission Nazira and their workmen 
which was received by this Ministry on 13th November, 
1982. 

KANWAR* RAJ1NDER SINGH, Under Secy. 

[L, 30011 /7/79-D 111(B)] 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 
CALCUTTA 

Reference No. 70 of 1980 


PARTIES ; 

Management of Oil & Natural Gas Commission, Eastern 
Region, Nazira. 

AND 

Their Workmen, 


(*TH faRTn) 

’rffawfl, 27 WT, l 982 

sno 4109.—WTPT+ {[t <J|T^ +T 

fti ifar^vTr <n, tfufrfro firaTC Ffafam, 

1947 ( 1947 *>T 14) HTTr 2 % HTJ (?) * OTtf* (e) ^ 

* W^ir *r Rr+« *5 wq- II5H+ T) 

jjvn quo *rro 2122, wfw 24 *rS, 1982 ffr^r ^>imr gifa 
qfr ’aw wfWum ^ ipfWRf % ftri 3 yt, 1 982 * b: *rm qf i 
qitHFrftr ^ *ftof OTfcft Mt rt; 


APPEARANCES : 

On behalf of Employers.—Sri D. N. Chattopadhyay, 
Deputy Dnector, (Industrial Relations), 

On behalf of Workmen.—Sri Cheni Ram Gogoi, 
Vice-President. 

STATE : Assam INDUSTRY : Oil & Ga« 

AWARD 1 

The following dispute waa referred to this Tribunal for 
adjudication by the Government of India, Ministry of Labour, 
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vide Order, No, L-30011 /7/79-D. IU. B dated 29 August, 
1980 : 

“Whether the action of the management of Oil A 
Natural Ga® Commission, Eastern Region, Nazira 
in removing from service Shri Chandra Gogol, 
Technician Grade-IV (Electrical) vide Order No, 
l/13/74-Vig|6994 dated 28-11-75 was justified ? If 
not, what ldicf the workman is entitled to 7” 


2, When the case was called out for hearing, a petition 
of compromise was filed by Sri Chattopadhayay appearing on 
behalf of the management. It contains the signature of the 
Vice-President of the Union and the concerned workman 
Sri Chandra Gogoi. A prayer has been made for &n award in 
terms of the said compromise. I have gone through the 
compromise and I find the terms are reasonable and fair. 
I therefore accept the same and paw an award In terms 
thereof which will form part of this Award as Annexure 
“A". 

M. P. SINGH, Presiding Officer 
[L-30011/7/79-p.III(B)l 
KANWAR RAJINDER SINGH, Under Secy. 

Dated, Calcutta, 

The 29th October, 1982, 

ANNEXURE^A* 

BEFORE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL : CALCUTTA 

In the matter of Reference No. 70 of 1980 
AND 

In the matter of Industrial Dispute under the Govt 
of India (Ministry of Labour) Order of Reference 
No. L-30011/7/79-D. III. B of 29-8-80. 


BETWEEN 

The Management of Oil A Natural Gas Commission, 
Eastern Region, Nazira.Em plover /Commission, 

AND 

Their workmen represented by ONGC Workers’ Associa¬ 
tion, Dolmukh Charali. Upper Storey, “Medico”, 
Sibsagar..Workmen /Union. 


THE HUMBLE JOINT PETITION 
Of the Parties above named 
MOST RESPECTFULLY SUBMITS 


Technician Gd-IV(EJectrical) with effect from the 
date he reports for duty and the same basic wages 
as he was drawing on the date of his termination 
of his employment in the revised scale of Rs. 315- 
8-3 79-10-469-12-517, 

(c) Shri Chandra Gogoi will not have any further claim 
against the employer in respect of his past services 
upto the date of his termination i.c. 28-11-75 and for 
the period of his unemployment 

3. That in view of the aforesaid settlement, the parties do 
not deuire to proceed any further in the matter. 

In there circumstances, it is humbly prayed that your 
Lordship may kindly be pleased to approve the above terma 
of compromise an t i to dispose of the reference by pacing 
an award in terms of this Joint Petition of compromise. 

And for this act of kindness, your petitioners, a* in duty 
bound, shall ever pray. 

For A on behalf of 

Oil A Natural Gas Commission, 

D. N. Chattopadhyay, Sr. Dy. Director (IR). 

ONGC, Eastern Region, 

Nazira : Assam 
Advocate for the Employer 
(Sri T, K. Jagadeesh) 

Dated the 22nd October, 1982. 

For A on behalf of ONGC 
Workers Association, Sibsegar 

Chcni Ram Gogoi, Vice President 
Chandra Gogoi, Concerned Workman 


New Delhi, the 24th November, 1982 

S.O. 4111.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 2, Bombay, in the Indus¬ 
trial JDispute between the employers in relation to the 
management of Bank of Baroda Nagpur, and their workmen, 
which was received by the Central Government on the' 17th 
November, 1982. r 


1. That the above matter is pending adjudication before 
this Hon’blc Tribunal. 

2. That the subject master of dispute ha* been amicably 
settled between the parties on the following terms and condi¬ 
tions ; 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. OGlT-2|ll of 1980 


(a) That Shri Chandra Gogoi, the concerned workman, 
as well as the Union under reference accepts the 
order of termination of hia employment vide letter 
No. l/13/74-Vig/6997 dated 28th November, 1975 
and dues of Rs. 1971 (Rupees one thousand 
nine hundred seventy one only) as already paid 
to him and received by him as per his letter dated 
18-4-79 is in full anu final settlement upto the 
date of termination of his employment. 


PARTIES: 

Employers in Relation to the Management of Bank 
of Baroda, Ambajbari Branch. 

AND 

Their Workmen 


(b) Since Shri Chandra Gogoi, the concerned workman 
ha® prayed by his letter dated 14-7-82 addressed to 
General Manager, ONGC, Eastern Region, Nazira 
for “Mercy" and fresh employment under the Oil 
A Natural Gas Commission and aa the Union as 
well has requested the Management to give him a 
fresh employment as a new entrant vide their letter 
No. SBG/ONGC/WA/MISC 82 dated 10th Feb¬ 
ruary, 1982, the Management has agreed to appoint 
the said Shri Chandra Gogoi, on the position of 


APPEARANCES : 

For the employers.—Shri C. V. Pavaskar, Shri R. B. 
Pitale Officers of Bombay Chamber of Commerce 
and Industry. 

For the workmen.—Shri U. W. Kelkar, Deputy General 
Secretary, Shri S. O. Bambhorikar, President, 
A.I-B.O.B.E. Ufcio®, 
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INDUSTRY : Banking STATE : Maharashtra 
Bombay, the 25th October, 1982 
AWARD 

(Dictated in the Open Court) 

By their Order No. L-12012|1|79-D.II.A dated 29-4-1980 
the Central Government have referred the following dispute 
for adjudication under Section 10(1) (dj of the Industrial 
Disputes Act, 1947 ;— 

“Whether the management of Bank of Baroda, Amba- 
jhari Branch, Nagpur is justified in denying payment 
of Bill Collector’s Allowance to Shri D. T. Nege, 
Peon ? If not, to what relief is the workman con- 
l terncd entitled ?” 

2. The whole controversy revolves on whether Shri D, T. 
Nege, peon was performing the duties of Bill Collector as 
laid down in the second Bipartite settlement on page 75 
Clause 7* In the statement of claim on behalf of the 
workman concerned All India Bank of Baroda Employees' 
Union who has espoused the cause of the workman in 
para. 3 thereof, the duties alleged to have been assigned 
to the peon are stated as i'— 

(a) Presenting the bills through intimations to the 
parties. 

(b) Taking to and bring from Sitabuldi Branch day’s 
clearing cheques, 

(c) To attend the Reserve Bank of India for depositing 

Bank’s payorder and bringing back relative chal- 

lara. 

(d) To attend Treasury for ldging pension/pay bills 
and bring payment thereof. 

The contention of the Union is that right from the year 
1966 till the peon was posted as Daftary in the year 1978 
and while he was serving at Gandhibaug Branch and South 
Ambazari Road Branch, he was performing these duties 
and as such he is entitled to Bill Collector’s allowance 
which he has calculated to the tune of Rs. 3,734,20 to 
which he has added difference of overtime and difference of 
bonus making total claim at Rs. 7,244.20. 

3. By thdr written statement the Bank has contested the 
claim firstly on the ground that because the Union which 
is espousing the cause of the workman does not represent 
a substantial number of workmen in the Bank the espousal 
cannot be said to convert the individual dispute into an 
industrial dispute, secondly it is contended that since the 
claim is based on the basis of the bipartite settlement, it 
amounts to, even if there be any claim to initiate exe¬ 
cution proceedings as contemplated Under Section 33(6) (2.) 
of the Industrial Disputes Act, Lastly it is contended that 
even if assuming that the reference is tenabk: still since 
the Peon concerned was not performing any duties as con¬ 
templated under the Bipartite Settlement, he cannot claim 
the allowance a a done by hifn. 


4. On the strength of the pleadings the following issues 
arise for determination and my findings thereon are :— 
Issues Findings 


1. Whether the All India Bank of 
Baroda Employees’ Union has no 
locus standi to raise the present 
dispute as contended by the Bank. It has 


2. Do they not represent a substantud 
number of Workmen employed by the 
Bank ? Ye s. They 

represent. 


3. If not whether they have a right 

to espouse the cause of the workman ? Yes 


4 , Is it an industrial dispute ? 


Yes 


5. Whether the Bank prove# that because 

the *ubject is covered by the 
Bipartite settlement and the question 
whether the employee is entitled to 
the allowance ii a matter of 
interpretation, the disputed point is 
not a subject matter of the 

industrial dispute ? Yea 

6. Whether the Union proves that Shri 

Nege was required to perform the 

duties of bill Collector at claimed ? Not proved. 

7. If yes was it a performance of routine 

duties ? Ye* 

8. Whether the workman is eligible to 

claim allowance ? No 

9. If yes v/hat is the quantum ? Docs not arise. 

10. What award ? As per award. 

REASONS 

5. It is now well settled law that a minority as well as 
an unrecognised Union can raise a dispute provided the 
Union has got significant number of followers in the in¬ 
dustry concerned. It is true that so far as the Union is 
concerned they have not adduced any evidence regarding 
its strength in the concerned branch against which there 
is the statement of Shri Mandoaza Manager Personnel who 
has stated that in Nagpur Region this Union might be 
having 4-5 employees as their members. Against tins Shri 
Kelkar, Deputy General Secretary of the Union informs me 
that in Ambajhari Branch where there are 13 employees his 
Union owes allegiance of 4-5 workmen. It is true that my 
conclusion may be based on some statement, but having 
regard to the fact that the statement is not much disputed 
on behalf of the Bank, I hold that on the espousal of the 
cause of the workman by the concerned union, the indivi¬ 
dual dispute has been converted into an industrial one. 

6. Crossing of this hurdle however would not bring any 
benefit to the Union unless they cross another formidable 
hurdle. There is great force in the contention of Shri Pavas- 
kar viz., if any claim has to be based on the terms of 
bipartite settlement, what is to be done is to see whether 
the claim falls under the settlement and if the finding is 
in the affirmative then execution proceeding under Section 
33C(2) of the Act has to be initiated. For a -reference 
there must be. a cause needing adjudication which in the 
(given circumstance# cannot be thert because whatever may 
be the rights of the parties are governed by the settlement 
itself. Those rights are not required to be adjudicated. What 
is required to be done is to see that under the settlement 
any rights are created which need execution. Shri Pavaskar 
had drawn my attention to the ruling in Graham Trading 
Company (India) Ltd. Vs, Second Industrial Tribunal, 
West Bengal reported in 1963 (TI), LU, page 153 in which 
it hflis been held bv the Lordships of the Calcutta High 
Court that when the Award is not implemented it. could 
not form a subject matter of industrial dispute. It was 
further held that if any party is guilty of nondmplementatfon 
of the Award, the petitioner should have proceeded either 
under Section 29 or Section 33C(1) of the Industrial Dis¬ 
putes Act hut it should hnVb never formed a subject matter 
of an industrial dispute. The ratio of said case is a bo 
applicable to the present one and as such the only conclu¬ 
sion possible would be that once a particular matter is not 
a subject matter of industrial dispute what remains to be 
done is implementation and not adjudication and the remedy 
open, to the parties wall have to be suitably pursued. But even 
ossumma that the Union has crossed the second hurdle also, 
there still remain** a third hurdle namely whether Shri Nege, 
peon concerned was performing the duties of a Bill Collec¬ 
tor. For the said purpose the second bipartite settlement 
particularly clause 5.6 and part IT pace 75 clause (vii) 
would he relevant. Under paragraph 5.6 it has been laid 
down that 

“The special allowance prescribed above are intended 
to compensate a workman for performance or 
discharge of certain additional duties and functions 
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requiring greater skill or responsibility, over and 
above the routine duties and lunctions of a work¬ 
man In the same cadre. In order to be entitled to 
a special allowance such. additional duties and 
functions should constitute the normal part of the 
duties aod functions performed or discharged by a 
workman. Special allowances are not intended to 
paid for casual or occasional performance or 
discharge of such duties) fun efforts. It would, how* 
ever, not be necessary that a workman should con¬ 
tinue to perform such duties or discharge such 
functions, whole time, in order to be entitled to 
such allowance/' 

What Is therefore essential before any party con vets payment 
of special allowance it is necessary that there shouid be 
performance of the additional duties and functions. At 
pago 75 of the settlement it is laid down. 

*‘{vii) BILL COLLECTORS 

Their work involve# :— 

(I) Obtaining acceptance of bills of exchange, 
hundies etc, drawn on local parties or banka 
and|or collecting payments thereof; 

(ii) collecting payment^ for cheques or Postal 
orders etc. from Banka or Post Office coun¬ 
ters.” 

They may also be required to collect cash not 
exceeding Rs. 600 at a time against various ins¬ 
truments.” 

7. Against this if we read the statement of claim as well 
as the evidence, we can definitely say that none of the 
duties stated in the Bipartite Settlement is being referred to 
as the duties performed by Shri Negc, Jn paragraph 3 of 
the statement of claim what is referred to is presenting the 
bills through intimations to the parties, taking to and bring¬ 
ing from Sitsbuldi branch day's clearing cheques, to attend 
the Reserve Bank of India for depositing bank’s pay order 
and bringing back relative challam and to attend Treasury 
for lodging pension I pay bills and bring payment thereof. 
To substantiate the fact of bringing payment as stated in 
para 3 clause (d) there should be assertion on the part of 
the Union. For th? said purpose if wc refer to the statement 
of Shri Hege, he has not stated in his evidence the duty of 
collecting cash payment from the Treasuary. Jn the oral 
evidence the witness says that ■— 

<f I used to take the cheques to the clearing and ‘after 
they were passed they were being taken hack to 
the Branch. In case any cheque was returned it 
was taken to the customer. I was not expected to 
collect any cash on the cheque. I used to take the 
pension bills as well cheques to the Reserve Bank. 
Pension bills are being passed by the Treasury 
office. The procedure fer the pension bill was after 
the pension bill was passed by the treasury, it was 
returned to the Branch, where it was entered in 
the register and then it was taken to the clearing 
in the Burdi Branch from there it was taken to 
the Reserve Bonk to credit it in the account of 
concerned pensioner. I used to take the pay order 
as well as cballan to the Reserve Bank. 

8. Relying on the contention of Shri Negi about bill in¬ 
timation and conjunctively reading it with the admission of 
Shri V. M. Joshi. an officer of the Bank in the cross-exami¬ 
nation namely that the service of such intimation amounts 
to presentation of the bill, Shri Kelkar wanted me to hold 
that service of intimation on tire party concerned amounts 
to obtaining acceptance of bill of exchange etc. as contem¬ 
plated in the Bipartite Settlement. If we read the evidence 
minutely what was the duty of the concerned neon v r as 
to serve the intimation of the receipt of the bill on the 
parties concerned hut since the duty is cast on the bonk 
to pass on the intimation before a particular time lag, wo 
cannot extend or stretch the admission further to hold that 
the intimation amounts to acceptance of the bill, Even Shri 
Kelkar admitted that in the case of collection bills, if rry 


payment remains, the Bank informs the drawer it» non- 
acceptance and seeks further instructions from him. If the 
service of intimation of the receipt of the bill really amounted 
to acceptance of bill of exchange aa tried to be urged on 
behalf of the Union, for non-acceptance of the bill the 
Bank need not have returns the bill to the Customer, on 
the contrary the matter could have been pursued on the 
basis of acceptance of bill. Therefore acceptance of the 
bill is something different than acknowledgement of the 
service of intimation, which work the peon concerned was 
under taking and merely because he was se rving the notice 
does not mean that he was doing duties of obtaining ac¬ 
ceptance of bills of exchange etc. Furthermore the very 
clause (a) say# about obtaining acceptance of bills of ex¬ 
change, hundies etc. drawn on local parties or band and|or 
collecting payment thereof. No doubt there is user of words 
‘obtaining acceptance of bills of exchange’ but if the whole 
clause is read together mere acceptance would not suffice, 
it should be followed atleast in majority of the case by 
payment from the concerned parties that is the Efrawec, 
The second clause i® regarding collecting payment for cheques 
or postal orders etc. from Banks or Post office counters. 
What waa tried to be urged on behalf of the Union was 
that since the peon waa taking pension bills to the Treasury 
where they were being passed by the Treasury Officer, bring* 
ing them back for making entry and then ultimately taking 
it to the Reserve Bank where the credit was given in the 
account of respective pensioners, this work, it was tried to 
be larged, amounted to handling of negotiable instrument, 
and it was urged that since Shri Negc was performing these 
duties he must bo held to be a Bill Collector If wc refer 
to the definition of duties of the bill collector and even if 
we refer to the last line (hat they must be required to 
collect cosh not exceeding Rs. 600/- a t a time, what was 
thereby contemplated vas the responsibility of handling cash 
and recovering the amount from the customers through nego¬ 
tiable instrument. Even assuming that duties required ser¬ 
vice of intimation if there be any, that would not convert 
the wo'-k of Lhc peon who wm doing the work of handling 
negotiable instrument be that of a Bill Collector. We have 
already seen that the Bipartfie settlement has provided pay¬ 
ment of special allowance because the work Involved addi- 
ftonal duties and functions requiring greater skill and rcs- 
non ability. Taking the Pension hills to the Treasury, bring¬ 
ing back to Bank for entry and ultimately depositing in the 
Reserve Bank can never involve greater skill and responsi¬ 
bility than expected of a member of sub-staff. 


in the past a colleagues of Shri Nege succeeded in 

En Co l ! a, tor in D * application under 

Vk t 0 ? °f the Industrial Dispute, Act, and the order 

though challenged m the High Court by the Bank was con- 
firmed ultimately. Snectnl duties ns enumerated in the appli¬ 
cation, by consent of the parties were admitted In evidence 
where in clause (c) wo find a reference to collection of cash 
nnd taking of cash etc, In the body of the judgement we 

he oan of Vn ! h ® F't C T ,hert wa < admission on 
the part of the Bank V'hich admission ultimately resulted in 

.inefSS the c , nira ‘ , When reirl lo £ et her with Ihe evidence 
documentary and oral, on record it was observed that this' 
evidence established that the concerned peon vnVdoin* the 
*7 m Sector therefore he was c^rled to spe- 
ctal allowance. In the instant case the proof which came to 
" s of tlle number of the sub-staff then is itself lack- 
hLm/t l v l dent fr °' 71 discussion therein above, therefore. 

8ettiT V he allowance ?t 

would not. lead to an inference that Shri Nege .hop'd al g0 

duti-s thCrC in performance of 

ZVr bV 1" ear,i -,r nf0n an d then present one. Taking 
therefore the ovetal! view the third hurdle also obstructs 
the path of the Union with-the result the reference must fail. 


Award accordingly. 
No order as to cost* 


Dated. 5-11-1982. 


M. A. DESHPANDE, Pre-iding Officer. 


[No. L-I2012(l)/79-D.IKM] 
N- K, VERAIA, Desk Officer, 
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New Delhi, tho 27th November, 1982 

S.O. 4112,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following'award of the Central Govern¬ 
ment Industrial Iribunal No, 2, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Punjab National Bank, Patna, and their workman, which 
was received by the Central Government on the 22-11-82. 

before the central government industrial 

TRIBUNAL (NO. 2) DHANBAD 
Reference No. 8 of 1981 

In the matter of an industrial dispute under S 10(1) 
(d) of the LD. Act, 1947. 

PARTIES : 

Employers in relation to the management of Punjab 
National Bank and their workmen. 

APPEARANCES : 

On behalf of the employer*.—Shri A. K. Dubey, Person¬ 
nel Officer, 

On behalf of the, workmen.—Sbri C. L, Bhnrdwaj, 
General Secretary of Punjab National Bank Mnion, 

STATE : Bihar INDUSTRY : Bank. 

Dhanbad, the 11th November, 1982 

AWARD 

This is a reference under S. 10 of the I. D. Act, 1947. 
The Government of India by its order No. L-12012/11/80 
AD. 11(A) dated 16th February, 1981 has referred this 
dispute to this Tribunal for adjudication on the following 
term* ; 


SCHEDULE 

"Whether the action ot the management of the Punjab 
National Bank, Patna in’relation to their pay office 
Charpakhri in not regularising the services 'of Shn 
Bhubaneshwar Prasad, Peon/guaid and in termina¬ 
ting hr* services with effect from 25-8-1979 is 
justified ? If not, to what relief is the concerned 
workman entitled ?” 

2. The concerned workman Shri Bhubaneshwar Prasad was 
appointed at B/O Arrah 0 f the Punjab National Bank as n 
peon in stop gap leave arrangement in 1970. He was again 
employed in the same office on 17-11*1977 and continued 
to work upto 18-3-1978 with minor breaks. On 18-3-1978 
he was transferred to pay office Charpokhri where he joined 
hi§ duty on 20-3-1978. He continued to work there unto 
24-3-79 against a permanent vacancy due to the transfer of 
Shri Krishna Kumar Singha to B/O Purnia. His Services 
however were terminated w.c.t. 25-3-1979, 

3. The case of the workmen was taken up by General 
Secretary of the Association of tho Punjab National Bank 
Employees, Bihar Pradesh with the Regional Manager, Punjab 
National Bank, Exhibition Road, Patna. The plea taken on 
behalf of the union was that the concerned workman was 
working against a permanent vacancy from 18-3-78 -to 
18-9-78 i,e, for a period of six months, and as such he 
should have been confirmed in this post. The action of the 
management in terminating his services was against parns 
522 and 524 of the Sactry Award read with S. 2(ao), 25B 
and 25F of the I. D. Act. Since the management did not 
give any relief to the workman as demanded by the union 
an industrial dispute wb*. raised by the union before the 
Assistant Labour Commissioner (C) Patna. The conciliation 
ended in failure and thereafter this reference has been made 
To this Tribunal for adjudication 

4. The ease of the management is that vShri Bhubaneshwar 
Prasad was working ns (rmnnrnry peon in leave vacancies at 
B/O Charpokhri. On 27-5-80 Shri Bhubaneshwar Prasad 
was appointed as a nrrHtinner in the subordinate cadre arc! 

!0t8 Gl/82—3 


continuing in service against permanent vacancy. He was 
absorbed into permanent cadre cn the basi« of hia applica¬ 
tion dated 27-3-80. In this court also he filed a petition 
dated 12^3-81 taking the plea that he bn** been appointed 
as pcon-cum-guard by the Punjab National Bank and since 
there is no dispute now, be hag prayed for withdrawal of 
the case. 

5. Against the pica tak«n by the management the union 
representing the workmen has asserted that Shri 
Bhubaneshwar Prasad the concerned workman has no locus- 
standi to withdraw this case wjthout the consent of the union. 
Moreover, the petition filed in his court by the workman could 
not be regarded as a settlement and therefore the case has 
to be decided on its own merit. 

6. On behalf of the workman WW.l, Shri Bhubaneshwar 
Prasad Sinha in his evidence has fully supported the case 
ns made out in the written statement of the union. He has 
proved his representation. Ext. W.l. He has also admitted that 
he wrote on the document, Ext. W.6 with regard to his ap¬ 
pointment because he thought that if he wrote the fame the 
management would take pity in his case and put him on the 
job again. He has deposed thn 5 ; he has not entered into a 
settlement vrith the Bank. 

7. On behalf of (he management no evidence has been 
adduced. The management has stuck to the plea that since 
the workman himself accepted the job one filed a petition 
for withdrawal of the case, this reference cannot stand. In 
fact this is the only point for consideration of this reference. 

8. The concerned workman wa$ appointed on permanent 
basis in the bank, on a much lmer dqte than the date which 
the union had demanded. A petition had been filed by the 
wotkman to withdraw this case. The union of the work¬ 
man has pursued this case it will appear that the petition 
filed in this case is not a settlement because the union 

not joined. It cannot be said to be a conciliation settlement 
because the concern.d workman was appointed as a neon 
after the failure of ihc conciliation. This reference is there¬ 
fore not concluded bv virtue of any settlement. This L 
a reference under S. 10(1 )(d) of the I. D. Act, !947. The 
union therefore should have been made a party in the settle¬ 
ment. The plea taken by the management therefore cannot 
stand, 

9. There is no counter evidence to the plea of the work¬ 
man that he worked continuously against a permanent 
vacancy from 20-3-78 to 24-3-79 i.e, for about a year. 
According to Sostrv Award he should have been treated a» 
a probationer for the maximum period of six months and 
should have been confirmed on that post The management of 
the Bank has not shown that the concerned workman was 
working in any leave vacancy. The plea talerj by the manage¬ 
ment of the bank has not shown that the concerned workman 
was working in any leave vacancy. The plea taken by the 
management therefore cannot *tand. 

10. Thus having considered all aspects of the case, I hold 
that the action of tbr management of the Punjab National 
Bank, Patna ih relation to their pay office Charpokhri in 
not regularising the pctvices of Shri Bhubaneshwar Prasad, 
renn/pyird and in terminating his services v r eC. 74-8-79 
is not justified. Consequently Shri Bhubaneshwar Prasad, 
peon/guard should be deemed to be in Venice wx.f. 2^8-79 
and he should br nnid all th* back waged and other emolu¬ 
ments wHi effect from 25-9-' ,£ ). 

This is my award. 

T. P. SINGH, Presiding Officer 
[No. L-120l2(ll)/80-D. n CA)I 
N. K. VERMA, Desk Officer 
New Delhi, the 24th November, 1982 

SO, 4113.—In tummance of section 17 of +be Industrial 
Deputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Dhnnsar Colliery of Messrs Bharat Coking Coal Limbed, 
Post Office Dhanear, District Dhanbad (Bihar),, and their 
workmen which was received by the Central Government 
on the 22nd November, 1982, 
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BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAJ,-GUM-I.ABOUR COURT NO 3, DHANBAD 
Reference No. 29/80 

PARTIES ' 

Employer.^ in relation to the management of Dhanstvr 
Colliery of M/s. Bharat Coking Coal Ltd., P.0, 
Dhansar, Dist Dhanbad. 

AND 

Their workmen. 

APPEARANCES : 

For the Employeis—Shri B, Joshi, Advocate. 

For the Wotkmen^-Shri J. D. I al, Advocate. 
INDUSTRY: Coal, STATE; Bihar, 

Dated, the 9th November, 1982 
AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them U/S 10 (l)fd) of the 
Industrial Disputes Act, 14 of 1947 ha* referred the dispute 
to this Tribunal for adjudication under Order No. L-20012/ 
192/78-D.IIHA) dated the 26th April, 1980. 

schedule 

"Whether the action of the management of Dhansar 
Colliery of M/s. Bharat Coking Coal Ltd., p.O, 
Dhansar, Dist. Dhanbad (Bihar) in terminating the 
services of the following workmen mentioned in the 
annexure below with effect from th? 1st December, 
1976, was legal and justified? If not, to what re¬ 
lief are the said workmen entitled and from what 
date? 

ANNEXURE 


SI. Name A Designation Date of Identity P.F.A/C 
No. appoint- Card No. No, 



ment 



1, 2. 

3. 

4. 

5. 

1. Sri Jugal Kish ore 

Earth Cutter. 

6-9-73 

231308 

C/428288 

2 f Sri. Kamdeo Bhuia 
Miner, 

6-9-73 

231154 

— 

3. Sri Pai^h leo Gope 
Miner. 

29-9-74 

- 

C/434814 

4, Sri Babua Majhi 
Miner. 

2-2-71 

1233268 

C/400929 

5. Sri Raghu Mallik 

8-9-73 

231310 

C/42S286 

6. Sri Mangru Bhuia, 
Miner. 

27-12-68 

231167 

C/175671 

7. Sri Majhlu Majhlu, 
Miner 

22-7-74 

231038 

C/4-231 

8. Srj Etwan Bhuia, 
Dnigaman 

4-10-71 

230374 

C'434 823 

9 Sri Jappu Bhuia, 

Miner 

3-1-63 

231052 

C/312571 

10. Smt. SuboLlhi Kamin, 
Earle Cutter, 

2-9-73 

231327 

C/428250 


11. Smt. Sonamuni Kamin, 12-1-74 
3, Earth Cutter, 

2313226 

C/433041 

12, Smt. Saorc Kamin, 6-2-74 

Earth Cutter, 

21)319 

C/433404 

13. Smt. Fulmani, Kafoin, 13-8-73 

2, Earth Cutter. 

231329 

C/428254 

14. Smt. Yasodi Kamin 8-9-74 

231314 

C/4228292 


Earth Cutter. 


X The case of the workmen is that they were permanent 
workmen of Dhansar Collieiy where they have been work¬ 
ing since the date of their appointment mentioned in the 
scheduled of reference and in the capacity as mentioned there¬ 
in. They claim to bo the members of Coal Mines Provident 
Fund and contended that identity card* were isricd to them 
by the management, 

3 it is further alleged that the management of Dhansar 
Colliery all of a sudden stopped these workmen from their 
work verbally without any notice and without assigning any 
reason with elfect from 1-12-1976 and since then they are 
silting idle, They made several representations but no action 
was taken. It ip however stated that'subsequently the con¬ 
cerned workmen learnt that their services were terminated 
because they were suspected to be so called imposters. It 
is submitted that they subsequently produced identity certi¬ 
ficate from Mukhias and B.D.O* to disproved the allegation 
made by the management, but still no action was taken. It 
is submitted that they are all genuine woikers and none of 
them me imposters. According to them the action of the 
management is illegal and against the provision* of the 
Industrial Disputes Act. 

4. On the above allegation it is prayed that they may be 
reinstated in service. 

5. On behalf of the management it i s contended that the 
present reference is not legally maintainable. According to 
them a large number of workmen entered into the employ¬ 
ment of this colliery surreptitiously either as an imposter or 
as an inductee at the time of take over the management of 
this Colliery with effect from 31-1-1973 and the said indue- 
tion took place by manipulation of records by the clerical 
staff and some mine officials. This fact came to the light 
of the management in the yeai 1976 and hence when the 
present union raised an industrial dispute regarding those 
imposters/inductees a discussion was held between the repre¬ 
sentatives A of the employees and the union and as pei agree¬ 
ment a Committee was toimcd consisting of the representa¬ 
tives of the union and the management to decide the cases 
of the workmen whether they or some of them were in> 
posters/inductees or not. It is stated that accordingly □ 
committee was constituted in which Sri G. D, Pandey, Secre¬ 
tary of the present union wap one of the member besides 
other members were from the side of the management. Sri 
Pundey himself interviewed the workmen in presence of the 
other members of the Committee und rccurded their state¬ 
ments. The committee sat on various dales in the month 
of March and April, 1977 and took up a decision and tub- 
mitted a report. The workmen who were found to be 
genuine by the committee were taken in service while those 
who found imposters inductees were not taken in employ¬ 
ment. 
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6. It is submitted that the concerned workmen were not 
found as genuine workers and hence they were not taken 
in employment and as the matter was finally settled a* per 
decision of the committee the matter should not have been 
raised afresh, It is stated that it is surprising to note that 
the i>amc union who decided the matter has again raised the 
present dispute after * lapiQ of about three years. According 
to the management the concerned workmen mentioned in 
SL Nos. 1, 10, ll, 12, 13, & 14 were shown to have been em¬ 
ployed a3 earth cutter after the date of take over of the 
management without any authority from the Custodian^or 
the General Manager of the Area. These workmen got 
themselves employed surreptitiously in connivance with the 
staff and the mine officials without pioper authoirties against 
the ipecific bar for employment of new recruits without the 
authority of the Custodian 01 the General Manager of the 
area. Similarly the concerned workmen mentioned in SI. 
Nos, 2, 3, 5 Sc 7 wore also shown to have been employed 
a n miners surreptitiously in the same manner and as they 
were inductees and imposters they were not given re-employ¬ 
ment as per report of the committee. Ai against Babana 
Manjhi and Tappu Bhuiya and one Ftwari Bhuia it is stated 
that they’ were casual workers and used to be employed as 
and when jobs could be available and. they were not on the 
roll on the date of take over of the management and that 
these person® entered into the services surreptitiously aa 
imposters in place of others 

7. On the above allegation it is prayed that the Reference 
be decided in favour of the management* 

8. The point for consideration is as to whether the action 
of the management in terminating the services of the con¬ 
cerned workmen with effect from 1-12-J976 wa s legal and 
justified. If not to what relief they are entitled. 

9. It may he stated that none of the concerned workmen 
have filed their letter of appointment nor any of them has 
appeared before this Tribunal except Etwari Bhuia workman 
mentioned in SI. No, 8 who according to the management 
wax a casual worker, It is well known fact that at the time 
of take over of the management of the collieries by the 
Govt, several persons got themselves surreptitiously employe 
ed as inductees or imposters and claimed to be the work¬ 
man under different collieries The management of different 
collieries had to constitute screening Committees to decide 
their case* and persons who were found genuine were allow¬ 
ed to continue as workmen. From Ext. M-l which 19 a 
report of Sri S. N. Sinha, Asstt. Personnel Manager dated 
30-11-76 it will appear that he visited Dhansar Colliery along 
with Sri Jagdish Singh, Sp Personnel Officer and verified 
the colliery registers in presence of Welfare Officer and 
found that persons mentioned in Annrxure A of his report 
appeared to be of doubtful identity, He found cutting in 
the names as well as in the home address of those workmen 
and none of their photographs were attested by any of the 
officer of this colliery. He therefore recommended to the 
General Manager that all these persona should be asked to 
produce a certificate from the B.D.O- of their native place 
with attested photograph about their identity and in the 
meantime they should he stopped from work. The names 
of as many as 46 workmen including the concerned work¬ 
men are mentioned in the Annexure. The General Manager 
ordered that they should be stopped from work till they pro¬ 
duce identity certificates, Thereafter a committee was con¬ 
stituted by the management vide Ext. M-3 to loot into the 
cases of imper so Haters of this are a who had been stopped 


from work in December, 1976 and January, 1977. The 
committee consisted of three representatives of the manage¬ 
ment as well as one representative of the Ra^htriya Colliery 
Muzdoor Sangh, Dhanbad of which the concerned workmen 
arc admittedly the members, Shri G. D- Pandey authorised 
representative of this union became one of its member. 
Admittedly the concerned workmen are members of this 
union and the name union was raised the present dispute. 
The present dispute has been raised by Lain B, P. Sinha* 
Branch President of the union in Dhansar Colliery Branch 
and he ba* examined himself as WW-2, It is admitted by 
him in his cross-examination para 9 that at present Shri G. 
D. Pandey i 8 Secretary of the Central Committee, Rnshtriya 
Colliery Mazdoor Sangh, It is also admitted by him that 
the President and the General Secretary of the Central Com¬ 
mittee took decision with the headquarters of Bharat Coking 
Coal Ltd., though this witness has stated that he had no 
knowledge about the formation of any committee to enquire 
into the cases of doubLful workmen including the concerned 
workmen. But from the evidence itself it will appear that 
thia statement of him ia not worth reliance, Shri G* D, 
Pandey is admittedly the Secretary of the union. It will 
appear that Shri G. D. Pandey took statement* of all thei 
workmen who appeared before the committee and the' said 
statement has been marked Ext. M-4 series. The statements 
bear the thumb impression or signature of the workmen who 
appeared as aJso the signature of Sn Pandey himself. 
Now if the concerned workmen or the union hod no know¬ 
ledge of information of any such committee, how some of these 
concerned, workmen appeared before the said committee and 
gave their statements. 

10* Sri S. N. Sinha, Asstt. Personnel Manager who sub¬ 
mitted his report Ext, M-l before the General Manager has 
examined himself as MW-l. He has stated that he iub- 
mitted the said icport regarding the doubtful identity of 
some workmen including the concerned workmen after exa¬ 
mining the statutory registeis and thereafter when their work 
were stopped a committee was constituted to scrutinise the 
cases and Shri G. D. Pandey authorised representative of 
R.CM.S. who had raised the dispute was made a member 
of this Committee vide Ext M-3. According to him the 
workers were interviewed and their statements were record¬ 
ed by Sri Pandey himself before the Conjnittee who also 
took thumb impression of the workmen. Out of 14 con¬ 
cerned workmen 9 appeared before the committee and others 
did not turn up. The statements of these 9 concerned work¬ 
men have been filed and have been marked Ext* M-4 series. 
It is further stated by him after examining the matter in 
detail the committee submitted a report duly signed by the 
members and the said report is Ext* M-5. As per said re¬ 
port the concerned workmen were not found as genuine 
workers and hence they were were not given rc-employment. 
This witness has also given the details of the grounds op 
which the concerned workmen were not found to be genuine 
though their names appeared in the identity card and Form 
B register- vSeveral discrepancies were found in the identity 
cards as also Form B register. The Committee also took 
other factors under consideration and came to the conclusion 
that the concerned workmen arc not genuine workers. MW-2 
Shri B. N* Sinha is the Personnel Officer who wa$ acting 
as Asstt. Personnel Manager during the relevant period. He 
ha® also stated the same fact regarding the constitution of 
the committee. Hg has further stated /hat the committee 
was constituted after n discussion with the m.ion representa¬ 
tives ar Directors level. 

It Thus from the agovc fact' it is clear that when the 
concerned workmen were stopped work along with others 
their union raised a dispute and thereafter a committee was 
constituted hy the management in which Shri G. D. Pandev 
of thb very union was a member. Shri Peudcy himself 
took the statements of the workmen wfio appeared before 
the committee and thereafter, after considering all the factors 
the committee submitted it* repor Ext. M-S on the basis of 
which the concerned workmen were not found genuine 
workers and hence they were not taken in re-employment. 
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The matter was thus settled finally and it is not proper nor 
justifiable fox the same union to rc~agitute the same matter 
again after a lapse of about three years. If such things 
arc allowed to go theie will be no erui of rny dispute and 
nolhing can be settled finally, 'this will also lead to disturb¬ 
ance of industrial, peace and harmony. 

12. It will also appear that none of the concerned work¬ 
men except Etwari Bbuiya has come before this Court to 
prove their identity and no reason has been assigned as to 
why they have not- appeared. Further there is no letter of 
appointment of any legal authority showing that these per¬ 
sons were ever appointed by the management under the 
colliery. The evidence of WW-2 Lala B* P. Sinha cannot 
be rched upon in view of authentic evidence and documents 
given by the management in this case. This witness has 
stated that though Sri Pandey is the Secretary of this union 
and .was also Executive Member of the Central Committee 
but he u not concerned with the Dhansar Branch of this 
union which is not believcablc. If Shri Pandey is not con¬ 
cerned with Dhamar union how could he became member 
of the Screening Committee and how could he examine the 
workmen concerned. It was the duty of the union to pro¬ 
duce all the workmen concerned and file authentic docu¬ 
ments to show that they were in fact workmen in this mine. 
But it has not been done. 

13, The union has no doubt filed a letter dated 20-7-77 
signed by Sri G. D. Pandey and addressed to the General 
Manager requesting that in cases of doubtful persons appro¬ 
priate authorities such as D.T.G., Chief Secretary should be 
approached for their findings on proper verification, Ext. 
W-3 is another letter by Lai a B. p. Smha requesting the 
management to look into the matter. Ext. W-4 js a letter 
dated 15-9-78 written by the Project Manager to the Asstt. 
Labour Commissioner in which it was clearly stated that the 
persona in the dispute were found imposters and therefore 
they were not taken in employment. Exts W-5 to W-7 are 
subsequent letters of the union requesting to consider the 
case of the concerned workmen but once the matter was 
decided finally the matter should not have been raised by 
the same union and so these ietters are not at all relevant, 

14. Some legal points were also raised on behalf of the 
union and it was urged that these concerned workmen were 
not given retrenchment compensation before their services 
were terminated as provided under Chapter VB Section 25- 
N of the Industrial Disputes Act and hence rheir not taking 
in employment is illegal. It will be seen that there is no 
evidence that the concerned workmen were appointed in the 
colliery by any legal anthoritv of the management. No ap¬ 
pointment letter has been filed. Provisions of Industrial Dis¬ 
putes Act is applicable only in cas^s of persons who arc shown 
or found to be workmen under the Act, If it could have 
been shown that the concerned workmen were appointed 
by duly authorised person of the colliery authorised to make 
anpoiniment and then if their sendees would have been ter¬ 
minated then in that ca*e the provisions of Industrial Dis¬ 
pute* Act would have been arnffirabJe, In the present case 
the concerned workmen weie found t 0 be either imposters/ 
inductees working in the mine for some time surrentittously 
and so they cannot be held to be workmen wider the Indus¬ 
trial Dismiss Act and thev cannot get the benefits ns pro¬ 
vided under Section 25-M of tho Industrial Disputes Act 

15 Considering the entire ewdencc and facts and circum¬ 
stances of the cose, T hold that the action of the manage¬ 
ment in terminating the .services of the concerned workmen 
is legal and justified and they nre not entitled to any relief, 

16. 1 give my award accordingly. 


dispute between the employers in relation to the management 
of Sijua Colliery of Messrs Tata Iron and Steel Company 
Limited, Post Office Bhelatand, District Dhanbad, and their 
workmen, which was received by the Central Government 
on the 24th November, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under Sec. 10(lXd) pf lb® 
Industrial Dispute* Act, 1947 

Reference No. 14 of 1980 

PARTIES : 

Employers in relation to the management of Sijua 
Colliery of Messrs Tata Iron and Steel Company 
-pmited, Post Office Bhelatand, District Dhanbad. 

AND 

Their Workmen- 


APPEARANCES : 

fop the Employers—Shri B. N. Prasad, Advocate and 
Shri N. C. Ganguly, Advocate. 

For the Workmen—Shri J. D. Lai, Secretary, Bihar 
Colliery Kamgar Union, 

STATE : Bihar INDUSTRY : Coal. 

Dhanbad, the 18th November, 1982 
AWARD 

By the following order dated 26-8-1980 the Central 
Government referred the prc*ent dispute to this Tribunal for 
adjudicaion. 

u No. L-20012( 150)/80-D.III. A.—Whereas the Central Go¬ 
vernment Is of opinion that an industrial dispute exists bet¬ 
ween'the employers in relation to the management of Sijua 
Collieiy of Messrs Tata Iron and Steel Company Ltd., Post 
Office Bhelatand, District Dhanbad and their workmen in 
respect of the matters specified in the Schedule hereto an¬ 
nexed ; 

And whereas the Central Government considers it deti- 
r ablc to refer the said dispute for adjudication ; 

Now, therefore, m exercise of the power# conferred by 
clause (d) of sub-section (i) of section 10 of the Industrial 
Deputes Act, 1947 (14 of 1947), the Central Government 
hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal No. 1, Dhanbad. comtitutcd 
under section 7A of the said Act. 

SCHEDULE 

“Whether the demand of the workmen of Sijua Colliery 
of Messrs Tata Iron and Steel Company Limited, 
P,ost Office Bhelatand. District Dhanbod that the 
workmen mentioned in Annexure ‘A’ should be 
regularised and paid wages as per National Coal 
Wage Agreement is justified 7 If so, to what 
relief are the said workmen entitled and from what 
date ?” 


ANNEXURE 'A* 


T. N. SINGH, Presiding Officer 5HARMA ENGINEERING WORKSHOP 0ARAHAN 

TNo, 1-20012092)/78-DJlIfA)] MISTRY : CONTRACTOR 


A V S. S4RMA t Desk Officer 


Name 


Designation 


New Delhi, the 29th November, 1982 

SO 4114.— Tp nu.sunncp nf ’cction 17 of the Industrial 
Disppf^s Act, 1947 (14 of 1947), the Central Government 
hereby nubh'shes t he following award of ihe Central Govern¬ 
ment Industrial Tribunal No. I, Dhanbad, in the industrial 


1. Nago Vishwakarma 

2. Chbotan Vishwakarma 

3. Sundm Mistry 

4. Subodh Mistry 

5. Balak Mistry, 


Black Smith 
Black Smith 
Blade Smith 

Black Smith 
Hammer Man 
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6. Sakaldeo Miatry 

Hammer Man 

7. Anil Kumar 

Hammer Man 

8. Tulsi Ruwani 

Hammer Man 

9. Prittam 

Hammer Man 

10. Abdul Mian 

Hammer Man 

11. Bhanu Gope 

Hammer Man 

VISHWAKARMA ENGINEERING WORKSHOP 

PADUM MF5TRY : 

: CONTRACTOR 

Name 

Designation 

1. Subhas Mistry 

Black Smith 

2. Si t a Ram Mistry 

Black Smith 

3. Sudheswar Mistry 

Black Smith 

4. Nand Lai Mistry 

Block Smith 

5. Mohan Mistry 

Black Smith 

6. Baban Miatry 

Hammer Man 

7. Ganeeh Mistry 

Hummer Man 

8. Durga Miatry 

Hammer Man 

9. Kashi Mistry 

Hammer Man 

10. Madan Singh 

Hammer Man 

11. Ganga Mistry 

Hammer Man 

12. Knmeahwar Mistry 

Hammer Man 

13. Ashok Mistry 

Hammer Man 

14. Bajrangi Singh 

Hammer Man 

15. Sambhu Yada* 

Hammer Man,” 


2. It would be noticed from the order of reference that 
lb© Central Government being of opinion that ail industrial 
dispute exists between the employer® in relation to the 
management of Sijua Colliery of M/fi, Tata Iron and Steel 
Co. Ltd., P.O. Bhclatand, Disl. Dhanbad (hereinafter refer¬ 
red to as the company) and their workmen in respect of the 
matter specified in the schedule to th* order Bas> referred 
the said dispute foi adjudication in exercise of til© powers 
conferred by clause (d) of subjection (1) of section 10 of 
the Industiial Disputes Act, 1947. A reading of the said 
schedule would show that the dispute referred is whether 
the demand of tfic workmen of Sijua colliery of the company 
that the woikmcn mentioned in Annexure ‘A’ should be 
regularised and paid wages as per National Coal Wage 
Agreement (briefly NCWA) is justified and if so to what 
relief are the said workmen entitled and from what date. 
A perusal of the said Annexure ‘A* would further show that 
11 workmen, out of whom 4 are blacksmiths and the rest 
are hammermen, have been shown under the heading “Sharma 
Engineering Workshop—Barahun Mistry : Contractor” and 
15 workmen, out of whom 5 are blacksmiths and rest are 
hammermen, have been shown under the heading "Vishwa- 
karma Engineering Workshop—Padum Mistry : Contractor.” 


3. After being noticed the parties had filed their respective 
written statements and rejoinders. 


4, It Ls the case of the company that there was no em¬ 
ployer and employee relationship between the company and 
the penonu named in Annexure ‘A’ at any time and hence 
the present reference is bad and incompetent in law. Accord¬ 
ing to the company, it is also not aware of the identity of 
the persons mentioned in Annexure 'A' or the nature of their 
employment, its duration and, other allied particulars. It 
is the positive case of the company that “Sharma Engineer¬ 
ing Workshop' 1 and “Vishwakarma Engineering Workshop” 
are independent proprietory firms belonging respectively 
to the contractor Barahap Mistiy and Padum Mistiy 
situate close to the Sijua colliery workshop of the 
company and those two firms carry on their jobs outside 
the colliery premises and the company has nothing to do 
cither with the management or control of those two firms 
Those two firms recruit their own laboui and engage them 
for doing thcii work and the company is not aware if all 
the persons mentioned in Annexuie ‘A 1 were or are in em¬ 
ployment of those firms. The company places work orders 
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on the above two iiimj to repair and manufacture coal tub* 
after inviting tender and obtaining quotation from different 
firms, t,nd those two firms execute such work order# at 
mutually agreed rates. According to the company, therefore, 
there is no ground tor regular Ling the services of the con¬ 
cerned workmen as direct employees of the company. The 
company had also raised in its written statement a technical 
onjcclion that the Bihar Colliery Kamgar Union, which has 
sponsored the present dispute on behalf of the workmen, 
is neither a recognised union nor representative union of 
ihe workmen of Sijya colliery and as such it was incompe¬ 
tent to raise any dispute on behalf of the workmen. But this 
point was not pressed by the company at the time of hearing. 

5. On the other hand, it is the case of the workmen 
that the eo-cnlled “Sharma Engineering Workshop" or “Vish- 
wakarnia Engineering Woikshop” is neither a proprietory 
firms nor they have any physical or legal existence. Tt is 
thor positive case that since last 5 to 7 years they have 
been working continuously in the Sijua colliery workshop 
of the company under these respective contractors. Barium 
Mistry and Padum Mistry, and they had been doing all 
sorts of smelting work connected with the mining work in 
the said workshop of the company, and the above named 
contractors have b^cn set up by the company a* intermedia¬ 
ries as a clever device to defeat the various provisions of 
labour laws meant for the welfare of the workmen and 
to deprive them of their proper legal wages as prescribed 
by the NCWAs^T and II and other legal dues such as quar¬ 
terly bonus, profit sharing bonus and other benefits admis¬ 
sible to othei regular workmen of the colliery. Such of 
them as are hammermen are beipg paid only Rs. 6 per day 
and such of them as are blacksmith^ arc being paid only 
Rs. 6.50 per day which arc much below the rates prescribed 
under the NCWAs—I and 11, According to them, the so- 
called contractor! themselves do not do any work and their 
only duty is to mark the attendcnce of the concerned work¬ 
men and to pay their wages- after taking the lame from the 
company and those contractors also sometime remain present 
in the workshop of the company to see that the concerned 
workmen work non-stop. However, in technical matter, the 
work of the concerned workmen is supervised by the Fore¬ 
men end Engineers of the workshop of the company. They 
fmthcr contend that apart from the facts stateo above they 
are employees of the company under the Standing Orders 
of the company applicable to the colliery which define* 
w< cmpIoyees” to mean all work people employed above 
ground oi underground either directly by the company or 
under a Contractor. Their contention, therefore, in that 
they are in fact and in law employees of the company and 
are entitled to be regularised ag direct employees of th© 
company from the dates they have been working in the 
Sijua colliery workshop of the company and they should be 
pa:d wages accordingly as per NCWAs. 

6. The parties had led both oral and documentary evidence 
m snppoit- of their respective cases. 

7. Since there was disptuc between the parties regarding 
the very existence of “Snarma Engineering Workshop” and 
“Vishwakarma Engineering Workshop’* at the spot, my lear¬ 
ned predecessor, Mr. Justice B. K. Ray (Retd.), had, after 
the closure of the evidence, on a petition dated 18-6-81 of 
the company, made local inspection on 22-6-81 at 5.30 p.m., 
and had prepared a memorandum of local inspection which 
is on the record. He found the Sijua Engineering Work¬ 
shop of the company situate within the colliery premises 
and ‘surrounded by walls on all aides. He passed through 
a gate in order to reach this workshop of the company 
which occupies a fairly big area with a shed covering the 
entire space. Inside that workshop he found some machine* 
and a raw of iron tubs placed on rails awaiting their despatch 
to the site where they were to be used. He also found in 
(he workshop a number of wheels and blocks lying detached 
which were to be fitted to the tube in order to make them 
complete in all respect for use. 

8. As regards “Vishwakarma Engineering Workshop”, he 
found it to be an open space of land close to the compound 
in which the company's workshop is situate. This open 
space had no shed and there was nothing to iindicate the 
boundary of the workshop except two cement pillars of 
about one foot height each on Iwo opposite sides of the 
space. The length and breadth of each of the two pillars 
was about 10", Thcie was no wall or fances enclosing the 
space on all sides. On one side of the spat© there was a 
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row of shops open lo the public The space alleged to be 
the sit© of the workshop whs Just behind the row of shops 
Adjacent to the row of shops, there was a hutment with it® 
door-way opening to the space called the site of the work¬ 
shop At the time of inspection he found the doors of the 
hutment dosed and locked The walls of the hutment weie 
built of loose bricks Padum Mistry, (MW-2), who is said 
to be the propnetoi of this workshop, was piesent at the 
spot at the time of inspection and lie unlooked the lock of 
the doors of the hutment and opened the door leaves but 
as soon as the door leaves opened they fell down giving an 
impression as if they had been fixed j,omctime before ins¬ 
pection m order to give an impression that the hutment was 
a fulllledged closed room which was meant to be used ae 
a godown house of the workshop When the door frame* 
lixed to the hutment fell down, only some old iron scraps 
were found inside The site inside the hut did not giv© an 
impression that the hutment was a godown house where 
valuable materials of the workshop could be stored Outside 
the hutment in the open space some old dilapidated broken 
tubs were found scattered here and there which did not 
give an impression that they were being worked upon At 
the time of inspection no worker was found Working m the 
workshop The workshop had also no name plat© from 
which one could say that it was 'Vishwakarma Engineering 
Workshop 1 ’ 

9 So far as the alleged “Sharma Engineering Workshop” 
is concerned, it was said to be another open space without 
any boundary wall or fence near the compound of the 
company’s workshop This open apace had also no shed 
Adjoining the open space there was a pucca 100 m with roof 
and iron doprs opening to the open space At the time of 
inspection, Barahan Mistry (MW-1), who is said to be the 
proprietor of the workshop, opened the doors Inside the 
room some old materials were found During inspection no 
worker was found working there On the ppen space few 
old broken dilapidated tubs were found scattered here and 
there and they did not give an impression that they weic 
either under repair and under const] uction At one place 
a box with a lid was found which was neither locked nor 
chained and inside the box some small old iron instruments 
were found which did not giv c an impression that they were 
being used Heie also there was no name plate of "Sharma 
Engineering Workshop” Thcie was electric connection in 
the open space for light and the connection was from com¬ 
pany's premises 

10 On the open space in both the workshops alleged 
to be ,r Vishwakarma Engineering Workshop" and “Sharma 
Engineering Workshop” two blowers fitted pne In each 
meant to be used to pump air mto the fire lighted during 
work weie found and the pipes of the two blowers appeared 
to be recently fitted and there wag no sign that the blower* 
were being used 

11 On a consideration ot the evidence adduced by the 

parties, in the light of the local inspection report, my learned 
predecessor, in his award dated 27-7-1981 disbelieved the 
existence and functioning of "Sharifia Engineering Work¬ 
shop” and "Vi&hwakarma Engineering Workshop” as inde¬ 
pendent firms belonging respectively to the contractors 
Banahan Mistry and Padum Mistry, MW-1 and MW-2, and 
held that the story of the Company that it wa* getting re¬ 
pairing and manufacturing work of he tubs done by the 
afoiesaid two contractors on contract basis in their respective 
workshops through their own labour, was a myth He 
further held that the concerned workmen actually woiked 
in the workshop of the Company with tools and machines 
of the company and the action of the Company in showing 
the concerned workmen as employees of the two contractors 
was only a siibter fuse adopted by the company to cover 
up the real position that the concerned workmen, were Com¬ 
pany's workos ip order to avoid higher payments to them 
accoidmg to NUWAs-I and IT Tn this connection he pheed 
reliance on tw 0 decisions of the Supreme Court reported 
in 3 SCI 1 1557 (D C Dcsan Mohideen Sahib and Sons 

Vs Secretary United Beedi Workers’ Union) and 1978 Lab 
T C 12^4 (Hussainbhai Vs Aloth Factory Tezhilali Union 
and others) and ultimately held that the concerned workmen 
were to be regulaused and permanently absorbed in the 
services of the company but, in the absence of any evidence 
to show from what date they commenced working, he allowed 
them the benefit of regiilnrisaUon from the date his award 
became effective and he further held that from the date 
when his award comes Into force the concerned workmen 


would be entitled to be ti cated a* permanent workmen of 
the company and will he entitled to the wages as admissible 
to them undei NCWA H and their seniority would count 
liom that date 

12 Against the said award dated 27-7 1981 given by my 
leaned predecessor, the company filed a Writ Petition m 
the Ranchi Bench of the Patiu High Court which wai 
registered as CWJC No 210/82(R) and was disposed of 
hy judgment dated 19-8-82 By the said judgment the award 
has been set aside and the case has been sent back for fresh 
disposLd in uccoi dance with law on the basis of the material* 
which arc already on the record The award has been set 
aside on the sole ground that in coming to a finding that 
the concerned workmen were m fact in the employment of 
the company and they me not independent cmplovees of 
the two contractor* my learned predccewor had solely relied 
on his inspection note in disbelieving the evidence to the 
contrary led on behalf of thj company but had no f discussed 
the evidence led on behalf of the woikmen It has, however, 
been observed in the judgment that after remand it would 
he open to the company to raise oP objections that they 
want to raise on the basis of the matejials which aie on the 
record 

13 Accordingly, after remand, the matter ha* been heard 
afresh on the materials which are already on the record 

14 Before considering certain preliminary objections 
which have been raised on behalf of the company and before 
discussing the evidence on the record it would be profitable 
to bnetly discuss the two decisions of the Supreme Court 
i eported in 3 SCU 1557 and 1978 I ab 1 C 1264 (supra> 
relied on by my learned predecessor and on the bail* of 
which the case of the workmen appears to be founded 

15 In the case reported m 3 SCLJ 1557 the modus ope¬ 
rand} with respect to manufacture of bidis in the appellants’ 
concerns was that contractors took leave* and tobacco from 
the appellants and employed workmen for manufacturing 
bidis After bidis were manufactured, the contractor* toot 
them back from the workmen and delivered them to the 
appellants The workmen took the leaves home and cut 
them there , however the process of actual rolling by filling 
the leaves with tobacco took place in what were called con¬ 
tractors' factoues The contractors kept no attendance regis 
ter foi the workmen There was qJso no condition that 
they should come and go at fixed hours Nor were the 
woikmen bound to come for work every day , sometime* 
the workmen informed the contractors if they wanted to be 
absent and sometimes they did not The contractors how¬ 
ever said that they could take no action if the workmen 
absented themselves even without leave The payment was 
made to the workmen at piece rates. After the bidis were 
ddivcied to tile appellant^ payment was made therefor. 
The system was that the appellants fixed the price of tobacco 
and leaves supplied to the contractors who took them to the 
planes where work of rolling was done and $avc them to 
the workmen Next day, the manufactured bjdis were taken 
by the conti actors to the appellants who paid a certain 
price for the manufactuicd bidis after defuctmg therefrom 
the cost of the tobacco and the leaves already fixed The 
balance was paid to the contractors who in their turn paid 
to the workmen, who rolled bidis, their wages. Whatever 
icmnined after paying the workmen would be the contractor*’ 
commission for the work done There were written agree¬ 
ments on the same pattern between the appellants and the 
contractor On the above facta the question for detenrd 
nation before the Supreme Court wa fl whether the relationship 
of m inter and servant subsisted between the appellant and 
the bidi rollers emplo>ed by the contractors The Supreme 
Court cited a number of cases of the Supreme Court and 
held 

l Jt is in the light of these decisions that we have to 
decide whethei the workmen who work under the 
fro-called independent contractors in these cases are 
workmen of the appellants It has been found by 
the tribunal and this view has been confirmed by 
the appeal court that the so-called independent 
contractois weie mere agents or branch managers 
of the appellants We see no reason to disagree 
with this view taken by the tribunal and confirmed 
by the appeal court on the facts of these cases 
As the appeal court ha^ lightly pointed out the 
so-called independent contractors were indigent per¬ 
sons who weie in all inspects under the contiol of 
the appellants There is in our opinion little doubt 
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that this system has been evolved to avoid insula¬ 
tion* under the Factories Act. Further there is also 
no doubt fiom whatever terms of agreement availa¬ 
ble on the record that the so-called independent 
contractors have really been independent at all- As 
the appeal court has pointed out they are impecu¬ 
nious persons who could hardly afford to have 
factories of their own. Some of them are even 
ex-emplyeen of the appellants. The contract i» 
practically one sided in that the proprietor can at 
his choice supply the raw materials or refuse to 
do so, the so-cailed contractor having no ripht 
to insist upon the supply of raw materials to him. 
The so-called independent contractor is even 
bound not to employ more than nine persons in his 
so-called factory. The sale of raw materials to 
rhe so-called independent contractor and resale by 
him of the manufactured bidis is also a mere 
comouflage, the nature of which is apparent from 
the fact that the so-called contractor never paid for 
ihe materials. All that happens is that when tho 
manufactured bid is are delivered by him to the 
appellants, amounts due for the so-called sale of 
raw materials is deducted from the so-called price 
.fixed foi the bidis. In effect all that happened is 
that the so-called independent contractor is supplied 
with tobacco and leave and is paid certain amount* 
for the wages of the workers employed and for his 
own trouble. We can therefore see no difficulty 
in holding that the no-ciilled contractor is merely an 
employee or an agent of the appellants as held by 
the appeal court and as such employee or agent ho 
employs workers to roll bidis on behalf of the 
appellants. The woik is distributed between a num¬ 
ber of so-called independent contractors who are 
told not to employ more than nine persons at one 
place to avoid regulations* under the Fnctoi ics Act." 

16. In the case reported in 1978 Lab. I.C. 1264 (supra) 
the petitioner before the Supreme Court was a fact™ y owner 
manufacturing rones, A number of workmen were engaged 
to make ropes from within the factory, but those workmen, 
according to the petitioner, were hired by contractors who 
had executed agreements with the petitioner to get such work 
done. The petitioner contended that the workmen wcie 
not his workmen but the contractors' workmen. The indus¬ 
trial award, made on a reference by the State Government, 
was attacked on this wound The learned single Judge of 
the High Court had held that the petitioner was the employer 
and ihe mcmheis of the respondent-union were employees 
under the petitioner. A Division Bench upheld this stand 
and the petitioner bad sought special leave from the Supreme 
Court. Tt was not in dispute that 29 workmen were denied 
employment which led to the reference. It was also not 
in dispute that the work done by these workmen was an 
integral part of the industry concerned ; that the raw mate¬ 
rial was supplied by the management: that the fnctoi y pre¬ 
mises belonged to the management ; that the equipment used 
also belonged to the management and that Ihe finished 
modiict was taken by the management for its own bade. 
The workmen were broadly under the control of rhe manage¬ 
ment. and defective articles were directed to be lectified bv 
the management. On these facts it was held by the Supreme 
Court thal this concatenation of circumstances is conclusive 
of <he question, and even cases where this impressive array 
of factors were not present, would have peminded an indus¬ 
trial court to the conclusion that the economic reality was 
employer-employee relationship and. therefore, the industrial 
law was compulsively applicable. In that case also it was 
contended on behalf of the petitioner that the petitioner 
had entered into agreements vvifh intermediate contractor 
who had hired the re snon dent-Uni on’s workmen and so no 
direct employer-employee uneulum iuiis existed between fh^ 
retil-'oner and ihe workmen. It was, however,, observed bv 
Supreme Court that this aigument is impeccable in laissrz 
fine economics ‘red 1 in tooth and claw’ and under the 
Contract Act rooted in Hnslish Common Taw. But the 
humm van of a century vawns between this strict doctrine 
and industrial jurisprudence. The Supreme Court referred 
v ith approval on earlier decision of the Supreme Court in 
Gmerii Real's nose (AIR 1971 SC. 1832) in which it has 
been held that mere contracts are not decisive and the 
fimnVx of consider'tbons relevant to the relationship is 
different Indian Justice, beyond Atlantic liberalism, has 
a i idr* of law which uin*. In the aid of the rule of life. And 
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life, in conditions of proverty aplenty, it livelihood, and 
livelihood is work with wages. Raw societal realitict, not 
fine-spun legal niceties, not competitive market economic* 
but complex protective principles, shape the law when the 
weaker working class sector needs succour for livelihood 
thiough labour. The conceptual confusion between the 
classical law of contracts and the special branch of law 
sensitive to exploitative situations accounts for the submi*- 
sion that the High Court is in error in it* holding against 
the petitioner. The Supreme Court, while on the fact* of 
the case, upholding the conclusion of the High Court and 
refusing special leave, laid down the true test as follow* : 

"Where a worker o r group of workers labours to pro¬ 
duce goods of services and these goods or sendees 
are for the business of another, that other is, ,ln 
fact, the employer. He has economic control over 
the workers’ subsistence, skill, and continued em¬ 
ployment, If he, for any reason, chokes off, the 
worker is. virtually, laid off- The presence of in¬ 
termediate contractors with whom alone the worker* 
have immediate or direct relationship ex contractu 
is of no consequence when, on lifting the veil or 
looking at the conspectus of factors governing em¬ 
ployment, we discern the naked truth, though draped 
in diffrent perfect paper arrangement, that the real 
employer is the Management, not the immediate 
contractor. Myriad devices, half-hidden in fold 
after fold of legal form depending on the degree of 
concealment needed, the type of industry, the local 
conditions and the like, may be resorted to when 
labour legislalion casta welfare obligations on the 
real employer, based on Art*. 38, 39, 42, 43 and 
43“A of the Constitution. The court must be astute 
to avoid the mischief and achieve the purpose of 
the law and not be misled by the maya of legal 
appearances. 

If the livedihoood of the workmen substantially depends 
on labour rendered to produce goods and tervice* 
for the benefit and satisfaction of an enterprise, 
the ahsenc© of direct relatiomhip or the presence 
of dubious intermediaries or the make-believe trapp¬ 
ings of detachment from the Management cannot 
snap the real-life bound. The story may vary but 
ihe inference defies ingenuity. The liability cannot 
be shaken off. 

Of course, f if there is total dissociation in fact between 
the disowning management and the aggrieved work¬ 
men, the employment i*, in »vibitance and re a 1-1 If* 
terms, by another. The Management’* adventitiou* 
connections cannot ripen into real employment.” ' 

17. After having stated the relevant law on the subject 
as laid down by the Supreme CoUrt, F shall next consider 
the two pieliminary points raised by Mr. B. N. Prasad, the 
learned counsel for the company, in course of his argument. 
He. firstly contended that in Anncxurc ‘A’ to the order of 
reference he workmen have been shown to be either under 
the heading “Sharm a Engineering Workshop-^Harkhan 
Mislry : Contractor” or under the heading "Vishwakarma 
Engineering Workshop—Padum Mistiv : Contractor" and 
hence those workmen on the very face of the reference 
must necessarily be taken to be the workmen of those 
firms belonging to those contractors, and, consequently, there 
could be no industrial disput© between those workmen and 
the company, there being no employer—employee relation¬ 
ship between them, and no evidence could either be led or 
looked into to c how that those contractor* are either fake 
contractors or that those wrkmen are in any *ense emplyee* 
of the company* Secondly, he has argued that under Sec. 
10 nf the Contract Labour (Regulation and Abolition) Act, 
1970. it is on1\ the appropriate Government which may 
piohibit employment of contract labour in any establish¬ 
ment and it is beyond the jurisdiction of any Court or Tri¬ 
bunal to do so if it exists in any establishment. 

18 In support of his first contention Mr. Prasad haa 
relied o n two decisions of the Sunienii Corrt reported in 
1967 (I) T T J. 423 (Delhi Cloth and General Mills Co, Ltd. 
Vs Theii workmen and others! and AIR 1979 SC. 1356 
(Pottery Mdzdoor Pmchayat Vs. Perfect Pottery Co. Ltd.) in 
which it has been hefd that when the terms of reference are 
founded on the basis that there wan a strike by the work¬ 
men and there was a lock out declared by the management 
i( was not competent to the workmen to contend before tho 
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Tribunal that there whs no strike at nil no r it was open 
to the management to say that there wan no lock out dec¬ 
lared by it. In otherwords, the parties cannot be allowed to 
challenge the very basis of the issues setforth in the order 
of reference or to contend that the foundation of the dispute 
mentioned in the order ^of reference was non-existing and 
that the dispute was something else, nor th^ Tribunal is 
free to enlarge lhc scope of the dispute referred to il and 
it must confine its attention to the point# specifically men¬ 
tioned un<J anything which is incidental thereto, 

19, In my opinion, however, there is no merit in the 
first point raised by Mr. Prasad nor the aforesaid cases cited 
by him appear to have any. bearing in the present case. Jf 
his contention that since in Annexure ‘A’ to the order of 
reference the workmen ha\e been shown under the heading 
of the two firms belonging to the two contractors the same 
should be taken as u gospel truth and no evidence to the 
contrary should cither be led or looked into, be taken to be 
correct, than it could equally be argued on behalf of the 
workmen that since in the opening para of the order of 
reference as well as in the opening para of the schedule 
thereof it has been stated that an industrial disptue exist* 
between the company and their workmen mentioned in 
Annexure V\\ the same should also be taken to be a gospel 
truth and no evidence to the contrary should either be 
peimitted to be led by the company or be looked into. I 
have pointed out this thing only to show the’ fallacy of the 
argument of Mr. Prasad. Therefore, the question whether 
the workmen are or are not the employees of the company 
will have to be decided on the evidence adduced in this 
case in the light of pleadings of the parties and, m the 
very nature of the disptue, it cannot be decided merely by 
looking at the wordings of the ordei of reference, specially 
when there uie Supreme Court decision-! reported in 3 SCLJ 
1557 and 1978 Lab. 1. C. 1264 (supra), which l have dis¬ 
cussed in detailed above, which lay down that the presence 
of intermediate contractors with whom alone the workers 
have immediate or direct relationship ex contractu and 
absence of direct relationship of the workmen with the 
management is of no Consequence when, on lifting the veil 
or looking at the conapectus of factors governing employ¬ 
ment, we discern the naked truth, though draped in different 
perfect paper arrangement, that the real employer is the 
management, not the immediate contractor. I, therefore, 
see no* merit in the first point raised by Mr. Praiad which 
is accordingly rejected. 

18. On the second point Mr. Prasad has cited two canes 
reported in 1^71 (II) L1J 567 (Vcgoils Privote Ltd. Ve. the 
workmen) and 1975 Lah, IC. 165 (Management of Bnrmah 
Shell Oil Storage and Distribution Co. of India Ltd. Vs. The 
Industrial Tribunal, Andhra Pradesh, and others) in which 
it has been held that oply the appiopriate Government has 
power to piohihh the employment of Conti act labour in oy 
establishment and the Industrial Tribunal has got no juris¬ 
diction to prohibit contract labour in any establishment 
after the passing of the Contract Labour (Regulation 
and Abolition) Act, 1970. The second contention of 
Ml. Prasad, however, also seems to be mis-conccived as 
in the present case it is not the prayer of the concerned work¬ 
men that contract labour as such should be abolished in the 
establishment of the company, their case being simply that 
they are in fact and in law employees of the company and 
the two contractors have been vet up by the company as inter¬ 
mediaries as a clever devise to defeat the various provisions 
of labour laws meant for the welfare of the workmen and to 
deprive them of their proper legal wages as prescribed by the 
NCWAs-I & IT and other legal dues s uch as quarterly bonus, 
profit sharing bonus and other benefits admissible to other 
regular workmen of the colliery. The second point raised by 
Mr. Pr&sad is also, therefore, dismissed ns without any ment. 

19. Afttr having thus disposed of the two preliminary points 
laised by Mr. Prasad, [ shall next turn to the consideration of 
the evidence adduced hy the parties in the light of their plead¬ 
ings and the memorandum of local inspection prepared bv my 
learned predecessor. 

20. On behalf of the workmen two witnesses have been exa¬ 
mined, namely, Subhas Misti y HVW-1) and Madun Sinph (WW- 
2), the former being blacksmith nd the latter being a hammer- 
mnn out of the 15 workmen inmed under the heading ^Vishwa- 
karma Engineering Work,hop—Paditin Misu\ : Contractor” 


of Annexure ‘A 1 to the order of reference. None of the 11 
w orkmen named under Lhe heading “Shnrma Engineering Work¬ 
shop—Barahan Mistry : Contractor” of the said Annexure "A 1 
has been examined in this case. Besides a number of documents 
have also been exhibited on behalf of the workmen which I 
shall refer hereafter. 

21. On behalf of the company three witnesses have been 
examined out of whom Barhan Mistry (MWT) and Padum 
Mistry (MW-2) are the above named two contractors and 
K, N. P. Vermn (MW-3) is an Engineer working in the work¬ 
shop of Sijua colliery of the company. On behalf of the 
management also a number of documents have been exhibited 
to which shall refer hereafter. 


22. Subbas Mistry (WW-1) has deposed that he and other 
concerned workmen, some of whom arc blacksmith and some 
me hammerman, arc working under the contractor Padum 
Mistry in the workshop of the company ai Padum Mistry has 
got no woikshop of his own known as Vishwakarma Engi¬ 
neering Workshop. He has further deposed that blacksmiths 
repair tubs, ^nges, tripllers, mils eLc. and hammermen hlep 
blacksmiths in their work but the entire materials for the 
said purpose arc obtained from the Company’s store and the 
tools by which the concerned workmen work are also supplied 
by the company. He has next deposed that the attendance 
of lhe concerned workmen arc marked by the contractor 
in his own legister and the concerned workmen are paid their 
wages by the contractor and a blacksmith gets a daily wage 
of Rs r 6.50 whereas a hammer mail gets Rs., 6 but they are 
not paid profit sharing bonus, quarterly bonus and other allow¬ 
ances. He has further deposed that Padum Mistry was origi¬ 
nally working as supervisor under the company and he worked 
m that capacity till 1973 and thereafter he became a contrac¬ 
tor under the company and he does not undertake any contract 
work in any other company. Similarly he has deposed that 
Barhan Mistry is another contractor under the company and 
11 workmen shown in Annexure ‘A* to be working under 
Baihan Mistry also work In the workshop of the Company 
us Barhan Mistry ha s got no workshop of his own known 
as "Shurma Engineering Workshop” and those workmen are 
also, some of whom are blacksmiths and some are hammer¬ 
men, being paid in the same manner as the workmen shown 
in Annexure ‘A v under Padum Mistry’. 


23. In his cross-examination Sublus Mistry (WW-1) has 
stated that the concerned workmen were not given any letter 
of appointment by the company nor their attendance is being 
niaiked by the company nor their wages arc paid to them 
directly by the company. He has also stated that the black¬ 
smiths and hammermen named in Annexure-A under the 
contractor Padum Mistry were appointed by Padum Mistry 
and similarly the workmen mentioned in Annexur© *A’ under 
Biahan Mistry, contractor, were appointed by Barhan Mistry. 
lie lias further deposed that the company invites tenders for 
the uloresaid repair work but he cannot say if after tenders 
me invited Padum Mistry applies for taking the work on 
contract basis But he has denied the company’s suggestion 
that there is a woikshop of Padum' Misti y known as "Vishwa- 
karma Engineering Workshop” and there is also a workshop 
of Barhan Mistry known as “Sharma Engineering Workshop^ 
situate outride the cdlliery area and that i n the workshop 
owned by Padum Mistry he maintains drilling machine, 
blowers, hammers and chisels and those contractors bring the 
tubs given to them by the company for repairing from the 
company's premises to their own workshop and there they 
rue repaired bv their own men and after they are repaired 
tho repaired tubs are again taken back to the company’s pre¬ 
mises where they are delivered back. 


24. Madan Singh (WW-2) has also deposed to the j^ame 
effect as deposed to by Subhas Mistry (WW-1). He ha$ fa¬ 
ther deposed that the concerned workmen were doing (1) 
repairing of old tubs, (2) construction of new tubs, (3) manu¬ 
facturing of crowbars, (4) pinnufncturinv of cag^s and (5 ) 
constructions of tnpfiers, and for doing the above work drill 
machine.^ welding machine, gas machine, lathe machine are 
used which belong to the company and they are all worked 
bv electricity. He has further deposed that the working hour 
of the concerned workmen are from 8 o.m. r 0 4 pm. and 
their work used to be supervised hy Padum Mistry and 
Foreman and other Engineers of the romrnnv. Hr hap next 
deposed that other workers under Barhiin Mistry also worked 
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in the workshop of the company alongwith the workmen 
woiking under Padum Mistry and regular workers of the 
company, 

25. In his cross-examination Madan Singh (MW-2) has also 
denied the existence of any Vishwakarma Engineering Woik- 
ship belonging to Padum Mistiy or Sharma Engineering 
Workshop belonging to Barhan Mistry outside the colliery pre¬ 
mises. He has further deposed that Padum Mistry appoints 
and discharges from service and makes payment to the con¬ 
cerned workmen. 

26. Barhan Mistry (MW-1) has deposed that he is the 
proprietor of “Sharma Engineering Woikshop" situate cutsidc 
the colliery premises and tubs are repaired a® well as manu¬ 
factured and steel doors are also manufactured in the said 
workshop on contract basis by his own workmen and by his 
own tools after taking work- orders from the company. Ho 
has further deposed that he enters the colliery premise* at 
the time of bringing the tubs for repair and after the tubs 
are repaired he sometime carries them inside the company’s 
premises to re-dcliver to the company and sometimes the 
company makes its own arrangement to take the tubs after 
repair from the workshop site to the colliery’s premises. He 
has also said that when he delivers the repaired tubs or manu¬ 
factured tubs inside the company’s premises they are inspected 
by the company’s Engineer to see that they are alright. 

27. In his cross-examination Barhan Mistry (MW-1) has 
deposed that he had worked in the colliery of the company 
for about 15 years from 1947 and after he was discharged 
from service he sat idle for about 5 to 6 years and then he 
applied to the company for his employment but the company 
instead of giving him employment asked him to start his 
own workshop and to get work done in the said workshop 
on contract basis for the company whereupon he started the 
contract work since last about 8 to 9 years. He has also 
stated that in ^is workshop he has cot only drilling machine 
and he only repairs tubs and manufactures tubs and the coal 
which is used in the workshop is supplied by the company 
free, and he doe® not require lathe machine or gas machine 
for his workshop. He has further admitted that all materials 
including iron sheet, bolts and nuts which are required for 
manufacture of and repair of tubs are supplied by the com¬ 
pany. He has, however, stated that he docs not maintain 
any regular register for the workmen employed in bis work¬ 
shop to mark attendance or for payment of wages, and. in 
fact, he does not maintain a regular account for his workshop. 
Tt is also his evidence that there are electric connection in 
his workshop for which electric current is supplied bv the 
company. Ho has ascerfed that he pays Rs. 200 anuafly for 
the land on which his workshop is situate but no receipt for 
the same has _boen filed nor it has been stated 
ns to who is the owner *of the said land and to whom 
the rent is paid. He has ascerted that his workshop is an 
open space, having a shed over it, hut he is contradicted bv 
me inspection note of my learned predecessor who did not 
find any boundary wall or fence or any shed in the open space 
which was alleged to be his workshop. 


2R. Padum Mistry fMW-2) has deposed on the same line 
as Barhan Mistrv (MWd). He has stated that he is the 
pronirctor of Vishwakarma Engineering Workshop whl^h Is 
situate outside the premises of Sijug colliery and mainly he 
undertakes repairing and manufacturing work of tuhs in the 
workshop on contract basis under thf company. 
He has also deposed that the company invites trn- 
+ i. 1 * 5 f °u the V i 0rlc wtien tender is accepted he under- 
takes the work in liis workshop through his own labourers 
end by his own tods and he appoints his own workers and 
terminates their services when not required and ravs them 
their wages. He has denied that his workmen work in the 
workshop of The company He has also said that them no 
fixed working hours for the labourers employed by him. 


29. In hi* cross examination he too has stated that formerly 
be was wnrkmrr i n the workdion 0 f Stitna collierv of the 
compahv till 1974 as supervisor and about 5 months after 
Ms services were terminated he started the contract work 
in his workshop. He loo has stated that he does not maintain 
any attendance register or anv other register for th<* workmen 
prnplnycd bv him nor does he maintain nnv regular account 
2? workshop ,4ccordme to him also the material for 
ib« wh,c * 1 does m his workshop are supplied by 

the company and the coal used in the workshop arc also 
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supplied by the company but big workshop doei not require 
the use of electricity. According to him there are blower, 
hammer, chisel, punch and hand rachet in his workshop which 
all belong to him, and some of them had been purchased by 
him from the market and soipe he had himself prepared. 
Besides manufacturing the repairing tubs he also at times 
p'epares and manufactures crossings, cages and tripllers. 
According to him, no welding is lequircd when a tub or a 
cago is manufactured and crossings are not cut by gas cutting 
machine but are cut by him by his hammer in the workshop, 
and the holes in the crossing are made by punch. He has 
denied the suggestion made on behalf of the workmen that 
drilling of holes in the crossing can only be done by gas 
machine and drilling machine. He has further stated that the 
tenders are published on the notice board of the company 
and at the time of submitting tender he submit® the forma 
that ar & supplied to him by the company, But no copy of 
any such tender has been filed in this case either by Padum 
Mistry (MW-2) or by the company. lie has also stated that 
fiom time to time ho submit® in writing the materials requir¬ 
ed by him and after the materials arc brought out from the 
stores of the company he brings them to his workshop and 
after completion of all work he returns the surplus material 
to the company including the scraps. According to him the 
w r ork is ddne in his workshop in open space under a tree and 
there is a go down house attached to it where he stores mate¬ 
rials and he pays monthly rent of Ra. 75' for the godown. 
But no rent receipt has been filed to .show the payment of 
any such rent nor there Is evidence to show as to whom 
the said godown belongs or to whom the rent is paid. My 
learned predecessor had found this codown to be a hutment 
having its walls made of loose bricks and when the door 
leaves of the hutment were opened they fell down giving an 
impression that they were fixed only sometime before the 
inspection and inside the §aid hutment onl" some old iron 
scrap® were found. 


30. K N. P. Verma (MW-3) is an Engineer of the work¬ 
shop of Sijuft colliery of the company. He hag deposed that 
the company invite® tenders for certain work to be done on 
contract basis and Barhan Mistry and Padum Mistry as 
contractors submit their tenders and when accepted they 
undertake to do the work on contract basis in their own 
workshop situate outside the colliery premises through their 
own men and the company never supplies tools and other 
implements to them for doing the work on contract baris. 
He has denied that the concerned workmen work in the 
woikshop of the company. He has, however, sta^d thnt he 
does not know the details of the work which the two con¬ 
tractors do on contract baaia. 


3E In his cross-examination K.NP. Verma (MW-3) has 
stated that when a tender is nccepfed, the contractor gives 
his own assessment about materials to he required which is 
examined by him and thereafter h e Hues requisition slip 
for supply of material® and once materials are issued thev 
arc kent in the custody of the contractor. He has also stated 
that minor repair work in respect of tubs are done by the 
company in it® own workshop but malor repair works are 
alwavs entrusted to The contractors and the company does 
nor manufacture tubs and therefore the work of manufac¬ 
turing tubs is always done bv the company through con¬ 
tractors. He has stated that there arc lathe machine "drilbn^ 
machine, welding machine, and gas machine in the company’s 
workshop. He does not remember to have ever visited the 
workshop of the contractor®. 

32. As already stated above some documents have also 
been got exhibited on behalfof the workmen. Ext. W-1 is 
a le ter dated 14-6-79 addressed by the Manager of Sijtia 
c olherv to Padum Mistry, conti actor, asking him to take up 
the 10 b of making diamond crossing for 2 Pit Bhelatard 
and advising him to contact Antt. Manager, 15 Bottom Seam 
to get the material for the ioh. Exts W-2 to W-20ri are 
gate passes issued bv the Colliery Engineer of Slfun collfery 
tP^dnm Mistry which have heen proved bv Snhhas Mistry 

pVwiTwvf f0r from the 

lore, Fxfs. W-3 to W-3(V) nre material reqmririon forma 

W under the signature of the Manager Siiua colliery some 
m th e name of <he contractor, Barhan Mistry, and sn me f Q 
ih- name of th 5 contractor Padum Mistrv for getting nWe 
the store. Ext®. W-4 is *e original bill and Ext 
Mkl™ ^ JnIlCnfe hiU submitted by the contractor, Padum 

to* the miriJlf* co ^ D£,nv ' whlch are not it^mwise but according 
o the number of mazdoors employed for doing those item® 
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of work, for example, in Ext. W-4 dated 9-10-79 the bill i* 
for R$. 297.60 for 16 hazrce of Cat. IV mazdoors at the 
rate of Rs. 12.75 on account of wages anti Rs. 5.85 on account 
of D.A., total Rs. 18.60, per rnazdoor pet day for rnnkmg 
doois, windowii and gate for 5 Pit. 

33, On behalf of the management the document* exhibited 
are office copies of (he w6rk orders (Exts. M to M-14) 
issued by the Manager of the sijua Colliery to the proprietors 
of Vishwakaima Engineering Workshop ami Shuma Engi¬ 
neering Workshop for arranging to repair 40.5 eft, coal-tubs 
at the approved rate of Sijua colliery. 

34, From the pleadings of the parties and the evidence 
adduced by them it would, thus, appear that there it a vital 
difference between them regarding the very existence of 
Sharma Engineering Workshop of Barhan Mistry and Vishwa- 
karma Engineering Workshop of Padum Mistry outside the 
colliery premises or any manufacturing or repairing work of 
co d + ubs or other items being carried on by them in their 
said workshops with their own machines and tools. The work¬ 
men arc veiv categorical that there is no such Sharma Engi¬ 
neering Workshop of the contractor Barhan Mistry or Vishwa- 
karma Engineering Woik'hop of the contractor Padum Mis¬ 
try nor any manufacturing or repairing work is carried on 
there and rite repairing and manufacturing work ctf coal-tub* 
is done by them in the workshop of {he company under 
those contractors. On the other hand, the company is also 
categorical that these two workshops of those two contractors 
do exist outside the colliery premises and they repair and 
manufacture coal tubs of the company in their those work¬ 
shops with their own tools and machines after obtaining work 
orders from the company, In the light of the local inspection 
note of my learned predecessor which I have already sum¬ 
marised above. I am, however, inclined to accept the case 
and evidence of the workmen that no such workshops be¬ 
longing to the contractors exist at the spot which could 
repair and manufacture 40.5 eft. coal-tubs n<j the two work¬ 
shops which were pointed out at the spot were simply found 
to be some open spaces having no boundary, fences or shed 
or name plate and there were also no machineries or tools 
worth the name there to give them a look of an engineering 
workshop, whereas there h a fullfledged engineering work¬ 
shop of the company in which, as deposed to by K. N. P< 
VcTma (MW-3), an engineer of the workshop, lathe machine, 
drilling machine, welding machine and gas machine are lifted, 
none of which was found at those open spaces which were 
pointed out os Sharma Engineering Workshop and Vishwa- 
knrma Engineering Workshop. K. N. P. Verma has no doubt 
•dated that minor repair work in respect of tubs are done by 
the company in its own workshop but malor repair works 
are always entrusted to the contractors and the company does 
not manufacture tubs and therefore the work of manufac¬ 
turing tubs is always done by the company through con¬ 
tractors. But I am not inclined to accept his said evidence 
for the simple re^on that it is unbellevcable that the com- 
panv wlih a fullfiedeed workshop of \U own having lathe 
machine, drilling machine, welding machine and gas machine 
fitted in it will do only minor repairing work of tubs in Ihe 
said workshop and entrust the maior repairing work of tubs 
es well ns manufacturing of tubs to the contractors to be 
don * in their aforesaid two workshops having no such 
machinery nor having any tool worth the name. This also 
fmther becomes unbelievable in view of the evidence of 
the contractor Barhan Mistrv fMW-1) that steel-doors are 
ario manufactured in his workshop and the evidence of con¬ 
tractor Padum MKtrv (MW-21 that at tirprs h rt manufacture 
crossing, cage* and tripllers though their workshops are 'ad¬ 
mittedly not equipped with those machineries which are, 
in the company’s workshop, nor any such machinery was 
found bv my learned predecessor on local inspection of the 
alleged two workshops of the two contractors which were 
nracticallv nothing but open vacant spaces. That those al¬ 
leged workshops of the two contractors are fictitious would 
appear from the evidence of Barhan Mistry (M\V-1> and 
F^dum Mstry fMW-2), who have stated in their cro^-exa- 
mination that they do not maintain any regular register for 
the workmen errmToved in their workshop to mark nttendcrcr 
or for payment of wages and, in fact, they do not rrrVain 
any regular account for their workshops. 

35, Tn view of my aforesaid finding that there Is no Sharma 
Engineering Workshop or Vishwakarma Engineering Work¬ 
shop at the spot belonging to the two contractors. Barhan 
Mistry and Padum Mistry, the cose and evidence of the 
company that tub* arc repaired and manufactured by tho*e 


contractors in their own workshops with their own tool* muit, 
therefore, necessarily be disbelieved, and the ca»e and evi¬ 
dence of the workmen that they manufacture and repair tub* 
in the workshop of the company under the two contractor* 
must necessarily be believed, as the company'* work*hop i* 
the only workshop situate there which could do these job*. 

36. The position which, therefore, emerge* from the evi¬ 
dence on the record is that Barhan Mistry and Padum 
Mistry who are ex-employees of the company’* colliery, arc 
getting certain repairing and manufacturing work of coal 
Uibs dune at the approved rates of the company in the work¬ 
shop of £hc company and with the materials including coal 
and electricity supplied by the company by appointing wor¬ 
ker whom they pay lower rates of wages, a blockMnith being 
paid a daily wage of Rs. 6.50 only and a hammerman being 
paid n daily wage of Rs. 6 only, though the contractors them¬ 
selves charge higher rate* from the company, and the differ¬ 
ence be omes their profit or commission. In such a situation 
the question for consideration is whether the workmen cm- 
p’oyed by those contractors who work in the workshop of 
the company to repair and manufacture coal tubs, which 
arc necessary for keeping the colliery working, can be treated 
as thb employees of the company. In my opinion the present 
c,.ss is very much akin to the two Supreme Court case* 
reported in 3 SCU 1557 and 1978 Lab. I.C 1264 (supra) 
which i have already discussed above, and which I need not 
repeat, and relying on those two Supreme Court cases I 
hold that the workmen employed by the contractor* to work 
in the company’s premises are the employee* of the- com¬ 
pany because in the present case also as in the case 
reported in 1978 Lab. I.C. 1264, the work done by these 
workmen ii an integral part of the company’s coal industry 
the raw materials including coal and electricity arc supplied 
by the company; the factory premises belong to the com¬ 
pany; the equipment and machineries used also belong to 
the company; the finished products arc taken by the company 
for it* own trade and defective article* arc directed by th# 
company to be rectified the livelihood of the woVkmeo subs¬ 
tantially depends on labour rendered to produce goods and 
services for the benefit of the company, ,and the company 
has economic control over the workers’ subsistence and em¬ 
ployment if the company, for any reason, choke* rff, the 
workers are verfually, laid off, and as in the case reported 
in 3 SCLJ 1557, the two contractor* are ex-employce* of 
the company and the contract with the lo-callcd contractors 
r also one sided in that the company can at its choice *upply 
the raw materials, or refuse to do so, the so-called contrac¬ 
tors having no right to insist upon the supply of raw mate¬ 
rials to them. Tn such concatenation of circumstances, the 
presence of intermediate contractors with whom alone the 
workers have immediate or diiect relationship cx-eontractu 
or the absence of direct relationship of the workmen with the 
company is of consequence when, on lifting the veil or 
looking at the conspectus of factors governing employment, 
ibe naked truth, though draped in different paper arrange¬ 
ment. is discerned that the real employer is the company, 
not the immediate contractors. 

37. That takes us to another question a* to who wero 
the workmen employed by the two contractors to work in 
the company’s workshop in August, 1980 when this reference 
was made. On this point there is no reliable evidence adduc¬ 
ed on behalf of the workmen. As already stated above none 
of the 11 workmen named under the heading “Sharma Engi¬ 
neering Work r hop—Barhan Mistry: Contractor 1 ’ of Anne, 
xure ‘A’ to the order of reference has come forward to 
examine himself in the witness box to press his claim, 
and out of the 15 workmen named under the heading "Viih- 
wnkarma Engineering Workshop—Padum Mistry : Contrac¬ 
tor” only two have been examined, namely, Subhas Mistry 
<MV/-1) onfi Madan Singh CWtW-2) who have made a general 
statement that all the concerned workmen hav© been work¬ 
ing in the workshop of the company undeT the two contrac¬ 
tors, but they too have alto not stated a* to who is working 
“ : nce when. An attendance register (Ext. W-5), said to have 
been maintained by Padum Mistry, has, no doubt, been 
exhibited in this case on behalf of the workmen but that 
to is from 9th July, 1977 to 14th July, 1979 which, doe* 
not represent the state of affairs in August, 1980 when this 
reference was made. There' are many names of workmen in 
the said attendance register such as Guptcswar, Rajender, 
Tnderdco, Kailaih Misra, Surajdeo Yadav and many others 
(See Attendance Regiiter dated 4th February, 1978) who are 

not the concerned workmen in this ca*e indicating that 
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.though they weie once woiking undei the contractor Padum 
Mistry they ccaned to work under him in the year 1980. 
On the other hand in the attendance register of the said 
date the names of the concerned workmen Mohan Mistry, 
Durga Mistry, Mudan Singh, Ganga Mistry, Kameswar Mistrj, 
Bajrangi Singh and Sambhu Yadav do not appear. Similar 
is the case in respect of attendance register dated 14th July, 
1979 in which the names of Dudhnath Singh, Lagan Khatic 
and Ramtahal Misti y appear who are not the concerned 
woikmcn and the names of the concerned workmen Kamesh- 
wai Mistry and Baijrangi Mistry do not appear, In the cir¬ 
cumstances the said attendance register can be of no assist¬ 
ance in determining as to who were the workmen working 
under those contractois in the workshop of the company m 
the year 1980 when this reference was made. In the absence 
of any reliable evidence on this point adduced on behalf 
of the workmen, there is no other alternative but to go by 
the admission of the two contractors Barhan Mistry (MWd) 
and Padum Mistry (MW-2) examined on behalf of the com¬ 
pany. Barhan Mistry (MW-1) has stated that out of the 11 
workmen named in Annexure ‘A’ to the order of reference 
under "Sharma Engineering Workshop—Baihan Mistry— 

contractor'*, only Nago Vishwakarma, Tulsi Rawani aijd 
Pritam are working till now, and of the other* names in the 
said list, Chotan Vishwakarma, Sundra Mistry, Bolak Mistiy, 
Anil Kumar and Abdul Mih weie working for sometime but 
they hod ceased to work, and the remaining workmen named 
in the list never worked under him. Similarly Padum Mittry 
(MW-2) has deposed that out of the workmen named in 
Annexure 'A' to the order of reference under the heading 
“Vishwakarma Engineering Workshop—padum Mistry— 

Conti actor" only Sitaram Mistry, Sudheswar Mistry and 
Ganesh Mistry are still working and Subhas Mistry, Nandlat 
Mistry, Baban Mistry, Mad an Singh, Ganga Mistry and 
Kameshwar Mistry had worked for sometime but they ore 
not working at present, and rest of the workmen named in 
the said list never worked under him and ho does not know 
them. Therefore, the benefit or regularisation of service can 
be given only to Nago Vishwakarma, Tulsi Rawani, Pritam, 
Sitaram Misiry, Sudhe&war Mistry and Ganesh Mistry who 
aie still working and not to others who had either worked in 
the past but had left it or who never worked under the 
contractors in the workshop of the company. 

38. But in the absence of any evidence to show as to 
from what date Nago Vishwakarma, Tulsi Rawani, Prrttam, 
Sitaram Mistry, Sudhcswar Mistry and Ganesh Mis fry had 
commenced working, ends of justice will be mot if they 
are allowed the benefit of regularifltttion from the dale th» 
award becomes effective. 

39. Accordingly, the services of Nago Vishwakarma, Tulsi 
Rawani, Prittam, Sitaram Mistry. Sudheswar Misfry and 
Ganesh Mistry are regularised from the date this award 
becomes effective from which date they would be chtitled 
to be treated as permanent woikmcn of the company and 
will be entided to wages as admissible fo them under 
NCWA-I1 and their seniority will also count from that 
date. So far as the othei workmen named in Annexure ‘A* 
to the reference are concerned, the reference i§ answered in 
the negative, and it is held that they are not entitled to any 
relief whatsoever. 

40. The reference ia answered accordingly. In the circum¬ 
stances there will be no order for cost 

MANORANJAN PRASAD, Presiding Officer 
[L-20012(150) /60-D.riICA) J 
A.V.S. SARMA, Desk Officer. 

New Delhi, the 25th November, 1982 

S.O. 4115.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 1 14 rf 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, No. 2. Bombay, in the indus¬ 
trial dispute between thr employers in relation to the man¬ 
agement of Mormugao Pert Trust and their workmen, which 
was received by the Central Government on the 17th 
November, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY ' 

Reference No. CGIT-2/27 of 1982 

PARTIES : 

Employers in relation to the management of Mormu&ao 
Port Trust 
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Their workmen. 

APPEARANCES : 

For the Emploj'eie—Shri A. B. Gadgil, Deputy Secretary. 

For the workmen—J. Shri S. K. Shetye, General Secre¬ 
tary , A.I.P. <k D. Workers Federation 2. Shri 
V. K, Rcdkar, General Secretary Mormugao Port 
and Dock (Non-Ministerialy Workers' Union. 


INDLJS TRY ; Port & Docks STATE ; Goa Daman & Diu 
Bombay, the 2nd November, 1982 

AWARD 


By their order No. I- 36011/7/81-D. IV (A) dated 
3-5-1982 the Central Government have referred the following 
dispute for adjudition under Section 10 (1) (d) of th# 

Industrial Disputes Act, 1947:— 

Whether the action of the Mormugao Port Trust Admi* 
lustration in refusing; to pay the relieving overtime 
to the workmen of Mechanical Ore Handling Plant, 
for the period from 1-8-1981 to 3143-1981 is justified? 
If not ,to what relief are the concerned workmen 
entitled?" 


2. The whole dispute revolves on the interpretation of the 
icttlement arrived at between the Mormugao port & Dock 
(Non-Ministerial) workmen 1 Union, who is also espousing 
the cause of the workmen and the Management of the Mor¬ 
mugao Port Trust whereby it was agreed in clause 3 of the 
settlement as follow*:— 


‘The authorities of Mormugao Port Trust agree to in¬ 
crease tlie Relieving Overtime from 1/2 hour to 
1 hour w.e, f. 12-10-1980 when working in normal 
shift to ensure continuous operation without break 
either for lunch or for shift changing, as prevailing 
in Madias Port Trust The arreais payable in this 
regard for the period from 12-10-1980 to 28-2T981 
From March, 1981 onwaids the Relieving Overtime 
will be paid on or before 31*3-1981. From March. 
1981 onwards the Relieving Overtime will be paid 
along with the wages for each Calendar month. In 
view of the abo v c the Union agreed not to press 
their demand on Reporting Allowance © Rs, 10/- 
per ship, for the present." 

3. Now it so happened that by notice dated 31-7-1981 the 
Chief Mechanical Engineer notified that on completion of 
loading of “m.w. Stove Transport" the M.O.H.P, that is the 
Plant where the workmen are working will be shut down 
for maintenance for a few weeks and detailed programme 
will be made by the respective officers since there will be 
no operation of the plant, the staff posted in the shift were 
instructed not to wait to be relieved. It wa* further notifi¬ 
ed that in care, anyone is required to stay on wall relieved 
or in order to continue to work on overtime, instmetioas 
will be issued to individuals concerned. , By another notifi¬ 
cation dated 16-9-1981 the earlier notification was super¬ 
seded and the MOHP was to start working from the dates 
stated in the notification. The dispute relates to the period 
when the plant was notified to be shut down for maintenance. 
It U the contention of the Union that since the overtime was 
agreed to be paid for one hour under the terms of settle¬ 
ment, even during the relevant period overtime hru-, to be 
paid end its denial amounts to wrongful one, aaginst which 
the case of the management i* that since the working of the 
plant which is a continuous operation was stepped and since 
the nlant was <ffiut down for the purpose of maintenance not 
requiring minute, to minute attention of the workmen, tho 
overtime as aerreed to bo nnid during the operation, need not 
be paid and hence the withdrawal for the »hort period. 
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4, On the above pleading the following issues arise for 
determination and my finding thereon are :— 

ISSUES FINDINGS 

1. Was it incumbeut on the employee* 

in the employment ot Morrnugao Fort 
Trust Adiiimsiranon to wait till 
being relieved by their co-workers 
at the time ot shut change or recess? 

1A- Whether workmen in M.OH, Plant 
are entitle dto overtime wages tor 
one hour, even when the plant is not 
operated? Has it become a condition 
of service? No 

2. Whether the management) specifically 

intormed these workmen that as soon 

as their duty period ended they were 

this to go home without waiting for 

being relieved Yes 

3. Was it valid and legal? Yci 

4. If the answer on issue No. 2 Is in 

the aflirmative whether these workmen 
are entitled to claim overtime wages 
during the period lrom 1-8-1981 
to 31-8-1981? No 

5. Whether the claim is justified? No 

6. If not are these workmen entitled to 

any relief? No 

REASONS 

5. The plain reading of the term* of settlement substan¬ 
tiate the case of the management. It is further supported by 
the evidence of Plant Manager whose evidence is at Ex, 8/M 
whereby he is pseaking that when the plant i* not in opera¬ 
tion constant attention is not necessary. It Is really im¬ 
material whether the workmen are permitted to leave the 
plant premises or not. If their constant attention is not 
necessary then whether by rotation they take lunch in the 
canteen or lunch in ihe plant itsfclf would not make many 
difference because what shall highlight the case of the work¬ 
men is the constant attention and the resulant necessity of 
waiting near the machine eiihcr till the arrival of the reliever 
or the arival of somebody else for relieving for lunch break. 
As soon a$ the factor of constant attention is absent which 
is evident when the plant is shut down what is stated by 
Shri Nadkarni and what is also evident from the very clause 
of settlement itself, the very need of paying built-in-overtime 
would disappear and in lhat case even the settlement which 
can be said to have become part of the condition of service 
is not going to help the case of workmen. 

5. It was tried to be urged that at Madras even in such 
closure period overtime is paid. Unfortunately there is 
nothing on.recoid which would justified the comparison and 
therefore the grant of relieving overtime. Had there been 
any evidence from which such inference was possible the 
finding would have been different. Furthermore Shri Nad¬ 
karni has stated that the condition at Madras are different 
than those prevailing at Morrougno. In the absence of 
material contra to what ft stated by the witness there ii no 
reason to disbelieve his evidence. 

6. The result is that when there is no constant attention 
necessary for which notification is issued and for which atten¬ 
tion of the workmen ha r * been drawn, in my view, the clause 
in the settlement, would not permit the workmen to claim 
what is know as relieving overtime, m such the claim cannot 
be said to be justified. 4ward accoidingly. 

M. A. DESHPANDE, Presiding Officer 
[No. L-36011 (7) /81-D1V(A)T 

Dt. 25-11-82 

9.0. 4116.—Tn pursuance of seriion 17 of the Industrial 
Dilutes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Cacutta, in the Industrial dis¬ 
pute between the employers in relation to the management 


of Calcutta Port Trust (Haldia Dock Complex), and their 
workmen, which was received by the Central Government 
on the 17th November, 1982, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL ■ 
CALCUTTA 

Reference No. 88 of 1980 

PARTIES : 

Employers in relation to the management of Calcutta Port 
Trust (Haldia Dock Complex). 

AND 

Their Workmen. 

PRESENT : 

Mr. Jujtice M. P, Sharma—Presiding Officer. 
APPEARANCES : 

On behalf of Employers—Mr. Indranil Mukherjee, Junior 
Assistant Manager (IR). 

On behalf of Workmen—Mr. Paresh Bose, Asstt. Secret 
tary with Mr. K. Banerjee, Assistant Secretary of 
the Union. 

STATE West Bengal INDUSTRY : Port &. Dock 

AWARD 

By Order No. L-32011/ll/80-D.lV(A) dated 6 November 
1980 the Government of India, Ministry of Labour referred the 
following industrial dispute for adjudication to this Tribunal; 

"Whether the management in relation to Calcutta Port 
Trust (Haldia Dock Complex) are justified in denying 
the payment of extra 25 per cent consolidated over¬ 
time allowance and free provision to the crew 
attached to Launches 'Muhua\ ‘Mandar 1 and ‘Kctaki’, 
and shore crew posted at Hflldia from Calcutta, with 
effect from 26th February, 1977 ? If not, to what relief 
are the concerned workmen entitled 7“ 

2. From the terms of reference it is obvious that the launch 
crew and the shore crew have been posted at Haldia from 
Calcutta establishment of Calcutta Port Trust (brifly, CPT) and 
they have been denied extra 25 per cent consolidated overtime 
and fiee provisions. The shore crew comprise those who are 
engaged as shore crew of the Marine Opciations Division, 
Haldia Dock Complex. The Launch crew are these who man 
the three Haldia based launches, namely, Mahua, Mandar 
and Kataki. The question is whether the denial by the manage¬ 
ment is justified. The management contends that three 
launches, namely Mahua, Mandar and Ketaki ard Haldia 
based (a fact disputed by the workmen) and as per tripartite 
settlement dated 13 January 1977 arrived at before the 
Assistant Labour Commissioner (Central), Calcutta the manage¬ 
ment is not bound to pay the Overtime or provide the pro 
vision as demanded by the crews. 

3. In my opinion the stand taken by the management is 
not correct. Overtime it paid or provision supplied to man 
and not to vessel. The launch crew and f,hore crew in the 
present case were admittedly transferred in February 1977 
from Calcutta and posted at Haldia Dock Complex vrith lien 
on their service at Calcutta and hence, I think, they should 
be treated a» Calcuta based staff and, therefore, they would 
be entitled from the date of transfer onwards to 25 per cent 
extra consolidated overtime in addition to 55 per cent 
consolidated overtime allowance (25 plus 55—80 per cent) 
which they are paid when at Calcutta and they will also be 
entitled to free provisions or cash allowance ((§)Rs. 7.50 each 
per day) in lieu thereof because of their posting at Haldia 
as per existing practice. The management argues that the 
settlement dated 13 January 1977 has no relevance to the 
Launch crew and the shore crew of Halida, that these crews 
have ceased to be Calcutta staff being now under the Manager, 
Marine Operations, Halida and that the said settlement is 
applicable only to crews of vessel* of Calcutta establishment 
of CPT required to operate beyond Budge-Budge. It is an 
admP^ed fact that the concerned workman had been posted 
at Haldia with effect from 26 February 1977 with lien on 
their service at Calcutta. This fact has not been controverted 
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in the written statement of the management. Their parent 
pest therefore remains at Calcutta because that is the impli¬ 
cation of the word lien’, t his is a strong circcmstanc© to indi¬ 
cate that they should be treated as Calcutta based staff, 
Halida Dock Complex, although a separate establishment, is 
admittedly under the complete control and management ot 
Lhc CPI. According to Uic workman the launch crew and 
the shore cicw who are concerned in this case are Calcutta 
based and as per tripartite settlement dated 13 January 1977, 
which provides that the concerned launch crew and the shore 
crew transferred from Calcutta to Haldia from February 
1977 will be entitled to 25 per cent additional overtime allow¬ 
ance and free provisions or cash v^lue equivalent to fiee 
provisions from the date of their transfers, they are entitled 
to the same* The management submits that the concerned 
crew should be treated as Haldia bused. According to the 
the management the shore crew of Marindo Operations Divi¬ 
sion were the surplus crew of Calcutta establishment and 
therefore in terms of the discussions held on 17 June 1976 
between the management and the representatives of C.F.S.U. 
before the Labour Minister of West Bengal (a 5 per request of 
the Union) it was decided to adjust these surplus men at 
Haldia and, therefore, there ifi no question of their being 
continued to be treated as Calcutta based. Further more, it 
is said that prior to physically transferring these persons to 
Haldia to act under the Manager (MO) of Haldia Dock 
Complex several discussions were held wih the Union and 
in consultation with the union the nomenclatures of these 
crews were changed as to avoid future complications, if any. 
The management further aaye that the Launch crew of Marine 
Operations Division of Haldia Dock Complex had also been 
posted in Haldia through several discussions with the union, 
and the Union had agreed to uccept the above system. 

4. In my opinion, merely because some of the crews 
were thought to be surplus and were sent to Haldia is 

not a sufficient gror^d to hold that they arc Haldia based 
when admittedly they have lien on their service at Calcutta. 
The management reads the agreement dated 13 January 1977 
(Annexure 7 to the written statement of the management) in 
the following manner 

the control of Director of Marine Department 
under the control of Director of Marine Department 
and Chief Mechanical Engineer and operating within 
the port limit when deployed for work beyond 
Budge-Budge including work at Haldia shall be 
aid in addition to the consolidated overtime of 
5 per cent of gioss wages 25 per cent additional 
consolidated overtime allowance on Gross Wages or 
two hours fixed overtime and two hours flxed re¬ 
cess per day. The special allowance equal to 25 per 
cent of gross wages would consist of basic pay. 
Dearness Allowance, Additional Dearness Allowance 
and City compenaelory allowance. It was also 

agreed that payment of special allowance @25 per 
cent of gross wages would be made on pro-rata 
basis for the period of department of crew beyond 
Budge-Budge including work at Haldia. It was fur¬ 
ther agreed that the crew of the vessel* and crafts 
on their deployment beyond the port limit including 
the work at Haldia would be paid Rs, 5.50 per diem 
in lieu of supply of free provision including ra¬ 
tioned commodities/meat and fish etc.” 

After considering the submissions of the parties I am of the 
opinion that the concerned crews should be treated as Cal¬ 
cutta based and a* such their claim must be held to be 
genuine. Assuming, however, for the aak© of argument that 
the issue ns to whether they are Calcutta based or Haldia 
based is not easy to answer, the fact being that they arc posted 
Haldia but they have lien nt Calcutta, the benefit of doubt 
should go to the weather section, namely, the workmen, The 
contention of the management, therefore, ha« no force*, 

5. Before I part with this case I would like to mention 
that the parties hav© filed a number of documents showing 
that several disputes arose between the parties earlier also 
and that there were several discussions between thorn. But in 
the view which I have expressed above 1 do not think it 
necessary to refer or discuss those documents The only 
issue in this case is whether the concerned crew are Maldia 
baaed or Calcutta based. T have already discussed this ques¬ 
tion. I would not, therefore, discuss any other document in 
the circumstances of this case as they are not necessary for 
the decision in the instant case. 


6. In the result, I hold that the management in relation to 
the Calcutta Port Trust (Haldia Dock Complex) are not 
justified in denying the payment of extra 25 per cent con¬ 
solidated overtime allowance and free provisions to the crews 
attached to launches Mahua, Mandar and Ketaki and shore 
crew posted at Haldia from Calcutta with effect from 26 
February 1977. In my opinion the concerned crews are 
entitled to the following relief they should be paid extra 
2 5 per cent consolidated overtime allowance and free pro¬ 
vision for th© period from 26 February 1977 to 31 Maich 
1978 and from August 1979 till date and onwards as prayed 
for* 

This is my award. 

Dated, Calcutta, 

The 4th November, 1982. 

M. P, SINGH, Presiding Officer, 
INo. L-32(Kll)/80-D.lV(A)] 

S.O. 4117.—In pursuance of section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta, in the industrial dispute bet¬ 
ween the employers in relation to the management of Calcutta 
Port Trust, Calcutta and their workmen, which was received 
by the Central Government on the 17th November, 1982. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
CALCUTTA 

Reference No, 13 of 1979 

PARTIES : 

Employer in relation to th# management of Calcutta Port 
Trust, Calcutta 

AND 

Their workmen 


APPEARANCES c 

On behalf of Employer*—Mr. D. K. Mukherjec, Industrial 
Relations Officer. 

On behalf of Workmen—Mr. D* L, Scq Gupta, Vice-Pre¬ 
sident of the Union. 

STATE : West Bengal INDUSTRY : Pori &■ Dock 

AWARD 

The following dispute was gent to this Tribunal for adjudi¬ 
cation by the Government of India, Ministry of Labour, 
under Order No. L-320n(9)/78-D,lV(A) dated 5th March 
1979; 

“Whether the management in relation to Calcutta Port 
Trust, Calcutta are justified in 1 ©fusing the .scale 
of pay of Motor Driver to Saravnshri Abdul Rahim, 
Dayal Singh, P. Haider, Ram Deo Pd., Garori Pd., 
Ram Nath Singh, Abdul Majir and Bakridu, Secu¬ 
rity Guards under Vigilance and Security Depart¬ 
ment, from 1969 onward*? If not, to what relief 
arc the concerned workmen entitled 7" 

2. In my opinion the reference has to be answered in the 
affirmative and if so no relief can be granted to the con¬ 
cerned woikmen. Admittedly the concerned workmen were 
appointed and posted a* Security Guards and still they are 
Security Guards. Security Guards are employed under the 
Security Establishment under the Vigilance and Security 
Adviser. This establishment is, one of the several establish¬ 
ment of the “Secretary’s Department’’ of the Calcutta Port 
Trust (CPT). The concerned workmen were never appointed 
or posted a* motor drivers, though they have done the work 
of motor driving for Jong. In fact there is no post of motor 
driver in this establishment. The pay scale of the Security 
Guard in the year 1969 was R*. 100-130 which was reviled 
to Rs. 330-426 with effect from 1-1-1974, This Security 
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department is quite separate and distinct from the Central 
Transport Section under the Chief Mechanical Engmcei 
(CME) Motor drives are employed in Central Transport 
Section _ under the CME. Vehicles required In other depart¬ 
ments are supplied from there along with drivers. The post 
of driven are in the Central Transport section. The pay scale 
of motor driver in 1969 was Rs. 150-225 which was also 
revised to Rs, 425-660 with effect from 1-1-1974. 

3. It seems that some of th© security guards held driving 
licence and they were allowed to chive the motor vehicles under 
the Security department with the permission of the Vigilance 
k Security Officer tor giving expcnence with the remote pros¬ 
pect for beinjj adjusted as motor drivers in the Central 
Transport Section in the department of CME. For thi* work 
they got extra pay (in addition to their own pay), the same 
being the wage difference between the minimum pay of 
Uie driver of the Central Transport Section and the pay of 
the yecurity guard of the Security department. Some such 
security guards (Balaram Kundu, Susil Kr. Adak, Mahabir 
Rajbanahi and Sylvana Kundu) were in fact absorbed as motor 
drivers in the Central Transport Section under CME after 
appearing in the test conducted for filling the post of 
drivers. Out of the concerned workmen of this case Dayal 
Singh has already been adjusted and Bakridu has retired from 
service with effect from 24 April 1978. That method of re¬ 
cruitment still continues. There is no question of promotion 
as no post of driver exists in the security establishment. There 
is, therefore, no promotional channel. It is only a question 
of adjustment in due course if and when ocassion ames for 
filling up the vacant post of a driver in the CME department. 


4. From the facts of this it is quite clear that only adjust¬ 
ment is madp in the sense that security guards who have 
been driving motor vehicles as motor drivers are absorbed 
in the vacancies of drivers in the department of CME. Ac¬ 
cording to evidence, oral and documentary which i| on re¬ 
cord, ft is apparent that it is merely a question of adjustment. 
WW-1 Sri Paresh Boifc himself deposed in-chief that he made 
representations to the management for adjusting the security 
guards as drivers. He says “I wanted them to be adjusted as 
drivers and consequently adjustment in the scale ot pay of 
drivers.” There arc several letters collectively marked Exhibit 
W-3 which also go to prove that the workmen themselves 
wanted to be adjured and absorbed a* motor drivers Ext, W-3 
dated 30 April 1973, another letter dated 14 January 1974, 
another letter dated 24 April 1974, another letter dated 15 
November 1974 and another letter dated 10 May 1976 (all 
collectively marked Ext, W-3) all indicate that the workmen 
wanted the creation of regular posts and to be absorbed as 
motoi driven. It is not the case of the workmen that they 
were ever appointed or rosted as motor drivers. The peculiar 
feature of the present case is that the concerned security 
guards want to get the scale of pay with all service benefits 
attached t hr re to including the annual increment of motor 
drivers as of right without ever being appointed and posted 
as motor drivers, simply because they have been allowed by 
the administration to drive motor vehicles in the Security 
section for purpose of obtaining training and to acquire ex¬ 
perience. This is not permissible in law or ecruity. Scale of 
pay is always attached to a post and it is filed only in res¬ 
pect of those persons who held that post. 

5. Sri Sen Gupta, appearing for the Workmen, contended 
that it is not open to the management to retain the services 
of the drivers only during the time when they require them 
and to order them to relinquish their duties as driver and 
to go back to perform their out-door duties as security guards 
whenever they desire (evidence of MW-IB. Sen Gupta has 
been referred to in this connection). In my opinion this con¬ 
tention has no merit. Whenever there will be want of required 
number of vehicles in the security department tKe security 
guards who are licensed drivers will have to be sent back to 
do the duties of security guards because that is their substan- 
ti\e post. They are reverted not because of any stigma or 
misconduct or any fault of their own and by way or penally 
but simply because there are not sufficient number o* vehicles 
Their diance of future adjustment in the vacancies of the 
post of mo + or drivers in the department of CMF is not a I 
#i11 affected by the reversion. The facts of this case- clearly 
show that there cannot be a continuous duty of motor drivers 
in the securitv department ft depends upon the availability 
of required number of vehicle*. The security guards can ffet 
only allowance as and when they are required to drive the 


vehicles. They cannot claim to be full fledged drivers if 
they have been appointed and posted ai such. The contention 
thus fails. 


6 . Sri Sen Gupta next submitted that the workmen have 
beep making a senes of representations to the CPT right from 
the year 1970 demanding redress of their grievances but the 
management has not given them any relief although it had 
assured sympathetic consideration. The management denies 
that they have assured sympathetic consideration. Thij 
m gument also is of no assistance to the concerned workmen 
for the simple reason that they have no right to the scale of 
pay of motor drivers, I have already said that they arc not 
motor vehicles although they drive motor vehicles. I have 
used the word 4 ‘mo tor-driver” here in the sense of having 
been appointed and posted os such, Making a seriei of re¬ 
presentations cannot give them any right to the icale of pay 
of motor driver. 

7. Sri Sen Gupta next argued that the Wage Board had 
fixed the scale of pay irrespective of agy post ns sanctioned 
and it cannot very from department to department, He 
submits that the act of the management in not giving the scale 
of pay motor drivers, i,t, to the concerned security guard* 
is not fair. In my opinion the argument \& not impressive. 
Admittedly the pay scale of security guard is quite different 
from the pay ecale of ihc motor driver and they cannot be 
enittled to the same scale of pay. The argument thus has no 
force. 

8 . Mr. Mukhcrjce appearing for the management argued 
that this reference is confined only to the scale of pay and 
not any other service benefit like dearness allowance. House 
rent allowance, City Compensatory allowance, holiday al¬ 
lowance, overtime, increment, etc. and that the workmen are 
not entitled to archie that they are also entitled to other 
sendee benefits. Sri Sen Gupta submits that under Sec. 10(4) 
of the Industrial Disputes Act the Industrial Tribunal can 
consider incidental matters also. I think that it is wholly un¬ 
necessary to enter into a discussion on thfl aspect of the 
matter because of the view which I have expressed above. 
When the concerned workmen are not entitled to scales of 
pay of driver, no question arise* to give any other benefit. 

9. Sri Sen Gupta next urged that this Industrial Tribunal 
has power to create poo>t and in view 0 f the fact that the 
concerned workmen have been driving motor vehicles from 
1969 and 1971 regulQr posts should be ordered to be created. 
In my opinion, it can never be proper for the Industrial Tri¬ 
bunal to pas$ such an order. It will create chaos in the 
administration. The point hns no force, 

fti. Before I part with this case I would like to mention 
fltftt it is pot neceftary to refer to other evidence, oral or 
documentary. 

11, In the result, I hold that the management in relation 
to the Calcutta Port Trust, Calcutta are justified in refusing 
the scale of pay of motor driver to S&rvashree Abdul Rahim, 
Dayal Singh, P, Haidar, Ram Deo Pd., Gerori Pd., Ram 
Nath Singh, Abdul Majid and Bakridu, Securitv Guards under 
Vigilance and Security Department from 1969 onwards. The 
workmen arc therefore not entitled to any relief, 

Dated, Calcutta, 

The 6th November, 1982. 

[No. L-3201 l(9)/78-D,IV(A)J 
M. P. SINGH, Presiding Officer. 

New Delhi, the 2nd December, 1982 

5 .O. 4118,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 f 14 of 1947) , the Central Government 
hereby publi shes the following av r ard of the Central Gov¬ 
ernment Industrial Tribunal No, 2, Bombay in the industrial 
disprne between the employers in relation to the management 
of Mormupao Port Trust, Go a and their workmen, which 
was received by the Central Government on the 18th Novem¬ 
ber, 1982. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO 2, BOMBAY 


Reference No CGIT-2/18 of 1981 

PARTIES. 

Employers in relation to the Management of Mormugao 
Port Trust, Go* 


AND 


Their workmen 
APPEARANCES : 

For the Employers—Shri A. B. Gadgil, Dy, Secretary, 

For the workmen—E Shri S. K. Shetyc, General Secre¬ 
tary, A.LP.&DW Federation, 2, Shri V. K. Redkar, 
General Secretary, MP&D (Non-Mimtterial) Work¬ 
er** Union. 

INDUSTRY ; Port k Docks STATE : Goa Daman & Diu 


Bombay, dated the 2nd November, 1982 
AWARD 

( Dictated m the open Court) 

By their'order No, I -36Qll/7/80-DjV(A) dated 13-8-1981 
the Central Government have rcfcired the following dispute 
for adjudication under Section 10(1)(d) of the Industrial 
Disputes Act, 1947 ;— 


“Whether the management of Mormugao Port Tru»t 
are justified in not granting the scale of pay of 
Rs. 425-11-43 6-EB43-540-EB-18*660 of Skilled cate¬ 
gory to the Pump Operator! working in Mechanical 
Engineering Department of the Port Trust? If not 
to what relief arc the concerned woikmcn entitled?** 

2. To substantiate the dfcmand of the Union who is es¬ 
pousing case of the workmen, the Mormugao Port and Dock 
(NomMinistenal) Workers Union has filed statement of 
claims at Ex, 2/W whereby it is contended that the Pump 
Operators on whose behalf the present dispute has been 
raised work under the supervision of the Electrical Engineer 
and under the direct control of Chief Mechanical Engineer. 
Moimugao Port Trust, It is, contended that in all 19 Pump 
seta are fitted at various locations for supplying water to 
Mormugao Port Trust premise^ including Bunglows, officers’ 
staff colonies etc, to which supply of water is drawn from 
two points, one is from the Government main line and other 
one from the wells thoso coming under the jurisdiction of 
the Port Trust, The Union contends that the pump operat* 
ed by the Fitter^ of Civil Engineering Department and by 
the Pump. Operators winking under the Chief Mechanic^ 
Engineer, Mormugao Port Trust whereby out of 19 pump 
seta 12 pump seta coming under the jurisdiction of the Chief 
Mechanical Engineer, M.P.T. while the remaining 7 fall 
under the control of die Chief Engineer, Civil Engineering 
Department, 

3, While narrating the duties of the Pump Operaton 
operation is stated to be all round the shifts of 24 hours. 
The Union states that these Pump Operators carry out the 
regular maintenance, in case of failure of Pump seta due to 
air-lock, working-out of gland packing, tripping of feeder! 
due to overload; they are also require to undertake regular 
greasing and cleaning of pump sets. It is complained that 
though ihe nature cf duties of tho Pump Operator^ and those 
in the Civil Engineering Department i«? one and the same 
the Pump Operators aic placed in the grade 350—470 
namely in the category of semiskilled whereas the fitters arc 
placed in the grade of Rs. 42 T 5- 660, skilled grade. It is 
therefore urged that fixation of different scales of pay for 
the same type of work has resulted in ennmalv despite 
similar duties and responsibilities. The Union further con¬ 
tends that the promotions of Pump Operators are from the 
category of Assistant Wircman which fact itself according to 
the Union focuses Ihe injustice being done to them. It is 
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alleged that deapite having the matter referred to the Con¬ 
ciliation Officer, since conciliation could not be arrived at 
ultimatlcy this has resulted in the present order of 
reference* 

4 In reply to this statement of claim we have got tho 
wntten statement of the management aL Ex. 3/M whereby 
they have denied the demand advanced on oehalf of the 
Pump Operators, It is albged that the scale of Rs, 350—470 
granted to the Pump Operators was m accordance with tho 
recommendations ot ihc Wage Revision Committee as ap¬ 
proved by the Ministry of Shipping and Transport, Govern¬ 
ment of India. Regarding the two different scales for the 
same type of work it is the contention of the management 
that the staff operating the sewage plant is required to attend 
to the maintenance and general repairs of the plant and 
hence arc included in the skilled category while there is no 
po3t equivalent to Pump Operators in the Civil Engineering 
Department, In the said department it is further urged the 
work of starting and switching of the Pump and regulating 
supply of water is undci taken by the Khalasces of Civil 
Engineer Department whose scale of pay is Rs. 325—415 
against which scale : he pump operators in Power House, 
Mechanical Fhsinecring Department is higher in the scale of 
Rs, 350—470 The -management then contends that these 
posts of pump operators were created for giving promotional 
opportunities to the unqualified Khalaseea with long experi¬ 
ence, It is also contended that the requirement of Wiremen'a 
permit is not applicable in case of promoted and that the 
said permits have no significance in the case of promotion. 
Lastly it is urged that the job of pomp orefator is not at 
all skilled and therefore the demand for higher scale can* 
not be wdd to be justified, 

5. On the strength of these pleadings the following issue* 
arise for consideration and my finding? thereon arc 

ISSUES FINDINGS 

1. Whether the Pump Operatorj serving 

under the Meeh. Engineer belong to 

skilled category ? No 

2. Whether the work or Pump Operators 

under Chief Mech. Engineer and that 
performed by the Fitters in Civil 
Engineering Department i* identical 
in nature? No 

3, Are the Pump Operators woiking in 

Mech. Engineering Department' entitled 

to the pcale of wages as claimed? No 

4, If not, me they entitled to any 

other rclLf? No 

REASONS 

6 , As is evident from the pickings, in order to justify the 
demand ior higher scale, what the Union i$ trying to plead 
is that the work of the Pump Operator is of the same type 
as that of the Fitters in Civil Engineering Department and 
it is therefore urged that since the filters are drawing more 
salary, anj since similur work is undertaken by the Pump 
Operators placed in the Chief Mechanical Engineer’s Depart¬ 
ment, the rule of equal pay for equal work should prevail. 
What is therefore to be seen is whether the Fitter* in the 
Civil Engineering Department are in fact carrying on the 
same type of duties is undertaken by the Rump Operators, 
If this fact it established then merely because the operators 
are placed In some other department they cannot be depriv¬ 
ed of the benefits of the grade enjoyed by the Fitter*. Against 
this if thetc is no proof on this point, then the case of the 
Union must fail. To substantiate their version the Union 
ha? examined Shri Sheikh Mohamed Ali and Shri Salla 
Khan Sulemon Khan the two witnesses who are working as 
Pomp Operators and therefore who can be said to hate 
knowledge of the working done bv them, Against this there 
is evidence of Assistant Fngifleer and the Executive Engineer 
cited by the management in order to establish the difference 
in duties of fitters in Civil Engineering Department. There is 
also a third witness cited bv the Union of Shri V. R. Redkar 
who is serving ip Traffic Department of the Mormugao Port 
Trw examined to prove the working In the Bombay Port 
Trust 
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7. The witness namely Sheikh Mohamcd AH in hi* evi¬ 
dence h»» narrated che nature of hk duties namely (a) to 
operate the pump sets, (b) to record meter reading, (c) to 
replace the glared sacking, Id) to remove air block, (e) to 
attend tripping of the feder and (O to carry out regular 
greasing and cleaning. 

S. Even the second witness Shii Sullakhau SuJemankhan 
has stated the same thing and it is the contention of these 
witnesses that similar pump set s are being operated by the 
Fitters who admittedly are placed in the skilled category. 
That these fitters are drawing more salary is also an admit¬ 
ted fact, However, in the cross-examination of Shri Sheikh 
Ali the management has brought on record the difference 
in the work of a Fitter and the pump operator. The first 
witness admits that it is a fact that fitters in the Civil Engi¬ 
neering Department lay down pipes and perform other plumb¬ 
ing jobs which the pump operators arc not expected to do. The 
very premise therefore on which the case of the Union 
stands, namely equal pay for equal work gets a blow or 
a goby by this admission. Furthermore Shri Salla Khan 
Sulc man khan has also admitted in the cross-examination that 
he was required to put on the fuse, replace tfic gland packing 
and grease the motors, bur if there is any more complication 
Then the help of a Fitter is asked for. From this admission 
it is evident 1 that these pump operators were performing simple 
type of duty and as soon as the work becomes of a compli¬ 
cated natures, outside help is called for. 

9, The admission of the first Union witness regarding the 
difference in the nature of duties in the case of pump Opera¬ 
tors and Fitters is further strengthened by the evidence of 
the managements witness Shri Gaunkar who Is serving as an 
Assistant Engineer in the Civil Engineering Department and 
who says that the Fitters working under him perform the 
duties of maintenance of pipe lines, lyin^ of pipe lines, fixing 
sanitary wares and repairs to the wuter supply fittings while the 
work of operating the pump in his department is done by the 
khalasis for whom there is no qualification specified. In the 
cross examination it is stated by the witness that if the motor 
goes out of order or the pumps, the fitters are not expected 
to carry out the work but merely informs the Chief Mechanical 
Engineer who depute somebody to get the reapirs done. It 
is also stated that air locks in the pipes are removed by the 
Fitters while the air locks in the pump are removed by the 
khalasis in the Civil Engineering Department. The sum and 
substance of this evidence is that the very theory of the Union 
in support of their contention that the fitters in Civil Enginee¬ 
ring Department who are placed in the skilled category are 
performing similar type of work as done by the pump opera¬ 
tors stands unsubstantiated. Fitters in the Civil Engineering 
Department as evidence goes undertake additional and diffe¬ 
rent type of duties than those of the pump Operators and 
as such the comparison in the two types of work cannot be 
possible. 

10. Having noticed this discrepancy -und lack of sufficient 
proof the Union decided to examine Shri Redkar who is in 
the sendee of the Traffic Depaitment of the Morrnugao port 
Trust and also the General Secretary of the Union in question. 
He *ays that he visited the Bombay Port Trust CMB Depart¬ 
ment where he noticed that the post of pump Operator is 
treated m skilled category and that their work is similar to 
that of their counterpart in C.ME. department, Morrnugao 
Port Trust. It is further statea that the pumps at Bombay are 
of lessor Horse Power than those at Goa. Now really speak¬ 
ing if for equal work equal pay was to be relied upon, what 
wa g expected, ag a sort of proof, of the Union, somebody 
from the Bombay Port Trust itself who coidd have the 
point which the Union wanted to establish. Had there been 
any evidence from somebody from the Bombay Port Trust 
about the facts tried to be stnto-t bv Shri Redkar, the in¬ 
formation coming from the first hand knowledge would 
have bem authentic. Shr: Redkar has admitted that his 
base i,g the talk with the Leading and Chargeman and had 
admitted that he possessed no duty list of the Pump Opera¬ 
tors at Bombav and to suggest that he is interested in the 
present litigation, in <he cross-examination it is ^dmited that 
the difference in working and nay structure in Bombay was 
not brought during the conciliation proceedings, Tt ic themfoie 
urged that his evidence ennnot be said to be of dis-inWf'sted 
witness, but flnnrf from this when the working of the Bom¬ 
bav Port Trtut was to be established for the nnrpo c e of 
comparison, what was exnected was the first hand knowledge 
and since nobodv of the Bombav Port Trust was cifi*d memlv 
hernnse Shri Redkar says lhaf the work of pumo operators 
is of similar tv pc, no conclusions can be based particularly 
when in the statement of claim we do not find any refer¬ 


ence to the working at Bombay and therefore no oppor¬ 
tunity to the oilier bid© io rciutc the &aid allegation. In 
the statement ox claim already stated the companson wag 
made ol the wor^m# in Civil Engineering Department and 
tn© work ot the Pump Operators in the Mechanical Engi¬ 
neering Department and nothing further and when the said 
comparison was found to be not workable because of the 
admissions of the witnesses in the cross-examination an 
attempt seem* to have been made to cite Shri Redkar as a 
witness. Heic again because he is not working at Bombay 
birt ho is working at Marmugao Port Trust hi* knowledge 
cannot be said to be authentic so a« to note B findings one 
way or other. 

11, Once it fa held that the work of Pump Operators 
varies from the work of the Fitters, the only point remains 
to be determined Is whether the work of the Pump Opera- 
tor$ can be said to be of skilled type so that emoluments of 
skilled category can be ordered to be paid. Now the very 
nature of the duties narrated by the two Union witnesses in 
their respective evidence illustrates that the work It of 
simple type. At clause of affidavit of Shri S. S, Khan ho 
has stated that they operate the Pump sets thereby meaning 
that they switch on and switch off the pump sets which 
docs not require any special knowldege. Clause 3(b) ho 
has stated they record the meter reading here again rudi¬ 
mentary knowledge of the meter can help in rtcording the 
reading. At clause (c) it is stated that they replace the 
gland packings, a fact denied by the management witness 
but assuming that L bey do undertake this work what is 
meant thereby is to remove joint of the pipes to replace the 
packing and re-join the same. This action I do not think 
requires any special knowledge but would require odIv phy¬ 
sical strength. In Clause (d) it is stated that they are do¬ 
ing the work of removal of air-lock but it U common know¬ 
ledge that for removal of the air from the pipes one has 
to operate the valve thereby obstruction to flow of liquid 
or wafer is removed. In Clause (e) it is /dated that they 
attend to tripping of feeders but here again it is the common 
knowledge that is by virtue of overload the feeder trips, 
then to restart the button is to be pushed whereby the pump 
starts operating. It is stated in clause (f) that they carry 
out regualr greasing and cleaning. Here again it is com¬ 
mon knowledge, it cannot be said to be expertise work but 
ordinary work of grease putting and cleaning with the rags. 
The word skilled is nowhere defined and therefore we will 
have to refer to the dictionary nieRftrrjt where (t means re¬ 
quiring skill and experience. T have narrated the work 
undertaken by the Pump Operators, it is already pointed out 
requiring no repetition that the work is not such which 
would expect any skill, experience and knowledge from 
these pump operators who of course have risen from the 
Watchmen category. 

12. My attention in thi s connection has been drawn to 
the recruitment rules for the post of Pump Operator* which 
are on record and wh^re the educational and other quali¬ 
fications required for direct recruitment are stated to be 
Wircmen Permit of Stale Government or equivalent and 
about five years experience in operaticn, maintenance of 
pumps. * It was urged on behalf of the Union that the very 
fact that the qualification of Wireman was necessary for 
bolding the post of Pump Operator indicate^ that it is a 
skilled category and therefore the pay scale of Wircmen 
must be extended to the category of Pump Operators, No 
doubt that the Wirefnen would be falling in the skilled cate¬ 
gory but merely because the educational and other qualifi¬ 
cations of that category are laid down, would not necessarily 
go to term the pump operators also of the skilled category 
particularly when the evidence is something different, when the 
evidence is that invariably the posts of Pump Operators were 
filled in on promotion and lastly when the duties of the Pump 
Operators are different than those of Fitters in the Civil 
Engineering Department, Consequently when the compari¬ 
son with f hc Fitters of the Civil Engineering Department is 
not possible, when there is no sufficient proof that the duties 
performed by the Pump Operators are identical to those 
placed in similar category at Bombav Port Tm«t and when 
the other material is lacking, no conclusion that the Pump 
Operators belong to the cafeirorv deserving- higher pav is 
possible, vith the result the reference must fail, 

Award accordingly. 

No order as to costa. 

Dated ; 10 11-82. 

M. A. DESH"PANBn 

rNo. 1^36011 /7/R0|DIV(A)l 

T, B. SITARAMAN, Desk Officer 
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New Delhi, the 26th November, 1982 

lS.O. 4119.—In puisuance of section 17 of the Induntna] 
Disputes Act, 1947 (14 of 1947), the Central Government 
hcicby publishes the l'ollovjim awaid of the Central Gov¬ 
ernment Industrial Tribunal, Calcutta, in the industrial dis¬ 
pute bc-tween the emplcvei* in lelation to the management 
of Ami itnngar Collieiy of Mcssis Eastern Coalfields Limued, 
and their workmen, which v.as received bv the Central 
Government on the 24,h November, 1982. 

CENTRAL CiOVLRNMENT INDtJSTRTAL 1 RIRUNAL, 
CALCUTTA 

Referentc No. 18 of 19KQ 

PARTIES : 

Employers in relation to the management of Amntnapar 
Colliery of haitern Coalfield* limited 

AND 


Their Workmen. 

APPEARANCES : 

On behalf of Employers—Mr. NIkbilesh Das, Advocate 
with Mr. S. P, SiivMtJiva, Deputy Perionnel 
Manager. 

On behalf of workmen—Mr. D. L. Sen Gupta, Advo¬ 
cate, with Mr. S Bhattacharya, Advocate, 

STAdE : Weal Ben £ a[ INDUSTRY ; Coal Mine. 

AWARD 

The following dispute wa* referred to thi. Tribunal for 
adjudication by the Government of India, Ministry of Labour 
by Order No. L-19l>12(37)/79-D.IV(B) dated 26-2-1980 : 

Whether the action ot the management of Amritna*^ar 
Selected Colliery ol Eaitcrn Coalfields Limited, 
P.O. Raniganj, District Burdwan in ictusing em¬ 
ployment to Shn Ibrahim Mm Undeigiound Louder 
with effect; from 17th November, 1975 Is justified. 
If not, t 0 what relief i» the concerned workman 
en titled ?” 

2, I think that the answer should be “yes”. Ibrahim Mia 
an underground loader in the Amritnafiar Selected Colliery 
went on 10 days’ leave (from 22nd Lebruary. 1S72 to 2nd 
March, 1972 (vide his leave application Ext W-l) for hi* 
house woik but did not turn irp for more than three and half 
yean. He reported at the colliery for the fint time 

only on 17th November 1975 to iciumc hi* duties Hri 

cu*e is that he fell ill which affected hi* mentul balance and 
that ho remained under medical treatment till he was cured 
in 1975. He has stated in hf? written statement as well at 
in his evidence before this Tribunal that he was reporting to 
the management through several letters about hi s illnci* but' 
n 0 replyi was sent by the management. He denied that he 
had left service on 9th Eebruaiy, 1972 as recorded In B 

form register (Ext. M-) ) of the erstwhile company M/s. 

Srjnivaaan & Sons. He field here two medical certificates • 
one dated 2nd Aiicmt 1975 (Ext. W-3) granted bv Dr. Hari- 
bar Praiad Mondal of Patna and the othe r dated 15th Novem¬ 
ber. 1975 (Ext. W-2) granted by the Medical Officer. 
Gobardhan Singh of State Dispensary Palogori (S.P.) but 
curiously enough not a single chit of paper of the period 
1972, 1973 ami 1974 ar>,( upto July, 1975 in proof of his 
illness has been filed. No prescription of any doctor and no 
cash memo of any shop showing purchase of Rny medicine 
has been, filed. No doctor has been examined. No member 
of his family has been Vnmined: The above two medical 
certificates were obtained un August and November. 1975 and 
in my opinion they could easily be obtained. Except the 
solitary evidence of Tbrahim Mia (WWd) there is nothin” 
during the long period for three and halt years to prove his 
illness. In these circumstances f am not inclined to nine 
any reliance on the two medical certificates Exhibits V' 
and W-2. 

_ 3 * WW-l says in his written statement that he fell ill on 
■^■7- and took two davq leave and as his illness was of 
complicated nature ho went home on 10 davs* leave but in + hc 
leave application he said that he went to his house for house 
work. T do not rely upon this witness. 

1018 GI/82 5 


4. Sri Sen Gupta appearing for the workmen argued that 
Ibrahim Mia has filed 10 postal receipt* (collectively marked 
exhibit W-5) out of which six are in respect of application* 
scut by registeied post in between the period 26 February, 
1972 to 24 Octobci 1974 and four were in rtfspect of appli¬ 
cations sent in 1973 and 1974 and these go to prove that the 
story of illness was tine. In my opinion these receipts prove 
nothing. They can not be connected with any .alleged appli¬ 
cation. No application is on recoid, The management *ay* that 
no application was cvci filed, The wojkm„n ha* not filed any 
copy of any application. No acknowledgement receipt ha* 
been filed cither, So these postal receipts are of no value. 
In continuation of this submission Sn Sen Gupta said that 
the Government company had not filed the register of in¬ 
coming letter* and therefore ndveiie inference should be 
drawn against the compmy under Section 114 of the EvLr 
dence Act, The contention i* not good. It is Ibrahim Mia 
who ha a put forward b* stoiy of illness. Onus to preve is 
on him. No adverse inference therefore can be drawn 
against the Government company. 


5. Sri Sen Gupta next mged that entry No, 289 of the 
B form register (Ext M-l ) showing that Ibrahim Mia left 
service on 9th December, 1972 is forged and fabricated. He 
point* out that this register was in the custody of the Wel¬ 
fare Department but no one from tfiat department was 
brought by the management to prove the entry and that 
there wa«, nothing to fliow under what authority, under what 
insti notion and under what material the date 9-12-72 as 
being the date of termination of icrvice was made. He 
submits that the said date may have been put •ubsequently 
bv someone of the Government Company. In other word*, 
hii contention is that 'hi entry regarding the termination of 
service on 9th December 1972 and word “left” in the re¬ 
mark column of that entry arc not genuine. In my opinion 
the point Ins no force. There i a no case in the written state¬ 
ment-turn- rejoinder filed bv the workman that the entry i» 
form! or fabricated. Mention of B form register was clearly 
made in written statement of the management but still the 
written statement of the workmen does not say that the entry 
vwu forged. This register belonged to the erstwhile company 
Messri Srmiv*»5im A Son*. MW-1 Himyatiinka Was working 
as a clerk in the colliery from 1956. He i*>now Office-Super¬ 
intendent, He has deposed that in the remark column the 
word “left” we* written by .Sri S, P. Banerjee the then 
Welfare Officer. He has further said that the Custodian ap- 
nointed by ihe Government of India had put his iignatine 
on each pace of the register. In cross-examination he said 
that Sri S. P. Batierjce was Ihe head of the Personnel De¬ 
partment and hid ihrer or four clerk* under him. I see no 
icason to disbelieve this witness. Sri Sen Gupti- mbmitted 
that the management* did not give any ieply to the appli¬ 
cation of Ibrahim Mia dated 18th September, 1975 (Ext. 
W-4*). In this application Tbrahim Mia stated that he was 
ill and though he had recovered from illness, under Doctor’* 
advic« he would not be able to «tatt doing duty and that he 
would join after a month or so. Sri Sen Gupta submitted 
that *his silence on th^ part of the management indicated 
that the entry in the B form register regarding abandonment 
of service was QOt Pennine. Suffice to say that the argument 
is not impiessive. I do not accept it, 


u ^en empra nstiy contend* that when a workman 
applies for extension of sanctioned leave and ihe employer 
fiuls to inform the workman about his decision, the employer 
cannot be allowed to take advantage of his own wrong and 
make the workman liable foi his failure to return lo his 
duties on the expiry of the original leave. Hr iclied on Dahur 
Pvt. ltd, v. State of West Bengal ,1978 I LI J 145 at 163. 
The facts of that cs*e however ^re different. In that ca*e 
ihe workman hail applied for extension cf leave. Sufficient 
time in advance giving every opportunity to the employer 
to communicate either the grant o' refusal thereof. In the 
present case the woikmnn concerned has not been able to 
prove that he did so It is further argued that an employee 
is allowed to jepoit foi duly even after expiry of leave and 
to offer explanation for absence without leave and that the 
employer is bound to consider his explanation. Reliance 
itt^T C , f1 r? n n-, R i mbh . ual Thakur Prasad v. Phoenix Mills, 
97 a J L f V T ? 3 (Bo ™hny) and on Smt. Kashibai Sarimlamind 
v. M/s Hindustan Pencils Pvt. Ltd., 1975 Lab. TC 1558. In 
mv opinion these cases can be of no assistance lo the work¬ 
men, In the instant case there was never any relationship of 
employer-employee between the concerned workman and the 
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Government company. Under Section 14 of the Coal Mines 
Nationalisation Act, 1973 only a person who was prior to 
1st May, 1973, namely, the appointed date, in the employ¬ 
ment of the erstwhile company can become an employee 
of the Government company. In the present case the posses¬ 
sion of the coal mine of th c previous owner Messrs Sri- 
nivasan Sc Sons was taken by the Government on 31st Janu¬ 
ary, 1973 and it was nationalised on 1st May 
1973, The concerned workman was unauthorlsedly absent 
from 3rd March, 1972 (his sanctioned leave having expired 
on 2nd March, 1972). He left service on 9th December, 
1972 as shown in the B form register of the erstwhile com¬ 
pany, Thus he was not in the employment of the erstwhile 
company at the time of taking over or at the time of nationa¬ 
lisation and, therefore, he was not in the employment of the 
Government company. Section 14 of the Nationalisation 
Act has no application. There was thus no service relatjun 
between him and the Government company. The aforesaid 
decisions, therefore, are of no help. 


7. For the reasons given above my award is that the action 
of the management of Amritnagnr Selected Colliery of 
Eastern Coalfields Limited in refusing employment to Ibra- 
him Mia under-ground leader with effect from 17th Novem¬ 
ber, 1975 is justified. Hence thc concerned workman ii not 
entitled to any relief. 

Dated, Calcutta, 

The 9th November, 1982, 

M. P. SINGH, Presiding Officer 
[No. L-19012(37)/79-D.IV(B)] 


New Delhi, the lit December, 1982 

S.O. 4120.—In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Satgram Colliery of Eastern Coalfields Limited, Post office 
Devchandnngar, District Burdwan, and their workmen, which 
was received by the Central Government on thc 25th Novem¬ 
ber, 1982, 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No, 27/82 


PARTIES : Employers in relation to the management of 
Satgram Area of Eastern Coalfields Ltd., P.O, 
Devchandnagar* Dist, Burdwan. 

AND 

Their workmen 

APPEARANCES: For the Employers —Sri R.S. Murthy, 

Advocate. 

For the Workmen —Sri K. Singh, Chief 
Organising Secretary. 

INDUSTRY : Coal. STATE : West Bengal 

Dated, the 17th November, 1982 

AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them U/S 10(lXd) of the Industrial 
Disputes Act, 14 of 1947 has referred the dispute to this Tribu¬ 
nal for adjudication under Order No. L-19011(29)/81-D. IV(B) 
dated thc 30th March, 1982. 


SCHEDULE 


“Whether the action of the management of Satgram 
Colliery of M/s. Eastern Coalfields Ltd., P.O. Devchand¬ 
nagar, Dist. Burdwan in not merging incentive payment with 
basic wages with effect from 11-5-1980 to the workmen 
mentioned in Ann^xures ‘A' Sc is justified? If not, what 

relief are the workmen entitled? 

ANNEXURE-A 

List of UG Trammers Sc Loosemen of New Satgram 
Colliery Pit No. 1 and Pit No. 2. 

1. Saharai Mochl 

UG Looscman 

2. Sew Sankar Dusadh 

ft 

3. Shyamlal Dusadh 

pf 

4. Naket Saw 

if 

5. Heekem Saw 

♦ft 

6 . Laljee Bind 

ff 

7. Bechan Ahir 

PP 

8 . Amar Roy 

if 

9. Fulchand Ahir 

ft 

10. Baleshwar Kahar 

ft 

11, Shyam Pati Harijan 

UG Trammer 

12 . Eliash Mian 


13. Ivlahabir Dusadh 

UG Looscman 

14. Ragho Mochi 

ii 

15. Chhangoor Ram 

UG Trammer 

16. Anuradha Nunia 

UG Looscman 

17. Dukhi Dusadh 

f p 

18 . Jangi Bhuinya 

f f 

19. Ram Bharasha Pasi 

ft 

20. Raj Deo Mahato 

ft 

21. Arjun Ahir 

M 

22. Raja Ram Ahir 

t ¥ 

23. Dasarath KoJri 

9f 

24. Swami Nath Nunia 

ft 

25. Ram Kishore Ahir 

M 

26. Prabhu Hatijan 

fl 

27. Rasul Mian 

UG Trammer 

28. Puna Bawd 

f P 

29. Man too Ahir 

tt 

30. Ismail Mian 

UG Looscman 

31. Ch. Lakshman Dusadh 

if 

32, Darogi Dusadh 

fi 

33. Anik Kahar 

fl 

34. Gorey Lai Dusadh 

it 

35. Ch. Basoo Mondal 

PP 

36. FagLini Bhuinya 


37. Sarju Saw 

ff 

38. Jai Nath Yadav 

UG Trammer 

39. Narain Mahato 

ft 

40. Gangu Dusadh 

ftp 

41. Ram Din Prasad 

if 

42. Nakoo Ahir 

PP 

43, Srcppat Bhar 

UG Looscman 

44. Bagodan Ahir 

*i 

45. Bhukhan Ahir 


46. Bhudao Bhuinya 

fP 

47. Habib Mian 

n 

48, Ramjoe Dusadh 

i» 

49. Ram Bahadur Dusadh 

i» 

50. Ram Lagan Ahir 

it 

5 1. Rewa Singh 

ii 

52, Ram Ashraya Koin 

M 

53. Shiv Jatan Ahir 

11 

54. Jagarnath Nunia 

I* 

55* Birinchi Saw 

>1 
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56, 

Deo Dhari Rajbhar 

UG Trammer 

57. 

Alakdeo Bhuinya 


58. 

Bharat Kolri 

UG Looscman 

59. 

Jethu Singh 

UG Trammer 

60. 

Munshi Ahir 

UG Looseman 

61. 

Jagdish Mochi 

II 

62, 

Nathun Mahato 


63, 

Rani Keiyer Ahir 

it 

64. 

Baij Nath Seefw 

>» 

65. 

Ram Nandan Prasad 

f l 

66. 

Jankhi Dusadh 

II 

67. 

Hari Kishan Bhuinya 


68, 

Sukhdeo Saw 

VI 

69, 

Sahiban Ahir 

11 

70. 

Ram Ratan Mochi 

UG Trammer 

71. 

Haroo Dhanik 

ll 

72, 

Meerahu Ahir 


73. 

Banath Mochi 

II 

74. 

Suraj Nath Ahir 

V V 

75. 

Bal Govind Mahato 

II 

76. 

Rupan Bhuinya 

UG Looseman 

77. 

Laljee Yadav 

ll 

78, 

Mangek Dusadh 

UG Looseman 

79. 

Ram Harak Ahir 

ll 

80. 

Jattan Kahar 


81, 

Dahi'Gopc 

II 

82. 

Laljee Ahir 

II 

83. 

Gul Badan Kahar 

UG Trammer 

84. 

Ramadhar Ahir 


85. 

Dukhi Ahir 

UG Looseman 

86. 

Muslim Mian 

UG Trammer 

87. 

Shyama Teli 

»i 

88. 

Hakbroo Dusadh 

UG Looseman * 

89. 

Gan Pat Gopc 

UG Trammer 

90. 

Raj Balli Singh 

11 

91. 

Ramjco Ahir 

UG Looseman 

92. 

Sardha Misir 

II 

93. 

Sunil Harijan 

LfG Trammer 

94. 

Bindeswar Prasad 


95. 

Ram Key Kouhir 

UG Looseman 

96. 

Sew Nandan Singh 

UG Trammer 

97, 

Sundar Mahato 


98, 

Ramjew Ahir 

UG Looseman 

99. 

Ram Brich Aliir 

UG Trammer 

100, 

Kuwar Ahir 

UG Looseman 

101. 

Jogeshwar Thakur 

UG Trammer 

102. 

Bindeshwar Saw 

j) 

103. 

Salim Mian 

rt 

104. 

Raju Ram 


105. 

Kailash Ram 

a 

106, 

Biliti Ram 

M 

107, 

Bhola Ram Kora 


108, 

Surcsh Mahato 


109. 

Gopal Bawri 

„ 

110. 

Sitaram Mahato 

„ 

111. 

Kali Kora 

yy 

112. 

Sukhrao 

it 

113. 

Sew Nath Pasi 

ii 

114. 

Ram Bisal 

1 * 


ANNEXURE 4 B* 



List of Surface Trammers- 

—Looseman 

1. 

Sadho Dusadh 

Surface Looseman 

2. 

Khaju Mian 


3. 

Suraj Nath Ahir 

,, 


4, Deonath Ahir 

Surface Trammer 

5. Bhagwan Das Aliir 

n 

6. Narayan Ahir 

a 

7. Ragho Gope 

a 

8, Chaturi Ahir 

„ 

9. Muza Ahir 

ii 

10. Bira Gore 

i» 

11, Deo Raj Kahar 

•i 

12. Dhaneshwar Dusadh 


13. Jew Nath Ahir 

„ 

14, Joyati Gope 

yy 

15. Bechan Gope 

it 

16. Medini Gope 

ll 

17. Bhola Ahir 

1 

I 

18. Gokeel Bhuinya 

II 

19. Rameshwar Gopc 

II 

20. Bindha Bhuinya 

It 

21. Prasad Dusadh 


22. Kashi Koiri 

Surface Looseman 

23. So mar Ahir 

ll 

24. Lai Mohammad No. 1 

VI 

25. Jag Mohan Ahir 

Surface Trammer 

26, Sankar Ahir 

*1 

27. Akalu Gope 

Surface Trammer 

28. Sew Dutt Ahir 

ll 

29. Ramasis Ram 

ll 

30. Kisun Gope 

ll 

31. Peary Gope 

ll 

32. Bhado Gope 

M 

33. Nathuni MondRl 

II 

34. Ghutar Gope 

M 

35, Falare Dusadh 

IP 

36. Olli Mean 

M 

37. Sudhiram Ahir 


38. Damodar Ram 

I* 

39, Siboo Gopc 

ll 

40. Nasir Mitn 

II 

41, Chandra Ahir 

i| 

42, Sitaram Ram 

Surface Looseman 

43. Akalu Ahir 

II 

44. Ram Pati Ahir 

Surface Trammer 

45. Lawjcc Ahir 

Surface Looseman 

46. Basoo Gopc 

Surface Trammer 

47. Raja Ahir 

II 

48, Sijjam Ahir 

VI 

49. Mohan Ahir 

ll 

50. B, Chandra Gope 

11 

51. Lakoo Ahir 

it 

52. Basdeo Ahir 

ii 

53, Jagoo Ahir 

ii 

54, Lai Mohammad No, 2 

f i 

55. Ch, Parameshwar Dusadh 

Ip 

56, Gamu Bind 

11 

57, Sew Nath Ahir 

ii 

58. Sukhi Bind 

VI 

59, Shyamlal Ahir 

II 

60, Kalpa Nath Ahir 

II 

61. Jugal Ram 

II 

62. Munna Dusadh 

II 

63. Bachha Kora 

Ip 

64. Mathura Dusadh 

VI 

65, Arjun Kour 

IP 

66. Ram Govind Rajbhar 

II 

67. Krishna Bhuinya 

II 

68. Gajal Gopc 

fi 

69., Biswa Nath Ahir 

v* 

70, Bhadar Bhuinya 

it 

71. Ch. Mangal Dusadh 

PP 

72. Dukharan Yadav 


73. Bhagalu Kaur 

ll 
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2. On 12-11-82 both the parties have filed a joint petition of 
compromise duly signed on their behalf and they pray that an 
award be passed in terms of the settlement. 

3. I have gone through the settlement which is beneficial 
for the workmen. 

4. In th« circumstances the award is passed in terms of the 
settlement which shall form part of the award, 

SETTLEMENT 

BEFORE THE CENTRAL GOVT, INDUSTRIAL TRIBU¬ 
NAL NO, 3 DHANBAD 
Ib thi matter of Ref. No, 27 of 19S2 

PARTIES : 

Employerg in relation to the management of Setfiram Area 
of Eastern Coalfield* Ltd,, P.O. Devchaudnagar, Dt: 
Burdwan* We«t Bengal. 

AND 

Their Workmen 

Joint Application of Management and Workmen 
For Compromise 

The above mentioned Employers as well ai the workmen 
have held joint di*cu*sion» and mutually negotiated the dis¬ 
pute and as a result they have mutually agreed to settle the 
dispute on the following terms and conditions :— 

U) Agreed that clauses (1) and (2) the settlement dated 
11-8'1978 (which canic into force from 11-8-1978) reached 
between the Management of Satgram Sub-Area of Eastern Coal¬ 
field* Ltd, and their workmen in respect of Trammer* and 
Looaemen of New Sataratn Unit of Satgram Colliery(R) of 
Eastern Coalfields Ltd. (which is anexed hereto as Annexure-1) 
shall stand substituted respectively by the following clause* 
with effect from 10th October, 1980 to 10th October, 1982. 

u (l) Production ceiling in tonne* for underground trainman , 
and loosemen for which they will get existing timerate jcale 
i* 135 loaded tubs per shift, but when the production will 
exceed 135 loaded tubs per bhrft, i.e. loaded tubs trammed and 
brought to the pit bottom these categories of worker* will be 
paid 8 paisc per head per tub for the particular shift concerned 
for the pi eduction in excess of 135 tubs provided that ths 
number of underground trammel a and Loosemen in the shift 
concerned does not exceed 16 in that shift each in Bogra and 
Satgram Seem*. 

In the case of surface trammers, however, th* productioa 
ceiling in tonnes for them for which they will get as prevalent 
in time rate scale as in the year 1980 i.e. 120 loaded tubs per 
shifts but when the production will exceed 120 tubs per shift 
actually trammed, unloaded and biought to the cage in (he 
surface, these categories of workers will be paid 8 paist per 
head per tub for the particular shift concerned for the pro¬ 
duction in excess of 120 tubs provided that the number of 
surface trammers and Loosemen in the shift concerned doe* 
not exceed 22 in that shift each in Bogra and Satgram Seem*. 

(2) That the incentive rate of 8 paive per head per tub in 
excei* of ceiling fixed per *hift will be con»idered m bflri* 
w»ge for *11 purpose*, 

(II) Agieed (hat the jevised clauses (1) and (2) m abov* 
will continue to be in operation after 10th October, 1982 
except that in the case of underground Trammer* and Loose- 
men, the number of trammer* and Loosemen in the thift con¬ 
cerned doe* not exceed 13 in that shift each in Bogra and 
Satgram Seam* and the ceiling beyond which the incentive 
payment would be payable would be reduced from 135 loaded 
tubs per shift to 120 loaded tub* per shift t6 bring them at' 
per with the surface Trammers. 

(III) Agreed that with the change in the working condition* 
the incentive rate will be subject to both upward and donward 
revision according to changed situation, subject to mutual ne¬ 
gotiations and agreement. 

(JV) Agreed that the Management shall pay arrears to the 
trammers and Loosemen concerned’ which may 'beccm* dti« 
to them as a result of implementation of clause (I) and (Til) 
above for tffe periods involved and till now. Such arrears will 
be paid within a period of three months from the dale of thi* 
application. 
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(V) Agreed th.it this in .in overall settlement in full and 
final settlement, of all the claims of both the parties arising 
out of Ref. No. 27 of 1982 at present pending before the Cen¬ 
tral Government Industrial Tribunal No. 3, Dhanbod. l 

(VI) That both the parties consider that this settlement/agree¬ 
ment is both fair und reasonable for both the parties in¬ 
volved in the reference. 

In view of the above, both the parties, i.e. Employers and 
workmen jointly pray that the Hon’ble Tribunal may be 
pleased to accept the above agreement/settlement and give 
an aw r ard in terms thereof, by disposing of the reference 
accordingly. 

KESHAW SINGH, 

Chief Organising Secretary, 

Koyla Mazdoor Congress 
Representing Workmen, 

Dated 12-11-82. 

M, L SATNAHWALA, Agent, 
Satgram Colliery* 

Eastern Coalfitlds Limited, 
P.O, Devchandnagar, Dt. Burdwan, 

Sd/- 

Advocate 
for Employers 

Sd/- 

Presiding Officer 

ANNEXURE-I 

Representing the Employer ; 1. Sri A.N, Singh, SAM, 

Satgram Sub-Area 

2. Sri M.L. Satnaliwala, 
Manager, Satgram(F) 

3. Sri S.K. Sanyal, Sr. P.O., 
Satgram S.A. 

Representing the workmen: 1. Sri Sunil Sen* Org. Secretary 

CMS(ATVUC) 

2, Sri Keshawa Singh, Chief 
Org. Sec) KMC. 

Short Recital of the case, 

Th# Trammers and Loosemen of New Satgram Unit of 
Satgram Colliery (R) for long the introduction of time cum 
piec* rate on the pica that over and above their average for the 
whole year for more production some piece-rate should be 
introduced for them as per the spirit of National Coal Wag* 
Agreement. 

The Management considered their proposal and a series 
of discussion took place with the representatives of the work¬ 
men and the management. The matter has been resolved on the 
following terms of settlement. 

Terms of Settlement 

I. Production ceiling in terms for which worker* will get 
existing time rale scale upto 175 tonnes per shift but when the 
production w]Il exceed 175 tonnes the workers will get As. 2.10/ 
tub for u,g. leaders and 1,74 per tub for surface to be distributed 
aiming 35 to 29 trammers respectively. This works out to 

Rs. 0.06 paisc per tub per trimmer. This will be calculated 
on daily basis. 

The piece rate of 2.10 per tub and 1.74 per tub as the case 
may bo will be included in the calculation of the basic wages 
of the workers. In addition to that the existing system of car¬ 
rying lime* sand bricks etc. in the course of their duty which is 
also deemed to .have been necessary in the exercise of their 
work load should also b* taken into consideration separately. 
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2*. That this picc; rate as mentioned in para 1 will be consi¬ 
dered as basic for ill pmpo e 

3 That the workers will also continue to gel ovuy >car 
their due inclement in then time rate 

4 With th* change in the woiking conditions the piece rate 
will be a subjtct to both upward and downward revision ac¬ 
cording to changed situation 

This solves the dispute in full and llnal and the simo shall 
come into force from II-8-1978 


Signed tmp!o\ci s 
representatives 

1 Sri A N Singh—Sd/- 

2 SnML SatnaliwdU—Sdy- 

3 Sri S K Sanyal—SJ/, 


Workers rcprescntnti\ es 

1 Sri Sunil Sen, Org Secy 
(AITUC)—Sd 

2 Sri Keshw r a Singh—Sd/- 


cc to 1 A L C Asansol 

2, R L, C (C) Asansol 

3 CLC Delhi 

4 Secy to tno Ministry of Labour, New Delhi 

5 C P O Hd Quarters Sanctoria 

6 G M Satgram Aica 
Witness — 

L Sn Dharichhan Singh (—Sd/-) 

2 Shri Nand Kishoie Singh (—Sd/-J 

J N SINGH, Presiding Oilicer 
[No L 190ll(29)/81 DIV(B)] 


S.O 4121 —In pursuance of section 17 of the Industrial 
Dispute! Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, No 3, Dhanbad, in the industrial 
dispute between the employers in relation to management 
of Central Coalfield* Limited, Darbfianga House, Post 
Office Ranchi (Bihar) and then workmen which was received 
by the Cential Government on the 25th Novembei, 1982 

BEFORE THE CENTRAL GOVERNMENT TRI¬ 
BUNAL COM-LABOUR COURT NO 3, DHANBAD 

Reference No 94/80 


PRESENT 

Shri J N Singh, 

Presiding Officer 

PARTIES . 

Employer* m rel ition to the management, of Cential 
Coalfields Ltd , Darbhanga House, P O Ramin 
(Bihar) 


AND 

Their workmen 


SCHEDULE 

Having rcgaid to the understanding reached at the 
Bilateral discussions held on 22-4-1975, between the 
erstwhile management of the Coal Mines Authority 
Ltd , and the Rashtnyu Collitry Mazdoor Sangh, 
whether the motor cai drivers/cleaners woiking in 
the establishments of Central Coaliidds Ltd at 
Calcutta are entitled to be detailed for duty only 
for 42 hours in a week If so to what relief are the 
concerned woikmen entitled 7” 


2 The case on behalf of the workmen is that in 1956 the 
Go\t of India floated a Govt Coal Company viz National 
Coal Development Corporation Limited (NCDC Ltd) and 
vested in i L the ownership of all the erstwhile collieries owned 
D} the Railways and the Govt In Januaiy 73 all the non- 
coking coal collieries were taken over by the Govt, of India 
and the management of thebe collienes was vested in a 
newly formed Govt Company known as Coal Mines Autho- 
inv 1 Id (CM A Ltd ) and \hcieaiter in May ’73 all the non- 
cukmg coal mines were nationalised and their ownership 
\<stcd in C. M \ l td It is fuither stated that for convenience 
of work the diffucnt colhcncs under the CMA Ltd, were 
divided into three zones known as Eastern Division, Cen- 
ti d Division and Western Division 


3 It is further stated that the NCDC Ltd , which func¬ 
tioned as a subsidiary of C M A Ltd, was virtually m-charge 
ot Central Division and the management of some of the 
collieries of NCDC Ltd , which fell in the jurisdiction of 
Western Coalfields Ltd was transferred to Western Division 
and till October, 1975 the NCDC functioned as a subsidiary 
of Coal Mines Authority Ltd 

4 h is Usu stated that in Novembei 75 Coal Mines Aulho- 
nly J td , was dissolved ind a new holding company viz Coal 
India Ltd , came into existence and along with this several 
subsidiary companies viz Western Coalfields Ltd, Eastern 
Coalfields ltd Central Coalfields Ltd, and Central Mine 
PI inning Ac Design Instiute Ltd , also came into existence 
The BharV Coking Coal Ltd , (BCC I td) which was formed 
in 1971 with the nationalisation of coking coal mines also 
become a subsidiary of the C oal India X td According to 
the union the NCDC ltd which had hitherto been identi¬ 
ties with the Central Division of CohI Mines Authonty Ltd, 
viiTually lost its separate identity and came to bp known a« 
Central Coalfield* Ltd 

5 It is next, alleged that since its inception the NCDC 
I td hid an establishment at Calcutta and several workeis were 
employed in Pm chase, Sales and Accounts Department* and 
after ic-formation ot the Cential Coalfields Ltd this estab¬ 
lishment has been under the management of Cential Coal 
fields lid It is also stated thd jiisi after taking over and 
nationalisation of non coking coal mines the headquaiter of 
newly Coal Mine* Authonty Ltd , was established in Calcutta 
and the different divisions of the Coal Mmca Authouty Ltd, 
as also Bharat Coking Coal Mines Ltd, net up separate 
establishments in Calcutta for sales and puichase The Cen¬ 
tal DiM^iqn of combe did not need anj scpuac tstablish- 
ment since the old establishment of NCDC Ltd, was 
enough for the purpose 


APPEARANCES * 


Foi the Employer!—Shri T P Chowdhury, Advocate 
For lh* Workmen—Shri M M Saha 


Bihar 


INDUSTRY Coal STATE 

Dated, the 17lh November, 1982 
AWARD 

7h* Govi of India m the Ministry of Labour in exerci 
ol the powers conferred on them U/S l(Xl)(d) of the I 
dustiial Disputes Act, 14 of 1947 forwarded the dispute 
the Central Government Industrial Tnbunal-cum Labo 
isj C i ^ or ^judication Subsequent by Ord 

mo^hl 0 ? (4) / 8 2‘ D t V(B) dflled 14th /17th Novembi 
iy«t> the dispute has been transferred to this Tubunal f 
adjudication 


6 it 15 alleged that most of the business houses m Cal¬ 
cutta have got picvaihng piactice of 5 day work in a week 
and so Coal Minea Authority I td, also folowed the same 
foi all its emplovccb excepting the Diiveis, Cleaneis and the 
Watchman and the same practice was followed ijj the estab¬ 
lishment of all the Divisions and subsidiaries of Coil Mines 
Authonty ltd, in Calcutta As the said 1 days work in a 
week was not applicable to ihc Drivers and Cleaneis hence 
in agreement was entered into between the management of 
Coal Mines Authority Ltd , md then workmen represented 
by CMS un 7 5 1975 according to which the woiking hours 
of motor care driver* and cleaners was fixed at 42 hours 
m a week and this agreement with legard to working hours 
of the motor c ir drive s and cleaners was implemented by 
all the Divisions of Coal Mines Authority Ltd, as well a* 
Bharat Coking Coal Ltd, but the Cential Division /NCDC 
did not ag ee to reduce the working hours although they ac 
cepted the decision about 5 days work to the Dnvcis only 
and the woiking horns ot the drivers were notified 
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7. Accordingly the sponsoring union raised an in¬ 
dustrial dispute and called upon the management to imple¬ 
ment the provisions of the afoiesaid agreement with regard 
to working hours of the drivels and the cleaners. Several re¬ 
presentations were made befoie the management but when it 
was not settled amicably the union referred the dipstite to the 
R.L.C. Calcutta in September 1977 and the conciliation having 
failed the present reference was made, it is piayed that the 
motor car dlivers and cleaners working in the establishment 
of Central Coalfields Ltd,, at Calcutta should have duty houis 
Of 42 hours in n week only with effect from 15-5-1975 and 
that for all the hours worked in excess of 42 hours in a 
week they should be paid overtime allowance. 

8. The management contested the claim of the concerned 
workmen and it is stated that the present reference is not 
maintainable. It )s stated that any comparison of the service 
conditions of the employees of the Central Coalfields Ltd,, 
with those of the employees of other subsidiaries is irrational. 
It is staled that Central Coalfields Ltd., (C.C.L.) is the name 
that was given to N.C.D.S. Ltd., a Government Company 
which was incoiporated in the year 1956 when the Govt, 
took over 11 State Collieries which were being managed by 
the Central Govt. But the monthly rated employees of the 
organisation enjoyed pay scales ana service conditions as ap¬ 
plicable to the Central Govt, employees till 14-8-1967 and 
subsequently they were brought under the Coal Wage Boaid 
recommendations. 

9. It is further stated that non-coking coal mines were na¬ 
tionalised with effect from 1-5-73 when the staff of the 
office of the concerned companies at Calcutta were also taken 
over by the Govt. Company which was incorpoiated for the 
purpose at that time and it was known as Coal Mines Autho¬ 
rity Ltd,, Thereafter on re-organisation of the Coal industry 
the Coal Mines Authority Ltd,, has been renamed as Coal 
India Ltd,, as a holding company with effect fiom 1-11-75 
and N.C.D.C, Ltd., was also made a subsidiary company 
along with B.C.C.L., ECL., W.C.L., and the Central Mine 
Planning and Design Institute Ltd., whereas N.C.D.C, was 
renamed as Central Coalfields Ltd. It ie submitted that 
N.C.D.C. had also a Branch Office at Calcutta which is 
still in existence except that (he name of the Calcutta estab¬ 
lishment is now known as the Central Coalfields Establish¬ 
ments in Calcutta. The other subsidiary companies of Coal 
India Ltd., viz., B.C.C, Ltd., E.C. Lid., WC Ltd, have also 
got their branch offices at Calcutta 

10. According to the management when the coking coal 
mine* were nationalised in the year 1972 the staff of the 
coking coal mines in their Calcutta Office were taken over 
by C.M.A.L, According to them the N.C.D.C. Ltd., had its 
separate entity since long before the nationalisation and it had 
nothing to do with the Coal Mines Authority Ltd, and the 
said N.C.D.C. Ltd., which had also got Head Office at 
Ranchi had same service conditions for employees of both 
the places and the employees were transferable fiom one place 
to another. 

11. It is further (dated that in the year 1967 thcie was 
a Reference regarding several disputes between the N.C.D.C. 
and their employees which was referred to for adjudication 
before the Ccntial Govt. Industrial Tribunal No. 2 at Dhan- 
bad and one oftheteims of reference related to the working 
hours of staff car drivers and an award was given in the 
said Reference case being Reference Case No. 244/67, The 
said award is still subsisting. The said award fixed the working 
hours of the car drivers and it is submitted that as the said 
award is still subsisting and has not been terminated by any 
notice on behalf of the union, in face of the said award the 
present reference is not maintainable. 

12. It is however stated that in August, 1973 the N.C.D.C- 
office at Calcutta started 5 day work in a week and the woik- 
ing hours of the staff car drivers and cleaners were fixed 
according to which the working hours of the staff car driver* 
came to 48-3/4 hours per week, while for cleaners 48 hours 
and 20 minutes and this system is still continuing. 

13. The management's case is that the Coal Mines Autho¬ 
rity Ltd., at Calcutta had reached an agreement on 7-5-75 
in respect of the Head Office of that Company and the offices 
of Eastern Division (now Eastern Coalfields Ltd) and Western 
Division (now Western Coalfields Ltd.) at Calcutta with this 
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very union whereby it was agreed that the motor car drivers 
and motor car cleaners will have 42 working hours in a week 
and overtime allowance will be paid to them for working 
beyond 42 hours and their pay scales were also revised. It 
is submitted that the above agreement was not applicable to 
N.C.D.C, Office as N.C.D.C. was entirely a different company 
fiom Coal Mines Authority Ltd,, and it was only after Coal 
India Ltd., as establishment with effect from 1-11-1975 that 
the N.C.D.C, was merged into it under the name of Central 
Coalfields Ltd. Thus according to the management the agree¬ 
ment leferred to in the terms of Reference is not applicable 
to the concerned workmen who were previously employees 
under the N.C.D.C. It is submitted that this very union took 
up with the management of N.C.D.C. the question of extend¬ 
ing this very benefit to the staff car drivers and cleaners at 
Calcutta but the management did not agtec to the reducion 
of working hoiiis of these employees. However their pay 
scales were revised and they were put at par with the 
pay scales of other drivers working at Calcutta. One of the 
terms of the agreement according to the management however 
was that the union will not raise the question of i eduction 
of working hours for staff car drivers and it is submitted that 
after entering into such an agreement the matter cannot be 
agitated again. The management submits that there was never 
any agreement between the erstwhile N.C.D.C and the spon¬ 
soring union on 7-5-75 or on any other date and so the ques¬ 
tion of ieducing their working hours docs not arise. 

14. On the above allegations it is prayed that the Refe¬ 
rence be decided in favour of the management. 

15. The point for coasideration is as to whether the working 
hours of the motor car drivers and cleaners working in the 
establishment of Central Coalfields Ltd., at Calcutta should 
be fixed at 42 hours in a week having regard to the under¬ 
standing reached at the Bilateral discussions held on 22-4-75 
between the earstwhile management of the Coal Mines Autho- 
rity Ltd., and the Rashtrfya Colliery Mazdoor Sangh, If so, 
to what relief are the concerned workmen entitled. 

16. Ext. W-3 (Ext. M-3 for the management) is the minutes 
of the meeting held on 22-4-75 and 7-5-75 in the Chairman’* 
Chamber in which the icprcsentative of the Union as well as 
the management were present. Shri J. G. Kurnaramangalam 
was present as Chaiiman. The union representatives suggested 
that the weekly working hours of the drivers and motor car 
cleaners should be reduced and brOLrght closer to the other 
staff and their point of view was that there was a special situa¬ 
tion at Calcutta as distinct from elsewhere in Coal Mines 
Authority Limited on account of 5 day working with 37-J /2 
hours per week for the office staff and that there was no 
point in detaining the driver on duty when all other staff 
and officers were out of office They further urged that con¬ 
sidering the traffic conditions of Calcutta roads and additional 
strain involved in driving besides the risk of accidents, the 
duties of car drivers at Calcutta were more arduous. Theae 
matters were considered and it was agreed that the motor 
car drivers and cleaners will have 42 working hours in a week 
and overtime allowance will be paid to them for work beyond 
42 hours from 15-5-75. The union has mainly pressed their 
support on this very agreement. According to the manage¬ 
ment, however, this agreement was arrived at between the 
representatives of the union and the management of Coal 
Mines Authority Ltd., and not with the management of 
N.C.D.C. According to them the Coal Mine* Authority Ltd., 
was quite distinct from the N.C.D.C. and that the NCDC 
became a subsidiary of Coal India Ltd, in the year 1979 
when the name of Coal Mines Authority was changed to 
Coal India Ltd,, and it became a holding company. The 
first question, therefore, to be determined is as to whether 
the N.C.D.C, was a subsidiary of Coal Mines Authority Ltd., 
or nof. If it is found that the N.C.D.C, was a subsidiary of 
Coal Mines Authority Ltd., then the above agreement which 
was entered imp botwecu the Chairman of Coal Mines Autho¬ 
rity and the Union binding on the subsidiary company also. 
At this very stage it may be mentioned that according to 
the management Sri Kumaramanglam was Chairman both for 
N.C.D.C. and Coal Mines Authority Ltd. 

17. Before discussing this point it will be proper to men¬ 
tion here ceitain historical facts. The Central Govt, took 
over some State and Railway collieries and for management 
of those collieries a Company known as N.C.D.C. Ltd., was 
formed in ihe year 1956. Thereafter the coking coal mines 
in India were taken over by the Government nnd subsequently 
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nationalised in the year 1972 and the management was e^ vc n 
by constituting a Company known as Bharat Coking Coal 
Ltd, (B.CC.LA In 1973 all the non-coking coal mines were 
taken over by the Government and Was subsequently na¬ 
tionalised fiotn 1-5-73. The Coal Mines Nationalisation Act, 
1973 would show that all the non-coking coal mines were 
nationalised by the Govt. According to the management when 
the non-coking coal mines were nationalised the Government 
in order to manage them constituted a company known as 
Coal Mines Authority Ltd,, and it was to have diffeient 
zones for their management. It is submitted on their behalf 
that when Coal Mines Authoiity was formed for taking over 
of the management of non-coking coal mines, some non-cok¬ 
ing coal mines were handed ovei to N.C.D.C. for their manage¬ 
ment as Agent of Coal Mines Authority Ltd., and the 
N.C.D.C. remained a sepatate entity having nothing to do 
with Coal Mines Authority l td, There is no document, how¬ 
ever, to show that the N.C.D.C. was made Agent to manage 
certain non-coking coal mines on behalf of the Coal Mines 
Authority Lid. 

18. Tire question however remains that all the non-coking 
coal mines were nationalised and a Company known as Coal 
Mines Authority Ltd., was constituted. In this connection a 
book known as Coal Industry In India written by Sri S. 
Mohan Kumaramangalam who was there Minister of Steel 
& Mines is material. He has given full description including 
the background of the nationalisation of the Coal Industry 
and at page 67 of this book he has written as follows : 

“The vesting of ownership of all coal mines in the 
Government of India and the formation of the Coal 
Mines Authority Ltd. (CMA) as the public sector 
organisation to b c responsible for the working of 
these mines arc major landmarks in the history of 
India’s coal mining Industry. The Coal Mines Autho- 
tory has become the owner of all the non-coking 
coal mines taken over by the Government and will 
also hold the shares of the Central Government in 
Singareni Collieries Ltd. Thus the entire control of 
the non-coking coal industry will come directly under 
the CM A. 

Its organisational structure will consist of a Board of 
Directors, headed by a Chairman and including 
functional directors in chmge of diffeient areas as 
well as of particular functions, The coal mining areas 
of the country will be divided into three main 
zones; the Eastern Zone covering in the main the 
Raniganj—Asansol belt a nd also Assam; the Central 
Zone which will cover the non-coking coal mines in 
Bihar {West Bokaro, Karanpura. Hazaribngh) as well 
as the Sringrauli field in Uttar Pradesh and the Tal- 
cher field in Ori&sa; and the Western Zone covering 
the Central India coalfields, (Rcwa, Chirimiri, Korba 
etc.) Pcnch valley and the Wardha field. 

Each of these different zones will be run as virtually 
autonomous organisations headed by managing direc¬ 
tors in whom will be vested full powers of manage¬ 
ment and control, subject to supervision and coordi¬ 
nation by the Chairman and Board of the CMA. 
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is clearly mentioned that with the coming of N.C.D.C., 
formed vviih the then State Railway Collieries, a new chapter 
in Indian mining was opened and this organisation took up 
ihe challenging task of opening and developing new lines on 
modern lines with'emphasis on virgin outlying areas or to 
develop coal reserves discovered by drilling and prospecting 
undertaken by different agencies and by N.C.D.C. Wjth 
years N.C.D.C. flourished and expanded until it got merged 
wjth Coal Mines Authority in 1973, the ycai of nationalisa¬ 
tion of non-coking coal mines. Ext. W-7 is an award dated 
9-2-75 by Sri L G. Kumaramangalam, Chaiiman on the 
demand of some woikcrs. The head line would show that the 
dispute was between the employers in reJation to Coal Mines 
Authority Ltd., and their workmen and in the bracket it is 
mentioned that C.M.A. Ltd., included its subsidiary N.C.D.C. 
Ltd. Shri R. S. Murthy was the Chief Personnel Officer 
ol N.C.D.C. He has now retired and is practicing as an 
Advocate and he has been examined on behalf of the man¬ 
agement. He has stated that the N.C.D.C. was never a 
subsidiary of Coal Mines Authority Ltd., but it is belied 
fiom his own document. He himself issued a Memo, dated 
20/21-2-1975 as Chief Personnel Officer through his office 
at Ranchi in which also the N.C.D.C. has been shown as a 
subsidiary of Coal Mines Authoiity Ltd. There is another 
letter of his dated 22-9-74 (Ext. W-8) in which also the 
N.C.D.C. has been shown as a subsidiary of Coal Mines 
Authority, 

19, There is an article written by Mr. J. G. Kumaranifin- 

f jalam. Chairman, Coal Mines Authrity Ltd., which was publ¬ 
ished in the Statesman dated Friday August 17, 1973, the 
photostat copy of which has been marked Ext. W-20. In 
this article Sri Kumaramangalam has written that on 31-1-73 
the Govt, of India took over the management of 464 Non¬ 
coking coal mines pending nationalisation and an organisa¬ 
tion under*the name and style of Coal Mines Authority 
Limited, was set up for the management of the 
taken over mines. The Coal Mines Nationalisation 
Act came into effect on 1-5-1973 and the Schedule of the 
Act covers 711 mines and that the Coal Mines Authority was 
registered as a Limited company in June 1973. In this very 
article he has further stated that certain coal mines contigu¬ 
ous to the mines of Bharat Coking Coal Lid., were trans¬ 
ferred to them by the Government and since Ihe N.C.D.C. 
has become a wholly owned subsidiary of Coal Mines Autho¬ 
rity the collieries and workshops of N.C.D.C. have also cfhnc 
under Coal Mines Authority. Thus it is clear that the N.C.D.C. 
was not a separate entity but it became a wholly owned sub¬ 
sidiary of Coal Mines Authority, 


20, The learned Advocate for the management has con¬ 
tended before me that these documents should not bc relied 
upon as Shri Kumaramangalam or Sri Murthy had no legal 
knowledge as they were not Lawyers and they have wrongly 
described N.C.D.C. as a subsidiary of Coal Mines Authority. 
With due respect to the learned Advocate I am unable to 
accept his contention. It is extremely unlikely that an emi¬ 
nent person like Mr. Kumaramangalam who was chairman of 
Coal Mines „ Authority and Mr, Murthy who way Chief 
Personnel Officer and who subsequently became Director 
(Personnel) had no legal knowledge and did not understand 
the legal complications. 


The CMA will be responsible for broad policy and plan¬ 
ning and development of the mining industry, for 
organising distribution and sale of coal; for enforcing 
proper safety regulations; for research and develop¬ 
ment in the industry; for laying down broadly uni- 
form terms and conditions of service for executives, 
mining engineers, supervisors and workers. 1 ” 


In the above paragraph he has cleatly mentioned that th 
entire control of non-coking coal industry came directly unde 
the Coal Mines Authority who was to manage them formin 
three mam zones viz. Eastern Zone, Central Zone and th 

iJ 1 ?j Se ™ rec zoacs were subsequently name 
as Eastern Coalfield, Western Coalfields and Central Coal 

„I d !\ j l 1S n ^ t ? is F u £ d the N.C.D.C. was subsequent! 
flied^he m!,/ C ou ? eds . f td - The management ha 
Coflfielrl. M M^ n n A Un J , S T d Artl ? les of Association of Centrr 
Coalfields N.C.D.C. Ltd as also of Coal Mines Authorit 

Aril r 5. e ?J yi s anot hcr article written by Sri p, K. Gfiosf 
AddI - 9 ,M E - an A S v R ’ ' '■ Mahendra, Diicctor (Coordr 
l" der ffle name The Nationalised Coal Industry A photost. 
copy of which has been marked Ext. W-17. In this article 


21. Ext. W-5 is another document which i* minutes of the 
meeting held in the chamber of the Chairman in which it 
was decided that the existing N.C.D.C. Standing Orders 
should bc leviewed and should be made applicable to all the 
collieries of Coal Mines Authority Ltd., including the 
N.C.D.C, This also indicate that the N.CD.C. was a subsi¬ 
diary of Coal Mines Authority Ltd. There is another office 
order dated 6-3-75 which provided that in supersession of “the 
N.C.D.C. Limited Services Medical Attendance Rules and 
subsequent amendments the Coal Mines Authority Limited 
Services MedicaJ Attendance Rules as may bc amended from 
time to time was made applicable to the employees of 
N.CD C. with effect from 26-3-74. It was not necessary 
to make applicable the Medical Attendance Rules of Coal 
Mines Authority if N C.D.C. would have been a separate 
entity and not a subsidiary of Coal Mines Authority Ltd. 


22. All the above documents are prior to the period of 
agreement, relied upon by the management which is of April 
and May, 1975. The management, however, has relied upon 
a letter dated 27-9-1975 (Ext. M-14) by which Coal India 
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Limited a holding company fur the Coal Industry was cons¬ 
tituted. this provider that the existing Divisions of CM.A. 
wiJl be converted into registered companies and will be sub¬ 
sidiaries of Coal India Ltd, they aic (1) Genual Mine PJan- 
ning and Design Institute Ltd.. (2) Bharat Coking Coal Ltd,, 
(3j Eastern Coalfields lX± t (4 ) Central Coalfields Limited 
comprising the Central Division of C.M.A. /'N.C.D.C, and 
(5) Western Coalfield? Ltd. The management submits that 
since l-lt-75 the N.C.D.C lost its existence and it became a 
pan of Central Division, but prior to that it had nothing to 
do with the Central Division and was a separate entity. But 
this is not supported from the documents already referred 
to. It has however been admitted that the employees of 
N.C.D.C. has come under the umbrella of Coal India from 
1 -11-75 after the issue of this letter, 

23. Besides the above document* certain facts are admitted. 
Il is admitted that all the Division* of Coal Mines Authority 
Ltd., viz. Eastern Division, Western Division and the Bharat 
Coking Coal Ltd., have got office hours at Calcutta for 5 
days in a week only. The working hours in all these Divisions 
for staff car driver & and cleaners is admittedly 42 hour* in 
a week. These divisions are now known as Eastern Coalfield, 
Western Coalfield and Central Coalfield and the same prac¬ 
tice is followed there. It is in the evidence of WW-2 that 
there aie about 50 drivers and 5 or 6 cleaners working in 
different subsidiaries qf Coal Mines Authority now Tnown as 
Coal India Ltd. The Coal India Limited has cot * iepaiat© 
office at Calcutta and there also working hour* is 42 for 
drivers and cleaners. Their pay scales are also the some and 
they are all given the same dress and the can used in all 
the different companies arc for the same purpose. Under 
Central Coalfields at Calcutta there are only 5 driver* and 
one cleanei. The*® six persons only have been debarred 
the benefit of working of 42 hours in a week. It looks pre¬ 
posterous that in all the zones working under the same 
umbrella of Coal India or C.M.A. have got 42 hours work 
for drivers and cleaner* but only these six persons have been 
left out. This, in my opinion, is highly discriminatory and 
affects industrial peace and relations. 

24. From the document* already referred to it is clear 
that the N.C.D.C. was a subsidiary of Coal Mines Authority 
and the agreement fixing 42 hour* in a week for driver* and 
cleaners was arrived at between the Chairman of Coal Mines 
Authority Limited who was also Chairman of so called 
N.C.D.C, and the representative of the union. There is no 
reason ns to why the same working hours should not be fixed 
for the d>ivand cleaner* of the Central Coalfield* pre¬ 
viously known as N.C.D.C- Ltd. 

25. The learned Advocate for the management however 
dLeiv my attention to a letter dated 25-6-77 (Ext. W-12) writ¬ 
ten by Sri S. Dasgupta, General Secretary of the union to 
Mr. Wadhcra, Managing Director^ Central Coalfields Ltd 
This relates to the duty hours of drivers stationed at Calcutta 
and it was requested that the dispute icgnrding duty hour* 
of the drivers who arc stationed at Calcutta Thould be 
settled immediately and that it should not be more Hum 42 
hours in a week as per minutes of the meetings held on 
22-4-75 and 7-5-75 at Calcutta between Mr. J. G. Ktimara- 
mangalam, the then Chairman of C.M.A. Ltd., and the repre¬ 
sentatives of the R.C.M.S. It was futthcr written that in hi* 
opinion an agreement on the name lines should be entered 
into to cover the drivers and cleaners of Central Coalfields' 
Calcutta Office. The learned Advocate has pressed on the 
above line of the letter in which request has been made that 
an agreement on the same line should be entered into. Hr 
meant to say that if the agreement dated 22-4-75 and 7-5-75 
was applicable to the drivers of Central Division or N.C.D.C 
then there was no question of arriving at an agreement on 
the same line. He dearly meant that the above agreement 
line. He clearly meant that, the above agreement was only 
between the Coal Mines Aulhoritv Ltd., and the union and 
that N.C.D.C. was a separate entity. But the letter should 
be read os a vvfiolr and (Yarn a perusal of entiie Idler it will 
appear that stress was led on the agreement dated 22-4-75 
and 7-5-75 and the words "an agreement on the same lines” 
only meant that the same agreement should be implemented 
with regard to the drivers of Central Coalfields Ltd. Further, 
even prior to this letter the same request had been made by 
the union on which the union had requested the management 
to fix the working bouts on the basis of aforesaid aft i cement 
of 1 975. This letter, in my opinion, does not improve the 
management's case in any way. 
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26. It may also be mentioned that the working hours of 
the office of the N.C.D.C of Central Coalfiels Ltd., Was 
fixed at par with the other zone* of the Coal Industry viz. 
EasLcrn Coalfield* Ltd., Bharat Coking Coal Lid., and Western 
Coalfields Ltd 

27. Another argument op behalf of the management is 
that ill view of the A wait! passed in inference Case No. 
244/67 (Extract of the award Ext. Ml) the union cannot 
raise the issue of working hour* of the driver* a* the said 
award has not been terminated by any notice U/s 19 of 
the Indus trail Dispute* Act. That award would *how that 
certain woiking hour* was fixed for the cai driver* and 
cleancn of the N.C.D.C. But it will appear from -the 
documents of the management themselves that the same award 
wa* given a go by and a leaser working hour* was fixed for 
the driver* and clearner* by the management oi N.C.D.C. 
themselves vide their letter dated 28-8-1973 (Ext. M-2). It 
j educed the working hours of the driven and cleaners from 
those fixed by the award. Thu* by implication the award 
was terminated by the management themselves by reducing 
working hours of the drivers and cleaners and *o it cannot 
be'said that the matter cannot be agitated by the union till 
the said award is terminated. No form of notice is prescribed 
tor termination of award and it is well settled that even 
by giving a charter of demands on the same issue it will 
amount to termination of the award. It will appear that lb* 
union pressed for reducing the working hours of the drivers 
since after the date of agreement arrived at in April or May, 
1975. Ext. W-13 i> a tetter dated 28-10-75 written by the 
Secretary of the Union to the Managing Director, N.C.D.C. 
requesting to icview the matter and implement the agreement 
dated 22-4-75 and 7-5-75, Several meeting* were also held 
as will appear fiorn Ext. W-14 and Ext. W-15 which would 
show that the management did not agree to the said proposal. 
But nowhere the management took the plea that the driver* 
cannot raise the issue of their woiking hours in view of the 
award. This point was also not railed during conciliation 
sffige beiore the R.L.C. and it i« for thfe first time this point 
has been taken up before the Tribunal. The various corres¬ 
pondence between the parties as also various meetings clearly 
go to show that tfie management got a notice to the effect 
that the union had given information regarding the termina¬ 
tion of the award in question. In such circumstance* it 
cannot be ifiid that the issue of working hours cannot be 
pressed by the union in view of the said award. 

2tf. Much reliance ha* been placed by the management 
on the minutes of the meeting held between the parties on 
30fh September, 1975 (Ext. M-4) and it is stated that by that 
agreement the pay scales of th* driven of Central Coalfields 
working Tft CafctiFa was revised and they were given a higher 
scale and in that veiy meeting the union agreed that they 
v ou/d not r i’5c the question of reduction of working hour* 
foi vtaff car drivers or cleaners. Tt is stated that this agree¬ 
ment is binding on the paitics and the question cannot be 
ra^ed pga’n. It will however appear that the pay scales al¬ 
lowed to these drivers by this agreement was the same 
which wa* being paid to the driver* of Eastern Coalfields and 
Western Coalfields whose offices were located at Calcutta 
and so it cannot be laid Thai any special benefit was given 
to these drivers. They were only put at par with the drivers 
of other subsidiaries of Cool Mines Authority or Coal India 
Ltd. Tt is no doubt true that thev agreed not to iaiic the 
question of reduction of working hour* but that was not for 
all time to come and by this agreement they cannot be stopped 
f. om raising the same issue Ext. M-6 is the minutes of an¬ 
other meeting held between the parties. These meetings will 
only indicate that the management did not agree to the de¬ 
mand of he union regarding reduction of duty hours of the 
drivers and clcanei*. 


29. There is one more point which needs mention at this 
stage. The agreement dated 22nd April 1 975 and 7th May, 
1975 would indicate that while fixing the working hours of 
drivers and cleaners at 42 hours in a week one of thd point 
for consideration was that the traffic conditions in Calcutta 
roads and the additional strun involved in driving besides 
the risks of accidents were such that the duty of drivers at 
.Calcutta were more ardous. The above point was thus taken 
into consideration while fixing the working hours of the dri¬ 
vers of Coal Mines Authority. Tt cannot be said that the 
same conditions htc not applicable to the drivers in question 
who also drives car in Calcutta and for them there is do 
different roads in Calcutta and they have no risk of any 
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accident. If this was the consideration for reducing the work¬ 
ing hours of all the subsidiaries of Coal Mines Authority 
Ltd.* there is no reason as to why the same consideiation 
should not be applicable for the concerned drivers. This dis¬ 
parity can on no account be said to be justified or proper 
and in my opinion the duty hours of the drivers of Central 
Coalfields Limited should also be 42 hours in a week a* in 
the case of drivcis working in Calcutta m other subsidiaries 
of Coal Mines Authority Limited now known Coal India 
Ltd. 

30. It was next urged on behalf of the management that in 
view of National Coal Wage Agrccmcnt-TT this issue cannot 
be raised before any Tribunal. The said agreement has been 
marked Ext, M-7 and it was based on the demand Ext. M-8 
and the agreement was sent to different authorities under 
Rule 58(4) of the Industrial Disputes Central Rules vide 
Ext. M-9. It is submitted that by this agreement a joint 
bi-partite committee for the coal industry was constituted 
which was given the power to examine all cases of anomalies 
and discriminitive in regard to the job description, categori¬ 
sation and principle service conditions of employees brought 
to its notice. It is submitted that this agreement (NCWA-II) 
is binding on the present union which was also a party to 
the said agreement and as per this agreement if the con¬ 
cerned workmen or the union had any grievance they should 
have referred the matter before the said Committee as per 
above agreement. But it will appear that the dispute had 
arisen prior to coming into force of NCWA-II and the 
matter was pending before the authorities. This agreement 
nowhere says that it will be applicable to pending cases 
also. Further it nowhere say s that after this agreement the 
parties will be debarred from making any grievance before 
any.Labour Court or Tribunal and that al] the matters will 
be referred to and decided only by the Joint Bipartite Con¬ 
sultative Committee. It has not created any bar for getting 
the matter decided by the Tribunal or Labour Court, If that 
would have been the intention of the agreement then specific 
provisions would have been made in the agreement itself 
and all the Labour Courts and Tribunals should have been 
debarred from deciding those issues whep referred to them. 
Utmost it can he said that the parties were piven two options 
viz. either to bring these facts to the notice of the JBCC 
Standardisation Committee or to raise industrial dispute and 
get the matter decided by Reference before a Tribunal. 
Thus the NCWA-II is not a bar and the present Reference 
cannot be said to be incompetent on this score, 

31. The last argument on behalf of the management fa 
that the present dispute has been made by the Branch Secre* 
tary of RCMS Calcutta Branch and it has not been raised 
by the Central Committee and so the Reference is incompe¬ 
tent. It will however appear that there are several documents 
to show that the management held several meetings with the 
Branch Secretary of the union and also had agreement with 
them, This RCMS Union is an All India Organisation and 
has to function through local branches and naturally it is 
not possible for the central office to raise all the disputes. 
Further the constitution of this union would indicate that 
there is a provision in it to the effect that all the Branch 
Presidents and Secretaries as well as Regional Presidents and 
Secretaries shall be ex-officio member of the Central Exe¬ 
cutive Committee for the purpose of Section 36 of the 
Industrial Disputes Act read with Rule 58 of the Industrial 
Disputes Central Rules. This clearly indicates that the Branch 
Secretary had jurisdiction and locus-standi to raise the pre¬ 
sent dispute and the Reference cannot be said to be illegal 
on that score. 

32. Considering all the facts and circumstances of the 
case and the evidence on record, I hold that the NCDC was 
a subsidiary of Coal Mines Authority Limited and in view 
of the agreement referred to in the reference the duty hour# 
of tbe concerned drivers and cleaners should be 42 hours 
in a week. The drivers/cleaners who are concerned in this 
dispute are entitled to the same working hours considering 
the other facts and circumstances of the case. 

33. The next question is as to what relief the concerned 
workmen are entitled, It is submitted on thci r behalf that 
after 22nd April, 1975 they are entitled to overtime allow¬ 
ance for hours of work they performed beyond 42 hours. It 
is. however admitted by the management also that the estab¬ 
lishment of Central Coalfields Limited at Calcutta became 
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a subsidiary of Coal India Limited with effect from 
1st November 1975. Their contention is that prior to that 
the NCDC was a separate entity Which has not been held 
so by this Tribunal ns mentioned above. The management, 
in the circumstances, can have no difficulty in giving over¬ 
time allowance for excess hours of work beyond 42 hour# to 
these Drivers/Cleaners from 1st November, 1975 and they 
have no ground to challenge the said relief. In such circum¬ 
stances, I think the ends of justice will be met if the con¬ 
cerned diivers/cleaners are paid overtime allowance for 
excess hours of work beyond 42 hours in a week with effect 
from 1st November, 1975. 

34. At this stage it may also be mentioned that the man- 
agements contention was that if the duty hours of these 
drivers are reduced there would be repercussion and the 
drivers posted at Ranchi will also make the same demand, 
But there is no question of any repercussion in this case. 
The management has fixed lesser hours of work for drivers 
posted in Calcutta only considering the road conditions at 
Calcutta and the present award will be applicable to the 
drivers/cleaners posted at Calcutta only and not drivers post¬ 
ed at Ranchi or elsewheic. Further it will appear that even 
now if a driver from Central Coalfields transferred to Eastern 
Coalfields or Western Coalfields office at Calcutta their duty 
hours ore reduced to 42 in a week which will appear from 
Exts. WHO & W-ll and under such circumstances the driver# 
posted at Ranchi cannot take any advantage in any decision 
given in this award which is applicable only to drivers posted 
at Calcutta, 

35. To sum up, I hold that the motor car drivers/cleaners 
working in the establishment of Central Coalfields Ltd., at 
Calcutta are entitled to be detained for duty only for 42 
hours in a week and that they are entitled to overtime 
allowance for working beyond 42 hours with effect from 
1 st November, 1975, 

36. The award is given accordingly. 

J. N. STNGH, Presiding Officer 
[No. L-19011(10)/78 D,IV(B)] 
S. S. MEHTA, Desk Officer 

4 

2 19 82 

3TTo 4122 —37JTTTHXTfijftTO, 1 9 22^3 ITtT SSTf 

*rn> <fro *sft tt ^ 0 i \o xm nror ^ jt. 19R2 ^ ft 

wwi % to ft fftzjfro TOft $ \ 

[ff0 it^o too 1 1017(1)/s 1 —to ^fr] 

w? tor snr, tffro 

New Delhi, the 25th November, 1982 

S.O. 4122.—In exercise of the powers conferred by Sec¬ 
tion 3 of the Emigration Act, 1922 (7 of 1922), the Central 
Government hereby appoints Shri H. D. Roy, Public Rela¬ 
tion Officer, Ministry of External Affairs to be the Protector 
of Emigrants, Calcutta wi f h effect from the fore-noon of 
1 st October, 1982. 

[No. DGLW. 11017(l)/8KEMIGJ 
R. K, DAS, Under Secy. 

taFSfr, 29 1982 

*T o 3TT o 412 3.— faWlfar (STfiPR TOT ) qffffftTOi 

1954 ( 1954 *T 44) ffTTT 3 4 TTORT (2) ffRT TOtf 
infPTTi ¥T TOR jn ijRT ART, 

tffftSFUT Tp?q % T1TOT fiPTR ft tflpRT tfpTO ^ 

^rqrri^r (<pwfa), tot ftt *tttot ft, yrtaroT ifrrft fc: 

i ^ stpt 23 % gnft 

Trfarot i 
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2 sfafann ft hft 24 f H4*ft 

hthhI f r $-Tft t ft nffm i 

3'<prt fqftrfftqH ft ctft 28 % hprY % 
ft JTfaTCT I 

2 IHft faffa 24 fifHRP; 1977 ft HffapRT Ho 27 ( 2 )/ 

73 hho rr^o II ^rr *fsmH ffut uptt 

[Ho 1 (19) fftofto/82- Hft° TTtto IF (<*)] 


(Department of Rehabilitation) 

New Delhi, the 29th November, 1982 

S.O. 4123.—In exercise of the power conferred by Sub- 
Section. (2) of Section 34 of the Displaced Persons (Compen¬ 
sation and Rehabilitation) Act, 1954 (44 of 1954), the Chief 
Settlement Commissioner hereby delegates to the Joint Secre- 
tary T (Rehabilitation) and Deputy Secretary (Rehabilitation), 

, as the case may be, in the Revenue Department, Government 
of Tamil Nadu, the following powers :— 

(i) Powers to hear Appeals under Section 23 of the said 

Act. 

(ii) Powers to hear revisions under Section 24 of the 

said Act. 

(iii) Powers to transfer cases under Section 28 of the said 

Act. 

2, This supersedes Notification No. 27(2)/73-SS. II dated the 
24th December, 1977, 

[No, 1(19)/Spl. Cell/82-SSf. 11(8)1 

*TTa*TTo 4124—(sTfoPT HHTSlfttfoqH, 

1954 ( 1954 44) ft Um 34 ft 3HHFT (2) BTCT 

hot wfarftt vr hhTth p, *r«pH 

im (^rcfa), farm ft, ft hh- 

ij^q WtOT ft Hfafaf HHfa *R g, S¥T Hfftfaq 

ft SFT 24,24 ft* 28 ffFT HHHT HH% H^RH 7TTC 

ft h^k ifj fafaft Hrclmt, fimrHr H*Hfefat, vBr 
ijtwf, MPff sfft ^ f HTH f ffaH FTHt % HT* ft 

HHTH ft flFmV si faff Hlf^H T^'ft f Sftof, ^ 

*ftrt ft infarct S i 

2 ‘ *^ft farfa 8/1/82 ftsrfepgprrr h° 1(3) fartaftH 

/79 HHf (sr) VT fW-^THT B I 

[ft* 1 ( 21 ) Wt HH / 82 ^0 TTffo II(^T)j 


S.O, 4124,—In exercise of the powers conferred by sub¬ 
section (2) of Section 34 of the Displaced Persons (Compen¬ 
sation and Rehabilitation) Act, 1954 (44 of 1954), the Chief* 
Settlement Commissioner hereby delegates to the Deputy 
Secretory (Rehabilitation), Government of Gujarat, Revenue 
Department, exercising the powers of Deputy Chief Settle¬ 
ment Commissioner, the powers conferred on the said Chief 
Settlement Commissioner by or under Section 23, 24 and 28 
of the said Act with immediate effect for the purpose of pass¬ 
ing necessary orders under the said sections in respect of 
Government bmlt properties, acquired evacuee properties, 
agricultural lands, shops and vacant site^ forming part of the 
‘Compensation Pool* in the State of Gujarat. 

2, This Supersedes Notification No. l(3)/9pl. Cell/79* 
SS. tT(B) dated 8lh January, 1982. 

{No. l(21)/SpL Cell /82-SS. 11(B)) 


4125— fWTfar*qfar (STfafR HHl HHHfa) flfafaqH, 
1954 ( 1954 VT 44 ) ft tfrrr 34 ft hhhft ( 2 ) ift 
HW Jfffapfr *FT SRfTH TrH 5 * trim T TlTHTq 5 TtT 
HHTR, fa^yiT % TT HpHH (HHHfa) ft, ft 

HWHT HHTC ft HH rpaq spftOT ^ ^ it TT 

ft ft fa*n HFrart f 

3ffi ^ot ifTfarni, S;, hhpt - 

(v) 20 ttetpt ( 3 ) % h/rtr ^ 

^ ^ TT T T fvr % H HHFT hr) 5f;riT 
VrfaTCT; 

(8T) Hill 30 HHHFT (2) % ^ *qfwft % 

HHH ^ fanil Ufa ^TJ!R- ^ Tjfa 

ft ^mt 5iT^r HrfFr ft wrfarqT, hV 

(h) CT1F 35 ft HHHFT (2) f 1PTHH Irp B, 

Pwtr ft wfaTHT nrfa nfafaHH % ntffa 
tITRT ft Hf 1 

2 IH% farfa 8 - 1-82 fr ^fa^fa^THo 1 ( 3 ) IWT HH 

79 * r^To TTHa II faqi ^PTT ^ I 

[Ho l(2l) /fafal HH /82HTTO nq 0 Il(q)] 

S.O, 4125*—Tn exercise o^ the powers conferred by sub¬ 
section (2) of Section 34 of the Displaced Persons (Compen- 
sntion and Rehabilitation) Act, 1954 (44 of 1954), the Chief 
Settlement Commissioner hereby delegatee to the Deputy 
Secretary (Rehabilitation), Government of Gujarat. Revenue 
Department, and exercising the powers of the Deputy Chiof 
Settlement Commissioner with immediate effect, the powers 
conferred on the said Chief Settlement Commissioner under 
following Sections of the said Act, namely:— 

(a) issuing a certificate under sub-section (3) of Section 

20 in respect of amount of purchase money remain¬ 
ing unpaid; 

(b) making an order under sub-section (2) of Section 30, 

in respect of persons, from whom any sum is re¬ 
coverable as arrears of land revenue ; and 

(c) making complaints as required by sub-section (2) 

of Sectiin 35 for enabling a Couit to take cigni- 
zance of an offence punishable under the said Act. 
2. This supersedes Notification No K3)/Spl. Cell/79- 
SS. IT(C) dated 8 th January, 1982, 

{No. l(21)/Spl. Cell /82-SS, 7f(C)) 

VloSTTo 4126.—faWTfafrcfa? (HfafF HHT 
1954 ( 1954 tfT 44) ft URT 34 ft 3HHFT ( 2 ) ffFT 

CTffrtff *rr hhth gq, jFr 

ft^TT, Tmpr faHTH f hP^FT (/ftHfa) ft, ft HT 
^7 HWTtHR ttTHn f ft Wfaffat $wW «Pt 

HH1 fantq ft 

JTRFHfaH HHfTHT ^ ft HHHT flfan % 

faHOT f farr, 5TH1H ft faqq 

87j 88, 90(I) (V), 90 (I) (W) 90, (II) (90) ( 2 ) *ftr 101 
ft fafar htht fttrft ^ i 

2 *Hft farfa 8-1-82 ft Ho 1 ( 3 ) fafqt 

ftn 179 HHo fTHo I (ff) TI HftFFRt fa^f M | I 

[fto l(2))/fafH H^/82 r?; 0 n^ 0 TT (H)] 
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S.O, 4126*—la exercise of the powers conferred by sub¬ 
section (2) of Sectiqn 34 of the Displaced Persons (Compen¬ 
sation and Rehabilitation) Act* 1954 (44 of 1954), the Chief 
Settlement Commissioner hereby delegates to the Deputy 
Secretary (Rehabilitation), Government of Gujarat, Revenue 
Department, exercising the powers of the Deputy Chief 
Settlement Commissioner »hiB powers under rule 87, 88, 
90 UXb)i 90(l)(b), 90(11), 90(12) and l01 tf framed under the 
said Act, with immediate effect for the purpose of disposal 
of all acquired evacuee properties forming part of compen¬ 
sation pool, transferred to the State Government of Gujarat, 
under administrative and financial arrangements. 

2, This supersedes Notification No. 1(3)/Spl. Cell/79- 
SS. 11(D) dated 8th January, 1982. 

[No. I(21)/Spl. Cell/82-SS, 11(D)) 

TTo3rfo4l27.—3*Tlc?l 1950 (l950 

3 1 ) ^ UFT 5 5 Tf ( 3 ) JFT ^ 

* srftuifr tt A ^0 %o srg 7 ^ 

jet, w flnrwtf ^fbr^RT #qht 1 ( 21 )/far® ^ 0 / 92^0 r^ 0 - 

II RsFTf*F 22 1982 ETl^T 

f^UT T vtfVrj ( , J 5 Wfa) Tt 

4 1 * At FfTFt J l 

(j) uft 24 3*rr 27 % qtflR ttrfwm 

(ii) vr sirn 10 ( 2 ) (o)/T frtft At 

(iii) F^^fFji (%?sfa 1950 $ 

3 o-tt % *TFTFT T ^ Vlf^itT I 

2 Vft fol* 8-1-82 T( flf^TTT 1 (.1)/f*r*fa ht/ 

79 IpF TT^fo II (*T) TT mffcmGT ftqT StTqT 

[4W-1 (21 )/fao A I 82 tt^q .rr^o U(^)] 

n.ffo To 5far, trgrftnw 

S.th 4127.—In exercise of the powers conferred on me, 
as Custodian General by Sub-section (3) of Section 55 of 
the Administiation of Evacuee Property Act, 1950 (XXXI of 
1950), T, S. K, Basu, hereby delegate to Deputy Secretary 
(Rehabilitation), Government of Gujarat, Revenue Depart¬ 
ment, appointed as Deputy Custodian General vide this De¬ 
partments Notification No. l(21)/SpJ. Cdl/82-SS. II, dated 
th c 22nd November, 1982, the following power® of the Custo¬ 
dian General with immediate effoct. 

(0 Powcts under Sections 24 and 27 of the Act. 

(ii) Poweis of approval of transfer of any evacuei pro¬ 

perty under Section 10(2X0) of the Act. 

(iii) Powers of transfer of cases under Rules 30-A of the 

Administration of Evacuee Property (Central) Rules, 


2 This supersedes Notification No. 1(3)/Spl. Cell/79-SS, 
11(F) dated 8th January* 1982. 

[No, l(21)/$pl. Ccll/82-SS. H(F)} 
S. K. BASU, Custodian General. 

(«nr Yrrtr) 

R§ YrtTO, 22 rstrir, 19&2 

3TT. 4128 :—TOnf Rtr HRy YrTOrR (RTPfc) 

, TO./TO- , TT7RR, TOs\ 

(jrt/ 3586) (fTOTO rriY ^rTO rrr trtrr 

^tt^RRt f) % «f)+f^ia vrfTOR YTOV TOr rTO d1 rrr?r 

RYTORrr, 1952 (1952 RTf 19) (YTOY ^rr 1 - if^TO RRRT’T 

rYTORrr ^ rrt %) TO to 17 TO ( 2 -xij 

55 rTOr ttr Yrr rTO to Yrr 3rr%^ Yrtrt % ; 

TOr TOTOr TOR RiT RRTRTR TOf TOT 

’tor ^ TR?fV srror afroiTr r qn 


TOR Nr fTOT ^ RTOflR ^RT TO- 

f 3^RT ^ <?M *T *TTR^" R3T 

Rt ^ ’Rfrofrof ^ fsrt 7 to 'FttoT # 

3<f*r 3iR^R ^ ^ spfRTfl R^Pr, 1916 

(fRR V&t TTOTRT w toR TOT ^ SPtk 
37^- 3RSR | ; 

TO: TOS'tR TO3TO, TOTT 3(fMfTOR RTO 1/ ^ 
TO-KTOT (2-35) JTO TOrf ^ifTORt 5fTT JHfR gt>, 

3t*r: tor 3 TO^fr iT *r; R^fW 

1^:, 3TO fTOR jffr #T 3RfR R 

sator W> TOfr TOR’Rf ^ toF t ^ t I 

TOTOft 

1 . RTO ’TOR ^ TOTOR iT fTOpRi STRfTOT RfTOR 
fq-f^ 3 trto (rr£) frorf^iRf rrrt 

3rtr ^tt -rtto frftwR ^ tro 7 fr?fT r!rtot 
TOR 3fRfrr Rt RTOTO, TOR-TOR TO f^f?V 

^ I 

2. frofRR, trod^R TOTrY" 3&T TOTOi TOR 

TOif^r ^ 15 fro ^ vftro tor ^tYto Rt ^rYr rtoto, 

TOR Rf^fTOTR TORT 17 rY TOT-TOTT (JR) Ri TOR 
(^) $ RifR TOR-TOR TO RY I 

3 . RTJpf$ ’fY’TT R?tR r: WTTO TO, fTOR TOTOfR 
^YRrY Rt"tTO RRT fRTOfroff 55T TOR f’TRT TORT, 
^RT TftfRTO ^T TOR, f Wr4i RT TOTOTO fTOt&TR 
TORY ^TT TYRR TOYr vft TOTt RRt 3TT R^T 

f^RYTOT 5TTT fRTRT TO3[RT I 

4 . Ytritot, , rtojYr torto aror RTO apnrtfRR tor- 
fjR; ^RT TO?IR R) fronrY R?T TOT srfR, 3 tYr RR RWff TOR 
totYtot fRTRT ji 1 \i, tot TOt tohYtot rYr tot toYm iY 
RtY JTgRRRT R?r TORT *Y TORT RTO RTRT RT 3TRRR, 
’■RTTO 3B TORT-TOR TO RRfW RT^RT I 

5. RfR RTtt ^RT RiJYriYI , RY Ri 4RI<1' RfRTO PRflT 
TORR Rfltr ^TRf f Rt, YrrYTOT TORf^RT RYRT R-R ^ 
RfRTO YrPit TO 7 jo r i ^Y RRR ^, TOT^ RTRR R~ fRRt- 

Yto Yrtrt TORT t Rt, YrrYsr: TORf^RT ^trt t^Yr ^ 

RTOR SR TO # TOTRTT RTR RTRT TOf RtYrT 3{Yr RRRY, 
RTRcT TORRRRT TflYRRR TORfftR ^TlRn ^fl+TT YRRR R 
RTOT RTTOTT I 

% 

6. rYr rrtt r^Yr jr toYR rttYrtYtoY TO rtotto 

TORR RRTR TO?f eft, YrRYTOT RI^Y?R) iftRT RTtR Rf 

R^ftT rTOrtYTOY TO rtopr torrY TO rrYto tot r rYtr 
TO tor TO 3Rtort TOrt YtoTO Prt rTOr i Y^^ TO Yrr 
”trY^rt TOrt tTOYr TO rTOr rtow tttrTO to vtorY TO 
TOrrt totrtr 5 Y, TO rrr rTOr TO toTOr totTOr | 1 

7 . RiRfpr TOrt tTOYr TO fTOft tor TO ^r ^ TO, 
rYr YafrTOY rtTOrHY TO r?r tt w tTOr TO rTOr rTOr 

r^tr-tot rrtr TO rtr I, TO rTOrTO TO rr rstt TO TOYtr 
TOTO, RR ^ RRR ?TOr TO RTOR ftaT TO, fRRYR" rTO- 
rtTO TO YrYrr; rtYw/rtr-YTOWr TO stYrrr; TO rr 
TO TOTO rrtTO TO 3rr TO ^ttrr t*ft rtt TOrr-r r<ri i 
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a. sfrar , 

r. T ?ftiRfi vrfsfwr f*rf*r srtTrw (mri; T tt aFr- 

rt^r ^ f^rr toF f^rr f^T t 

■whnfTTft cp f^r T? sf?P^T WP? 1 ; ITT ^ 

mrf^ss fa+sr arww, 3PRT 3 r;eTt? ?r t 

irq jR^ifpTVt afiT 3TOT 7X ^ RR wa TfRHRRr 

**w? im i 

D. Ilf?' faTt RTTWT, ?WR ^ HTCfPl 

sfoR afpiT frnni 3?r TF[f$w aftn e#jt f*# 
f«rm irFr amr r?? f anfR t\ T F ^ 

v^nrr =8 apflT *Mf»ur<4l 0TR TKt 9-^1? rw/l 
rft^^tf?4fran ?TO?ft t I 

10. iff? frofr cpi^rsf^r, T?r fairer srrCT^r ^ 

vfrrfT, ^ft *nTrfPT sfEFT fHTOT fTW , _ sfff*1-4H 
«5I ^ rf 3WW T^TT t, sffc MTfVT'Tt 4’t siPERT 

5nt f^iT Rrar | cfr, ^ ?n ^fr | i 

11. [Mifm fro sftf*nnr ^ ¥?w *f fan; *P$ fa *ft 

oirf^nFl 3?T ?STT if ^ *£cT ^RTTTt ^R-fa^fsrfrPTt VT 

fsrftw ^rfwir sft nf? ?$ ^ 5 ^ tit ^ 

?a?nr & aoTpftr ^Pf, ^Fn *RRTf ®R *i?i4 ^ vjrusifaR 
pfzft^ cr: £Ftt i 

:2. sw wnr.^ ?n^r r faifap, 5 $ *4^ ^ 
snfpr an% fa*ft ra ^t ?Ft 9X 
?tjt f n^T t i ' ifd 44 /fafrre; srrfwf # wr w 

TT^rn srom t aftr sr?fa ?sf t vrrofFr ^ftT- r ^tt 
Frr t afluE gq itm ^ ^r N*r ^ ^ 
wf'Httr??! ^TIT I 

‘ [?F^rr 1^1.-35014/(328/8?*^. tnfi .-2] 

(Department of Labour) 

New Delhi, the 22nd November, 1982 

SO 4128—Whereas Messrs Chandra Pr^bha Syntex (Pri¬ 
vate) Limited, B-/C Industnal Estate, Agra^Bombay Road, 
Dewas-1, (MH/3535) vhereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution Or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
insurance Corporation of India in the nature of Life Insu¬ 
rance which arc more favourable to such employees than the 
benefits admissible* under the Employees Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Maharashtra (Bombay), maintain such accounts ana 
provide such facilities for inspection, as the Central Goverm 
ment may direct from time to time. 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer ot 
accounts, payment of inspection charges etc. shall be borne 
by the employers. ’ 

4. The employer shall display on the Notice Board of the 
establishment, a copy of iho rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him .to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions, of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
(Bombay) and where any amendment is likely to affect 
adversely the interest of the employees, the Regional Provi¬ 
dent Fund Commissioner shall before giving his approval, 
giv c a reasonable opportunity to the employees to explain 
their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation or India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are ^reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment or assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but fo r grant of thi 8 exemption, shall he that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for It and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(328)/82-PF.II] 

wt. srr. 4 i 29 jfcrcf sfrregq fafqfrg , 

771, FFr ^r, Rf?pr, an^f-ie, (r^t/i 535 ) (far^ 
qwii; to? ^ *nrr $) ?r yr f 1 ^ rfl 
srfBiw f^rfv 3fir 3rfVfrtnr. utsj (1052 

19 ) wrrcr arfsrffnnr 
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t) Rt MKT 17 TO?t ^T-MTTT (2 -r) £ TOMk Rlk $ f^fTORi RtfWlTO-KraffTOfM irfMRK ^ w 

to^rr fRRT | ; if ftfr wft sr srk r; tort wt to Tfanr r>rt i 


ark R^rfa TO4K TO WW RRT $ fa TOM 

*rtrr ^ toNtO', frofr m; Rfronr rt sfrfRRR to 
rrtr fa^ Prrt ^, wKcftR sfTRR 41 -hi r*i*i*i =pt rtr- 

aftRT fatR $ RtflR sfoK RtRT ^ TOT *T TORR TOT 
t| f TOk ^ TOfRTftRf RT fair if 7 M! TO' TORRl" # 
toNr 3 R^r t" Kt TOfakt farfq- r^rs ifarr fak , 1970 
(froR wt $rr? rrrtm; tort fak rrt $) -f, 3pfrr 
to^ anrskr $ ; 

m: TOrfk w, tom RfrofaRR apt mkt 17 nfr 
TOT-MITT (2-Jfi) ffKT STM RlfRMRf TO IRK Rik 

ark trR rrtr« torr^t it fRkfafa Mirk R*fk 

^ TO^TM TMTRR ijfk TOf # RRfM '■£ fPHT TOR 
fak Rf Rift TOTTOMf ap SRrfa R tcff | I 

1 . saw *mptr r rrrm ift fRRfaR srkfaRi vrF^rw 

frrftr RTRRM RfKTRJ (MRf) ftft f’WP'Ptf ifaRT 
Rk i*ft kT trRt mmt faftsRT p? fatr MMt Rfrornr 
MPTP apklT Rt TORk TOR, TORT-TORT <TT fpfp E <sP 
TOt I 

2 . fpafkrap, f*ft fTOftWR TOKt" TO SKfa TOR Rft 
TOTf'RT ^ 15 fpp *flMT tfRTR RTRT Rt a^Rk RTTOT, 
TOM RfakRR R?t TOTT 17 P?t TOT-MKT ( 3 -ap) Wi TOPS' 
(sp) ^ 3TtftP TOTM-TOM K fpfP^S I 

3 TORffip ^tro toto ^ wrror to, froro 3 Rnfp 
R^rTO apT TTO TOPT, farprfTOff PP 5kTO fPRTT TOTO, 
Plror jfTfronr jpt totr, #TO3rt ptt aropp, fpftTOP 
UTOTt PR TOTTR 3nfp vft |, 5 k TO^ TOft STOf PR PfP 
fpRftMP! 3KT fPRTT TOT^TO I 


3. TOPf?ap PtTO TOkr ap RRTOMT if aptf ^TTtMP, 
RltfciER RfpiiR fpfM TOTPR P^KT^ ^ Tf 3inft5P P? 
fpPT P^f fpRTT TOTOT 3fK M?T fPRft TOtTOT t 
api 1 ^^?^! af f^T K W Td °h t.0 STOP T*it q?t RtTOaRTT $t, 
P^i PT^fRP RfP^T fpN TOTOTOT, anrTO TOnT^-T # 
tr-gf ^rrTtfKff PR TOTPT ^PPiH *ro: <^, J^fPxTtTPR 

awroc aro 1 

9 . Rfp fapift PRTTOKT, ^TOPP ^ PRtMT<: , TOTTER 
aiftarP aftro fpro P?t ^3 |r TOrof^Pi ^tro rpTi - ap, fs# 
TOTOT Tf# TORT TOPR | TO«f|p P?f T$ TOR ^, TO SR 
PPTtP R paftP ch4p’ir< Rf apt STTTO PT'f TOT fpRft 
ftftr t PR TOTS' t- RT R? TPP apt TO TORft t > 

10. Rf? fWf PRTPRM, fpRtTOP) TO fpRR PKtTO ^ 
MtK, TOt TOTOIR qftRR ^tTO fPRR fpRR Pk, rftfRRR 
PR RTOR PK% TO RTOPTO R?RT |, 3tk TOfk^fl Mt atIRTOT 

TOP fRRT TORT t TTS R^T aft TO TOj^ f i 

11. fRRkP) 5KT TftfRRR ^ RPTR TO fPRJ RR 
opT^apn pft PTO if TO RR RRRRT ap irR-t- \ E k| fcfRt R< 
fpfTOP RTfTOf aptTOTRfRR^^Mp'tRt^PtTO'd 
^p5tR ^ 3 RT*fp ^kf, aftRT TRRpf ^ RPTR PR TOKTORTR 
kRtTOP tfR ^tRT l 

12. TOM *TOTK ^ TOTOM if fRRkfP), TO ^ 

artfR TO^ PKt fpRft RTOR P?t RTO <n ^ ?PKK 
rtr kt'krfTORt/fpfvR; prfrot P?t ^rprt^pr 

#r TOTTOT TO atk TOT if TOTCfk PftPR JkT 

f-HTrro TO ^RlPi'fl RPRT RTOTO ^ TORT TTO & TOrat 
toMtoto prkir I 

[TORT TO" 3301 ^ 327 ^ 2 '^' ’ 3 i t,5 -" 2:i 


4 . fpifRap, a^TOttR TORPiK ffKT RMT 3raTftf;r r TOTTO- 
f^ap #n topTr ^ fRRRf ^t to> sfro, 3rk tor pRft tor^ 

TOrkrR iPapRT TORT, PR TOR TORftMR P?t RfR TORT PiRTOTfkRf 
aft R g^ PRT aft M1RT if TOTOPTt TOR RIMt PR TOVPTR, 
^RTRR a^ MTORT-RMM TO SRTtoR PRtRT I 

5 , Rfp Pitf kRi PRfarkt, TOt proNkr vTfroR frofro 
apT RT TOPTO RfpfRRTO ap 3Kfk 7TO fp^ft ^MTTO MT 
RfTOR fpfM JPT R^TO RakR |, *3^ TOTTTO if fpRt- 
fRR fpRTT TOTMT | eft, fTORlTORT TOR[r?P> RtRT R?TR ^ 
TOW ap TOR if TOTOapT RTR TOTOT Rpf PKRT 4< k -g eicpt 
JTTRR 3fTP5Rap 5ftfRRTO TOK^TR pftpR aftRT NRR PR 
TIR3T apkTT t 

6, Rfr tom ?pkr aft 3nfiR PRhTfroRf ant ^rtom 

RRRR RfRT RRf % Rt, fpRtTORi TOTO^f?^ ^ 

RtflR RRfRlfroft pft TOTOM RtRRf if TORfRR TOR f «[f5 
pft tot% pft srrrtt apkrr, frorot fk ap k g 

RtRT TPkr a^ RMtR TOTOM RRRR 3RRT RRt R 
3ffRR5 RT^r , TOt TOM TPkr ^ R«fk TOTOfa $ I 

7 . aftRT TOPtR if fpRft RTR ^ gK *, 

Rf^ fPRft PRfRkt apt R?R TO SR ^R ^ RRk R^'R 
TPiR TOT TOaOT t PRT C- ^ ^^t atff STT ^ f RPR 
?ft?ft, TOR Pf RPR TOfTR V 3PftR ?tRT Ot, RRtTOP^ ^R- 


cn a\2Q _^Whereas Nfcsirs Hico Products Limited, 771, 

iSriSSr F ‘S“Sf s JiS“,.»i?io»v.. wi 

19 of 1952) (hereinafter referred lo as the said Act), 

And whereas the Central Government I'j satisfied that the 
moloyecs of the said establishment are, without making any 
sparate contribution or payment of pte ^'|^‘“/^h/Tife 
f benefits under the Group Insurance °T ife In^u- 

isurance Coiporation of India in the nature of Life Insu 
ance which aie more favourable to such employees than the 
eneflls admissmlc under the Employees Deposit-Linked Insu- 
ance Scheme, 1976 thereinafter referred to as the said 
cheme); ' 

Now, therefore, in exercise of the powm conlerred by 
ub-section (2A1 of section 17 of the said Act and subject 
a the conditions specified in the Schedule annexed hereto, 
he Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
cheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
Libmit such returns to the Regional Provident Fund Commi- 
ioner, Maharashtra (Bombay), maintain such accounts and 
rovide such facilities for inspection, as the Central Oovem- 
nent may direct from time to time, 

2 . The employer shall pay such inspection charges as the 
Antral Government may. from time tt> time, direct imaer 
lause (a) of subjection (3A) of section 17 of the said Act, 
rithin 15 days from the close of every month. 
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3. All expenses involved A the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall he boine 
by the employers, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as appioved by the Central Government and, ai 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed In 
his establishment, tue employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premimum in respect of him to the Life insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 

C loyees under the said Scheme are enhanced, so that the 

enefits available under the Group Insurance Scheme are 

more favourable to the employees then the benefit admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amounf 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, tho employer shall pay the difference to the Jegal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
(Bombay) and where any amendment is likely to affect 
adversely the interest of the employees, the Regional Provi¬ 
dent Fund Commissioner shall before giving his approval, 
give a reasonable opportunity to the employees to explain 
their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of tbc Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premimum etc. within the dut date, as fixed by the Life 
Insurance Corporation of Tndia, and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for paymfent of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but k>r giant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
enspre prompt payment of the sum assured to the 
nominee/legal heirs entitled for It and 3n any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 


[No. S-350l4(327)/82-PF.TI] 


TO. an, .4130 tort 

3TTT f arfvTff, Ffft FfTO, 

fro ^f -20 (tt^t/igoso) (fTO# sfTO ot# ^Hi'cr 
^ fto fft t) # TOfnft zftx 

TOtf ot^-t fMTOtf, 1952 (1952 to 19 ) (Fot ^nf 

TOf FTO SfFfFFF aRTT FRT t) eft TO 17 ft 

tofkt (2-wi) f 3 r«fk fe frot ft# f fro 

fw t ; 


aftr toT* - fttot to fftftf § to fto 

*wr f toKt#, froft qw toftr ft tUm to 
ftof fror fro tt, irrcftF tm fTOfF ft ftf- 
fTO" f tffrr ^ tof# oti 

%; ft# TOTrifuff f fcTOT # tof# ff # 

3lfTOi ^ TO TOf^nfr f#TOT F?TFT£ flFT R#F, 197li 

(fTO OTF Fl#F TOF FFT t) #> TOffa 

OTT top#f | ; 

TO: fttot, fto FfFfFror ft to 17 ft 

FF-TOTT (2-^>) ffPCT FTOT qifTO#f TO F#t*’ Vtf gif, 

3ftr ff# Fma TO^ft if 

W iff, FTO WR 3# ffrr F# ft TOfF f ffr(T OTT 
f F#f f JRdV # fft ^ ! 

1, FWR f if rpfFfTOF 

frftf torf (^f) 

3T\r sW T^f[T Tm ^ fvTTf Tiff 

KFT TO7TT ^ TOT'fr HTTOT, TT 

1 

2 . if# snuff to >rf^ fw ^ 

^FTfFT # 15 ^ #frr ^1T ^ff FTTOT 7 

TO 17 (3-^)) 

(0 ^ 3T#r FFF-FFF TT ^ I 

3 . sftFT 5T*?TTF7f if ^ 

%T3ff TO WT TO 5TFRT fTOTT 

Att TO FTR, TO 3TOTW, frftWT 

STFRf TO FTm Ft t, TO 

ffra froiT TOifm i 

4, TOfff FTTOT am T ( FT Spnftf^T FTF- 
^ sfrur ^ fsnnff to Tf=b sifter, afk ^nr ^ 3 ^ 

fTOTT ^rr f apt srPcr ^r*rr TO^frft 

■ft # FTTr if OT^t W TOTt TO 

t?: ircfrtr toft ^ 

5 , TOf ^rv 1 TOfnft vif^ir frfr 

to ft 55(w FfvfFFF ^ 3r#fr ^ TO frofr wr ^ 

frifF to qg# rtt# ^ttr f - frot- 

fw frorr f eft, ^ 

Tp OTTO FFT TOFT TOFT 3rt< OT^t 

^TFWh sftfTOF FTT#rF FtFT fFOT ft 

TO^T F^FT l 

B . 7;f^ OTF f (fuff TO OTRW 

TRTT ipprr inf t" ft, fdfl^n FTFf?R rftFT FftF ^ 
F TOfTOfm ft RTROT TOFft" if OTfTO i^f F 
ft W* ft RW ^n, ffi.TOf#'1^ r Tl f fTtr 

ftFT R?tF f> Fftff RTRSF TOTO c hIWf # 
3rTT^T , ft ^TO ^ftF FffT 3RTOT 1 

7 FTRf^b ftRT OTtF if fTOft TO ^ $tf ^ #1, 
Tfr TOfror ft tot to ot ^ftF f 

qyhF "3F" TTOT # TOT TOfTO# FF WT if FFF 

f t?ft, TOT OTF R#F f FfR #tFT ft, faftTOh TOf- 

inf! f FifFF/FiF-froirofr to f ff 

if ^ wft f TOT f TOITO TTOT TO FTO TOOT l 
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fa* Tl-w (i'i )J : ftuT*p\ 


n. #rt $ ^ff Tf ^ m\*R, 

flT<hr^ f^f-T SCTFTSPrT B^RT^ ^ Sp^ff^ 3fi 

fa?! f^rr ^ttt?tt ^rgt f^fr *rcftwr ^ ^tf- 
^rFx*n ^ Fett t? rrf^pr stor <rr tottw ?rt, 
3r?r 5TT^f^ *fanr hriy amr^r, srqrr r *r^FT ^ n 
^ ^rhrrtVqi qrr srqrrr tF^bW TTf^Rnr^r 

3TO §7TT I 

0 - ^ ^rr^^crr, * ^f^rfV, vrrcfR 

rFrt «fmr Fret ^ ^ff?^ ^far rFr fR ; t 

^im <r^=r 3 pett t *rt | apfl^r ^ t, ^r v* 

vfim ^ srtfFr ^Nnf^ff w\ 5n*cr tR «fhi% fcpft 

frfcf # ^ ?Tt ^iTT fF, wft £ l 

io. faFJflr ww, i^^rcr cnrte 

^fr vrrcfR ^r- tm Fm Fwr sftftnrc- 
5R ^tv *r wfr trt £, 3rk qrrtR^fr ^ wtt 
* ft ■sntf fan wr £ $t, m vk *$t ^tt f i 

n. f^RT gro iftfifiR £ w* *r fa? "tt fafi 
fa 'A^E R ^ ^T *T ^ *FT wtft ^ TFT'-f^f^rf^f 
Wto siFtr 3f?j- ssfr ^ ?r st *rf €\ 

^ftf i£ 3RT^T ?rfa #rt q>rcVF ^ *teni "^1 vJF 
fqxft^r«p tt fan i 

12 , WR ^ nw^n *T f fafafi, ^ 

3Ttfp 3Tf^ TT# faft ^ ^Tr^T 5^ T< 3"fa SfaAK 

sn«r f?rt^rf^f/f^f^ MiFfar *frn*fr ^ 

Tf^rr rRTrTT Ff 3]^: ^tt ^ HKcfR ^t- ^Rrr 

f^RR” t W 1TTR ^ *T vftrPC 

^3TT l 

[^7?irr ^- 35014 / 324 / 82 -^. t«p.-2] 

S.O. 4130.—Whereas Messrs General Insurance Assurance 
Buiiding, 4th Floor, Churgate, Bombay-20 (MFV16050) (here¬ 
inafter referred to as the said establishment) have applied for 
exemption under sub-section (2A) of section 17 of the Eoi’ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied thM the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which arc more favourable to such employees than the 
benefits admiEsible under the Employees Deposit-Linked In&u. 
ranee Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) df section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Maharashtra (Bombay), maintain such accounts and 
provide such facilities for inspection, as the Central Govern* 
men! may direct from time to time. 

*2. The employer shall pay such inspection charges as the 
Centra) Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 


1, 1 9S2 fOT 20, 1904 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts^ sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc shall b& borne 
by the employers. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the iules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of th© majority of the 
employees, 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
S'iy premium in respect of him to the Life Insurance 

( orpoiation of India, 

6. The employer shall arrange to enhance the benefits 
Available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
nitnc favourable to the employees then the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In- 
smance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
(Bombay) and where any amendment is likely to affect 
adversely the interest of the employees, the Regional Provi¬ 
dent Fund Commissioner shall before giving his approval, 
give a reasonable opportunity to the employees to explain 
their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premimum etc. within the dut date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

1L In case of default^ if any made by the employer in 
payment of premium the responsibPity for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured, to the 
nominee/legal heira entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No, S-35014(324) /82-PF.ir| 


m. jr. 4i3i tfenf qrcw 

jt. 4-tr Jijfr «tf¥ rtir, 'frrpft-<i42oo-i, ^fira 
'TTf (sV JT*-./ 8505 ), (f^ MtW : 

w wt) ^ JRhnfi vrfam f*rfV afa 

S'TSRT 1952 (1952 19) (f^W 

w 3rftrfjnr*T Esirr JRT %) # r 17 55V 

( 2 - 31 ) artfrr fVr ^ snt^r 

fjRTT t ; 
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44 447373 ft irt % fas ^ 
ftpft 4-441 , fWt 434r 3rfR^nr 4T #\f344 4 tt 
^ 414 f#># fWr ft, vri<41 <i #t44 #far far44 s# 474 - 
ff^p ##77 Rffa f> 3## #)4H ##4 t ^ 44 #■ 444 # 

T| f 3 rtr 4 ? fppr # rjTpq-^i gr, o^.-q^F # 

3[f*ra 3FFfET f #t 4)#3r# fa[#3 4343 ##77 R#4, 1970 
(far# 441 # S4*# WTRf 344 4#4 4-^7 447 f, 4 ? 3T#k 
3#F 374 ## f ; 

5,?r: 47447 , 344 arfarfann 4 # «ro i7 4 # 

44-3777 ( 2 '^ arrr rrr?r 3f44#f 44 srtffa 47 ?# gtr, 
3#7 ^r# grnrff smrft # fa fafaV ?#fa ^ 3## 
Tff gtj, 3#4 P-rm 4# tf# 4# 4# 3rarf3 ^ farxr 344 
*4#4 £ 4#t 34313 ! # 4*## i 

3P^n# 

1. 344 *3m #? 4t3F3 #■ fa f pro 5TT^far?s vrfaTnr 
Ftfar 34444 4f#4 4i$ ( 4474 ) 44 ##! fagnrfamt 
###t artr i*# ^t t##t 44T fafrtm «# fan* ^ 

ffafRTtf 4414 4#47 #t 474,17, 434-344 47 

faf^ 4# I 

2. fa4fa4, ## fafraro mrft“ 44 sp##; 144 4ft 
4'wfV) ^ 15 fa? ^ ##T7 #474 47747 #t 47-4t4 474777, 

344 3rf#f#4F 4# 3T77 17 4ft 34-3777 (3-47) ^ 4P4T 
( 45 ) ^ 3r#Fr 434-434 17 fafaV 4 # 1 

3. 4Tfff4T affarr 4#t3 $ 44IT44 if, far3*! 3Rpf# 
#3T#f 44 T4T 374T f#47fal4t 44 SOT f4T47 4747, 
473T rftfmTR- 477 4474, #4TT3ft 44 WO', fafTOT 
T 73T7f 44 4474 3TTfa #T |, ft# 4T# 4#t R#f 44 4$4 
fa#t5T4J BT77 f44TT STTfUT i 

4. faTft^4i, 4T44T jm im 3r-u#fa4 4Fr- 

ff4T #t4T ^4#IT ^ f#4#t 4# #fa, 3T*|T 7T4 acft ^4if 
^nrfPFT f44TT 4t if, 44 -3# rP| ^ *1 4# srf# 44T 44farffa7ft 
4# 44#?4T 4# VTT4T if 37T4# TT44 41#t 44 41I4T4, 

$ ^44t-<t?4 tt 44f%?r 4tfnr i 

5. irf; arlt #4T 44farft, ft 44f4Tft ¥rf4 r ' r f#N 

44 4T 34PT 3rfarf4TT4 if 3P>ft4 4R3T f4#t ?W ft 
;jfaw faffv qq 4f# ft t, WT4 *T f##t- 

fanr fW anrn f ft, faftw pmrfffr ffrr i4#ir f 

F4P4 # ^4 #" 3444 *1 l-H 4# 45#iTT <#t 334# 

4T47T 4 44 ^4 47 ftfuiJR VTTOftn - ft44 ftFI t^W ft 
#4IT 4#4T I 

9 ■ M 344 wtn f 3f#t4 44f4lft#t 4?' 34313 
fTFI# 41fTf 3T# t" fft, f#ft347 3Tfff47 ffa: ^iffa f 
afft'T 4># '4t fa.4t ft 34343 TO# if 3Mff4 34 # ffs 
eft 3T# ft 34434T 4#3T, fam# fai 44farfar4T f fatT[ 

I' mff4J ftm 3ft4 4> 3#W 34353 444# 34 444#f # 
3rfal^7 sH>14)3 ft*, “3# 343 tflR f 3P#4 344 ?! f I 

7 . 3Tfff47 #t4T ^ft4 if fa#t 414 f ?tf gli #t, 
xrt# f##t 44farrft ft 434 qr T4 ?ftir f «rft4 4^4 
T4v4 34 T454 # 474 f, ft 4)4#I# ft 34 4TT 4 4^4 
fFft, 34 4f 344 ?4#4 f 3T#t4 ft4T 4t, f#4tW47 47#- 
•irrfr f f4?347 4TfT4/4T4- faffaf l 4# 5ff43R f ^4 
if ft#t 747#t f 3F4T f 4TT4T WT 47T 4#T4 47#4f I 


0^. 4t4ff47 #f4T ^ft4 f 3W3t if ftf #t 4#t34, 
Jr#ff47 wfqW f4f 3 311444, 4f#4 4lf f 4# 3T4#tf?4 
f fa4T 4ff f474T 3T7nn 3#T: 3fft f#7#r 44#1R # 47#- 
4lfa#t f ffrT TT , srf4^3 44T4 4f# ft 4I4T4*T 
4?r 5n#ff47 4fa*4 fafar 34444, 3nRT 3R#t44 ## 
4 4# 47#3TfT#t ft 3PT4T ^fajfH 4H3: 43# 47T 4f44- 
444 31444 #4T I 

9 . 4f# ffft 4T44S4, ?3T44 f 47#4, f , *n <# tq 

#t44 #I4T f#44 4# 34 4l4ff47 #t3T ^ft4 f, far# 
41744 14# 3T44T 444 f 3T#t4 Rfl" 4? 4T5 f , 4T T4 

■ iffar f 3r#t4 47#4lfa#t 47t 444 $t# 4# 47174# f47#t 
'#f# #473ft4I#f, 4t4^^4T43ft4r 447#t f 1 

10 . 4far f47#t 47R444, fa#t447 34 f#44 4T#4 f 
tfl4T, ft 4T3#t4 ft44 #t4T t#44 f#44 47T, #tf#44 
44 44T4 477# if 34474 7^4 f, 3r#7 Tlf 3#l ft 4T473T 
ft Tril# f#4T 4T4T f ft, ^3 74? ft 37 44S# | l 

11. fa#t447 STO 5ftf#44 f 44T4 if far*! f45#t 
34F4374 ft 44T if 34 44 44T#f f 4T4-f4# £ fatf4#t 4T 
farf347 4TfT#f ft#t4f44f^44ft4^ ftft ft 344 
4ft4 f 3|74#4 ^tf, #t4T 47T4#f f 44T4 47T 34741^44 
f4#t447 4*7. ft*TT I 

12. 3(44 73744 f 4«F3 if f4#fa47, ?4 4(#4 f 

4#t4 317# 47# f45#t 4474 ft 444 ft# 47 34# f474TT 
474 f4# t M4#t/faf347 4lf7#f ft ft4i«4 7474 477 

4474 44774T # 3#7 474#7 44TT if 4 Rffpl 5#44 #147 

7444 # #141474 744 5TRT ft# f 474 f#4 4i #t47 

nj4f^ 4 47#4T I 

C4WT 7T4-35014/323/82-#t. 7I47.-2] 

S.O, 4131.—Whereas Messrs Gheran Engineering Corpora- 
ticm limited. No. 4-A Goods Shed Road, Pollachi-642001, 
Tamil Nadu State (TN/8505), (hereinafter referred to as the 
said establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees 1 Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Central Govcmmeht is satisfied that the 
employees of the said establishment are, without making any 
separate contribution pr payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in th^ natme of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed here+o, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1 . The employer In relation to the said establishment shall 
submit such returns to th© Regional Provident Fund Commis¬ 
sioner, Tamil Nadu (Madras), maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges ai the 
Central Government may, from time to time, direct under 
clause (a> of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 
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3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment .of inspection charge* etc shall be borne 
by the employers 

4. The employer sh ill di^lav on the Notice* Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as appioved by the Central Government and, as 
and when amended, alongwilh a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, m4io is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
<ary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 
ployces under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees then the benefit admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amounf 
payable under this scheme be less than the Amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
tht Regional Provident Fund Commissioner, Tamil Nadu 
(Madras) and where any amendment is likely to affect 
adversely the interest of the employees, the Regional Provi¬ 
dent Fund Commissioner shall before giving his approval, 
give a reasonable opportunity to the employees to explain 
(heir point, of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Ins m a nee Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11 In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India, 
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uV. rotttk m troth tot $ Ptr tot otiot 
TtaNY, ftar ta*rR rt tarn m tfriR ta tar ftY 
RrmfYn sta ta fta *Y Tnjta tar tar % srta ifY ot 

aftnT ^ flit Tta TST vft ft ta tfif frtataf % Mcr ^ 

RR m RXt R Tta ft ^ flTlfa tfYRT *ta, 

1976 (tartar tirh; tot tarn tot ft) % wta 

T$ ft, 

rr, rot; it, tot Rfatatar mm 1 1 tYotrtot( 2*) 
irm mtr tata m nta «ta fttr tataY otttx 
bftafta rrT * *rta -ta pi, rot *t ta erd TiY Rta 
*ta ROT Rta % RrY TOTOTl ^ STOTR & 3 dY ft 1 

RRR^fY 

1. tot fhirt * rrto if fatar srrta* tarm fta 

rhot r^tot? *pY r)dY tadtat tarn Fta mx 

MYstr ta i?rY ijfata ottr *rTr sft 

totteh t 

2. tata, fbftOT JimrY *tt rot r?Y rrtPr 

^ 15 ta TfH ifknr^fY re, ottt iRtaOTR 

errm 17 *Y OTtrrm ( 3 *) * (*) % ottotot rt 

^ 1 

3. ^Yrr tan *: totot ^r, ttt 

T<arr mrr ftataf tt ^ ?r tan tht, sta dtfta Tr tar, 

*r xottcr, tarw jotrY *t tar mrf^ bY ft, 
ta tar *r hh fhRtw rrm tar 1 

4 . fRRta, OT*R Birr RRT Rfrtta TFlta wtt 

^ Ptott <pY tv ta, 'rfYc * 4 Y^HtartatsR 

rr tasH 5 rfb art * 4 *Tta't *r ^ rtrt 

OT^Y taf *r TJTTT, OTITT ^ ^OTT-TJ T< TTfWT ! 

5. Rf* nfYt urbtaY, *ftaRY tarn fmftr tt rt 

ota yf bta R ^ xrta ^ RintaY Frrn «rtar fbfR*r 
ta ^ R4OT ft, rqrH fHRtta taT THT ft iff, 
tata ta^ ^ ^ A TTTT TFT 

ottY sfrr rhott dYfta Rita tYrt taT 
fTOT *>Y tar TOTT I 

0. ta tot r^Yr * «rta tamfmfY ottot ttr? 
^ta ta ft ?fti fRRta tata tar wir% icrta tartar *Y 
OTROT TfRXf R OTta OT b R?Y TT^ f?Y 5 RRTRY *?RT 

MrR ftr taritaf % ta tata taT h?tr % *rta ottot 
Tmi RR TTR^t % TY ROT fta % TbtR 

iffta ft 1 

7 . RiRf^T ^Yot rta ?r MrfY * ta 57 4Y ta FprY 

^Y rtr rt ot ^?yr * rrta ta wr rr ottr b 
*r ft, tY tataY *Y RR ott R ta ftt#Y rr tot tar 
^ %rta ta m, PttYtf ^rrttY % fata Rta/RTRtaftat 
Rtarr % mr R tar tprY ^7 ktott % *rrnn: ttr tt Rttr 

t 

8 . RTfita taT hRR * RRtaf R iptf Rt RRYrR, tafbfT 

Rfta fta RHOT ^ 7 ^ TPJRlOT * ftPTT Hft taT 

ttprt rV Tft taY rrter R *Tufmtat % fftr rt RfbTm 

ftaRHRT ta RltaTR 7 Rtta fbfR RTROT, RRRT 
^ it yi ^tartar tY wtt 'ftaOT ft^ tar «pt 
tatHOT rott tar 1 
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KrY rrtrrut, ?r?rr r qmrft, 'friTffnr ^Yrr 4Yrt 
Btrr jpi ~r RRjfi^u Jftm *rBr %, fsr?r «tm R^R wn RTr 
ft wrYr R$f rt rir ft, Rr tr pfiR i? wtffa RrRRTfrtrY nfmiM 
RrR 'urS Buffi Tfffrir utr ?fr Rrftft, rt rr T 

wt TOnfr ft i 

10. Rfft fatfr rrrwt, BtrTjtr; rr Bnm ritYw % ufarr, 
RTHrafra fm rtrt Birr Btrr «K?,jfrfRRR rttrrtr T^f $ 

(tuw ft, rV< RiBrrY ^tORRRR ?t unftfaRT UTtRT ft 4t,W 

^ "fit aiT RR'fff ft I 

11 . BfRtW JPT RifRRR % RRTR B f*PR RR faRt ®RfRRR 

•rf TJrr t RR fff rrurt ft; RiR fR?furfaRf rt fuftaT RrfVRfRrr 
off rBt rr ®r R «fr Rf RiRf rt ttr urYtr % wr4r ?>Fr, 

RYRT Rv Rnsf T ERTR *Rr ‘TR-fTFiVR fnRtW RT f,RT I 

12. RRR TRIR ft: RRST T fRRftPU, W T*ffR ft? WEfYR 
WIRRTR fatff RTST *pY (jpj ffTft Rr RR% ^TRTC RTRBtfftrfaRY/ 
ftfsrfr infant tpr uFYettr rr:r <rr r'rtr RETRRr r ufa st^rt 
Run t RiTff.-R uflRR sffRT PTRR Ir RYRTTR TRiR HT C R ?Y*Y % 
RTR fftR ft; RlRR ^frfirRR T^RT I 
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SoO. 4132—Whereas Messrs Walchandnagar Industries Limi¬ 
ted (Distillary), Post Office Walchandnagar, District Pune, 
M-harashtra State (MH/1587), (hereinafter referred to as 
the said establishment) have applied for exemption under 
as and when amended, alomrwith a translation of the salient 
Funds-and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees oC the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance whi h are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Finked Insufance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section(2A) of section 17 of the said Act and subject to 
the conditions specified in the schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the opo^tion of all the provisions of the said Scheme 
for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment 
sh til submit such returns to the Regional Provident Fund 
Commissioner Maharashtra, maintafn such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
vlause (n> of sub-section (3A) of section-17 of the said Act, 
within 15 days from the close of every month, 

3* All expenses involve in tb e administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 


5. Whereas an employee who i* already 'Q. member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
m his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available • to the era: 
ployces under the said Scheme arc enhanced, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference tp 
the legal heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall bo made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect 
adversely the interest of the employees, the Regional Provi¬ 
dent Fund Commissioner shall before giving his approval, 
give a reasonable opportunity to the employees to explain 
their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India os already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be r liable to be cancelled. 

10 . Where, for any reason, the employer fails to pHy the 
premium etc. within the due date, as fixed by the Life 
insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees o r the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominees/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. &35014/322/82-PK JT] 
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4 ftofto ¥Rff % to h T^r jq, ^«ro *Ft to 
<tfr srto ft to rm % to ^ 

£ i 

1 -3*<t wr ~f; h ftosrv tofw vrfto fto 

*1IW K?T 7 J r ^ (ajwrf) *ST n»T> fadtomi r 3*TT to to 

’tor n/ir ttosm % to ^tir:r aw v/Rr sft %r7#rq- *rx*m 
TO fafto t 

2 fator,^ SttfiTT Vf rifl 1TTR f't Wf'1 % 

is to $ ‘rffcfy; *to tor sir rrnfnr, ott toto* *rh 

iTiTr 17 ^1R (3^) *K *31** (v) ^ *fto SRiFRtPT TO 

fdfto «TO 1 

3 ?to t=tht i totfkjt, fitoK ^r 

?m sfRT farofto ifrr tor srr?rr. ^to xfrtoT to dw, 
totfi vr vrw, Ftotot totot to wrfc >ft £, to 

*nw to to* to siFT tom: ^rn tor tonri 

1 PwV.IT TO7R 51 ri *ttr Wqifw ®RT 

^'ht % Prto vi to to, to tto ?fonrc fen 

tot '■it t*t TOfm to to T4r ♦fftotor TO^uwntoifto 
wf im to vr st-jtov, wrm % to *tor i 

5 to *,ii cfe to? tor, si) to tor wftor f*jfa ^ r 

tofe* $ fVHT FITTO TO ilfto fafe TO 

T0 rJV nw if, tot% Frm *t famfe Ptott toto to r fato*r 
«FtFT toW$ FW % TO *T TOTO ^5^ totor 
<fh; OTft ^fswp sfrftm trrt»rlr*r vr 

?i^n ^t i 

6 tffc tt?t Frnr ^r «tejr qr4^rPrm qft it^jvt 

^ %, ?ft ftfl'niT *TRfe*i» % ?t<jr «4^TfWf rr 

^sir qjwt ^ ^r er^j 

Utt f%TO^nf T Rt v ^Tfr % sTbfl^ -?wtr 

qiFT?' T^T *fi|iRT ?T <tF^* WTO»T ^"T TF^l % ^£fl^T 

«R51^ ^ I 

7 ?nrr ir fvtfr ^ v m gn ^> f ^ 

*r* w k fftfR ?r 

vr p 1 j qnfarrt vr wr ^ rftfft, W?r |: 

smR ffYwr sft, % f^rftnK ^vr/^rnf^rdi ^ 

srfrTSfTC =fi ^ ^ IT^rR % ?T7^T 7;^7T ^7f 

«ff^r i 

k ^tjtt fpr % it sfif ifr ^rfrnn, sri^ftr^ 

irpfCJT fafa «rr^^T H5T^ (wj) ^7 yi % fam 

iqff tor tor *mto & ^ fp *r 

vf^cr tor -to ^r^MnRr ^t, K^t si*to RPr^Ptfenn^ 

^qm TT^to^r ^ qtt vm ^ 

vt ^Prajw «rw< %nr i 

9 * srPc tor ^rt^RPr, ftfir it: v4rr>, wrrffR topt 
PHR *P> KHlflpP ^HTT ^ to FTPT?l RfR ^T | 
^ ^ f *n w FifR % WEft^ qnfRrto 3 ttft 
fft ^rri tor frPr it w Ft to ft tft jtf ^ ^r 
<rr ^ t' 

io. gfa ftrrfr ^iW'fPT, tow ftor ^rrfr<t % wff^rc, 
afr * mto to^ sfr^r fto to?r ^ t sfrto^ *rr ^nr ^ 
% mm T^n |, ^ qrftoTt nwr ^ to to Rnrr frrft, 

X? VI Ri <lV7?ft F I 


u. ftirm ?m rfif^TO % ^r to tof stow 
w it ^h frR ffffirito ^r ^(f?.?ff 

TT ^t to r{$ ^ ^ to WT FbTO % WTRr, to 
to qrnr^t ^ tor qrr fii^r^ qx cf^ i 

12. wt Frm ^ ^a - tr Prato, w v vto to 
«rrt* aw vr Jjfa to a^, _ to irw^ ara fa?ftoqt/Pr(W 
toat q*t to^r qqra a?, aw ^f>ti a src3v ^ar a 
NTT?fta arai Piaa a tor^a vva to v arato 
% to/ ^Prf^r ^xan 

[a«q r ■ c[a- 3 a o 14/ a l a/ 8 2 -qr ^11] 


SO, 4133—Whereas Messrs Fibreglass Pjlhington Limited, 
Lai Bahadur Shastri Murg f Thane-400hC2 (MH/7626) (here¬ 
inafter jefened to as the said establishment) have applied for 
L\emption under sub-seetion (2A) of section 17 of the Em¬ 
ployees’ Pjovident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter refcried to aa the said Act.) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of piemium in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Lite Insuiancc Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
$nb-section(2A) of section 17 of the said Act and subject to 
the conditions specified in the schedule annexed heicto, the 
Central Government hereby exempts the said establishment 
fiom the operation of all r he provisions of the said Scheme 
foi a period of three years. 

SCHEDULE 

L The employer in ielation to the said establishment 
shril submit such returns to the Regional Provident Fund 
Commissioner, Maharashtra (Bombay), m on tain such accounts 
and provide such facilities for inspection, as the Ceutial 
Government may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, diiect under 
dause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 d a Y& from the close of every month, 

3. All expenses involved id the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of icturns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Iusu- 
jance Scheme as approved by the Centia] Government and* 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employee. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme aio enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under ’»his scheme be less than the amount 
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that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
tire Regional Provident Fund Commissioner, Maharashtra 
(Bombay) and where any amendment is likely to affect 
adversely the interest of the employees, the Regional Provi¬ 
dent Fund Commissioner shall before giving his approval, 
give a reasonable opportunity to the employee to explain 
their point of view, 

9. Where, for any reason, the employees of thp said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominees/legal heirs entitled for it and in any case within 
/ days of the reocipt of the sum assured from the Life Insm 
ranee Corporation of India. 

INo, S-35014/319/8WPF. IQ 

TTC ^ Ttifl (ffTo) 
fafW^T*-G 42113 (ft tpf/1 1266 ) 
™ w m iprr ft) * 

Hforcr ftftr ufa 1952 (1952*119) 

(f^r W VffTTOT ft) 17*1 

^mRT (2*) * TC fttf % fiTTT flftrr ft; 

rfk faftar qrr mtxm ft *nrr | f* vm* 

% frffV 'f'trr wfarpr *tt tftfopr *r tkht fVn fjprr ft 

mrftq ft** WPT % TfrFT 

4Ftt k *nrt ^5T ft qh w facr $ 

nwi & *rfa**nj*^ ft tfr 

rata, 1976 (F3t tot ft) 

$ wsta ft; 

wj: tofor ararc, w tffafwr nuT 17 
j( 2*) utr srrrr sfftrof *r srfpr pr sfavta 3^1*5 

Tf CRff ft* jq, WT4 *> tfa 

t ^ *nft gq w n ffi % jt^t Ir 

tafr ft 1 

■TO* 

1. ur wm v usrur 4 faufar* sfafa* ufauf 
wp^r fafaruTu fa ufa FwFtut uM uh frfr fan 
wr fufauru % fau Ufa TjfasrT utr ufaur fa fatffa mrr*., 
UtR-UUU U7 fafUR «fi? 1 

2 - ftufav, ^4 fufajru srinff nrr srfav ur fa muffa* 

i 5 ftpr ^ ffjpr rtvr, ^ 

q^r 17 ift : 3 ^onr ( 3 T) 3 r (fr) 3 r t?, 

•»? i 


'3- wmJifR 4 Vjtt % wr 4, *raro> ir 

TQ1 ^RT, UmPT'ff Iffr ingiT flRT ISTRE 3fiRT sftfiRiT -pr S=fePT, 

^irrwf ! pt mnn «cr jrr ft, 

IT^ «Htft ITT sfipT PrW IRT ffRT i 

4. ftlfpr-p, if^aW RR7IY 31 7 T IT4T W^TifTT RUT 

if? fwff W StFt, W ITU# U1!TT!J>T f'TRT 

'R TU U7TTTR !R SrffT TTR WHrfMf TTJtHRf 4T. f URT U 

jjvt *rnrf tt mjm, wtr % 'r st^r ^ritt i 

5. ufa urrf <tttt ^fr TiHr^r ufacu fafa "R ur 

TO wffffauu sp snR faitTf RTTR Uf-T«T faffa UU 

.Jt, i?*r% sm 4 fnTtftR fau; vrar % eft 

Prrpp unjfasT v ur *4m >f ur *R 4 uirR frru 

TU UR Ur Tufa STRn UTRUUU; rflfUTU UfTn UIR 

fHuu UiT tiutl I 

e. ufa 7W RTfu % urafa uRuifa.ut u>'r rr^ uttuu 
uqiTt urr4 1^ ?ft, ftwr urufipi w/m Rfru sfi vralru 'Ri’urfcut 
<r vr^rnr unuut 4 *■? 4 m) ^tr -R s^usur 

uttut fatur4 fm muRffaut % fartr uirt Mu 4m«fR 

^TTTJIT 'EM TJU UiTUUf 4 'uRj-E ^ ’* 

w4R wusru 11 

7 . u,\f^ur 4rur Mu 4 fVft uru % ?r ju 43, ufafaufr 

unruiift ufr ur vr Mu % utffa uuu m uu rr 
4 mu ut «Rfurd ufr 'Tu uwr u uuu fttfr, m rtpr 

*p utfiu fRi 4r, faufarc Mum 4 fafM urftu/uTufMfarrf', 

TT % ^U U uiut Wll % URU % 5RTSTC 7»U TT 

4unr Mur i 

8. urujfaur ^RT Mu 4 uwufuurrt 43 uuftuu, ufafarui 
ufa'R fafu uruR ufaRuTj % ju sr^urau u? faur u?) faur 
Rtuu, viz u?t fwr uwrau 4 uuhrifaur ur fgu t 7 ufausr 
uutu qs4 vr uuRur ffr, u^r ufaftrui ufaor fafa wuw 
uuur uuuTuu u4 u 54 Muifauf 4t uuui uf^4rq- wz 

■Rfa UJi ^fauij'R wuuu UUT i 

9. ufafwf urmuuTT, trtr % Muni, ui‘<fffa 4 rr 4vut 
fauu 4r I3U UT^faST 4fUI 4w ifr, fuu WTUU UURi' 

't u4tu ufr t? Mr ff, ur pt Mu 3i u*jr uruuifMf ufr srrro 
jtR ut4 uitu? fMfr 43fa 4 mu R ur t, u i;! ^ ^ 
ur uual t 1 

in. ufa fa'fr ur?uuu, fauru? uu fauu urnrj ^ ,f r ^ ; 
4; uiMu 4tuu urn fauu fauu M, urfuuu ui uutu vt4 4 
ituur s:?ur %, 4)7: uifaM 4r sjtuuu ?r ufa faur utr % fa 
ur uu>fa 4 i 

n. famuu ira fafauu % Mu 4 f«R<? urr farfa «ufauuu 
4r uur 4 UU tu uusfa % uru fa^firfafa urfafar urfafa 
fa Mr ufa u? qz u u, u£ fafa fa urr Mu % 4 u<fer jrfa, 
faur utu? u uuiu mr u^RUifuTU fafauu tu faun 

12 urr suruu % uru 4 fufaun, Mu ut Mr ufa 
ufa faur U77U fa 4 J?t fa^r t < uu3r reir uru fMfafafa/ 
fafam uiffafr fa faurru s;utu Tt fatru umm 4 u)< uw*p 
uxri 4ur*fau fauu fa'ur fuuu 4 faurpu -^ur stir (fa % 

UR fau 3> uRt ^fafauu ERUT I 

[#«UT RT-3 5 o 1 4/ 318/ 82faeRE o-I]] 
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S.O. 4134.—Whereas Messrs Sri Venkateaa Paper and 
Boards (p) Limited, Swaminathparam, Madathukuliira-642113 
(TO/11266) ihereinaftei referred to as the said establishment) 
have applied tor exemption under sub-section (2A) of sec¬ 
tion 17 of the EmuJoyees' Provident Lunds and Miscellaneous 
T*iovisions Act, 1952 (19 of 1952) (hereinafter refeired to 
as the said Act) ; 

Arid wheieas^ the Cential Government is satisfied that 
the employees of the said establishment are, without making 
any scpai ate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Gioup Insurance Scheme of the 
Life Insuiance Corporation of Jndi^ in the nature of Life 
Insurance which aic more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
I inked Insurance Scheme, 1976 (heicinafter referred to as 
the s^ad Scheme) ; 

Mow, theicfoie, in cxeiase of the powers conferred by 
sub-sect ion(2A) of section 17 of 'the said Act and subject to 
the conditions specified in the schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
foi a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
sh 11 submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu, maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 


19S2/WJ?T*|1P 20, 1904 


benefit* to the employee* under this Scheme are reduced 
m any manner, the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
pietmum etc. withiu the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. Jn case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees o r the legal heirs of 
deceased mcmbeis who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12 Upon the death of the member covered under the 
SJieme the employer in relation to the said establishment 
‘ lull ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any cose within 
7 days of the receipt of the sum assured Irom the Life Insu¬ 
rance Corporation of India. 

|No S.-35014 (318)/82-PF. HI 


4135—fafrCT, 1 J?TT-4ll01d 

7i56) (fa?t TVTR wr vm ipp ft) % 

t r*7 vrfrcq* xftr shM vftrf-flnr, 19^2 (1952 

*1 19 ) (faft wt vfi Tn ft) =»ffy 

mi W^TTUTC? (2*ff) % KZ Ttt % faff 

ft; 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of cvciv m inlh 

3. All exepcnscs involved in the administration of the 
Group Lisuiance Scheme, including maintenance of account®, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges elc, shall he 
borne by the employer. 

4. The employer shall display on th c Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Govcrnmeni and, 
as and when amended, along with a translation of the s a 1 lent 
fealuies thereof, in the language of the majority of the 
employees, 

5 V/beie.s an employee, who is alicacly a member of 
the Employees' Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
m his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary picmmm in respect of him to the life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately^ if the benefits available to the em¬ 
ployees under the said Scheme arc enhanced, so that the 
benefits available under the Group Insurance Scheme are 
mme Endurable to the employee 'than the benefits admissible 
under the said Scheme. 


7 Notwithstanding anything contained m the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be tes* than the amount 
that would be payable had employee been covered under 
me said Scheme, the employer shall pay the difference lo 
the legal heir/nommec of the employee as compensation. 


8. No amendment of the provisions of the Group Insu- 
rt L nCC T.^ c ^ eme ‘mall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
'™ Y hcr t_ c . nn V amendment is likely to affect 
adversely tfw interst of the employees, the Regional Provi- 
<l-nt Fund Commissioner shall More fiiving his approval 
{v'9 a reasomnfe opportunity to the employee to explain 
their point of view. ‘ 1 


, q : , W 1 ‘ l£re v f,h an v reason, the employees of the sail 
establishment do rot remain covered under the Grou 
Insurance Scheme ot the Life Insurance Corporation o 
India as already adopied by the said establishment, or th 


«tr ftmrKr wvnrx Ttr wjr mu P fa 377 ww 
ft qr4*rfr, ^<nt qftom *rr srfftmT mi ffttf f^r (ft, 
qrrff:T tYtt 7 t«rr Pwr ftf -nrfTF ftrm Fftte ft wart aft 77 
tm, % vr ft *Kft7rfX:ftr ft frt> 4 

■mr 7imtT ft | ■sfr qnfarft fawT 7^1 sftmr m, 

n>7H (ftrft vt% ft7ft win jppr Ftfrm^r w|) ft w«ft7 
7% STTW7 S', 

m , ftTTR TtlfR. 7FT TTffffftiFT fft HKf 1 7 ftf TTWnt 
1 ITT) SRT SnpSVtFwn 77 ST’ftlT FT7 JF Sflt Wft 7LWI 
ft ftrftfai to! % wtfftr jf, 7-FT Firm <tfr tfrd 
74 Tf TFTfsT aft ftf'T 7FT FF ft 77,’ OT77TT ft 7777 ft E5 
ftrfr P 1 


'O + 

i wr mm $ h firTR p srrtrftnr kfu 

kflSTT ^ f^f*T n ffn Tkopf ^ ^tTT ^fi *?viru y 

TTT TT VT I 

2. kTTTT, ftrn5TT TTm Tr ^ TT,t^T % 

1 5 fTT TT.T TT TO?, TFT XTfhfim 

17 & TTTFT (3^) % WY (^) % 5Ttfpf TTT-TTT 
fTkcj ifrm I 

3 wr t mm* *r, m 

vyi 7sr,Tr kTrfvpft ^ krr jfn;r f ahT/ 1 tfrfoEr 

FtTHT-T: XHi F-KT. jf.TTf I 

i fTqNnr, iwrn; im qqrr ‘rTTrirr Trtrfpf^ ?fmr 

f 4 r < 1 

J T'f ( r FFiftf fur srfd, *flt ttw Tntft -j^ft ftyfrtFt ftyirr 

^Ttf, 77 ^7 trftTUT fti Jrfft TStT SfTft^rfVrft ft, 5TJ jf^r ft,- 
ft vffiftif 1J77 Ttftt Vf^Tn, rs<f77 ft -■p'Tfpr rp- JTsrfftv^T 

74m i 


S. qfft ftlf ftm 7T ipft^rft FfTOT fftf^ ft ^ 

7s-i *rfftfft77 ft ’Hifthr snm fftftlf vTimr ft) Ltfu ti 
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?ft toto to' 4; era ^ frofrftm fro. toto i m, froftw 

V tfTTO % TO if TOfii qR g^TO ^ TOTO 

Tift toto wr«r wp sfrfifTT *rr*tfw toto toto Ptto to 

WTO TOTO i 

e. TOt m ^TOq % *r to TT-HrfWt TO totto w m 
to% $ m, fwTtsfT wrwzfo srtwi <?ro $ qefM v4wrfrqi to 
tws 'Ewqi it n^fTO to ^ & *ift 4t *wm t-r'ii 

ftraft ft, 'pjhifttfr v fro Wi’jft's ^f«ti wftw % vrfiw totost 
TO ro ~q toest if qw 5‘r, 3ft w TOft*r % agftr wgiw 
?' 

7. wnjf^i ^f*n toto wftt«y to % ?i?t to, wftt ft'fft 
wiftrnft *ft *^w t> iw wftw *r wsfftr w^r tto to itot w 
to to towtO to to tto if w^t frTO, to ^ ott wiffw % 
wtffwfrmffr, froftr«F tow (ft ftrfafr wiftw/wrw frofMf TOsrfft 
TO % TO if TRf TTOf % *f(TO % TOTTO TTO TO WTO TO TO I 

a. wr^f^P *fwr wftw if qftf wrtnrftTO, utfftFE 

tfftcr fftfft topjto ^ wffrro faro wpl 1 >to; 

WTOTr W>{ TO! fftHft WWfTO if sfTOrftffr ^ fipf c?V afnTO 

snro qroft to sttoto n, tto wftftr^ wrfro fftftr wpjto, sfror 
vga'trt ft $4 TOfqrftft TO toto ^ftppftr TOft to 
qftrom wtto ftro i 

9. to ftwft ^n:< T rw, w * wtot, mrfrtom toi 
ftnro ^ r *** ^ f^r *r^r *mr wr 

% toT ngf T 4 to $r Tr i*r toff % to *Pf ^ 

^ M i(w # w ?, *ft m to ^ ^ r 

^ r 

l o- fatfr f^?i frrrtar ^ vf7?n: t 

^fr stfinnr ^ ?nrnr ^^4 4 

‘smjrr ^r t[ t jfh «rrP-r«Sr *i ^r^nr tt ^rr4 Prrr irrcrr ^ art, wz 

44 err flE77*fr ^ 1 

11- f^T^TPT 3firPra*T to ir f^rr 1717 

»mi S ^ TT ^ 4rir *r, ftrf^ q-iftm ^r 

*ft <rPr ^ ^ ^ w 4f ifrcft m ott v 9FRf% to, 4t^r 
^ w^rfq*^ frto-f qx tor * 

1 ^ -JT4 ^TTr^T, ?T 4 FT wfw ^ to,v 7 to 

*rr% f^^fr »r<w * ^ ?r4 t? ^ot ftrffvrfrqr 

ftof ^rft4t tfi ifw wit ?r to fr^r^r ^ rraq^ 
wr 4 mtto to4 4t<tt Pn*r w tor^r stft ?ri4 ^ 
wr fipt % nftftor qrfirr 1 

[W ^-35014/317/82-^*0^0 JjJ 

S.O* 4135.—Whereas Messrs Mahindra Owcjn Limited, Pim- 
pri, Poona-411018 (MH/7156) (hefeinaiter referred to as 
the said establishment) have applied for exemption under 
sub-section 2A of Section J7 of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ;19 of 1952) 
(hereinafter referred to as the said Act) ; 

And whereas, the Central Government w satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium m enjoy- 
mem of benefits under th c Group Insurance Scheme of the 
Life Insurance Corpora don of India in the nature of Life 
Insurance which arc more favourable to such employees 
than thc benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 


Now, therefore, in exercise of the powers conferred by 
sub-jveclion(2A) of section 17 of the said Act and subject to 
the conditions specified in the schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from thc o pc 1 at ion of all the provisions of the said Scheme 
L*T a period of three years. 

SCHEDULE 

L dhc employer in 1 elation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissions Maharashtra, maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charge* as the 
Central Government may, from time to time, direct under 
danse (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expense* involved in the administration of the 
Gzoup Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection chaiges etc. shall be 
borne by thc employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
ns and when amended, alongwiih a tramlation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee ,who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in hi 8 establishment, the* employer shall 'immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary prfemium in respect of him to thc Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefit* 
available to the employees under the Group Insurance 
Scheme appropriately, jf the benefits available to the em¬ 
ployees under the said Scheme are enhanced, sb thaf the 
benefits availably under the Gump Insurance Scheme are 
more favourable to thc employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be lcs 3 than the amount 
that would be payable had employee been covered under 
<be said Scheme, the employer shall pay the difference to 
Iht ,lcfioL heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect 
adversely the inteiest of the employees, the Regional Provi¬ 
dent Fund Commissioner ihall before giving his approval, 
give a reasonable opportunity to thc employees to explain 
their point of view. 

9. Where, for an v reawn, the employees of the *&id 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under thi a Scheme are reduced 
m any manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

IT In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees o r the legal heirs of 
deceased members who would have been covered under the 
said Schme but fo r grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under thi 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of thc sum assured to the 
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tt fawn: 11 i^s2/siTOmM ro, toot 


[tm II—<aw mi)] 

iRiPinrc/legal entitled for it and in ftny case within 

/ TOys of the receipt of Ihe sun: assured fionrk the Life Jmrh 
ranre Corpoird on of India 

[Nt> S 35014 (3I7>/82’PF, TTJ 

M# fafr 2 4 TOPfr 19S2 

VTcUTo 4136 —5T TO PR TO TO WcT IJW ft fa 

Tfmf tfa ran fr* faron, mpjpitm 

TOPY ^{11-6 2 4302, fiTTT (MfMMTpj) WTO 

h topi from ufa ifaMifari * zrapwiT mr to 
$Y 11# ft fa TOTMRi qffrt faft tffa TTO T tffaftTO, 

1 952 ( 1 952 TT 19) 9: TWI MTfi WTO ^ MR far MFY 

MTfa 7 ; 

fpf trtr, mt frrfarT ti *pt i TO tomrt 

( 4 ) ffiTT tt?rM vrfrofT Tf topt tot }" r , ^ tffafwr % tt- 
m TOtf WTO TO MR TOM ft 1 

[*To 17 *T- 3 5 0 1 ft/1 43fa 2’- I f t i>TOl-l ► ] 

New Delhi, the 24th No\ember, 1982 

fi,C. 4136._Whereas it appears to the Central Govern¬ 

ment that the employer and the majority of the employees in 
relation to the establishment known as Messrs Bakery Unit. 
Department of Rural Industries and Management, Gandhi- 
gram Rural Institute, Gandhigram-624302, Madurai District 
(Tamil Nadu), have agreed that the provisions of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provision^ Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers confeired by 
sub-section (4) of Section 1 of the said Act, the Central 
Government heiebv applies the provisions of the said act to 
the said establishment 

[No S-35019(143)/82-PF. Tl} 
TO° WT0 4137--%?#PT TOTR TO m srftM IjYMT ft fa 

ifaf xnmr fro, tpfe wttoph, fcrropMfi, mtto 

wto & wra fafrph TOr Mr4^Tfa’ r fr TO W mrt to 

tpph ftY n# ft fa totmrY fafa tffa sTO 4 mtom TOto 

faPT, 1 9 52 (1952 TO 19) ^ MTfr MMi WTM TO WT fan 

mTO Mifar 

nd. ft^sfr^r mtor, tom; irfirfarrT TO upt i TO dqmi 

( 4 ) BTTT 5PTM TOffiTO TO frYM ^T, M?fi TOnfaTOT ftr TOTTO 
mm; WPT TO mpt wfr ft 1 

fao n^35019/l42/w a-'froinH II] 

S.O, 4137.—Wheieas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Anukampa, 
R-6, Industrial Estate, Sanathnagnr Hyderabad-18, ha\e 
agreed that the provisions of ihe Employees’ Provident 
Funds and Miscellaneous Puyvisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; ' 

Now, therefoic, in exercise of the powers conferred by 
sub-section (4) of Section ] of the said Act, the Cenfial 
Government hereby applies the provisions of the said act to 
the said establishment 

[No 3-35019(142) /82-PF. Ilf 

TO* ®n°4i38.--WriT *rmt Tt to snfrT tjtdr ft fa Am 
MO 15 tffa 1 6, TTlfa^J ^lfa*TT 


*$IZ, HTW-632001, TFTT FTPTM ^ fafrw fr 7 

^ifarfafr in ^Td i r ft fa 

ffrr <rV sfafa TTO£T 19 5 2 (l952 19) 

% TXfiTM MI4 faR MH frfr 

5TT. Wn HtTT*' r , frtrffrjT Tu HPT 1 Tl TTtrm 

( 4 ) jrn 3TTM wfailfT m TO>T w jrr, ^rjfaqrr ^ 

WTO vt MT;r t J F^fr ft i 

fao ^35019/ 1 11/82-^0^0-2] 

SO, 4138.—^Whereas it appears la the Central Govern¬ 
ment that the employer and the majority of the employees 
m lelation to tho establishment Known as Messrs Dimikaran 
Talkies, No. 15 and 16, Contractor Manicka Modahar Street, 
VelJoro Town-632001 have agieed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Piovisionn 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, theicfore* in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provision^ of the said act to 
the said establishment, 

[No. S-35019( 14 j)/82-PF. Ill 

ftTo 3TTo 4139--^JPI Ml TO tfffa frfT ft fa 

nrfrrr ufafaT TT^fj^ itfatfro, ^ 

vqm ?r fafrnir ^rhTrfafl ^ 

^7# ft fa WTpfi fafa fr 7 MW <Rfa- 

faTO, 195 2 (1952T4 19) ^ MTOff WTO Tl MPT fay 

frr dTfay , 

^■<T Wit TOTR, MfafaTM tTRT 1 H?T TTURT ( 4 ) 

3TR Mfwri TO TOPT 5R^ pr, Mn; % MTOM 

UtP RfPPT ^4 MPh WRftf ft 1 

[TTo rr^fa^so 19/1 40/824Yp y^o- 2 ] 

S.O. 4139—Wlier-eas it appears to the Central Govern¬ 
ment that the cmployei and the majority of the employees 
in relation to the establishment known ds Messrs 
Ambrosa Marketing Agencies, Industrial Estate, Pondi- 
cherry-9, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said estab¬ 
lishment; 

Now, therefore, In exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment 

[Nd. S-35019 (140) /82-PF. JIJ 

frToOf[ 0 4140.—%MfpT yXTOT TO TO ftfa ft fa 

MTMM #frfarfal TOtoY, 8/l45, TO4T XR MTfaiTTTPT, 1 2, 

MfaTOTY, MPTT WTO M TRTOt fafrl^ frr TOwfafr WJ- 

MTOr WM *Pf TO ftY ^T# ft fa TOfafO* qfaTO fafEf tfR 

MTOtT MfafaTO 7 1952 (l 952 TO 1 9 ) ^ TOW MTV 
WTO TO MPT fan frr ^nfa Tf , 

m. #P?fYM MTOTR, Mfft frrfapr 5Ti JJtR 1 TOURJ 
( 4 ) 5TTT TOn flrfwft TO TOYtt TOM JP f MMT ifffafaTq % MTOH 
MTTi WTTO ^Y MPJ TO^Y ft I 


[tfo ytT-3501 9/l 39/824YoI^o-2] 
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V S,0. 4140 —Whereas it appears to the Central Govern* 
incut that the employer and die majority of lb* 1 emplnyrcn 
in relation to the establishment known as Messer* 
Ject$ Engineering Comp.m}, 8/J45, Sathy Road, Gandhi- 
punqi, Coimbnloie-12, l.imil Nudv, have agreed that <hc 
provisions uf the Employees* Ihovident Funds and Miscel¬ 
laneous Piousjons Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, thcieforc, in exercise of the powers conferied bv 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment 

[No. 5-35019 (139) /82-PF 1TJ 
VT° 4141 —R*FR Ft q$ TOTR TO It fa 

rtf] TOftt TOTOh TO, tfTfam TOtctofr rkth- 

9B,?rrw % Tmz fwfn tf wk fTOMt t\ arjptai w 
rpr q t q^qq iT nt & fa TOTOr RfTO faftr TO TOtf toret 
wfafTO, 1952 (1952 ft tn) % twt to *qrqq f> hf] 
fan TO TOf , 

sh TOrq twit, TOrfTO * c r unr 1 tfr qq*RT (4) 
ffin tor urfafat ft jpt>t TO J' T , TO frfWnnr 4 : tfthto 
*riqq fT wi TOr ft 1 

f^To tr*T-35019/l38/824t*>Rq>o-2] 

S.O 4141.—Wliereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Srivatfia Plastices, Mahabalipuiara Road, Ogginm, Thoraipa- 
kkam, Madras-96, have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the CentnJ 
Government hereby applies the provisions of the said act 
to the said establishment. 

[No. S-350J9 (138)/82-PF. IT] 

VT° 3TTo 4l4 2.--*^ffar TOTTC Ft q$ Spftfl TO ft fa 
^ fro, ttot, fTOr vmfkm -533007 tor) 
tof Rrrqq A fTOrw TO TOq Tfoft «fr arjqsqT zk to 
ft f-to ifr *it ft fa TOTO rITOt fTO TO TOM tote? TO- 

fTO, 19 52 ( 1952 1 9 ) % TOcJ TO WFFT Ft TO far* 

TO TOrt i 

tTTT: frtfiq HWR, TO TOfTO TOT 1 ^TTOT 
( 4 ) 54 TT tor mfTO ft TOn TO 5 ^, to TOfTO % TOtr 

to Rrrqq Ft ^ TOr ft I 

[R° TO3 50ie/l37/82^onrp»-2] 


SO. 4142.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Theatre Swapna, Cinema Street, Kakinada-533007 (Andhra 
Pradesh), have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said estab¬ 
lishment; 

Now, therefore, in exercise of the powers conferred by 
sub-eeclion (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 


FU ORo 4143—TOk ffFTO FT it? TOifl TOT ft fa 

*f*FT TO wmfwt) fTO, TrTFni nr-fi TO tot>, TOr- 

q/r, qTOr, tof it TOFr* TO ^TOrfaft ft 
^ FET V % Tt nfq^ fTO ^ 

1952 (1952 TT 19) % TWT 
fTPT ftfr , 

"Tffi TOTOk ^ TOT 1 TTTOT 

(4) ffr^r qqn nrfert vr trqm TO to to TOfTO t 

TO BTTTq Tt TO upT#r £ 1 

[q’o TT- 3 s 0 1 q/ 1 13 / 8 2-TOpqF 2] 

S.O, 4143.—Whereas it appears to the Centtal Govern¬ 
ment that the employer and the majoiity of the employees 
m relation to the establishment known trs Messrs 
Patel Saw Mill, Mahatma Gandhi Road, Post Office Tcypore, 
Koraput, Orissa, have agreed that the provisions of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), shmyJd be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Seclion 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 

[Nn S-35019 (133)/82-PF. II] 
3 |To 4144.--tfvfnT T) M 9fTdT ft fa 

ttot STO, rf TO, TOV, 

% fTOw TO TOTOWi ctd qr 

| fa TOTOV r qfarq fafa TO TO4 ^rtr TOfaqq, 

1952 ( 19 5 2 *FT 19 ) F "TTWq TO Ft MET fan TO 

TOt ; 

iqq FTOR, TO Ft UF7 I TO TT^TiT 

( 4 ) ffirr qqvr iqfTO Ft TOu TO ^ ^fafaq^T T TO^tT 
to pqm hpt Fpfr % \ 

[H* Trq-1501 9 /13 2 ] 82-qt°^q> 0 - 2 ] 

S.O, 4144.—Whereas it appeals to the Central Govern¬ 
ment that the employci and the majority of the employees 
in relation to the establishment known as Messrs 
Royal Bakery, Main Road, Jeypore, Koraput Orissa, have 
agreed that the provisions of the Employees' Provident Funds 
Miscellaneous Provisions Act 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 

[No. S-35019 (132)/82-PF, IT] 
•FTosno 4145 —TOq TW* FT q^ TOR TO & fa 

iTOt rTTO toTOh wtoTO TOrTOfaq fatf fafTO, ttfto 
4TW Fnqq R TOrro TO qnfarrfan 
qyqw Rf m qr toto ^T qf ^ fa frTOi qtTO fafa 
TO TE)V RTOtf TOfaqq, 1952 ( 1952 Ft 19 ) F TOTO 
to wrqq fT rft far TOT , 

TO; TOq qTFR, TO R%faqq ^ HTO 1 q?T TORT ( 4 ) 
ittt tor vrfTO ft toFt TO Rfqfqqq % tor to 

*nqq ft rpt TOT ft 1 


[No, S-35019 (137)/82,PF. IIJ 


[R® TO33019/l3l/82-^oTF o -2] 
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s O 4145.—Wiwreas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Orissa Cement Employees Consumers’ Co-operative Stores 
Limited, Post Office Rajgangpur, Sundargarh, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the establishment; 


Now, therefore, in exercise cf the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
tqr the said establishment. 


Creek Industrial Area, Shirvane Village, Thana, Bellapur 
Road, District Thane including its office at Motilal Saw 
Mill, E. S. Patanwala Marg, Chorapdeo, Bombay-33, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise pf the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 


[No. S-35018 (70)/82-PF. J3J 


[No. S-35019 (131)/82-PF. II] 

T?o SjTo 4145 .—3373 ftdT f far 

mm (strife) firfirss, tfo 

135 tri-fo .?ff£ 0 ° ujw, 

fartfar 48 -so ,mm 

xfix£\$z sffa fnm mm n mnz fmivm 

sfte jfs to sth <r ft *if | far 

qfcpsEr filter sffa snfa 0 !srfirfaTO, 1952 (1952 qn 19) 

% min PTfi'T ^ *rrT faR ^tF?' 7 . ; 

q*d. *ns>R, irftrfipm m errcr 1 srora (4) 

1 :r wFar! *r sr<fto grgs srftrfirTO % mm 4 ^ 

FTIffiT SIFT JfRcft t I 

[fio ^- 35018 / 71 / 82-^0 tr 4 q>0-2] 

S.O. 4146.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
m relation to the establishment known as Messrs 
Crescent Valves Manufacturing Company (Private) Limited, 
Plot No. 135, MXDC Industrial Area, Trans Thane Creek, 
New Bombay including it s Registered and Sales Office at 
48—50, Bhajipala Street, Bombay-3 have agreed that the 
provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section <4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 

[No. S-35018/71 /82-PF. IT] 

3 >t. art. 4147 ^Nrfrr w ^ mfa ?ter f 

fa> ^4(cN/, RTC ?f. 3^-143, fRT Sl^f 

^ mfarr, ifa, srw 

WvJTTT f^TT OTT fst'^ch 3 REfcT FT flRT, 

f. 'TT^'^rt 4 rnf, ’^rWri^r, in^f-33 , f^ffr 

wra? ¥fr I, RTR3i WR *P=ST5 »ITT 

# 3|#jt ^Tfr qr *rprr ft *r# | fa- 

f?rfw art?; 1932 

(l952 =RT 19 ) SR a?r vrnr foRtr srr% 

; 

3R; arNfTnrrr # srrrr 1 # 

^-«rm ( 4 ) gm setR 

^3W srf'KrfRTR ^ w arrtr wr t 1 

[#. rr^r-3501S i /7o/82-'ift-. tT^.-2J 

S.O 4147.—Whereas it appears to the Central . Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
New Bombay Wood Works, Plot No. D-143, Trans-Thana 
1018 G1/82—8 


^To 3TTO 4148 —Txmmx W?l 3Tf STcfrar I 

xm t^Trfsr mmiff fir®, w&i 

qjafe ?TF7, WTfr^-421103, PST^TF TOT 7TTT T«TPR 

& fira>w sftx ^ ^ qr 

ft ^ | Frfir sr^V^f min mhfhsrn, 

1 952 ( 1952 TT 19) % mm FTTTT vTFj; 

^TffT , 

?Td: ^ qh nva 1 qh 

( 4 ) £ncr srsrfT 5rfe5fT tt ^firfiRT* % ^Tsrtj 

^ I I 

^-35-018(51/82-^0^0-2] 

S.O. 4148.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the cstub!Khmont known *ls Messrs 
Century Rayon Employee/ Credit Society 

Limiied, Care of Centu"\ Raydi^;Shahad- 
421103, District Thana have agreed is ion.of 

the Employees’ Providen* FtincK and Piovi- 

sions Act, 1952 (19 of 10 52). should be mS^iJbipplicablc to 
the said establishment; '' 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 

[No. S-35018/51/82-PF. II} 

* 5 T® 3 ?r° 4149 - mxmx Tt ^ sr^?T ffiiT | far mn 
5m 65, xmn mn, nfxmn mmz, n*Tf-2i 

aft-4i,5n^r a r^r, fefM, fi^cr xxm- 

m mm ^TTTT ^ tflX sfa- 

sr|rr®TF to nx it ni % far firft %ftx 

5 r^fw min ^qrfcTfa'q'K, 1952 (1952 m 19) % ^rsig ^ 

^777 ^TFT far^ ^ ^Tferr 

Tffi fjm i ^qsrm ( 4 ) 

qrr rtn tct fn-, ^ ^firfifTO % swr 

rjrf> | ! 

[ffo ^ 35018 / 40 / 82 -^ 0 ^ 0 - 2 ] 

S.O. 4149.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Trims Ocean Agency, 65, Bajaj Bhavan, Nariman Point 
Bombay 21, including its branch office at C-41, Dwarka Sadan 
Connaught Place, New Delhi-1, have agreed that the provi¬ 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Centra] 
Government hereby applies the provisions of the said act 
to the said establishment. 


[No. S-35018/40/82-PF. II] 
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4150.--%?Sta TOR ^ Kdtd flhT | 
hhh fafnwi Ho 123 , 17 , 

sifo ^fo #0 (^) HRT, TOTf-93, HnR? ^ S 
TOS fimfaap aflHcifoff dgTOT TO TO R $ 

| fa RTHld qfTO ftfe TO«T TOH ^rfkfdTO, 19 52 
( 1952 ^T 19) % TOSf TO TOTTO TO fetT vsa^f HTf^tT. , 

55ra:%?^ qxmx, to srfafrdH q§t i ^ tort ( 4 ) 
sm sr^r srfdrfi srtfrn gq, to HfeFfTO % tos 

TO FTTR vt to | i 

[Ho TT^ o -3 5018/33/82-4te^-2] 

S.O. 4150.—-Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Spectrum Finishers, Spectrum Estate, Plot No. 123, Street 
No. 17, MIDC (Moral), Andheri (East), Bombay-93, have 
agreed that the provisions of the Employees' Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the power® conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

[No. S-3 5014/3 3 /82-PF. II] 


4151 —R3R ng 5Rrt?r gtdT | fa hhh tvx 
vwarc 417, §hFhto)i dfro 1 to§-21, 

hpr* shift it frotro rfk sprorfFif ?pr dgnsHT to to 
r qfro ?) ?i4 | whr* nfror frfer ^nc rM toh 

SrftrfHTO, 1952 ( 1952 19) % OTTO TO *HfTO HPT 

ft*? 3 fFt ^Tffr ; 

sra: ^sfor tor, to srfirPm hto 1 ft ( 4 ) 
sttt frt srferni hh>t ^ gtr, to sTfbfaTO % otto 

to *HrTO hpt TOt |i 

[do ^-35018/32/82-fTo TTtfi-2] 

S.O. 4151.—Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation, to the establishment known as Messrs 
Par Computer Services, 417, Tulsiani, Chambers, Nariman 
Point, Bombay-21, have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment ; 

Now, therefore, in exercise of the, powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

fNo. S. 35018(32)182-PF. IE 

*>?o w* 4152—tor sFfct ffar | far toh to° 
^R° *\o T>T FTfTO (TOTO) %o rr^J- 3 , fapTOTOT 
%x£z hItotto -1 hihto totts, tte, ht jt 

to!, faro F^rirrr *rf|d, totto 3r otto fanlsr* 
^ argron arr^r r otto nf | f% w^ri 
Prfh* sffc ^i-ot tost 1952 (1952 19) 

% TOH TO FTO ^rPT ; 


¥^TR, TO *TftrPm 1 (4) 

sm sr^r sifefi srsrPr gq, to ?rftrPT?m % 

to Fsrm ^tft 11 

[Ho PH-35018/3l/82-4ro ^-2 


S.O, 4152.—Whereas it appears to the Central Government 
that, the employer and the majority of the employees 
in relation to the establishment known as Messrs 
S. R. C. Roll Forming (Private) Limited, F-3, Chikalthana 
Industrial Estate, Aurangabad-1, including its Registered office 
at Steel Processors Compound Village Road, Bhahdup, 
Bombay-78, have agreed that the previsions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

[No. S-35018(3 l)/82-PF. II] 
SRTo STTo 415 3 —HFFR Hg HcfTci | 

fHife 55 , fm^xy vzz, mxR\ ^r, fnf, 

TOf-70, HFRT fvft apt Hg- 

TO <R HfET^r gt aft I fa TOTOt HfTO xftx 
vrft TOH 1952 ( 1952 3TT 19) % TOST TO 

wm 5fft HT^T fetr gmt ; 

TOTR, TO STTFT 1 *fit HTHfTT (4) 

grra stch w to srfbfaipT % tou 

TO FTOH HPT TOt || 

[HotTtf-350 18/28/82-41 o ^-2] 


S.O. 4153.^Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Consolidated Plastics, 55, Sidhpura Industrial Estate, Masram 
Lane, Kurla, Bombay-70, have agreed that! the provisions of 
the Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 yl9 of 1952), should be made applicable to the 
said establishment ; 

Now, therefore^ in exercise of the powers conferred by sub¬ 
section (4) pf Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

[No. S-35018(28)/82-PF. II] 


^ O su O 415 4~.%^r TOR irg SIHfcr ftdT | ft? HHH ftpflnr 

^TRcfftOT, 19, ^R TK? ; ^pPrfT-700001, 

fHHtHsp ^ ^g^T TO 

R HffTcT »l4 | HfTO Ptfar 51^4 TOH 

SrfcjfHHH, 1952 ( 1952 R 19) % TOST TO WR TO 

feq nrfeq ; 

Hd: TOR, TO HPdfTOT ^ STiTTl (4) 

£TTT 5PT>t ^ g^, % TOH 

TO Hid 3R#f | I 

35017/240/8 2] 


S.O. 4154.—Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Zenith Credit Corporation, 19, R.N. Mukherjee Road, 
Calcutta-1, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment; 
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Now, therefore, in exercise of the powers confeired by sub¬ 
section (4) of Section 1 of the said Act, the Cential 
Government hereby applies the provisions of the said act to 
the said establishment. 

[No. S-35017(240J/82 PR II] 

VfoJCTo 4155 WT 

tftrftpilTq i2i, ifanfi wm - dte, T4T 

*nfro, 14-dt, rrMf *i??rr tm, qwPf^r -700007 

tfir fr^rsr dn, 24 nm* dd*na: fadYsr^F 

tfR ti ^ hr qr HtjtR ftf ft fa *4 hfv 

Vlfattr frftj ?f|T SRiVof srfvjfwr, 1952 ( 1952 19) 

% TT^ni ^' z TT r T*T df <TPJ f*Fa 'I’M M ifftrF ’ 

tR ttfftt, -3^ *r unr 1 *r ^wrrTr(4) 

ffTTT 5TTTT VlftldT SpftH ^ JJCT, Wd HftffiRiT % 

FTm «Pt HPJ RTdl I I 

[do ^35017/239/82-^0 Wf*-*] 

■* 

S.O. 4155.—Whereas ti appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Bengal Engineering Corporation, 121, Nelaji Subhas Road, 
Calcutta-1 including its branch office at 14-B Maharshi 
Debendra Road, Calcutta and the factory aj Pirgacha, Badu, 
24-Parganas, have agreed that the provisions of the Employees" 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

[No. S-35017(239)/82-PR IT] 


*To sno 4150—— *t*fr dr ^ srcfa ft f% 4 *t4 
iPTH *f»R^UPT 41-3 4, dto *rt£o 

€\o ix^ dtanft dfa ^Vfr TTf^Rr) TTPPTTT-14 fadfr 

(i) q^TFff, * 1 - 6 / 239 , ^rrofr, mfw ( 2 ) 

itorarr, **wp:-7 2i30i, fcn Okh i h/ vftx ( 3 ) jyTf^in, 

affo irrSo #0 dl 0 in (^t jftrt qrond ft? ftra) 

npm ifar , fwr wpjtu dt ft, 

W FTPR- 4 TFTO frdtW dlT ^TTilPt^l Tt Hjd^qr ITT 5TR 
** *TgPR ft fa ^JT^TTr Vlf^rr PtPj florid 

1952 ( L 952 19) 4: I7T ^ 

fort 3TFt ; 

w irita w, tffWm qtl tn^r 1 ^ ^reftr (4) 

ffRT qrfeqt ®PT SPlPT atr^ ^ ^T^«I 

Rtr'FT vfPj; 

[^o W350l7/92/824to H^- 2 ] 


S.O. 4156.—Whereas it appears to Ibe Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Ihe West Bengal Industrial Infrastructure Development 
Corporation, P-34, CJ.T. Road, (2nd, 3rd and 4th Floor), 
Calcutta-14 including its branches at (1) Kalyani, B-6/239 
Kalyani, District Nadia (2> Kharagpur, Kaushallya, Kharag¬ 
pur-721301, District Midnapore and (3) Haldin, W.B.LLD.C. 
Road (near Petro Carbon Factory), Post Office Haldiu Oil 
Refinery, District Midnapore, have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

1018 01/82^9 


Now, therefore, in exercise of the powers conferred by sub¬ 
set, lion (4) of Section 1 of the said Act, the Central 
Government hereby applies the piovisions of the said act to 
tne said establishment. 

[No, S-35017<92)/82-PF. II] 


w o 3H o 415 7—*Ft $i{ sravd ?rdr ft fe 

TT^fFTfr vztfj 9b/5, mmr tit, 

f^T 18- ft !> erfhm, 4 6, tfi, TR 

q^Rr^rr-71 7 fodd inrr rfri: 127, ^fu> ^ro fir 

fr«rr ^ «rl ft, 

^ fr^fspp ifk did tc Ft 

nt ft fe v [Pro Wt rftT irrfbf^TF, 1952 

( 1952 dd 19) % ■Jq^TcT 'rdT Wdd *Pt WJ pF^ ^TFt ; 

^cT tefrd TRqrp-, Tjdd q?f EPT 1 vt TRSrm (4) 

Sl^T iffpmf VT ^pftq Rrif JH, tfftlfFBT 9: KitJ 

Rirdd vr ^rpr ft i 

[do R?T- 35017/90/8 2-dl o rnR2] 


S.O. 4157*—Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messra 
Modem Machinery Stores, 96/5, Dharmatala Road, Ghuiury, 
Howrah, West Bengal including its Head Office at 18-D, 
Everest Building 46C, Chowringhce Road, Cnlcutta-71 and 
Registered Office at 127, G.T. Road, Salkia, 'Howrah, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by buTv 
section (4) of Section 1 of the said Aet, the Central 
Government hereby applies the provisions of the said act to 
the stud establishment. 

[No. S-35017(90)/82-PF. 11} 


iflostro 4158 — .%wPrsriRr Ftm ftfr 
arrrrsfr *Tfdpf, 3 5/p[3, fvnft dm 

6 7 , firnd bm 19, q^^rr- 1 

TpqPTiT ft, 7TPTF RTT^JT d m% ^ ITiNtMT dt 

i^r r TTrTrr^T jft ^ ft ff 4:4'iRV f?fFi rti: 

sr#4 ^rtrbTJiFT, 1952 (1952 19) % tpfj 

STPT fsp‘1 c mfi5 r ( , 

w TT<FR, F 44 ^ iTin l til WJin (4) 

3TRT TTprrdt =dt Jjdm 5^, 47 ^FltJ 

vt sn*! ft 1 

[do t^-350l 7/88/82-<fto ^-2] 


S.O* 4150.—Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Shree Buluji Laminating Industries, 35/A73, Biplabi Barin 
Ghosh Saiani, Calcutta-67 including its Head Office at 19, 
Pollock Strett, Calcutta-1, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provision* 
Act, 1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

[No. S-35017(88)/82-PF. 11] 
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m* Mto 4159 tp-ff Tt tj Tfrq ?tm ft fa 3 *fY faTTF 

{aTifroti (snrte) 55 qr-^fa, ^Y4 rEft 

qrm 3 8, qrsnmr-i, famF ottpt tt-bj, to wt, 

ffaq r 4i ft, w *r StoTut 

7 /h: qTTfqrf^qi tt st «rn t 7 tsto ft ni, ft fa 
mPw fqfq ttffa srmof tito *rfkftqq, 1952 (1952 *pt 19) 
* ■3R*ta wttft *?r tfj; fa^ stfY TTfa* f 

to ^rrq t*ft trtWrqq *Y sw 1 tjttokt (4) 

ffrrr ^farm Tr toPt ^ gq, ^-t RfafrqT % *Fm 

#1,l Tf r M *fd 'TFT ft i 

[t° qq-JS017/J7/ft24ro n<tf- 2 ] 


S,O, 4159.—Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to th^ establishment known as Messrs 
Fylfot Engineers (Private) Limited, 55, Canning Street, 
B-Block, 3rd Floor, Room No. 38, Calcutta-1 including its 
Factory at P-83, Banaras Road, Belgachia, Howrah-5, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the ^ said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

[No S-35017(37)/82-PF. IB 

VToSTTo 4 1 6 0 —ifctftq ift JT& RtfbT iftm ft fa AhA rYr 

itffqrsr n^Ftf, 12 / 1 -^ wrft Tq, 3 , ttut ftttt 

% Tfaj fafUF tftr qnfarfaA ^ f}Wf V* TFT Tt ft 
r\i ft fa fqfij *At sfaW tttt ^ifwr, 1952 

( 1 9 5 2 n 19) ^ TTTrr TH FTm TT^. fan , 

TO ^TFq W, tt TrfTfTqT TPT 1 TTTTTT (4) 
?TTT TTTT qfwft R»t RTtq ^ JT TPT 'TfijfTTT % TTRT 
WTT *>> •FFtr ^ | 

[To T r H-J5017/36/B2-4ro V^'t 

S.O* 4160.—Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messts 
Ghosh Medical Ageiicy, 12/1 -B, Pashupati Bose Lane, 
Calcutta-3, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

[No. S-35017(36)/82-PF. Ill 


«n* 4161 —fasfa TT^rrftYm ftfa^pue 
TOtfTT TTTd frofaT TIT, rfFi, 

- 1 TTW WTT ft fTTpspr ^f Tg- 

TT TTd TT UTTU ft *)$ ({ fa ^vRTTTt fqfu ffh 

TTttr TrfrfTTT, 1952 ( 1952 TT 19 ) * TfT 

TTfTT *rY TFT f*fF TT^r TT%T ( 

WT TT»FTT, qftrfqqT Tt THT 1 tY ^TTTTt 

( 4) TTTT TTTT TftrUt TT RTFl TFT gnr, ^ 

rqrqr tA qrofr ^ I 

[To TT^> 35017/38/82 -Yu HT-2] 


T O 4161.—Wllieieas it appe ns to tht* tential Go\eimnent 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
M. V Adonis, Care Of Sundarbaii Launch Syndicate, Chnnd- 
palghat Strand Road, Calcutta-1, have agreed that the pro¬ 
visions of the Employees* Provident Funds and Miscellaneous 
Provisions Act, 1952 {19 of *952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

TNo. S-35017{38)/82-PE. II] 


vio ano 4162 —q-5 5 ft rf £nr $ fa 4 t4 rtu 

Irsrfer, tttt tvtttt ftt fTrr%c qfarn ^ ^ mu 
tffu fum fr tuts ^tYt 

TgT^TT TT ITT TT T^Td ?T T^ ft fa wfa^T fafa «At 

5pftT TTTU T^ffaTT, 1952 ( 19 52 ^>T 19) t> ^TRT SV\ 
T 4 IT 4 TT TFf faT ^TTT TTfaT ; 

tRU TTUrr, tt TfirfaTT Tf TTTT 1 TT TTTPt 

( 4 ) fflTf UlfdTqY TTTTFT 47?*^ ^ ^fafaqT % 3TTT 

TTT r?rrTT Tt TTU ^77Tr ft I 

[Tu 35017 / 39 / 82 -Tro trep - 2] 

S.O, 4162.—Whereas it appeals to the Central Gov- 
einment that the employer and the majoiity of the employees 
in relation to the establishment known as Messrs M. V. 
Nihanka, Care Of Sundarban Launch Syndicate, Chandpal- 
ghat. Strand Road, Calcutla-1, have agieed that the provi¬ 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Gov eminent hereby applies the piovtsions of the said act 
to the said establishment. 

[No. S-35017(39)/82-PF. Ill 


dTo 4163— %nrru TT*PP *Ft m tott ?£ttt ft fa 4 t4 

trfr ^tt so, *f 0 n k Tf tYo tfT, 2 4 -ttttt ufarTt 

r>TFT, UTmr falTUT T TTq^ fauTTF ^tY^ TTTTfart dY Rg- 

m?TT ^T TFT T 7 T7TT ft ft fF ^4^1 fabT ^ 

TTfFT ^fafaqT, 1952 ( 1 9 52 UH 19) % ^TTT "3RT 
TTm Tit TFT faq 1TFT TTfan ; 

gqq TfafdTT 'UT tJTTT 1 Wimrj 

( 4 ) ffnr TtrrpfT qrr tm>T ^ jp, tt 
urqu ottt *Pt tft qrrm ft I 

[to qrO 3 5 01 7 / 40/ 82-TToRTi- 2 ] 


S.o. 4163.—Whereas it appears lo the Central Govern¬ 
ment that [he employer and the majority of the employees 
in relation to the establishment known as Messrs Sri Iiari 
Traders, 86, K. N. C. Road, Baiasat, 24-Parganas, West 
HengLil, have agreed J that the piovisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said estab¬ 
lishment ; 

Now, therefore, m exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment 


[No. S-35017(40) /82-PF. II] 
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[m ll—m 3(ii )1 


Tt : i iju, tool 


4i6 4— -%?> $fa %m 

lb-", ^ ?| n T W faS*£ m*f, ^THT-10f3R^ 
*?Vh SR-pr Tn*i, WTW 47 I^N, ^^fTi 

fwrrf ^wtt, tt**l ztt ^ fa^torr fw 'n'farn, 

JTHH faM WT TR*J.Tf tffa lo y* WRTPT W*n4 ■ 

2 tttm, *5 4 ft*w 5*faT wsi ^ m •ito** 

pq-fT6 ^ fatfREP *ffa Tlf ipwr ^ ^ <P 

55 t *ii J f«p sjfw fiffir-<ft< srerf Tiro tffaFw 

m52 ( 19 sz Tr n) * ?«rw ott wm *t ^ fa" ^ 
^rf^rr , 

fefFf trtr, th tT «rm i Tf twrt 

(4) jJVE SR^f itrf*HTT Tl- 5 Pnn 1 » T ^ 5^1 ^ 

^4lTT TT HFi T T ^i ^ ' 


j?t ^ fa ^i^rFr 4f^r frfa *rV sfafa ^ftTfaEr, 

] 9 y 2 ( 1 9 5 2 T»T 1 9 ) % *3^^ IT'1 ^TTET Tt tTPr fa 1 ! ^fpf 

Tlf^T ; 

44 *R*rR, ^44 4fof444 Tt SET 1 47t TT^FT 

(4) iRf flrfapft TT ST^Ttn **E% Jtt, TTfl EfafaTT !|fTfW 
3*fT *Tm TT ’TPT T^fr 4 1 

[jrOTtr?To 3f5017/Sft/82-4Vfl qV-2] 

S.O, 4166.- Whereas it appeals lo the Central Govern¬ 
ment that the employer and the majority of the employees 
in 1 elation to the establishment known a» Messrs Indian! 
Engineers, 11, Old Post Office Street, Calcutta-1, have 
agreed that the provisions of the Employees’ Provident Fund* 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 


[flo "Fro3 501 75 7Ul/82-^1 0 ~] 


SO. 4164.—When;as it appeals to the Central Governmeiu 
that the employer and the. majority of the employees in rcla- 
tion to the cstab'ishmeni known ns MesiiR Eastern Chemofarb 
Limited. 46-A, Rafi Ahmed Kidwai Road. Calcutta-16 in¬ 
cluding its Head Office at Barakar Road. Post Box No. 47, 
Purulia, West Bengal, Factory at Vill., Damda, Post Office 
Simulia District Purulia, West Bengal and ®™nch at . 
Dupleix Oberoi Apartments 2, Sham Nath Marg, Dclhi-54, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 ot 195*1, 
should be made applicable to the said establishment; 


Now therefore, in exercise of the powers conferred hy 
sub-section (4) of section 1 of the said Act, the Central 
Govcvnment hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35017(41)/82-PF. 11) 


Now, therefore, in exeicise of the powers conferred by 
subjection (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. « 

[No. S-350l7(58)/82-PF. Ill 

*T° ono 416 7 — fRTE W tpfi'F fc fa itrft 

327, urn-* W *rr4, ^ ^T^r-28, ft m Ftm ft 

fa^rtTF w>'' *ta tt fjtft 

i\ % fa tifa’T fafa rftT *vJT*tr ^rfafairir, 

195 2 ( 1952 19) % TT^'J TlrT Vt 'TET farr 

; 

XTfafaFF ^ URT i ?pt ^TtJRT 

(4) fr<v urfrTTt 5rftifa*r*T ^ 

ITT FTPTF ^ffTT T>TX\ i I 


WToatlo 4165 -T^UJTr'fTript^S^r'TeWl^frP^tTtl ^ 
TFHfWT EpETifr 573, ^TF6 Ej ^r^TT-53, FtW 

FTiTF A rp - ^ f’FTt'irT ?Tf r TtFFTffa't ‘T^r-l^Tn' TT 

Ft ^ fa TOFRT fafa ™ a 'i 

1952 ( 1952 FT 19) V TTFF FFT W*FT Tt ^ 
fan -FrF , 

tfF. FFSIT FFTtR, TTF flfafaET URT 1 ^ TFTR 

(4) 3,H TTf-fT'ft Tit TPftn TR’T TFi wfafaFF % 

FFT ^TFTF Tt <TrfJ I 

fao EFf-. 35017 / 57 / 82*^0 

S.O. 4165,—Wherca* it Appears to the Central Govern¬ 
ment that the* employer and the majority of the employees 
in relation to the establishment known as Messrs Sucharu 
Commercial Company, 573, Block-N, New Alipore, CaF 
culta-53, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable lo the said estab¬ 
lishment ; 

Now, therefore, in- exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provision* of Iht said act 
to the said establishment 

[No. S-3 5017(57) /82-PF. II] 

tflo tfT°4l06— 

ifatfaFF, 11, Vt\r* 9>i TTfTi t, FETF5 

a \W\Mi TITlfaU Id TJFaTT HF 9< 


[Fo Uffo 3 5 01 7/59/8 2-rftc rrqF-2] 


S.O 4167.—-Whereas it appears to the Centinl Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known a« Messrs Dosco, 
327, R. N. Guha Road, Dnm Dum, Calcntta-28* have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment- 

[No. S-35017(59)/82-PF. I1J 

Hi aSjTtfcap-, 198 2 

mo 3T]d 4163.--: rRTTT Tt T?yfaT ^ fa fpifFT, 

2 6, 9 IT ^t<T, 161 TETT FTPPT ft fTa'TFT XT^T 

T^Flfarf T r TTF 9T Ff ^ fa TI't)' 

qfarq fafij ffV ffTfa ^fafaET, 1952 ( 1 952 TT 19) 

* TEfl 3TT Wm Tt 5TPT fa^ ; 

m. qrt mrt 1 ^mrrr 

( 4) 5 P.T mfF-rrft 

W T’TrTF TT ^ITJ ^ I 

^~35017/eo/824ro q^o-2] 

New Delhi, the 25th November, 1982 

S.O. 4168.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees in 
relation to the establishment known u§ Messrs Sanmaan, 26. 
Park Lane, Calcutta-16, have agreed that the provisions of 
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the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made applicable to 
the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government heieby applies the provisions of the said act to 
the said establishment. 

[No. S-35017(60)/82-PF. U\ 
2 6 m*?, 19 32 

Wo 416 9 srfappm, 1943(1943 

w 34) Tt hft t tttpt (h) jrn swn wfaiTt xtt srpi 

5fT7^ gnr t TR^TR rr^RT 28 TT*R, 1982 Xlf ?T 

% *4 dfwi &, fTTxd tr vfirftw % ^r^rnr 4 (trt 

4 4 sftr 45 % fTOT TTt JT^ ^TT Tsft $) flY OTR 

5 $fk g [ttm 7 g xvt TTrnrr (1) tfVx eftxt 77, 78 , 79^ 

81 % fTTR pit ^ ^ ^ S’] $ OTfa 

strict xrt $ Pr^Frftrrf Jr hxrt wr«rtq; ■— 

1. TTX7 * TftTT nKPTA tf (’pff) 'fxpFTV, 

^a^TTir, xttpot, far* ' (qfiMV) umrw, *tmv 
q^r f f^m, (Trxf) trot, sic TRPff 

mm tr! $ iet4t 3 ?r4 tit t«tx» ^ 1 

2 pRRrr tf?T«rr ifFOTri fY* af? tt* xf^tt it (ftf) w*, 
%® trrt, (ipF^rt) ^frr^r 

(?rr^i) shtrtot, (Tfijr«rt) c ttw, m- 4 rm * 
ttot innri $ stR Pttttt; ^ 1 


3. fjTTTC TfipTO TfrTRl ^ TTFJF $ Opf) TTF^^T- 
<tttt, (qfwiflr) «tor* f (TT^r) xeotrxt, 

(xfew) % rprer % xfMt stH tut 
< isfqrc 1 

[d* ipf-380l3/37/8><Ff 0 *Trt^] 


New Delhi, the 26th November, 1982 

S.O. 4169,—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby ap¬ 
points die 28th November. 1982 as the date on which the 
piovisions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI [except sub-section (1) of section 76 and sections 77, 78, 
79 and 81 which have already been brought into force] of 
the said Act shall come Into force in the following areas in the 
State of Andhra Pradesh, namely;— 

L Tanuku,—The aiea of Tanuka within the revenue 

villages of (East) Peravalli, Ajjaram, Kapavaram, 
Wipparru (West) Mandapaka, Sajjapuram, Chivatam, 
(North) K. Savaram, T. Vemavnram, Palangi 
(South) Vclpur, Komaravaram K. Jllindalaparru in 
Tanuku Taluk, of West Godavari District. 

2- Chivatam.—The area of Chivatam within the re¬ 
venue villages of (East) Tanuku, K. Savaram, 
Undrajavaram (\\fesf) Undrajavaram, Tetali, (North) 
Undrajavaram (South) Tetali, Sajjapuram in Tanuku 
Taluk of West Godavari District. 

3. Paidipami.—The area of Paidiparru within the 

revenue villages of (East) Sajjapuram, (West) Man¬ 
dapaka, Tetali, (North) Undrajavaram, (South) Man¬ 
dapaka in the Tanuku Taluk of West Godavaii Dis¬ 
trict. 

[No. S-38013/37/82-H1J 


TifedV.TTRR 19-82 

WoWo 4170 ftp*? frftR?, 

(Wi^/ie),^ f*r% wn*PM»i[, 

imi i) d f>rfk ^ TT«nr wfETf^rr, 1952 

(i952^i 19 ) (Wt ww $) 

trm 17 tV ttutxt ( 2 ^) T sja f-^ ,% Fru 

, qk !T^x Ff4T srrornri*, uttu 

Wft fW? ^‘l 7 rf ! TT 'Ft? To 8 ^ ITT ?t StPt 

g, ip 4^ d, 

Wet tfwx x.r urfurr *rt w g % 

fatff 9^ sfiftPTT mm ftur [TTi 

W*5f/<r afw* pTTT Ti «f(RT xT'rT ^ 

9Tl^t T5I % ¥T>X ^7 fd‘T T 

T’l TTTTTf d ^rfir | fd^br tw 

1976 (p^rd ttt |) % 

ITT, irfafdTT tTPF 17 17> ^TUTTl 

(2T ) ffHT 5tW ITiWtff STTtT ju ^rV 

^ fVldbf ^ TOf V 3tdfT JfT, ^fT ^TPTT fpt ^ 

tTTffet % fT T TXt ^TT ^7 TT r dl TTTStf ^ TTTT t 

3tT(J5> 

]. ^4T9n ^7 ^4^ if fWtTF STT^iWH PtHt 5TJ2JTT 

mw W ^nr ttt ^7 

fau mfff JTTlT ^TF ^4 TX 

prtw ^ I 

2 , FttUtt;, ^ srmxf vi tit qft Tnf% % 

1 5 f^T ^ TFK TTTT ift TfVjfTTU qff 

snrr i 7 TjTtjrrxr ( 3 ^) ^ ^ *n 

1 

3 TFTff^TI TlfTT R?>T % TUTITT if, fT?l% TTjtTT d^PffT ^F 
^FiTr, fTTrfridt Ti TTJT pFTi" ^TTF, affTT sffftWT «T»r T<TIT 
spai^ff w^Ttir, fd^sTT TTKf *pr *nf* tft% ar.^r 
*nflr 47T ^ fsfffrw ffRr fVrr 7jn%rT 1 

4 . pTTfar* ^ 7 ^T?ra>TT BUT TTT WTTtftT jftTF^tT 

% FPTt 4 Tf rrsp *fT, qft TT# TJtffKpf f*FTT ^7^, ?W 

T9frtrT jrf?T T«n 'ftrwfuff ztjtmr »y tttf ^ 

T5T TRf SPI FTRT % TT 5rTf?Fd T^TT I 

5 . rbrr ift %rfw fafer tt in 

wfW^Wflr % TtfrT ^ srr c rr pw FrfV t»f 

^ TOT ^ ^T% FTTTT if pTTff^T f^Tr 3TFTT g fft ? HdfTO TF^- 
TFfT ^ T^FT % d TJT^.r TFT qXT) VtTf 
TT^F 5T,T?T TTTVZTT ^fpRT TT^T fFTF fTTT Vf TW 

TT^IT I 1 

6. Tfir TXT % TUtT ^rhrr.TTt W7> 3TTIT 97FT3t T^Ftt 

orrd t rrX fWripF Tnff^p afrnr r^T ^ ituYt *pd^Ti>Tf 
TTT^tr ’Tixpff if T^f^T ^ 5TTfTT V^TF fTT% 

V* ^dHTfVTf % f¥T TfTftfF tITF TsfftT % ^TtFT TWT 971^ 
TT TIFT^t T *FfhT> ?T, ift TXT ifr RqfT |l 
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[v\n 3 (ii)] r *TFrT 

7 . irn^'P if str % ^ jtt *ft, qft 

**r*rfr q> ^ vx \n tw ^ ^ T^q ^ 

qq fr, sft wr 5t *riq tfttft, m *# *qfar * 

qgfa 5>TT m, WWlTt % vt 

qffiq* **T Tf qRt T^<ff $ tRT % 3TT3P yqq q; qTR qt^TT I 

8 qnjfrq* qrin 5r ^qqtff S qtf *ft *m>R, m^pnq 
qfctsq fqfa ST!*fW q^TR % J* qqq>FT $ f*T *n™ff 

wh foq) qvfm q it qtWrfRf % fipf q^ srftr^r qqrq ^ 

qt qqiqffi st, *r$i Jrrtfft* *rfqw Rfa qi'jR, «fffr?Tq 

ift ft ^ qifarfaff qr ?mr q^ qsi ^fiR^qq 

otkt ^ti i 

9. *iftr fa47 qr*npnr, Frm qjNrft, ifM ^ 

fm *) ^?T qpjfkq? ^ht %, ?qm qq^ wu *nt. fc 
Wtfpr *r,?t & qr qq *qflw % ntfa qjfa.Mr qff 

qi^r qaq* fatfl iff* it w ^ $, eft ^ ^ ^ ^ ^t 
qqrfr 11 

10. qfa faqi q>p«mr, qq fa*m mif* * *frn»srt 

«n^frq tfpR qrqr pm Praq *t, tfrfwt *r qfei*r q^ S 

t^ttt t, *fc qrfaq* «ft ®qw, $t ^ ftirr j; eft,^ ^ ^ 

5ff tfTOf 11 

11. ftqtw IU7 Aftm % 4 feq q^ fv,nr wftrw 

wi if ^ ^rwff « Ttmt^ftifttff at v'r 

sfr qft qp - q ^4 ^ efr w % *ferqef *ifet, 
qTrq^i ^ ^f 3 ! q^f ^mnfqeq fqqt^q. q7 ^ i 

12. ^qq t^rrq % wu if fqqtq^, ?q wf*r ^ ’q^/q qr% 

in^ freft mw *p\ n4 q^ qR fqjfwfqqf/fqto 

qrfbsl *t 4tqrfR rqq q.r qqR qrnm it u?4qi wi if 
^Reffq ^tqq «flqT fqqq ir ^iqriR jjw ^ % qrer fqq qr 
qien gfqfwr qt^r i 

[Wtr ^K-35014/21 5/82^0^11] 

%o qf^q 

(Dcpurlmeut of Labour) 

New Delhi, the 25ih November, 1982 

S,G> 4170.—Wihcrcus Messrs Jagatjit CotLon Textile Mills 
Limited Phagwara, Punjab (PU/16) (hereinafter referred 
to as the safd establishment) have applied for exemption 
under sub-section (2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous provision fl Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act); in 
respect of their Head Office in New Delhi, Factories at 
Jagraon, Khanna and Abohar and the Sales Offices at 
Ahmedabad, Jaipur, Kanpur, Madras and Nagpur which arc 
centrally covered under Code No, PU/16. 


And whereas* the Central Government U satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy' 
ment or benefits under th? Group Insurance Scheme of tho 
Life Insurance Corporation of India )n the nuturc of Life 
Insurance which arc more favourable to such employees than 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred bv 
sub-section (2A) of section 17 of the paid Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the piovisions of the said 
Scheme for a period of three yeara. 


i, 1982/^WW 20; 1904 


SCHEDULE 

1. The employer in relation to th'e said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Punjab, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from lime to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month, 

3. All expeases involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employers. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
vScheme as approved by the Central Government and, as when 
amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 

5. ' Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted unde 1 - the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pav 
necessary premimum in respect of him to the Life Insu¬ 
rance Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to tne employee^ under the Group Insurance Sche¬ 
me appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme aTe more 
favourable to the employees than the benefits admissible 
under the said Scheme, 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said 
Scheme, tho employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab and 
where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner &hall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 

9. Where for any reason, the employee* of the fcaid estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fail* to pay the 
premimum etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium die responsibility for payment of 
assurance' benefits to the nominees or the legal heir* of deceas¬ 
ed members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the membe^ covered under the 
Scheme* the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S. 35014 (215) /82-PFTI} 
A. K. BHATTARAI, Under Secy. 
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[70 7 ^ H 7 )'f il (R ft/si] 
^0 770 it^iT, 5iV^ 

(Department of Expenditure) 

New Delhi, the 30th November, 1982 

G-S.R. 417L—In pursuance of clause (3) of article 77 of 
the Constitution of India, the President hereby makes the 
following rules further to amend the Delegation of Financial 
Powers Rules, 1978, namely :— 

1. (1) These rules may be called the Delegation of Finan- 
cial Powers (Second Amendment) Rules, 1982. 

(2) They shall come into force on the date of their pub¬ 
lication in the Official Gazette. 

2. In rule 13 of the Delegation of Financial Powers Rules, 
1978 (hereinafter referred to as the said rules), in the proviso 
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to sulvmlc (2), foj clause (c), the following shall be substi¬ 
tuted, namely :— 

‘‘(c) re-Appropriation of funds exceeding 10 per cent of 
the original budget provision for either of the pri¬ 
mary units ol Appiopriation or sub-head, i.c., the 
rimary unit or sub-head from which the funds are 
eing rc-Appropnated or the piimary unit or sub¬ 
head to which the funds arc to be re-Appropriated 
whichever is less/’ 

3. In Schedule V to the daid rules, in Annexure, against 
item 3, in column 4,— 

la) for the existing paragraph 1(A), the following shall 
be substituted, namely :— 

“1(A) For Gazetted Officers,—The conveyance hire 

charges actually paid may be re-imbursed to a Gazet¬ 
ted Government servant, who performs a journey 
ir the public interest within a radius uf 8 Kilometres 
from his headquarters, in a conveyance when staff 
car is not available and where no travelling allow¬ 
ance is admissible, subject to the following condi¬ 
tions :— 

ti) The place visited on official duty is not less than 
one kilometre by the shortest route from the office 
of the Government servant concerned, 

(ii) If more than one officers are tequited to proceed 
to u paiticular place on official duty, they should 
share the autorikahaw or other conveyance, as 
far as possible. 

(xii) The Controlling Officer shall certify that the staff 
car could not be made available for the journey 
performed by the Gazetted Government servant 
concerned. 

Note:—-Heads of Departments may sanction to them¬ 
selves the rc-imbursement of conveyance hire 
charges subject to the conditions mentioned 
above." ; 

(b) In paragraph 2, for the words “the actual taxi hire 

or other conveyance hire incurred" the words “the 
actual conveyance hire charges incurred" shall be 
substituted; 

(c) In puragrph 3, for the words '‘However, a taxi may 

be hired only in urgent cases'*, the following shall be 
substituted, namely 

“However, a taxi may be hired only in urgent ewes if 
the material or equipment is large enough that it 
cannot be transferred ill an autorikshaw 


(d) TThder the heading ‘GENFRAL NOTES",— 

(i) In Note (i), the words “taxi hire or other’ 1 shall be 
omitted; 

Ui) In the Note (ii), the words “taxi or other" shall be 
omitted; 

(ni) In the Note (vi), the words “actual taxi or other" 
shall be omitted; 

(iv) After Note (vi), the following notes shall be insert¬ 
ed, namely :— 

1 (vii) Hiring of taxi by a Government servant, whe¬ 
ther gazetted or non-gazetted, is not permissible 
under any circumstances. 

(vrii) Officers using their own conveyances for jour¬ 
neys in pqblic interest beyond one kilometre 
may claim rc-imbursemcnt at the rate of mileage 
allowance admissible to them under Travelling 
Rules.” 

4. In Schedule VII of the said rules, in the Table, under 
the entry relating to “Loss of revenue", against item (i), 
below the existing entry in column 3, the following shall be 
inseited, namely :— 

“The exeircise of poweis for scaling down of irrecover¬ 
able amounts of Income-tax Wealih-tax, Gift-tax, 
Expenditure tax, Estate duty shall be regulated in 
accordance with the provisions of the Income tax 
Act, 1961, Wealth-tax Act, 1957, Gift-tax Act, 1958, 
Expcnditui e-tax Act, Estate Duty Act, 1953, as the 
case may be, and the instructions issued by the 
Department of Revenue or Central Board of Direct 
Taxes, from time to time," 

Note.— Ihc Delegation of Financial Powers Rules, 1978 
published vide Notification No S.O. 2131 appearing 
in part II, section (3), sub-scclion (ii) of the Gazette 
of India, dated 22nd July, 1978 subsequently 
amended by:— 

(i) Notification No. S.O. 1887. dated 9-6-1979. 

<ii) Notification No. S.O. 2942, dated 1-9-1979. 

(iii) Notification No. S.O. 2611, dated 4-10-1980, 

(iv) Notification No. S.O. 2164, dated 15-8-1981. 

(v) Notification No. S.O. 2304, dated 5-9-1981. 

(vi) Notification No. S.O. 3073, dated 4-9-1982. 

[No. F. 1(7)-E.II(A)/81] 
K. L. MEHTA, Under Secy. 
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